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It .SV.ll 


UNITED ‘. ST AXES: D. EPARTKENT: UF^JUSTICE 
FEDERAL BUREAU. GEr INV ESI I GAT ION 


- -TO 


.SAC,l BALTIMORE 


'* ' i ■ t 


PERSO 


DATE ■ 8-8-84 


TO£$T£ON 


: FROM £• s ,; DIREC^OR*?. w lj 

SUBJECT:. SA . JOHN P.^O’NEILL ' 
-• -EDO 6-22-70 ■ / 

PROMOTION yMATTER-v 
6S/6M 13 J.TO jGS/GK,; M 


RETURN; TO: . ; .EHIfiOJ,RGGM''6.156,;.: TL&23.4 

ON" OVER WEIGHT LIST SINCE 
: 11-24-82 '. 


CHECK ,ARRRQRRIATE COMMENTS^ 

4 * ■ • J \ , - ’ / • 'j. • ’' . 


. {.Kl,,MOST... ! REe- 
INDJOATES. AN^OVEIi^iiL^ 



j - 


.; to* .AGE^ra..CONTlNiaES.rTO, i i;,PJBREORMir£iRITT»CALf;«.EilEMENTS‘ AS? DEFINED 


1 " V * < ( „ y' <' \ f % ' / < >' '* - * 

\ •' IF* iTfiE'j A'G E'NTv HtEErJ&y E D\ ISE’SJS' .TiBAfK. AN .iOVERA £•£' -; RAT TNG& 0 F SDUUL Y .■ . 
SUCCESSFUL ^OMLS/HER ^OST^REGENBcEERFGRKANCE* AP.RRA1SAL,:, RESPOND TO .THE 
< FOLLOWING » ' ’ '■ ’* V : . ' - 


; FORTH, FULL4JUS t T:iFlGATIGN;.;B£XONO; iANY; ; XOMMMS.i\KHlGH. M4Y f ,BAV£ ALREADY « 

. BEEN SUBMITTED, > R EG ARDIN G> COMM END AIT0 NS / INDENT,TV EwAtfA RDS S INC. Ess,THE 
> LASJ^i'ARPR&ISAL* ,4THJ,'s-'CAN.!JBE^IN..; MEMORANDUM. FeHm-g ^AS r ^smOIA rZ'' *7/ 
J-PERFOi^NCE^teRAt^AL*. • • b( m \* M Hj^O ±2 lZJM 

'■ . .. . .. • v 'ggC-132 ~g;qr^^ - lumbered-pa 

• sPAST*YEAR^RlSR'OI®AT4*.«HEi.«flL-fcGteGs . P. U .V 1 >Jon 


i PASTSYe.AR.t^RESRON^.TO.vTHE-^OLEOKENO'S ' * ' ' • l^V V wyi • - 

.1,'Jl^BY., COMMUNiOATTON;. DATED»• AOENBiNAS; *HE: SUBJECT 
OF ADMINISTRAtTVE ACTION- t JFiYOUs NOH RECOMMENDS THTS- 'AGENT; .FOR .-PROMO¬ 
TION,, YOUi MuSTJ.PERSGNALLYi EETiFOR.IH .FULL^j.U.STIEICATleN, BEYOND, ANY 
, COMMENTS WHICH MAYiUAVE. lALREADYuBEEN; SUBMITTED. REGAR01 NG: COMMENDATIONS/ 

: INCENTIVE AWARDS. SINCE. THE ADMIN!SIRATI.VE iACTION. , A MEMORANDUM 
m A SPECIAL,,RERFORMANeE;.A8PR.4i;SA;L,5MUST, BE. ,ATTIA€HED SHpHINGu.FULLY 
SUCCESSFUL;'.. PERFORMANGfc.BEFeR£VCiNSIDERATT.ON HILL. BE GIVEN.= i.IF THIS 
ACTION WAS. REfcATEb;;LTO%WSRRi'^ PERfriiRmNaE AS- OPPOSED; TO, MISCONDUCT*, THE 
,AG,ENT MUST.-?HAVE P£RF0RMED; AT* TKE^JRLLLY SUCCESSFUL -5LEVEL T ERGUGHANY 
- PROBATION *.P'ERICb. v 5 , " A v '*~ ^ 


-IC)., „SAQ: ^ECOJaiENDS ABpVBCAPTIONED AGENT-,FOR. PROMOTION* t TG 
&S/GMi I *p * IF; YES* ^INTsTi A L HE RE* lijgpfiL* IF NOT.FURNISH DOCUMENTED 

JUSTIFICATION AND. . STATE,.RECOMMENDATIONSjr . 






' / 


Standard Form 50-B 
Rev. January 1982' 

U.S. Office of Personnel Management 
FPM Chapter 296 , 

i - <! 


1. Name (Last. First , Middle) - 

ONEILL JOHN P 


NOTIFICATION OF PERSONNEL ACTION 


2. SSN 


5. Veteran Preference 

■ - 1—None 3—10 Pt. Disab. 

1 2—5 Pt. 4—10 Pt. Comp. 


9. FEGU • ; 

~ & I SASIC PLUS STANDARD 


14. Effective Date * 115. Annuitant Indicator 


6—10 Pt. Other 
6—10 PL/30% Comp. 


,7 SHI4-84 


18-A. 18*B: Nature of Action 

NO AC ‘, 

091 MERIT INC 


1- Reempl Ann-CS 3-RETM 5-RETM & CS I—— 

2- RETO 4-RETO & CS 9-Not Applicable I F 


147-42-1004 


6. Serv. Comp. Date (Leave) 

06-22-70 


10. FLSA 

— E-JExempt 

N-Nonexempt 


16. Work Schedule p-Full-time 


1 '| P—Part-time 

I—Intermittent 


19-A. 19-B. Nature of Action 

NO AC 


3. Pcsitjoo Sensitivity (Opt) 4. Date of Birth 

F 02-06-52 ’ 


7. Tenure 8. Retirement *1 

- 1 -CS 3-FS 5-Other , 

_ 1 ' & 12-FICA 4-None 6-CS Spec 

11. Sex 12. Citizenship - 13. Comp, level (Opt) 

—5- 

~ ' £r 3r 8-Other - - ^ 


G-FT Seasonal* 17 ; (Reserved for OPM Use) 
Q—PT Seasonal 
J—INT Seasonal 




18-E. Auth, 18-F. Authority 
Code . 


20 FROM: Position Title and Number 


SUPERVISORY SPECIAL AGENT 
7B-FQ-713 __ 

21. Name and Location of Employing Office 1 


160 


19-C.Auth 19-D. Authority 
Code 


19-E. Auth 19-F. Authority 

EXCEPTED BY LAN 


27. TO: Position Title and Number 


SUPERVISORY SPECIAL AGENT 
‘ 7E-PQ-713 

128. Name and Location of Employing Office 


1 


160 


23. Grade or Level 

24. Step or Rate 

25. Salary' 

* 26. Pay Basis 

. 29. Pay Plan & Occupational Code 

30. Grade or level 

31.'Step or Rate 

32. Salary 

14 

DO 

542928 

PA 

GM 1811 

14 

00 

$44359 


34. Duty Station - 


35. Position Occupied 

^i 1-Competitive. 1..3-SESgeneral . 

*■ C, I 2-Excepted ' 4-SES Career Reserved 


32. Salary 33. Pay Basis 

$44359 1 PA 

36. Appropriation Code (Optional) 


37. Remarks * ' 1 ' . - 

SALARY INCLUDES A MERIT INCREASE 0F$I43l*G& BASED UPON TOUR ‘ANNUAL 
RATING op EXCEPTIONAL* AND YQOR.SALARY'S LOCATION IN THELDUEft 
ONE-THIRD OF THE RATE RANGE OF YQUR GRADE• 


Qiri? W'V 'd ^ : t 

or l ^ ■ 


38. Approval _ 


A. Title of Approving Official - *' 

. • OIReCTOR 


C. Signature/Authentication of Approving Official 




,/y 






B. Date ' ' ' v 

10-14-84 


Jm - 




39. FPMIS Data 


A. Supv. or Nonsupv. W. B. VEV IND 


C. PRD • 


D. Barg Unit Status 


F. Educational Level, IG. Year Degree Attained H. Academic Discipline: I. Agency Code 


E. Functional Class 




40. Emptoyhjfl OF INVEST IGA V ION 


J. Location Code 


* $>. -5- v /■ -*v 


K. SON 
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CLASSIFIED INFORMATION NONDISCLOSURE'XSREEMENT 



v . £«> Kx 


(j 

, 'V^T ■ v -'t . j . " A // ' 

An Agreement Between -S/b'^/J r> TJW^/// 


(Name - Printed or Typed) 


and the United States 


1. Fhtending to Be legally bound, I hereby accept the obligations contained in this Agreement in consideration of my being granted access to classified 

information. As used in this Agreement, classified information is information that is either classified or classifiable under the standards of Executive Order 
12356, or under any other Executive order or statute that prohibits the unauthorized disclosure of information in the interest of national security. I 
understand and accept that by being granted access to classified information, special confidence and trust shall be placed in me by the United States 
Government „ - ' v , ^ v, ' 

’^JV'*' fV. . . 

2. I hereby acknowledge that I have received a security indoctrination concerning the nature and protection of classjfied information, including the pro¬ 

cedures to be followed in ascertaining whether other persons to whom I contemplate disclosing this information have been approved for access to it, and 
that I understand these procedures. - X ' ; .\- -* 

, , • , ^ ■ ' r 

3. I have been advised and am aware that direct or indirect unauthorized disclosure, unauthorized retention, or neglig^pt handling of classified informa¬ 

tion by me could cause irreparable injury to the United'States or could be used to advantage by a foreign nation. I hereby agree that I will never divulge 
such information unless I have officially verified that the recipient has been properly authorized by the United States Government to receive it or I have 
been given prior written notice of authorization from th^ United States Government Department or Agency {hereinafter'Department or Agency) last 
granting me a security clearance that such disclosure is permitted. I further understand that I am obligated to comply witfj laws and regulations that 
prohibit the unauthorized disclosure of classified information. \ 

4. I have been advised and am aware that any breach of this Agreement may result in the termination of any security clearances I hold; removal from any 
position of special confidence and trust requiring such clearances; and the termination of my employment or otherrelationships with the Departments or 
Agencies that granted my security clearance or clearances. In addition, I have been advised and am aware that any unauthorized disclosure of classified 
information by me may constitute a violation or violations of United States criminal laws, including the provisions of Sections 641,793,794,798, and 
952, Title 18, United States Code, the provisions of Section 783(b), Title 50, United States Code, and the provisions of the Intelligence Identities Protec¬ 
tion Act of 1982. I recognize that nothing in this Agreement constitutes a waiver by the United States of the right to prosecute me for any statutory 
violation. 


5. I hereby assign to the United States Government all royalties, remunerations, and emoluments that have resulted, will result or may result from any 
disclosure, publication, or revelation not consistent with the terms of this Agreement. 

6. I understand that the United States Government may seek any remedy available to it to enforce this Agreement including, but not limited to, applica¬ 
tion for a court order prohibiting disclosure of information in breach of this Agreement. 

7. I understand that all information to which I may obtain access by signing this Agreement is now and will forever remain the property of the United 
States Government. I do not now, nor wiil I ever, possess any right, interest, title, or claim whatsoever to such information. I agree that I shall return all 
materials which have, or may have, come into my possession or for which I am responsible because of such access, upon demand by an authorized repre¬ 
sentative of the United States Government or upon the conclusion of my employment or other relationship with the Department or Agency that last 
granted me a security clearance. If I do not return such materials upon request, I understand that this may be a violation of Section 793, Title 18, United 
States Code, a United States criminal law. 

8. Unless and until l am released in writing by an authorized representative of the United States Government, I understand that all conditions and obliga¬ 
tions imposed upon me by this Agreement apply during the time I am granted access to classified information, and at all times thereafter. 

9. Each provision of this Agreement is severable. If a court should find any provision of this Agreement to be unenforceable, all other provisions of this 
Agreement shall remain in full force and effect. 

10. I have read this Agreement carefully and my questions, if any, have been answered to my satisfaction. I acknowledge that the briefing officer has 
made available to me Sections 641,793, 794, 798, and 952 of Title 18, United States Code, Section 783(b) of Title 50, United States Code, the Intelli¬ 
gence Identities Protection Act of 1982, and Executive Order 12356, so that l may read them at this time, if I so choose. 


11. I make this Agreement without mental reservation or purpose of evasion. 



l~j 



l 


The execution of this Agreement was witnessed by the undersigned, who, on behalf of the United States Govern¬ 
ment, agreed to its terms and accepted it as a prior condition of authorizing access to classified information. 


WITNESS AND ACCEPTANCE: 









iNvgpTi 

PERFORMANCE APPRAISAL REPORT 


Cover Page 


I 1, 

1. Payroll Name / j 

V^ONEILL JOHN P 

2. Office of Assignment ^ 

3050 BALTIMORE ^ 

3. Social Security Number 

4. Merit Pay Indicator 

147-42-1004 

Ml 

✓-^5. Position Title and Grade 

'A / 

6. Overall Adjective Rating 

SPECIAL AGENT t*' / 

EXCEPTIONAL 




Rating of Critical Elements) 



J-D-563-i- 

(REV. 8-2-82) 


FEDERAL ^LTREAU OF 


% 


S E E E 






#- #■ 


7/ 

*” T * Date 


b6 

hlC 


9. I am aware that my overall performance, if below the Fully Successful level, may be the basis for the denial of my within-grade/step 
increase and could also preclude me from consideration for promotion, administrative advancement, and/or office of preference transfer. 


This appraisal has been discussed with me and I □ do tH do not wish to respond. My signature only indicates that I have reviewed 
this appraisal, not that I am necessarily in agreement with me information herein or that I am relinquishing my right to grieve it 




11. I have reviewed ifte comments of my reviewing official with respect to my comments and/or any adjustments he/she made to this 
performance awrfaisal. 

1 ID do On do not wish to respond to tnis appraisal as adjusted by my reviewing official. 



ials of Employee 


7-/S--W 

Date 


12. Type of Appraisal 


A { X)Annua! - Type 

P 

C 


LXI Regular 

□ Presumptive /c 

□ Conversion 


V 


s ( 


(Special - Type tH Unacceptably 1 

□ Requested^ by/FBIHQ 

□ Current AfSraisal 


. 1 MAY 101985 

t * 

\0* 





PRAU US 
Logged 
Reviewed 
Entered 
Verified 
Printout 





j 


FBlfDOJ 

FCKr/ X35B 108(82, 








INSTRUCTIONS FOR PREPARING THE 
PERFORMANCE APPRAISAL REPORT 
COVER PAGE 


Note: 


Rating official is to complete the necessary Evaluation Page(s) prior to completing 
With the exception of signatures, initials and dates, the information on this form 



is to be typewritten. 


Preprinted form FD-593 will be furnished by -the Performance, Recognition and Awards Unit (PRAU) for use in the preparation of the 
employee's annual appraisal. The biographical data on this form should be verified, with any discrepancies being 
corrected in ink, and the form returned to the PRAU as the first page of the Report Refer to items 1-5 listed below for 
instructions in completing the biographical data on a special appraisal. 


Items 1 - 3 Seif-explanatory. 


Item 4 Circle one merit pay indicator. Merit pay indicator Ml, M3, M4 OR M5 is assigned when an .employee is in a supervisory or 
managerial position at the GM 13, 14 or 15 level. All other employees are excluded from merit pay and are properly shown 
as N8. Assignment of the appropriate merit pay indicator is the responsibility of the office and coordinated by the 
Pay and Position Management Unit. 


Item 5 


Self-explanatory. 


Item 6 Complete item 7 before referring to the Combinations Table and the instructions for its use in Part 1, 

Section 5, of the Manual of Administrative Operations and Procedures (MAOP) to determine the overall adjective rating 
(Unacceptable, Minimally Acceptable, Fully Successful, Superior or Exceptional) and record the appropriate rating. 


Item 7 


Item 8 


Record the adjective rating assigned to each critical element on the Evaluation Page(s). List the ratings in ascending order 
(lowest to highest) from left to right and record the identifying number for each critical element under the appropriate 
adjective rating. This item is not to be completed for presumptive annual appraisals. 

Rating official is to sign and date the appraisal before obtaining the employee's signature. 


Item 9 Employee is to check the appropriate box indicating whether he/she does or does not wish to respond to the appraisal and 
then sign and date the appraisal when presented to him/her. The employee may respond to the appraisal by setting 
forth his/her comments on plain white bond paper within 7 days. The employee may not repond to a conversion appraisal. 
If the employee refuses to sign or initial the appraisal, the rating official is to determine if a response will 
be forthcoming and document these facts in the space allowed for this item. 


Item 10 Following presentation to the employee, each appraisal must be reviewed at a higher level (except where there is no higher 
level official in the office) to assure consistency and fairness. The reviewing official must justify, with comments 
on plain white bond paper, any modification he/she makes to the appraisal. The reviewing official may not modify a 
conversion appraisal. If the employee responded to the appraisal, the reviewing official must address the employee's concerns 
and set forth the basis for his/her decision on plain white bond paper. 


Item 11 Complete this item only if the reviewing official commented on and/or adjusted the appraisal. If the appraisal was adjusted, the 
employee must be given another opportunity (7 days) to respond. 


Item 12 


Record type of appraisal being submitted. 


Refer to the MAOP, Part 1, Section 5, for additional instructions on the completion of this form when issuing presumptive 
annual appraisals or converting special appraisals to annuals as well as for guidance oi^the Performance Appraisal System. 








FB1/OOJ 

FORM X3S9 (08/02) 






t 

FD-593*a (Rev. 8-2-82) 


2. Social Security Number 
147-42-1004 

3. Specify general nature of assignment during most of the appraisal period. 

SUPERVISORY SPECIAL AGENT 

4. Critical Element # 1 as listed on the Plan. 

SUPERVISION OF SUBORDINATES 


1. Payroll Name of Employee 
JOHN P. O'NEILL 


FEDERAL BUREAU OF INVESTIGATION 
EVALUATION PAGE 


5. Adjective Rating: □ Fully Successful □ Superior E9 Other - EXCEPT IONAL - 

During this rating period, SSA O'NEILL was Acting Supervisor of Squad #6 from its establish¬ 
ment in January, 1983, and was approved as Stationary Supervisor on 7/24/83, with the super¬ 
visory responsibility for Public Corruption and Labor Racketeering Matters for the Baltimore 
Division. As Supervisor, he identified and initiated appropriate action when an Agent on 
his Squad failed to perform in a fully successful manner regarding a specific investigation 
concerning a sensitive judicial corruption matter. As a direct result of his analysis and 
judgment, a new Case Agent was assigned, and this matter proceeded to trial, resulting in 
two convictions and praise from the U. S. Attorney's Office. 

During this time he also identified a personal problem regarding one of the Agents assigned 
to his Squad, and recommended assistance and consultation with a Bureau approved psychiatrist 
which procedure proved beneficial not only to the Agent, but also to his performance as 
a member of Squad #6. 


(continued) 


4. Critical Element # _ 

2 as listed on the Plan. 



LIAISON 




5. Adjective Rating: 

□ Fully Successful 

S Superior 

□ Other 


- 

Initials of Employee 






INSTRUCTIONS FOR PREPARING THE 
PERFORMANCE APPRAISAL REPORT 
EVALUATION PAGE 


NOTE: No Evaluation Page is required in the submission of a presumptive annual appraisal or in the conversion of a special appraisal to an annual. 
With the exception of the employee’s initials, information on this form is to be typewritten. 


Items 1 - 2 Self-explanatory. 


Item 3 Record the type of cases/duties performed by the employee during the appraisal period, if more than one Evaluation Page is utilized, this 
item need only be completed on the first page. 


Item 4 Record each critical element by its identifying number from the Performance Plan and provide a description of each element. No more than 
two elements may be recorded on the Evaluation Page. Use additional pages as required. 


Item 5 Review documentation collected during the appraisal period for each critical element and compare with the element’s performance standards 
to determine the adjective rating level that best describes the employee’s performance for that critical element. 


(a) If the employee’s performance is Exceptional, Minimally Acceptable or Unacceptable, then utilize accumulated supporting documentation 
and summarize in narrative fashion the employee’s demonstrated performance concerning that critical element. The summary provided 
must include specific accomplishments and/or deficiencies in performance which were noted during this appraisal period. Check the box 
for “Other” and enter the appropriate adjective rating level in the space provided. 


(b) If the employee’s performance meets the described Fully Successful or Superior level, then assign the appropriate adjective rating level by 
checking the proper box. While it is not required for either of these levels, the rating official may choose to summarize the employee’s 
performance in the manner described above. If the employee disagrees with an element rating at either of these levels, the rating official 
must provide a narrative summary for the review of the employee prior to the exercise of his/her right to respond. 


Employee should initial each Evaluation Page indicating that he/she has been afforded the opportunity to review it. 


Refer to the Manual of Administrative Operations and Procedures, Part I, Section 5, for additional guidance on the Performance Appraisal 
System. 


U.S. GOVERNMENT PRINTING OFFICE : 1983 0 - 402-021 


t 

i 








9 , 




Critical Element #1 (continued) 

Two of the employees assigned to his Squad either had administrative .action initiated or 
contemplated prior to their assignment, and after their assignment their performance was 
not only productive and above the fully satisfactory ,level, but significantly contributed 

to the Squad 1 s missions* arid goals. . / ' .< 

/ ’ * ** 
t K " T * ' * f .» t ’ 

The above were all a direct result of the leadership and sensitivity of SSA 0 , NEILL in the 

performance of his supervisory responsibilities. \ 

< , . ", ' ^ \ ^ * 

L , % < 

The direct supervision and management of the investigative matters assigned to this Squad, 
and the supervision of the Agent personnel, have produced significant successes, in several 
matters., as follows: . BAFILE 159B-772 ? two indictments and two convictions regarding em¬ 
bezzlement of union funds from Local 502 in Baltimore; BAFILE 159B-22 - a representative^ 
of the Seafarers International Union was indicted and convicted when he attempted to. extort 
* funds from a local contractor; BAFILE 183B-672 - two indictments and two convictions in- : 

t - ’ ’ 't' ’ * ' «J 

a judicial corruption matter, which also ultimately resulted in a local Judge resigning 
from o ffice because of health reasons; BAFILE 58A-743 - a Group I Undercover Operation en¬ 
titled_ was developed and approved, and SSA 0 ! NEILL personally participated'" 

in all aspects of the planning of this undercover operation and review of the day- tor day ; 

activities of the Undercover Agent and Agents assigned to this investigation. ■ 

* ' 

1 . • 

The above investigations, and many others handled duririg this rating period by SSA 0*NEILL, 
required extensive consensual monitorings, pen registers, surveillances, and the extensive 
use of informants, which were all supervised by SSA O'NEILL in an outstanding and* exemplary 
fashion with significant accomplishments for the Baltimore Division. Accordingly, his per¬ 
formance in this Critical Element could oiily be considered as Exceptional. 




ir 








FD-593a (Rev. 8-2-82) 


% 

FEDERAL BUREAU OF INVESTIGATION 
EVALUATION PAGE 



1. Payroll Name of Employee 


2 . 


Social Security Number 


JOHN P. O'NEILL 


147-42-1004 


3. Specify general nature of assignment during most of the appraisal period. 


SUPERVISORY SPECIAL AGENT 

4. Critical Element # 3 as listed on the Plan. 

PROGRAM/RESOURCE MANAGEMENT 


* 


5. Adjective Rating: 


□ Fully Successful □ Superior 


Kl Oth*r EXCEPTIONAL 


During this rating period, SSA 0*NEILL has enhanced and increased the number of investigations 
being conducted in the areas of Public Corruption and Labor Racketeering in both quantity 
and quality. He has personally participated in the majority of matters investigated by 
this Squad, and has delegated and allocated personnel during the early planning stages, 
as well as the active investigation and prosecution as the situations demanded. He has 
utilized his personnel to identify and establish a public awareness as to what constitutes 
a Labor or Public Corruption violation, and that the FBI has jurisdiction in these areas. 

During the first three quarters of Fiscal Year 1984, the Squad has accomplished nine infor¬ 
mation and indictments, and has obtained five felony convictions, which have significantly 
contributed to the accomplishments of the White Collar Crime Program for the Baltimore Divi¬ 
sion. These accomplishments were 100% PCI, which indicates a significant number of quality 
investigative results. 


(continued) 


4. Critical Element # 4 as listed on the Plan. 

DIRECTION OF INFORMANT/ASSET SELECTION, DEVELOPMENT AND OPERATION 


5. Adjective Rating: 


□ Fully Successful 


□ Superior 


0 Other 


EXCEPTIONAL 


During this rating period, SSA 0 1 NEILL sup ervi sed from seven Agents initially to thirteen 
Agents at the present time, and has opene dl [n ew Confidential Informants targeted against 
Labor Racketeering matters, and developed ) | new informants reporting on Public Corruption 
matters. j 

At the present time, t he A gents on his Squad have □ informants assigned, ! | of these being 
Fully Operational, and | | in a Suitability Inquiry status. Each of the Agents assigned, 

with the exception of two new Agents, has at least one informant pending at this time, and 
these informants are providing significant information contributing to programs assigned 
to Squad #6, as well as to general intelligence data for the Baltimore Division, which sub¬ 
stantially contributes to the investigative effort of this Division. 


(continued) 



Initials of Employee 






INSTRUCTIONS FOR PREPARING THE 
PERFORMANCE APPRAISAL REPORT 
EVALUATION PAGE 


NOTE: No Evaluation Page is required in the submission of a presumptive annual appraisal or in the conversion of a special appraisal to an annual. 


With the exception of the employee’s initials, information on this form is to be typewritten. 


Items 1 - 2 Self-explanatory. 


Item 3 Record the type of cases/duties performed by the employee during the appraisal period. If more than one Evaluation Page is utilized, this 
item need only be completed on the first page. 


Item 4 


Record each critical element by its identifying number from the Performance Plan and provide a description of each element. No more than 
two elements may be recorded on the Evaluation Page. Use additional pages as required. 


Item 5 Review documentation collected during the appraisal period for each critical element and compare with the element’s performance standards 
to determine the adjective rating level that best describes the employee’s performance for that critical element. 


(a) If the employee’s performance is Exceptional, Minimally Acceptable or Unacceptable, then utilize accumulated supporting documentation 
and summarize in narrative fashion the employee’s demonstrated performance concerning that critical element. The summary provided 
must include specific accomplishments and/or deficiencies in performance which were noted during this appraisal period. Check the box 
for “Other” and enter the appropriate adjective rating level in the space provided. 


(b) If the employee’s performance meets the described Fully Successful or Superior level, then assign the appropriate adjective rating level by 
checking the proper box. While it is not required for either of these levels, the rating official may choose to summarize the employee’s 
performance in the manner described above. If the employee disagrees with an element rating at either of these levels, the rating official 
must provide a narrative summary for the review of the employee prior to the exercise of his/her right to respond. 


Employee should initial each Evaluation Page indicating that he/she has been afforded the opportunity to review it. 


Refer to the Manual of Administrative Operations and Procedures, Part I, Section 5, for additional guidance on the Performance Appraisal 
System. 


U.S. GOVERNMENT PRINTING OFFICE : 1983 0 - 402-021 









Critical Element #3 (continued) 

During this rating period, SSA 0 ! NEILL has insured that investigative priorities and the 
related deployment of resources were in accordance with FBI policies and guidelines, and 
his involvement in several major investigations represents an exceptional utilization,and 
allocation of resources, with corresponding accomplishments. Accordinglyi SSA O'NEILL's - 
performance as a Supervisor in this Critical Element justifies an Exceptional rating. 


Critical Element #4 (continued) . t ^2 

It should be noted that during the entire rating period, 1 a total of □ confidential informants . 
were opened in the Suitability and Pertinence Inquiry.status, with a majority being converted 
" into operational < informants. This, outstanding effort is deserving * of an Exceptional rating 
for this * Critical Element . ■ r 








,1 




During the evaluation period, SSA 0 ! NEILL has continued to grow and develop, 
and has unlimited potential for future advancement within the FBI. 


During the past 12 months, I have viewed remarkable growth in the quality and 
quantity of investigative matters in the Labor Racketeering field while, simul¬ 
taneously, Supervisor O'NEILL was providing the necessary control over highly 
sensitive Public Corruption investigations. 

He is truly^ worthy of the Exceptional evaluation. 













FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE PUN 


FD-S/C'-ucov. 8-2-82) 


V CT Neill, John P. 2 - 147-42-10Qi _ 

-^- Payroll Name of Employe S 00 ' 8 ' Securrty Number 

SUPERVISORY SPECIAL AGENT GM 14 (SQUA D SUPERVISOR) (SQUAD #6) 

——-- ‘ ' ” Position Title, Grade and Number 


d I t * 1 !■ I II - 

Office of Assignment 


5 . Critical Element » _1_: MANAGEMENT OF INVESTIGATIONS:; Directs (several) investigative operations 

a 4 -/-H 4 -V 10 cmiafl f*hrouah command# 3TBQul3.tion/ monitoirincj f a.nd Bva.lua.tion of _- 13 _ ■ ■ 

^ the White Collar Crime Program. 


m 


_ Minimally Acceptable ___ 

Objectives of cases are 
determined through experimen- - , 
tation, and monitoring and■ 
control may be hampered by use 
of uncertain milestones. Sets 
forth relevant approaches for 
achieving the cases' objectives. 
Reacts to changes in the case¬ 
load or individual cases and 
endeavors to take appropriate 
action. 


a generally clear manner 
^Communicates the squad's case¬ 
load to the Agents and follows- 
up to assure understanding by 
all members. Endeavors to. keep 
Agents briefed on significant 
investigative matters. 

•Equitably assigns work to Agents 
(CONTINUED-OVER) 


Performance Standards __ 

Fully Successful __ 

Establishes objectives for 
cases and specific milestones 
to permit efficient monitoring 
and control of the cases. Sets 
forth effective approaches for 
achieving the established 
objectives of the cases. 
Recognizes changes in the cases 
and makes realistic adjustments 
to the objectives. Guides 
Agents to use their skills to 
meet case objectives. 


Articulates and communicates 
the squad's caseload to the 
Agents with expediency. 
Precisely describes the cas^j 
objectives to each Agent > 
selected to accomplish the v^r 
Keeps Agents informed about ^ 
significant investigative ^ 
(CONTINUED-OVER) 


_ Superior _ 

Exceeds fully successful level 
by enhancing the direction of 
the Squad’s caseload. Achieve¬ 
ments within individual cases 
and the overall caseload are 
foreseen from the establishment 
of specific milestones; achieve¬ 
ments are recognized as increased 
rates of convictions, indictments, 
savings to commerce, recoveries, 
crime prevention, etc., and full 
investigations of cases selected 
by the SAC as target cases for 
the office. 


7. I have been advised of my critical element and performance standards for the forthcoming appraisal 
period and am aware that performance below the Fully Successful level may preclude me from con¬ 
sideration for a within-grade/step increase, promotion, administrative advancement, and/or office of 
preference transfer. 


8. The above cri 
the employee 


r. if) <CUsbs dBlibBratB and spBCHrtic 

le cas^jj C/3 rapport with Agents to affect 
jnt > Ll " i —successful conclusion offgases 
i the tHR^Solves difficult or lJp§- 

about 2 —j ^s&nding caseload problems by 
:ive y Jt involving Agents in deciisjLcm 
l> E1, io (CONTINUED-OVER) 

_ I - 3- lii Q -----—-f- 

critical eiement^dMerfooi&ncfelitandards are consistent with the position desc^pbon of 
ee and are in fijrSheraace OfiJhe^rmssion and goals of the FBI. ET/ 

jo Opr 


(P'/4 

Signature of Employee 


7/16/84 

Date oiyt i a 

U.S. GOVERNMENT PRINTING OFFICE ; 1982 0 - 384-733 




b6 

•b7C 





INSTRUCTIONS FOR PREPARING THE PERFORMANCE PLAN 


J 

NOTE: This form is used to record a single critical element (CE) and its performance standards (PSs). With the exception of signa^tfQ^fnd dates^(fie^formation on this form must be typewritten. An 
original and one copy of the Plan is to be completed within 10 days after the employee (1) begins a new appraisal period,* (2) assures new responsibilities requiring the communication of new 
CE(s) and/or PS(s) or (3) is promoted or demoted during the appraisal period. The original of the Plan is to be forwarcfedio the Performafibd^Recognition and Awards Unit (PRAU) and a copy 
retained by the rating official. 

Items 1 - 4 Self-explanatory. / 


Item 5 




Assign an identifying number. CEs are to be numbered consecutively. A CE may be added or deleted during the appraisal period as necessary. If a CE is deleted, that number is not to 
be reassigned to any element subsequently added. Upon submission of an entirely new Plan, CEs should be numbered consecutively beginning with #1. 

Define the CE. It must (1) be consistent with the employee's position description, but not a restatement of the duties/responsibilities contained therein, and (2) specifically state those 
duties, responsibilities, tasks or functions of the job that are essential to its successful accomplishment, using action verbs such as develop, plan, direct, supervise, control, review, give 
guidance, appraise, etc. 


Item 6 Record the PSs for the Minimally Acceptable, Fully Successful and Superior levels for this CE. Refer to the Manual of Administrative Operations and Procedures (MAOP), Part I, Section 5, 
for the definitions of these levels. 






In developing PSs, the rating official must (1) consider the employee's role in accomplishing the goals and objectives of the organizational entity, (2) use available resources (e.g., 
employee's position description, assigned CEs, office MBO statement, etc.) to establish specific levels of achievement for this CE, (3) state PSs as succinctly, specifically, and concretely 
as possible to enable the accurate measurement of the employee’s actual performance in comparison to the PS, and (4) state the PSs in terms reflecting quality, quantity, timeliness, amount 
of review or revision required, compliance with applicable regulations and procedures, and other measurements of performance as appropriate. If the employee is a supervisor, ensure that 
his/her PSs reflect, as applicable, what he/she is expected to accomplish in terms of developing subordinates’ abilities to perform their jobs, appraising subordinates’ performance, and 
promoting EEO. 

Employee is to sign and date the Plan indicating his/her review. Employee is to be afforded additional review(s) upon request. If the employee refuses to sign the Plan, the rating official is 
to document this fact in the space allowed for this item. 


Ssi: 5-5P 


t 

Item 8 Rating official is to sign and date the Plan after obtaining the employee’s signature or entering the notation indicating his/her refusal to sign. 


*When the same CEs and PSs are being continued from one appraisal period to the next, the rating official and the employee are to initial and date the copy of the Plan (each CE page) _ 
within 10 days after the beginning of the new period. No submission to the PRAU is necessary. 


For additional guidance on the Performance Appraisal System and on developing suitable CEs and PSs, refer to MAOP, Part I, Section 5. 


Reviewed by PRAU 



FD-590>(F?ev. 8-2-82) 

i T ' * 


FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE PLAN 


, 147-42 -1004 

_O 1 Neill i — Joh jl—— --—-Social Security Number 

Payroll Name of Employee 

SUPERVISO RY SPECIAL AGENT GM 14 (SQUAD SUPERVISOR) (SQUAD #6) _ 

---- ~ Position Title, Grade and Number 


5. Critical Element # 


MANAGEMENT OF INVESTIGATIONS: (CONTINUED) ' 


Office of Assignment 


^ _ Minimally Acceptable _ 

from the caseload , but utilizes 
a liberal accountability concept 
in holding Agents to timely and 
specified achievements of cases. 
Periodically reviews Agents' 
achievements and advises them of 
their strengths and weaknesses. 

Ensures objectives of each case 
are achieved within general 
timeframes and with acceptable 
costs. 




Performance Standards _ 

_ Fully Successful __ 

matters. Gives technical advice 
as required. 

Holds Agents accountable for 
timely accomplishment of the 
objectives of the cases assigned 
to them. Promptly reviews 
Agents' achievements. Varies 
the review process to make it 
responsive to changes in the 
squad's caseload. Provides 
frequent feedback of strengths 
and weaknesses to Agents. 

Ensures the objectives of each 
case are achieved within 
specified timeframes and 
occasionally before deadlines, 
while remaining within 
established costs. Displays a 
high degree of cost conscious¬ 
ness relative to investigations. 


_ Superior _ 

making process. Effective 
communications results in rapid 
conclusion of cases and permits 
time to address special assign¬ 
ments . 

Takes quick action to redirect 
poorly performing Agents and uses 
available training resources to 
aid Agents in enhancing their 
performance. Makes full use of 
review process and actively 
involves Agents to establish 
approaches for concluding cases. 
Direction of caseload and Agents 
encourages favorable review of 
the office's overall productivity 

Attends to pertinent details of 
budget and investigative costs 
to take quick advantage of oppor¬ 
tunities to reduce expenses. 


7 I have been advised of my critical element and performance standards for the forthcoming appraisal 
period and am aware thatiperformance below the Fully Successful level may preclude me from con¬ 
sideration for a within-grade/step increase, promotion, administrative advancement, and/or office of 
preference transfer. 


_ i.. _ - ■— — 11 ■ —— -- 

17 The above critical element and performance standards are consistent with the position description of 
the employee and are in furtherance of the mission and goals of the FBI. 


£ CHilLU 

Signature of (Employee 


•a/2 ejJL 


Signature of Rating Official 


THREE 


U.S. GOVERNMENT PRINTING OFFICE : 1982 0 - 384-733 



ED-59p‘(Rev. 8-2-82) 


FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE PLAN 



o 147-42-10.0_A 


3. Ba 1 i~ i more 


Social Security Number 


Office of Assignment 


SUPERVISORY SPECIAL AGENT GM 14 (SQUAD SUPE RVISOR; 

Position Title, Grade and Number 


5. Critical Element #- ^-: SUPERVISION Ob' bUbUKUumxr,o ; -- --K,,’cnnpnri cnrv 

4-0 nprfnrm assianed duties. Promotes subordinates' morale and esprit de corps for work by supervisory 

methods! A^sSrlfcompliance with all rules and regulations including those pertaining to equal 
employment opportunity and affirmative action. 


SUPERVISION OF SUBORDINATES: Evaluates and develops each individual's capabilities 
^ Prnmntpq subordinates' morale and esprit de corps for work by superviso 



Maintains administrative over¬ 
sight of time and attendance, 
and related records; keeps 
employees apprised of adminis¬ 
trative and general interest 
matters; and assures each 
subordinate is adequately 
employed. 


& 



Directs, observes, evaluates, 
and corrects activities of each 
subordinate only on an 
- jccasional basis. Formally 
eviews their performance on a 
specified time basis and 
•provides feedback (positive and 
negative) to the subordinates 
on their accomplishments. 

Meets obligations of equal 
employment opportunity and 
(CONTINUED-OVER) 


Routinely apprises employees of 
events and policy changes. 
Ascertains special interests 
and abilities of subordinates, 
and assigns work to better 
utilize them. Provides 
incentives to employees to 
effectively contribute to the 
squad's goals. 

Directs, observes, evaluates, 
and corrects activities of each 
subordinate on a specified time 
basis. Formally reviews their 
performance not only on a 
specified time basis but on a 
personal basis that exceeds 
routine correction of unaccept¬ 
able work performance. 

Effectively complies with the 
(CONTINUED-OVER) 


Integrates himself/herself into 
the squad’s activities to 
recognize desireable and unde- 
sireable trends, to motivate 
employees, and to establish more 
acceptable methods of super¬ 
vision. Effectively employs 
subordinates and increases their 
interests to be productive. 

Provides individual attention to 
each subordinate, to the extent 
limited only by responsibility 
to other investigative/adminis¬ 
trative functions, to develop 
each employee's performance 
level to the extent it nearly 
maximizes the individual's 
abilities. In accordance with 
standard procedures, directs, 
observes, evaluates, and corrects 
(CONTINUED-OVER) 


--------■— -1- . ~~ * q tho ahnvn nritimi ptpmpnt and [performance standards are consistent with the position description ol 

7 ‘ period a^anfa^e°^ y |»rfwmOTce be t |w d th^FuIly^U(^eMM a iwel^y%^lu < ^me from con- ' me employee and are in furtherance of the mission and poate of me FBI ^ 

sideration for a within-grade/step increase, promotion, administrative advancement, and/or office of ; b 7C 

preference transfer. 



(?. 


Signature of Employee 



7/16/84 
Date 

U.S. GOVERNMENT PRINTING OFFICE : 1982 0 - 384-733 


7/16/8 4 


EE 


Date 






D-S9.0' (.Rev. 8-2-82) 


FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE PLAN 


O'Neill. John P. 

Payroll Name of Employee 


, 147-42-1004 

Social Security Number 


SUPERVISPR Y SPECIAL AGENT GM 14 (Squad Supervisor) (SQUAD #6) 

Position Title, Grade and Number 


Baltimore 

Office of Assignment 


5. Critical Element H 


SUPERVISION OF SUBORDINATES: (CONTINUED) 



affirmative action as directed 
by guidelines. 


Completes in acceptable format 
and within time constraints 
various personnel actions such 
as promotions, step-increases, 
appraisals, etc. 



obligations of equal employment 
opportunity and affirmative 
action. 

Consciously executes various 
personnel actions affecting 
subordinates. Assures the 
accuracy and timeliness of the 
submissions to effect personnel 
actions. 


| activities of each subordinate 
j on a continuing basis. 

i 

i Effectively promotes the intent 
i of affirmative action and equal 
! employment opportunity. 

I btilizes the benefits of 
i personnel actions to recognize 
I and improve the activities and 
| performance of subordinates. 

! Consistently submits personnel 
! actions prior to deadlines and 
! in a format requiring no further 
| modification. 


Overall effect of supervision 
| reflects favorably within the 
1 office by effecting a high 
' degree of morale, esprit de 
corp, and the like. 


7. I have been advised of my'Critical element and performance standards for the forthcoming appraisal 
period and am aware that performance below the Fully Successful level may preclude me from con¬ 
sideration for a within-grade/step increase, promotion, administrative advancement, and/or office of 
preference transfer. 


8. The above critical element and performance standards are consistent with the position descnpbon 
the employee and are in furtherance of the mission and goals of the FBI. 

- b6 

b7C 


l Date 

38M-733 



Date 

U.S. GOVERNMENT PRINTING OFFICE : 1982 0 








. FD-S90' (Rev. 8-2-82) 


O'Neill, John P. 

— Payroll Name of Employee 


FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE PLAN 

o 147-42-1004 

Social Security Number 


Baltimore _ 

Office of Assignment 


ST7PERVISO RY SPECIAL AGENT GM 14 (SQUAD SUPERVISOR) — (SQUAD #6j . 
--— ' Position Title, Grade and Number 


: LIAISON : Represents self at all levels of contact as a 

positive attitudes, appaaranoe, and demeanor^thxs^ncluae^but^^^^^^ and 

Coordinates support’foi instigations. Effects consideration for timely prosecution of complex 
^^tters. __ 


Minimally Acceptable __ 

Develops and maintains signifi¬ 
cant contacts with represent¬ 
atives of outside agencies and 
the general public to exchange 
work related information. 


Performance Standards __ 

— fr u uy Successful ___ 

Develops and maintains very 
effective contacts with 
representatives of outside 
agencies and the general public 
to effectively exchange work 
related information. Is 
generally well known in the 
investigative community for 
his/her abilities and actions. 
Discerns when additional 
negotiations are necessary 
with contacts, and effects 
appropriate measures to 
demonstrate the superiority 
of the FBI’s position. 


_ Superior _ 

Develops and maintains very 
effective contacts with represent 
atives of outside agencies and 
the general public to effectively 
exchange work related information 
and, as necessary, persuades 
those parties to accept and 
adopt FBI methods and/or views. 
Employs admirable traits of 
judgment, resourcefulness, 
ingenuity, etc., to achieve 
objectives. 


_ 1 

7. I have been advised of my critical element and performance standards for the forthcoming appraisal 
period and am aware that performance below the Fully Successful level may preclude me from con¬ 
sideration for a within-grade/step increase, promotion, administrative advancement, and/or office of 

‘preference transfer. 


__ _ _——-———-- 

8. The above critical element and performance standards are consistent with the 

the employee and are in furtherance of the mission and goals of the FBI 


'A2i 


Signature ofi Employee 


7/16/84 

Date argrra 

U.S. GOVERNMENT PRINTING OFFICE : 1982 0 - 384-733 



position description of 


:b6 

b7C 


7/16/ 84 

Date 





FD-590 (Rev. 8-2-82) 


, «-«■ ' » 


O'Neill/ John P. _ 

Payroll Name of Employee 


FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE PLAN 

„ 147-42-1004 


Baltimore 


Social Security Number 


Office of Assignment 


4 SUPERVISORY SPECIAL AGENT GM 14 (SQUAD SUPERVISOR) (SQUAD #6) _ 

~ ~~ * Position Title, Grade and Number 

5. Critical Element # ^ ,7: 

DIRECTION OF INFORMANT/ASSET SELECTION, DEVELOPMENT, AND OPERATION: Direct subordinate Agents in the selection, 
development, and operation of informant(s)/asset(s) in a manner that contributes to the FBI s investigative efforts 


m 


Minimally Acceptable 


Receiving general 1 direction, provides 
necessary guidance, instruction, and 
training to subordinate Agents that 
assists them in their efforts to develop 
and operate informant(s)/asset(s). 
Documents individual Agent efforts to 
develop and operate informant(s)/ 
asset(s). Ensures subordinate Agents 
execute duties in compliance with rules, 
regulations, and guidelines. 


_ Performance Standards _ 

_ Fully Successful __ 

Receiving general direction, provides 
necessary guidance, instruction, and 
training to subordinate Agents that 
results in their development and 
operation of informant(s)/asset(s) who 
provide significant information that 
contributes to the FBI's 
investigative effort. 


_ Superior _ 

Receiving general direction, provides 
necessary guidance, instruction, and 
training to subordinate Agents that 
results in their development and 
operation of informant(s)/asset(s) who 
provide highly significant information 
that substantially contributes to the 
FBI's investigative effort. 




7 .1 have been advised of my critical element and performance standards for the forthcoming appraisal 
period and am aware that performance below the Fully Successful level may preclude me from con¬ 
sideration for a within-grade/step increase, promotion, administrative advancement, and/or office of 
preference transfer. 


v \/2 


Signature of Employee 


7/16/84 

Date 


8. The above critical element and performance standards are consistent with the position description of 
the employee and are in furtherance of the mission and goals of the FBI. 

b6 

_:_ hi C 


7/16/84 



FBl/DOJ 





1* <* J* * * 


Ft?-59jMRev.*8-2-82) 


1. 



FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE PLAN 




JOHN P. O'NEILL 


2 . 


147-42-1004 


3. 


Payroll Name of Employee 
SPECIAL AGENT (GM-13) 


Social Security Number 


Baltimore - Squad #6 
Office of Assignment 


Position Title, Grade and Number 


5. Critical Element # 1 


SUPERVISION OF SUBORDINATES 



Performance Standards 


Minimally Acceptable 


Fully Successful 


Superior 



Directs, observesr evaluates and cor- 
jts activities of each subordinate 
.y on an occasional basis. Formally 
reviews their performance on a regular 
basis and provides feedback (positive, 
and negative) to the subordinates on 
their accomplishments. 




Directs, observes, evaluates and cor¬ 
rects activities of each subordinate on 
a continuing basis. Formally reviews 
their performance not only on a regular 
basis, but on a personal basis that 
exceeds routine correction of unaccept¬ 
able work performance. * ^ 




X 


GO 

ui 

rr 

o z: H* 

£ f * 1 


;> 


ix. 




lx, i 


Provides individual attention to each 
subordinate, to the extent limited only 
by responsibility to other investigative/ 
administrative functions, to develop that 
employee's performance level to the extent 
it exceeds the average expectation. In 
accordance with standard procedures, 
directs, observes, evaluates and corrects 
activities of each subordinate on a regu¬ 


lar 


basis. 




o 

L iJ f ^ 

«£ X 
J_i o 
cc 

* 



7. I have been advised of my critical elemeqt and performance standards for the forthcoming appraisal 
period and am aware that performance below the Fully Successful level may preclude me from con- 
v sideration for a within-grade/step increase, promotion, administrative advancement, and/or office of 
preference transfer. 


8. The above critical element and performance standards are consistent with the position|description of 
the employee and are in furtherance of the mission and goals of the FBI. ~ 



b6 

b7C 


Date” 



* Date 


FBI / DOJ 





FD-59G (Rev. J §-2-82) 

FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE PLAN 


1 JOHN P. O'NEILL 

147-42-100 

2. 

♦ 

Baltimore - Squad #6 

3. 

Payroll Name of Employee 

A .SEEP-ERSPECIAL AGENT (GM-13) 

Social Security Number 

Office of Assignment 

Position Title, 

Grade and Number 


5. Critical Element ti ^ : 



LIAISON 




Performance Standards 


— ~ Minimally Acceptable 

Fully Successful 

Superior 

^relops and maintains significant con- 
A:s with representatives of outside 
^Pncies and the general public to ex¬ 
change work related information. 

Develops and maintains very effective 
contacts with representatives of out¬ 
side agencies and the general public 
to effectively exchange work related 
information. Is generally well known 
in the community for his/her abilities 
and actions. 

Develops and maintains very effective 
contacts with representatives of out¬ 
side agencies and the general public to 
effectively exchange work related informa 
tion and, as necessary, persuade those 
parties to accept and adopt FBI methods 
and/or views. 

• 

• 



• 




7. I have been advised of my critical element and performance standards for the forthcoming appraisal 
period and am aware that performance below the Fully Successful level may preclude me from con- 
. sideration for a within-grade/step increase, promotion, administrative advancement, and/or office of 
preference transfer. 


8. The above critical element and performance standards are consistent with the position description of 
the employee and are in furtherance of the mission and goals of the FBI. 

Jo 6 
b7C 



~7/zr/sj 


Date 


7 


THREE 


Date 
fbi/doj 










F P-590 (Rev.-8-2-82) 


JOHN P. O'NEILL 


FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE PLAN 

147-42-1004 


Payroll Name of Employee 

50RY- SPECIAL AGENT (GM-13) 


Social Security Number 


Baltimore - Squad #6 
Office of Assignment 


Position Title, Grade and Number 


5. Critical Element # 


PROGRAM/RESOURCE MANAGEMENT 



Minimally Acceptable 


h general direction, adequately ap¬ 
es resources (manpower and materials) 
ed upon stated squad priorities; sets 
objectives and controls assigned pro¬ 
grams to assure they are conducted in 
accordance with FBI and DOJ policies 
and guidelines. 


Performance Standards 


Fully Successful 


With limited direction, effectively 
applies resources (manpower and materi¬ 
als) based upon stated squad priorities; 
sets objectives and controls assigned 
programs to assure they are conducted 
in accordance with FBI and DOJ policies 
and guidelines. 


Superior 


Independently applies resources in an 
effective manner which is always con¬ 
sistent with stated squad priorities; 
sets objectives and controls assigned 
programs to assure they are conducted 
in accordance with FBI and DOJ policies 
and guidelines. 


7.1 have been advised of my critical element and performance standards for the forthcoming appraisal 
period and am aware that performance below the Fully Successful level may preclude me from con¬ 
sideration for a within-grade/step increase, promotion, administrative advancement, and/or office of 
preference transfer. 


iK ry a 

Signature of Employee 



8. The above critical element and performance standards are consistent with the position description of 
the employee and are in furtherance of the mission and goals of the FBI. 

bo 

-, b7C 


7/2-5V 



THREE 


FBI/ DOJ 






FD-590 (Rev.^-2-82) 


JOHN P. O'NEILL _ 

Payroll Name of Employee 

-9H PEKVT5 UHY SPECIAL AGENT (GM-13) 


FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE PLAN 

2 147-42-1QQ4 

Social Security Number 


Office of Assignment 


Position Title, Grade and Number 


5. Critical Element # 


DIRECTION OF INFORMANT/ASSET SELECTION, DEVELOPMENT, AND OPERATION: Direct subordinate Agents in the selection, 
development, and operation of informant(s)/asset(s) in a manner that contributes to the FBI's investigative efforts. 



Minimally Acceptable 


Receiving general direction, provides 
essary guidance, instruction, and 
ining to subordinate Agents that 
assists them in their efforts to develop 
and operate informant(s)/asset(s). Docu¬ 
ments individual Agent efforts to develop 
and operate informant(s)/asset(s). En¬ 
sures subordinate Agents execute duties 
in compliance with rules, regulations, 
and guidelines. 


Performance Standards 


Fully Successful 


Receiving general direction, provides 
necessary guidance, instruction, and 
training to subordinate Agents that 
results in their development and opera¬ 
tion of informant(s)/asset(s) who pro¬ 
vide significant information that con¬ 
tributes to the FBI’s investigative 
effort* 


Superior 


Receiving general direction, provides 
necessary guidance, instruction, and 
training to subordinate Agents that 
results in their development and operation 
of informant(s)/asset(s) who provide 
highly significant information that sub¬ 
stantially contributes to the FBI’s in¬ 
vestigative effort. 


•• 


7. I have been advised of my critical element and performance standards for the forthcoming appraisal 
period and am aware that performance below the Fully Successful level may preclude me from con¬ 
sideration for a within-grade/step increase, promotion, administrative advancement, and/or office of 
* preference transfer. 


8. The above critical element and performance standards are consistent with the position description of 
the employee and are in furtherance of the mission and goals of the FBI. 

.b6 

b7C 


z 7 


f 2JS. 


Signature of Employee 





THREE 


FBt/DOJ 








Standard Form 50-B ' ^ 

'Rev. January 1982 
U.S. Office of Personnel Management 
FPM Chapter 296 " 




NOTIFICATION OF PERSONNEL ACTION 


1. Name (Last, First, Middle) ' * 

.> » - - -i 

o me ill jbhm p 


HR 


2. SSN 


147 - 42^1004 


3, Position Sensitivity (Opt) 


4. Date of Birth / 

. 02-06-52 


5. Veteran Preference 

1—None 


2—5 Pt. 


3— 10 Pt Disab,. 

4— 10 Pt. Comp. 


5— 10 Pt. Other 

6— 10 Pt./30% Comp. 


6. Serv. Comp. Date (Leave) 

06 -? 2-?0 


7. Tenure 

i 


18. Retirement 

-11 -CS 3-FS 


6 


5-Other 
2-FICA 4-None 6-CS Spec 


9. FEGU 


10. FLSA 


11. Sex 


0 : -SASIC PLUS STANDARD 


' E-Exempt 
^-N-Nonexempt 




12. Citizenship 
1-US 


8?0ther 


13 Comp Level (Opt* 


14. Effective Date 

01 - 06-85 


15. Annuitant Indicator ^ ” 

.1-Reempi Ann-CS 3-RETM 5-pETM & CS 
2-RETO ' , 4-RETO & CS 9-Not Applicable 


16. Work Schedule p—Full-time 
P—Part-time 


T 


I—Intermittent 


G—FT Seasonal 
Q—PT Seasonal 
J—1NT Seasonal 


17. (Reserved tor OPM Use) 


18-A. 
NOAC . 

894 


18*B. Nature of Action 

P&Y ADJ ; 


19-Ay 

NOAC 


19-B. Nature of Action 


18-C. Auth 
Code 


18-D. Authority 
|18-F. Authority 


19-C.Auth 
Code 


19-D. Authority 


18-E. Auth 
Code 


19-E.Auth 
• Code 


19-F. Authority 

' EXCEPTED BY LAW 


20. FROM: Position Title and Number 


27 TO: Position Title and Number 


SUPERV|SORT SPECIAL. AGENT 
7B-FD-71 3 _ 


160 


SUPERVISORY .SPECIAL AGENT 
7R-F0-713 - _ 


160 


21. Name and Location of Employing Office 
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24. Step or Rate 
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PA 

29. Pay Plan & Occupational Code 
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30. Grade or Uvd 

14 

3 K Step or Rate 

00 
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* _ K 

% 
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% v < ^ 

' \ 
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^ 1 -Competitive 3-SES General 

• * 2 2-Excopted 4-SES Career Reserved 
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F, Educational Level 
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J. Location Code 
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K. SON 

4 

M 

|$| 

40. Employipggiiga^fe^Er Agen.yR £ ft pp JMVgSTJ GATIPM . 

X , r - | 

W3SM 

N, • " | 

* ' j 

0. 

. 

P* 

Q 


,.5 Part ' 

s. 50-305 

-- . —' ——.. • ■- 


3 - Personnel Folder Copy 






Previous Editions Unusable After 12/31/81 
^ . „ NSNJ540-01-110-4907 












1 



To 


From : 


DIRECTOR, FB 
(ATTENTION: 


ft ■ / 


Date 8/9/84 


mV AWD POSITION MANAGEMENT UNIT, 
ROOM 6173) 


-0 


Subject : 


SAC, BALTIMORE 

JOHN P. O'* NEILL 
PROMOTION MATTER 


Re Bureau r/s to Baltimore dated 8/8/84. 

Attached is print out regarding promotion of 
SSA John P. O'Neill to GS-14. 


be 

b7C 



For the information of the Bureau, SSA O'Neill was 
removed from overweight list pursuant to the submission of an 
277 dated 3/26/84, at which time his weight was 195 lbs., 
which is within the large frame standard for a 6' person. 


jlU- '-mftryy-', 





fjtA 'Wls 




2.0 . 


CT-UHCKoOS 





m 


( 2 )~ Bureau (Enclosure 1) 

1 - Baltimore (P.F. O'Neill) 
DND:bas 
(3) 


Searched 


Numbered 


PJSC-140 



5 OCT 22 B84 




DEC 6 1984 


-d 








Office of the Director 


U. S. DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


Washington, D.C. 20535 
MARCH 20, 1985 


0 

MR. JOHN P. ONEILL 

FEDERAL BUREAU OF INVESTIGATION 

BALTIMORE, MD 20207 

DEAR MR. ONEILL: 

Enclosed is a check as monetary recognition of your EXCEPTIONAL 
performance as a General Merit employee for the past appraisal 
period. The cash value of your performance award is $450.00. 

Your distinguished performance during this time has significantly 
contributed to the accomplishments of the FBI's mission. 

Sincerely yours. 


William H. Webster 
Director 



Searched.. Numbered_ 

3 iviaR 261985 





2 0 198b 


FBI/DOJ 


XA34 













FD-593 
{REV. 8-2-8?) 

* ; 



flpREAU OF IWEP'IGATION 


PERFORMANCE APPRAISAL REPORT 

Cover Page 


1. Payroll Name tr \ 

2. Office of Assignment 

M3NEILL JOHN P 

3050 BALTIMORE s' 

3. Social Security Number 

4. Merit Pay Indicator / 

147-42-1004 ^ 

Ml 

5. Position Title and Grade 

y 

6. Overall Adjective Rating 

0 & SUPERVISORY SPECIAL AGENT S 

EXCEPTIONAL 

GM 14 78-F0-713 



7. Rating of Critical Element(s) 

S S E E 




# 


2 




signature oi rating omcrai 


#- #- #■ 



S. ( am aware that my overall performance, if below the Fully Successful level, may be the basis for the denial of my within-grade/step 
increase and could also preclude me from consideration for promotion, administrative advancement, and/or office of preference transfer. 


o 


This -appraisal has been discussed with me and I O do HQ do not wish to respond. My signature only indicates that I have reviewed 
this appraisal, not that I am necessarily in agreement with the information herein or that I am relinquishing my right to grieve it. 




7 - / 2 ~ 

Date 


11. I have reviewed the comments of my reviewing official with respect to my comments and/or any adjustments he/she made to this 
performance appraisal. 

I □ do □ do not wish to respond to this appraisal as adjusted by my reviewing official. 

$ 



Initials of Employee 


6 7&?/yfcO^ ~ « 


i —.... 

Searched. Numbered_ 


a A iVU'P^ 1985 



12. Type of Appraisal 


A {^Annual - Type 
C 


E3 Regular 

□ Presumptive 

□ Conversion 


S { (Special - Type CD Unacceptable 

□ Requested by FBIHQ 

□ Current Appraisal 


Reviewed ^ 

Entered / 

Verified 
Printout 


1 O NOV 121385 

4 




Ppsr^ 


FBI/DOJ 

FORM X358 (08i22) 











INSTRUCTIONS FOR PREPARING THE 
PERFORMANCE APPRAISAL REPORT 
rE0E £©&ER PAGE 

Jul IB 12 no PH'85 

PP.kU 

persohhel section 

ASD 

Note: Rating official is to complete the necessary Evaluation Page(s) prior to completing this form. 

With the exception of signatures, initials and dates, the information on this form is to be typewritten. 

Preprinted form FD-593 will be furnished by the Performance, Recognition and Awards Unit (PRAU) for use in the preparation of the 
employee's annual appraisal. The biographical data on this form should be verified, with any discrepancies being 
corrected in ink, and the form returned to the PRAU as the first page of the Report Refer to items 1-5 listed below for 
instructions in completing the biographical data on a special appraisal. 


Items 1 - 3 Self-explanatory. 


Item 4 Circle one merit pay indicator. Merit pay indicator Ml, M3, M4 OR M5 is assigned when an employee is in a supervisory or 
managerial position at the GM 13, 14 or 15 level. All other employees are excluded from merit pay and are properly shown 
as N8. Assignment of the appropriate merit pay indicator is the responsibility of the office and coordinated by the 
Pay and Position Management Unit. 


Item 5 Self-explanatory. 


Item 6 Complete item 7 before referring to the Combinations Table and the instructions for its use in Part 1, 

Section 5, of the Manual of Administrative Operations and Procedures (MAOP) to determine the overall adjective rating 
(Unacceptable, Minimally Acceptable, Fully Successful, Superior or Exceptional) and record the appropriate rating. 


Item 7 


Item 8 


Record the adjective rating assigned to each critical element on the Evaluation Page(s). List the ratings in ascending order 
(lowest to highest) from left to right and record the identifying number for each critical element under the appropriate 
adjective rating. This item is not to be completed for presumptive annual appraisals. 

Rating official is to sign and date the appraisal before obtaining the employee's signature. 


Item 9 Employee is to check the appropriate box indicating whether he/she does or does not wish to respond to the appraisal and 
then sign and date the appraisal when presented to him/her. The employee may respond to the appraisal by setting 
forth his/her comments on plain white bond paper within 7 days. The employee may not repond to a conversion appraisal. 
If the employee refuses to sign or initial the appraisal, the rating official is to determine if a response will 
be forthcoming and document these facts in the space allowed for this item. 


Item 10 Following presentation to the employee, each appraisal must be reviewed at a higher level (except where there is no higher 
level official in the office) to assure consistency and fairness. The reviewing official must justify, with comments 
on plain white bond paper, any modification he/she makes to the appraisal. The reviewing official may not modify a 
conversion appraisal, if the employee responded to the appraisal, the reviewing official must address the employee's concerns 
and set forth the basis for his/her decision on plain white bond paper. 


Item 11 Complete this item only if the reviewing official commented on and/or adjusted the appraisal. If the appraisal was adjusted, the 
employee must be given another opportunity (7 days) to respond. 


Item 12 Record type of appraisal being submitted. 


Refer to the I^^P, Part 1, Section 5, for additional instructions on 
annual apprais^B* con vert jjg^pecia! appraisals to annuals as well a 




^completion of this form when issuing presumptive 
guidany^n the Performance Appraisal System. 


f completion of 
guidan^jj|pt 


i 


FSI/OOJ 






FD-593a (Rev. 8-2-82) 
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| # 


FEDERAL BUREAU OF INVESTIGATION 
EVALUATION PAGE 


1. Payroll Name of Employee 


JOHN P. O'NEILL 


2. Social Security Number 

147 - 42-1004 


3. Specify general nature of assignment during most of the appraisal period. 


SUPERVISORY SPECIAL AGENT 


4. Critical Element # 


as listed on the Plan. 


MANAGEMENT OF INVESTIGATIONS 


5. Adjective Rating: 


□ Fully Successful 


□ Superior 


other Exceptional 


During this rating period SSA JOHN P. O'NEILL was supervisor of„ Squad 6 
with supervisory responsibilities for the Public Corruption and Labor 
Racketeering matters for the Baltimore Division. In addition, he was 
the program manager for the White Collar Crime Program and as such has 
identified and initiated appropriate action in all of his areas of investigative 
responsibilities. 

During this rating period SSA O'NEILL has enhanced and increased the 
number of investigations being conducted in the area of public corruption 
and labor racketeering in both quantity and quality. He has personally 
participated in the majority of the matters investigated by this squad 
and has utilized his personnel to identify and respond to priority problems 
in the areas of labor racketeering and public corruption violations. 

(cont. next page) 


4. Critical Element # 


as listed on the Plan. 


SUPERVISION OF SUBORDINATES 


5. Adjective Rating: 


□ Fully Successful S Superior 


□ Other 


Initials! <bf Employee 


FBI / DOJ 





INSTRUCTIONS FOR PREPARING THE 
PERFORMANCE APPRAISAL REPORT 
EVALUATION PAGE 


NOTE: 


Items 1 


Item 3 


Item 4 


Item 5 


No Evaluation Page is required in the submission of a presumptive annual appraisal or in the conversion of a •special appraisal to an annual. 
With the exception of the employee's initials, information on this form is to be typewritten. 


- 2 Self-explanatory. 


Record the type of cases/duties performed by the employee during the appraisal period. If more than one Evaluation Page is utilized, this 
item need only be completed on the first page. 


Record each critical element by its identifying number from the Performance Plan and provide a description of each element. No more than 
two elements may be recorded on the Evaluation Page. Use additional pages as required. 


Review documentation collected during the appraisal period for each critical element and compare with the element’s performance standards 
to determine the adjective rating level that best describes the employee’s performance for that critical element. 


(a) If the employee’s performance is Exceptional, Minimally Acceptable or Unacceptable, then utilize accumulated supporting documentation 
and summarize in narrative fashion the employee's demonstrated performance concerning that critical element. The summary provided 
must include specific accomplishments and/or deficiencies in performance which were noted during this appraisal period. Check the box 
for “Other” and enter the appropriate adjective rating level in the space provided. 


(b) If the employee’s performance meets the described Fully Successful or Superior level, then assign the appropriate adjective rating level by 
checking the proper box. While it is not required for either of these levels, the rating official may choose to summarize the employee’s 
performance in the manner described above. If the employee disagrees with an element rating at either of these levels, the rating official 
must provide a narrative summary for the review of the employee prior to the exercise of his/her right to respond. 


Employee should initial each Evaluation Page indicating that he/she has been afforded the opportunity to review it. 


Refer to the Manual of Administrative Operations and Procedures, Part I, Section 5, for additional guidance on the Performance Appraisal 
System. 




• • ♦ • 

be 
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Critical Element #1 cont. 

During this rating period his squad has accomplished the following: 
13 convictions, 4 informations, and 7 indictments. In addition, the 
following major matters were investigated by this squad: 


ET AL 
NARCOTICS 
00: BALTIMORE 

BA 12E-366 

This investigation was a direct result of info rmation developed during 
a judicial corruptio n invest igation concerning ! l and has resulted 

in the indictment of for narcotics trafficking. 

UNSUBS, aka; 

Officials of the City of Baltimore, Maryland 
ET AL 

RICO; ITAR - GAMBLING 
HOBBS ACT - CPO 
MF; FBW; FAG 
00: BALTIMORE 

BA 183A-1223 

Information was received from the Newark Division which indi cated that _ 

members of La Cosa Nostra had affected the relationship with _ 

as a result of Title III monitoring by the Union County Prosecutor’s 
Offi ce, Eliza beth. New Jersey. Information developed clearly indicated 

that_was involved in a cri minal con spiracy with members of La Cosa 

Nostra and strongly suggested that _ is either a member of La Cosa 

Nostra or at least a close associate. Extensive investigation has been 
conducted at Baltimore and probable cause was developed for Title III 
monitoring. Extensive information of an evidentiary and intelligence 
nature was obtained. 

UNSUBS, 

U. S. Parole Commission, 

Baltimore, Maryland; _ 

Maryland State Senate 
HOBBS ACT - CPO 
00: BALTIMORE 

BA 194C-188 

This is a major investigation into the activities of_ 

a Maryland State Senator, and his accepting of $83,000 in payments from 
known heroin dealers in the City of Baltimore. This investigation has 
used a myriad of investigative techniques and is currently employing 
Title III interceptions. 

Accordingly, SSA 0'NEILL's performance as a supervisor in this critical 
element justifies an exceptional rating. 
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4 # 


# # 


FEDERAL BUREAU OF INVESTIGATION 
EVALUATION PAGE 


1. Payroll Name of Employee 


2. Social Security Number 


JOHN P. O'NEILL 


3. Specify general nature of assignment during most of the appraisal period. 
SUPERVISORY SPECIAL AGENT 


147-42-1004 


4. Critical Element # 


as listed on the Plan. 


LIAISON 


5. Adjective Rating: □ Fully Successful (If Superior □ Other 



4. Critical Element # 


as listed on the Plan. 


DIRECTION OF INFORMANT/ASSET SELECTION, DEVELOPMENT, AND OPERATION 


5. Adjective Rating: 


□ Fully Successful 


□ Superior 


m 

a 


Other 


Exceptional 


During this rat ing period SSA O'NEILL supervised 12 Special Agents and 
has operational | H informants targeted against labor racketeering matters 
and public corruption matters. In addition, he has one informant in b2 

an SI status in the White Collar Crime Program and all agents on his 
squad are assigned fully operational informants, except for one and this 
individual has just recently closed an organized crime informant and 
has been directed and advised of the need for obtaining another informant 
in the immediate future. The above informants assigned are providing 
significant information contributing to the programs of Squad 6 as well 
as to general intelligence data for the Baltimore Division which has 
substantially contributed to the investigative efforts of this division. 
Informants of this squad have been used for the basis of Title Ills and 
for the obtaining and execution of several search warrants. This outstanding 
effort is deserving of an exceptional rating for this critical element. 


InitialsUf Employee 


FBi/DOJ 
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O’NEILL, JOHN P 
147 - 42-1004 


1. NAME 


A/<r /j 


(PLEASE TYPE OR PRINT Alt INFORMATION) 

MIDDLE 


J4?—¥’JL-/aov 

TOTAL FEDERAL SERVICE/" 

- (CHECK ONE, PER ITEM 1I| X 

( S LESS 8f$YRsjRuT^SSST|l5 YRS ' 

X:. than OR 

3 YRS 


2. OFFICE OF ASSIGNMENT _ 

3. LATEST FBI EOD DATE _ C2_ZjZ^l2Q. 

(PRIOR F8I SERVICE TO BE LISTED UNDER ITEM 4) 


A . JU 

1 ■7* 


L&SVflp* 


\sf 


dat,e; ych/^wii-L- reach next catggorv:\ 

02- oS y 

“month” day year 


4. PREVIOUS CIVILIAN 
GOVERNMENT SERVICE 

(GIVt)COMPLETE NAME OF AGENCY 
AND BRANCH) 

DATE EOD 

a 

DATE SEPARATED 

TOTAL LElT&TH OF SERVICE 

WITH EACH AGENCY 

YEARS MONTHS DAYS 

T T A 1 C 







J U l A L b 

> 






ITEMS 5, 7, V, IU, anO 11, 

^ • 













1 J 







YEARS JLon&$ OAYS 


5. TOTAL LENGTH OF PREVIOUS CIVILIAN GOVERNMENT SERVICE 

(ADD All TIME LISTED UNDER ITEM 4, DIVIDE TOTAL DAYS BY 30, TOTAL MONTHS BY 12 - GIVE TOTAL IN EXACT YEARS, 
MONTHS, AND OAYS SERVED) 


6. MILITARY SERVICE 

(INDICATE BRANCH - ARMY, NAVY, 
MARINE CORPS, COAST GUARD, AIR 
FORCE, ETC IF NO ACTIVE MILITARY 
SERVICE, WRITE 'NONE' IN THIS SPACE) 

DATE ENTERED ON 
ACTIVE DUTY 

(DATE GIVEN ON SEPARATION DOCUMENT) 

DATE DISCHARGED 

(DATE GIVEN ON SEPARATION DOCUMENT) 

TOTAL ACTIVE DUTY WITH 
MILITARY (EACH BRANCH) 

YEARS j MONTHS DAYS 














7- TOTAL MILITARY SERVICE 

A00 ALL TIME LISTED UNDER HEM 6 DIVIDE TOTAL DAYS BY 30 TOTAL MONTHS BY 12- GIVE TOTAL IN EXACT YEARS, 
MONTHS, AND DAYS SERVE01 


(OVER) 


fSof^ECORD'ED 

igjMM £9»85 


FEDERAL BUREAU OF INVESTIGATION 
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Standard,Form 50-8 y / 5 ' 

Rev^ 'January 1982' - * 'v* 

U.S. Office of Personnel Management 
FPM Chapter 296 

_ " - ' • i 

1. Name {Last. First. Middle) ^ 

ENE21X JOHN P 


m i . -Mjm 

Iffv • 'Ipr- 

NOTIFICATION OF PERSONNEL ACTION 




'<?! I 2. SSN 


\ ti 

io Sensitivity (i 

T 


[3/iteitioo SetsaMty (Opt) 14. Date of Birth 


5. Veteran Preference , 

- 1— None , 3—10 Pt. Disab, 

* ’ 2—5 Pt.^' 4—10 Pt. Comp. ' 

9. FEGLI - - 

~D"1 BASIC PLUS STANDARD 

14. Effective Date 1 15. Annuitant Indicate 

- 10-13-85 ; ^~lS Pl/ 


18*A. 11S-B. Nature of Action ... 

REJRIT INC 



P - . t m - - _ 147-42-1QQ4 _ 

j 6* Serv. Comp. Date (Leave) 7. Tenure * ' 

3— 10 Pt. Disab. 5—10 Pt. Other V >. ^ ^ 

4— 10 Pt. Comp. 1 6—10 Pt./30% Comp. / (36*“2Z**7u I j 

10. FLSA “ 11. Sex 

standard _ -r ~e~~| 1 Ndriexempt r | 

15. Annuitant Indicator , j 16. Work Schedule F _ Ful ,. timo " G -FT Seasonal 

- -1 -Reempl Ann-CS 3-RETM; 5-RETM & CS i —=- g—Part-time * - Q—PT Seasonal 

2-RETO i- 4-RETO & CS 9-Not Applicable ** . I—Intermittent . J—I NT Seasonal 


19-A. l9-B. Nature of Action 

NO AC * 


02-06-52 


7. Tenure * 8. Retirement./ 

, *« - , 1 1-CS 3-FS 5-Other 

* \ , O ‘ 12-FICA 4-None 6-CS Spec 

11. Sex 12. Citizenship 13. Comp. Uvd (Opt) 

4 M - -’ 4“ / ~|1. US ; . . : 

** . & - 8-Other — 

G—FT Seasonal. 17 - (Reserved for OPM Use) 

Q—PT Seasonal • ' ' > 


18-C. Auth 18-D. Authority 
Code 


18-E. Auth 18-F. Authority 
Code 


i 



20. FROM: Position Title and Number 


supervisory Special agent 

78-FP-7J3 


160 


21. Name and Location of Employing Office 


19-D. Authority 


19-F. Authority . . : • 

- EXCEPTED BY UN V-' 


27. TO: Position Title and Number „ / 

w . 

, \ . 

SUPERVISORY SPECIAL AGENT 
78-F8-713 • . ' ; 


28. Name and Location of Employing Office ' 

'■ v 

1 i 1 


I6‘C 



BALTIMORE. * 

v i*' - * * * 

# t ' < 1 _ ** * ^ , a. « ,* i T x 

\ , ' - 4 ✓ * 


26. Pay Basis » ; 29.Pay Plan 4 Occupational Code 30. Grade or Level 31 JStep orRate 32. Salary / ‘ 33. P%y*Basis ’ 

PA * \,m 1811 .14. BO §47392 -..PA* 


35. ; Position Ocpupied ^ 36. Appropriation Code (Optional) ri 

1- Competitive 3-SES General ' _ 

2- Excepted- 4-SES Career Reserved - ' 


22.Pay Plan & Occupational Code 23. Grade or Level 24. St^i or Rate^ 

GN Mil 14 DO 


34. Duty Station „ 


37. Remarks ' - „ s ^ \ 

SALARY INCLUBES A MERIT INCREASE OF $ 1481 o00 BASED. UPON YOUR ANNUAL 
RATING OF EXCEPTIONAL» ■ AND YOUR SALARY'S LOCATION ,IN THE LONER 
ONE-IHIRD OF‘tUE RATE. RANGE OF YOUR GRADE* ■ ' v - "• v ; 


' * 


,. v 

V - wt» 

% P> ' 


38. Approval 


A. Title of Approving Official 

DIRECTOR 


B. Date 

.10-13-85 



39. FPMIS Data . - 

’ *' 

-L 

- 


1 

A: Supv. or Ncnsupv. Ind. 

B. VEV IND 

. A 

C. PRD 

D. Barg Unit Status' 

E. Functional Class 

J 

F. Educational Level 

\ 

G. Year Degree Attained 

H. Academic Discipline 

1. Agency Code. 

r v 

X ' 

< ^ v 

• "* t 

j 


J. Location Code 


K. SON 


wmmm 


40. Employi^glg^lnt^te^fej' A^|r 


5 Parti 
05 


3 - Personnel Folder Copy 


Previous Editions Unusable After 12/31/81 
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U. S. DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 

Office of the Director “ Washington, D.Q. 20535 

DECEMBER 6, 1985 

MR. JOHN P.^QNEILL 

FEDERAL BUREAU OF INVESTIGATION 

BALTIMORE, MD 20207 

DEAR MR. ONEILL: 

Enclosed is a check as monetary recognition of your EXCEPTIONAL 
performance for the past appraisal period as a General Merit 
employee in the Performance Management and Recognition 
System. The cash value of your performance award is $ 918.22. 

Your distinguished performance during this time has been 

significant in contributing to the accomplishment of the FBI' s 
mission. 

Sincerely yours, 

William H. Webster 
Director 


Enclosure 








><■ ftivt - m ■ ^t>g^l.V^*<-> £*M/ <CI«A-.-t*'*> 




. — 'V** *«v~. .-^fr.*-, A \ 


jT^^iV. « > ■<■ i litofato 


:£Sa£^?jl 


4-875 (2-5-86) 




2=12=23. 


SUB J ECT ONE ILL, JOHN P. 


TYPE OF MAIL _ PHYSICAL 


Mail is being permanently filed in employee’s medical folder maintained in PERSONNEL RECORDS 
SUBUNIT, RECORDS SECTION, RECORDS MANAGEMENT DIVISION, ROOM 6912. 


FILE NUMBER 67 - 679605 M 80X 


PERMANENT SERIAL CHARGE OUT 
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Standard Form 5Q*B . *, ^ 

Rev. November 1985 ;f ,' 

U.S. Office of Personnel Management J 
FPM Chapter 296 


1. Name (Last, First, Middle) . , . , - 

ill asm p'- -' ; ■ 


5. Veteran Preference * * - 

—=- 1—None 3—10 PL Dlsab. 

J' -r 2—5 Pt. 4—10 Pt. Comp. 


9: FHGU ~ “ 

ir~l basic Pirn. 


14. Effective Date v 15. Annuitant Indicator 

10-12-8'®.'- • “—!»' 


NOTIFICATION OF PERSONNEL ACTION 

T- 1 ** s < 


f‘!R ■ . . ’ 


3— 10 Pt. Dlsab. * ' 5—10 Pt. Other. 

4— 10 Pt. Comp. . 6—l0‘Pt./30% Comp.- . 


1— Reempl AnrvCS 3—RETM V5—RETM & CS 

2- RETO 4-RETO & CS 9—Not Applicab 


2.SSN 

: 147-4?.-1004 . 

3. Position Sensitivity (Opt) 

6. Serv. Comp. Date (Leave) : - 

7. .Tenure 

■ 0 6-22 Hf* "* /■ ‘. 

l 

10. FLSA 


11. SexV 

rz 

-E—Exempt . 

> ft- " - 

C 

N—Nonexempt 

i-16. Work Schedule •- - 1 —Intermittent 

J—INT Seasonal * 


F—Full-time G—FT Seasonal - 

H-FJOn Call 


P—Part-time Q—PT Seasonal 

R-PTON Call 




*8. Retirement * 


12. Citizenship 13. Comp. Level (Opt) 
j t—US 

% , - 8-Other - - 



18-A. 18-B. Nature of Action 

NOAC ■ 

B*HH38S1T me 


18-C. Auth 18-0. Authority 
Code 


19-A. 19-B. Nature of Action 

NOAC 1 


19-C. Auth 190. Authority '* 
‘ 'Code 




< t - s 




194=. Authority 


20. FROM: Position Title and Number * „ Z n. 

27. TO: Position Title'and Number ' K 

* 1 

u r . 


„ J \ s 7 

SUPERVISOR* SPECIAL •-* ' ; 

supgf?yysDRy sfpecxM. asent -• 

7 >'-fO -713 ■’ *\ I m, ■ 

7 R-F 0-713 

.160' . v ' -i 

21. Name and Location of Employing Office-. c; 4 . 

< ' ' U * > '< . «. -u. 

' .. ’ . , . 7 . ,«•, ' s '‘ c 

' . * i 1 * ~ 

28. Name and Location of Employing Office 

' h 

- ■;*'*’ $ % > 1 

ft M " ' ? 4 * _ . t 

1 „ , „ ^ < B-i , ( 

1 * -V ^ V ** W 1 

* T » % 

, V ^ H 

Wf a' - 1 r ' »*» % 

, > - a 

' * t ‘ ? 

- t '* - a • . . i *. '' - ‘ v, 

. - . .. ■ 

— - : — --—.. . r‘-r~:— • M :i"r. _«... i 

J ' ^ . ‘ ' 

L" " 

:■} « '* 

V ^ - * f, 

41 “ 

a ■_ . 1 ryn n... d..u 
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U.S. Department of Justice 


Federal Bureau of Investigation 




Office of the Director 


Washington, D.C. 20535 


OCTOBER 15, 1986 


MR. JOHN P. ONEILL 

FEDERAL BUREAU OF INVESTIGATION 

BALTIMORE, MD 20207 

DEAR MR. ONEILL: 

Enclosed is a check as monetary recognition of your EXCEPTIONAL 
performance for the past appraisal period as a General Merit 
employee in the Performance Management and Recognition 
System. The cash value of your performance award is $ 947.84. 

Your distinguished performance during this time has teen 
significant in contributing to the accomplishment of the FBI's 
mission. 


Sincerely yours. 


William H. Webster 
Director 
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FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE APPRAISAL REPORT 
Cover Page 


0 


1. P^roIJName 

2. Office of Assignment 

i y 

O'NEILL, JOHN P. 

' 3050 K BALTIMORE 

3. Social Security Number 

4. Merit Pay 


Indicator Ml M3 M4 M5 N8 

147-42-1004 


5. Position Title and Grade / 

6. Overall Adjective Rating 

SUPERVISORY SPECIAL &GENT 


3 GM 14 78-F0-713 

EXCEPTIONAL 


7. 


E 


Rating of Critical Element(s) 
E 




#_3 


# 


# 


8 . 




Cl 




Signature of Rating Official 


Date 


9. I am aware that my overall performance, if below the Fully Successful level, may be the basis for the denial of my within-grade/step increase and could also 
preclude me from consideration for promotion, administrative advancement, and/or office of preference transfer. 

This appraisal has been discussed with me and I D do ffj do not wish to respond. My signature only indicates that I have reviewed this appraisal, 
not that I am necessarily in agreement with the information herein or that I am relinquishing my right to grieve it. 



11. I have reviewed the comments of my reviewing official with respect to my comments and/or any adjustments he/she made to this performance appraisal. 
I D do D do not wish to respond to this appraisal as adjusted by my reviewing official. 


REB149 


Searched 


^ 7 ^ 9 1&AS 



Numbered 


Initials of Employee 


5-KQUI 



12. Type of Appraisal 

A ( X) Annual - Type CX Regular 

P □ Presumptive 

C □ Conversion 


S ( ) Special - Type □ Unacceptable 

□ Requested by FBIHQ 

□ Current Appraisal 


PRAU USE ONLY 

Logged^TUf^_. 

Reviewed CUnOlS 1 & 
Entered U& 

Verified _ 

Printout 




PB3fn-3£/r UV 


"7 ^ 
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Note: 


INSTRUCTIONS FOR PREPARING THE . , 

PERFORMANCE APPRAISAL REPORT • A*. 

COVER PAGE 


RECEDED 

Rating official is to complete the necessary Evaluation Pagefs) to completing this form. 

. \o Q 41 

With the exception of signatures, ini|!^ aria dafes, the information on this form is to be typewritten. 


Preprinted form FD-593 will be furnished by the 
annual 
PRAU as 


tea Torm i-u-oyy win oe rumisnea py tne^i^rrrg^pe.t Recognition and Awards Unit (PRAU) for use in the preparation of the employee's 
appraisal. The biographical datpfi^fiiyrormg^puld be verified, with any discrepancies being corrected in ink, and the form returned to the 
as the first page of the Report. Refer to items 1 -5 listed below for instructions in completing the biographical data on a special appraisal. 


Items 1 * 3 Self-explanatory. 


Item 4 Circle one merit pay indicator. Merit pay indicator Ml, M3, M4 or M5 is assigned when an employee is in a supervisory or managerial 
position at the GM 13, 14 or 15 level. All other employees are excluded from merit pay and are properly shown $s N8. Assignment of 
the appropriate merit pay indicator is the responsibility of the office and coordinated by the Pay and Position Management Unit. 


Item 5 Self-explanatory. 


Item 6 Complete item 7 before referring to the Combinations Table and the instructions for its use in Part I, Section 5, of the Manual of 

Administrative Operations and Procedures (MAOP) to determine the overall adjective rating (Unacceptable, Minimally Acceptable, Fully 
Successful, Superior or Exceptional) and record the appropriate rating. 


Item 7 Record the adjective rating assigned to each critical element on the Evaluation Page(s). List the ratings in ascending order (lowest to 

highest) from left to right and record the identifying number for each critical element under the appropriate adjective rating. This item is not 
to be completed for presumptive annual appraisals. 


Item 8 Rating official is to sign and date the appraisal before obtaining the employee's signature. 


item 9 Employee is to check the appropriate box indicating whether he/she does or does not wish to respond to the appraisal and then sign and 

date the appraisal when presented to him/her. The employee may respond to the appraisal by setting forth his/her comments on plain white 
bond paper within 7 days. The employee may not respond to a conversion appraisal. If the employee refuses to sign or initial the 
appraisal, the rating official is to determine if a response will be forthcoming and document these facts in the space allowed for this item. 


Item 10 Following presentation to the employee, each appraisal must be reviewed at a higher level (except where there is no higher level official in 
the office) to assure consistency and fairness. The reviewing official must justify, with comments on plain white bond paper, any 
modification he/she makes to the appraisal. The reviewing official may not modify a conversion appraisal. If the employee responded to 
the appraisal, the reviewing official must address the employee's concerns and set forth the basis for his/her decision on plain white bond 
paper. 


Item 11 Complete this item only if the reviewing official commented on and/or adjusted the appraisal. If the appraisal was adjusted, the employee 
must be given another opportunity (7 days) to respond. 


Item 12 Record type of appraisal being submitted. 


Refer to the MAOP, Part I, Section 5, for additional instructions on the completion of this form when issuing presumptive annual appraisals 
or converting special appraisals to annuals as well as for guidance on the Performance Appraisal System. 
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FEDERAL BUREAU OF INVESTIGATION 
EVALUATION PAGE 


1 . Payroll Name of Employee 

2. Social Security Number 

O'NEILL, JOHN P. 

147-42-1004 

3. Specify general nature of assignment during most of the appraisal period. 


SUPERVISORY SPECIAL AGENT 



4. Critical Element # 1 as listed on the Plan. 

MANAGEMENT OF INVESTIGATIONS 


5. Adjective Rating: □ Fully Successful □ Superior XI Other_ Exceptiona 1 


During this rating period, SSA JOHN P. O'NEILL had supervisory responsibility 
for Public Corruption and Labor Racketeering matters, encompassing both the 
White Collar Crime Program and the Organized Crime Program. He has developed 
an expertise in the intricacy of the political arena which has enabled him 
to insure proper direction is pursued in these most sensitive investigations. 

SSA O'NEILL has monitored and directed these matters, including the utilization 
of a Title III, in an exceptional manner. The investigations managed by 
SSA O'NEILL have required extensive use of consensual monitoring, surveillance, 
and pen registers, all of which require timely and accurate attention to 
insure proper compliance and successful results. The complexity of the investi¬ 
gations combined with the sensitivity of the political issues balanced against 
his performance must result in an evaluation of exceptional. 


4. Critical Element # 


as listed on the Plan. 


SUPERVISION OF SUBORDINATES 


5. Adjective Rating: 


□ Fully Successful 


Superior 


□ Other 



Initi^of Employee 



INSTRUCTIONS FOR PREPARING THE 
PERFORMANCE APPRAISAL REPORT 
EVALUATION PAGE 


NOTE: 


Items 1 


Item 3 


Item 4 


Item 5 


No Evaluation Page is required in the submission of a presumptive annual appraisal or in the conversion of a special appraisal to an annual. 
With the exception of the employee’s initials, information on this form is to be typewritten. 


- 2 Self-explanatory. 


Record the type of cases/duties performed by the employee during the appraisal period. If more than one Evaluation Page is utilized, this 
item need only be completed on the first page. 


Record each critical element by its identifying number from the Performance Plan and provide a description of each element. No more than 
two elements may be recorded on the Evaluation Page. Use additional pages as required. 


Review documentation collected during the appraisal period for each critical element and compare with the eleme it’s performance standards 
to determine the adjective rating level that best describes the employee’s performance for that critical element. 


(a) If the employee’s performance is Exceptional, Minimally Acceptable or Unacceptable, then utilize accumulated supporting documentation 
and summarize in narrative fashion the employee’s demonstrated performance concerning that critical element. The summary provided 
must include specific accomplishments and/or deficiencies in performance which were noted during this appraisal period. - Check the box 
for “Other?"and enter the appropriate adjective rating level in the space provided. 




V 

r*' 




,♦*,1 




** V 


+4 


;V 


(b) If the employee’s performance meets the described Fully Successful or Superior level, then assign the appropriate adjective rating level by 
checking the proper box. While it is not required for either of these levels, the rating official may choose to summarize the employee's 
performance in the manner described above. If the employee disagrees with an element rating at either of these levels, the rating official 
must provide a narrative summary for the review of the employee prior to the exercise of his/her right to respond. 


Employee should initial each Evaluation Page indicating that he/she has been afforded the opportunity to review it. 


Refer to the Manual of Administrative Operations and Procedures, Part I, Section 5, for additional guidance on the Performance Appraisal 
System. 

U.S. GOVERNMENT PRINTING OFFICE : 1984 0 - 439-721 
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FEDERAL BUREAU OF INVESTIGATION 
EVALUATION PAGE 



3. Specify general nature of assignment during most of the appraisal period. 
SUPERVISORY SPECIAL AGENT 



LIAISON 



5. Adjective Rating: □ Fully Successful □ Superior 8 Other Exceptional _ 

SSA O'NEILL has developed and maintained liaison activities with the States 
Attorneys and major police departments in the area of public corruption and 
organized crime. Public corruption is an extremely sensitive area attracting 
the interests and concerns of the populace, law enforcement, and the media. 

SSA O'NEILL has established a dialogue with each entity and is recognized 
as a knowledgeable leader in the formulation of investigative strategy crossing 
state, local, and federal jurisdictions. At the present time SSA O'NEILL 
is tasked with coordinating a most volatile public corruption case within 
the State of Maryland presently being presented to a federal grand jury. 

His adroit handling of the various agenices involved is deserving of an 
exceptional rating in this critical element. 



DIRECTION OF INFORMANT/ASSET SELECTION, DEVELOPMENT, AND OPERATION 






Memorandum^^ 




b6 

b7C 




Date 


2/4/87 


Exec AD Adm. _. . 
Exec AD Inv. _ — 

Exec AD LES_ 

Asst* Dir.: 

Adm. Serve*_ 

Crim. Inv._ 

Idont._ 

Intell._ 

Laboratory_ 

Legal Coun*_ 

PIan*& Insp._ 

Roc. Mgnt._ 

Tech. Serve.— 

Training_ 

Off. of Cong. 

& Public Affs_ 

Telephone Rm.— 
Director's Sec'y_ 


‘GmmR MT/EMMCTT TPOGRUt FOR 

RUFERVISOP.Y AND EXSCU^IVS FERSTCTElt 


The Director has approved John P. O'Neill, currently 
assigned to the Baltimore Division* .to be transferred and designated 
Supervisor, Public Corruption UnitJ&^fiminal Investigative Division, 
at no change in grade or salary. A 


RECOMMENDATION: 


Administrative Services Division 
communications to effect the above action. 


prepare the necessary 



Room 1358 


APPSOVeO: 

Director_- 

Exec. AD-Adm._ 
Exec. AD-lnv. _ 
Exec. AD-LES/g 


^ Adm. Servo*. 
Crim. Inv._ 


_ Idont._ 

. * Hospoction^ 


lule.L, 


Laboratory_ 

Lege! Coun._ 

Off. of Cong. 

& Public Affs. 

Rec. Mgn'i._ 

Tech. S3rvs._ 
Training_„ 


RGP:Ifr 
(3) 


ai 


)V® 





FBI/ DOJ 











» "w* 

" r 'i » A , - 

\ , • *tti ? ' -, ' ^ 

. ^Standard Form 50*„B , 
v*' • Rev. November 1985 * * < * * * ,f 

* «■; U,S. Office of Personnel Management 
:FPM Chapter 2967 
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8 . Retirement 
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MAILED 25 


3-34“ (Rev. 9-8-83) 




X 




February 17, 1987 


PERSONAL 


Mr* John P. O'Neill 

Federal Bureau of Investigation 

Baltimore, Maryland 


,, $ - " 


Dear 


MT, O'Neill! 

Your headquarters are changed for official reasons from* 


’.effective upon your aP^t1iif^Sfo^^te^i'yaTe ari ^^el'lf?d orfe!i^l?p^sePa1id eTpfclTcable allowances and 

benefits for you and your dependents incidental to this transfer as provided by the Administrative Expenses Act of 1946, 
as amended; General Services Administration Federal Travel Regulations dated September, 1981, and implementing 
regulations prescribed by this Bureau, shall be paid to you or on your behalf. However, before these expenses can be 
paid by the Government you must agree in writing (Bureau Form 3-34b) to remain in the service of the Government for 
one year following the first day you report for duty at the new station. If you are being transferred to a duty station 
outside the continental United States only the written agreement form, FD-382, need be executed. You are reminded 
that pursuant to Internal Revenue Service regulations, certain moving expenses paid incidental to this transfer are subject 
toan income tax. , 

Report to Assxstant Director Clarke, Room 5012, J. Edgar 
Hoover Building, for assignment, 

v Very truly yours, * 


/*/ 


67 - 




Edwin J* Sha|rp 5 FEB 1987 1 

Assistant Di Vorc.tor -.■■■ — • 

Administrative Services Division 

L" Baltimore; (Personal Attention) (Enclosures 4) .Enclosed for 

SA ° Neill is his Cost Identifying Number (87-697A), Forms 3-34b, and a 
Relocation Information form.' Have him execute Forms 3-34b and return 
the original and copy, as well as the Relocation Information form, to 

the Voucher and Payroll Section, FBIHQ. Advi.se by FD-67 within 30 days 
departure and arrival dates.' * 

a l - Mr. Clarke (Personal Attention) SA O'Neill is to be assigned to 
u»the Public Corruption Unit, White Collar Crimes Section. He should 
contact Property Accounting Systems Unit, Room 1B122, regarding Bureau 
pro perty. Advi se arrival date. 


Jo 6 
b7C 


1 ~ I I (Sent Direct) 

* 1 - PPMU (Sent Direct) 

t { )a / k-j 1 “ Payroll Distribution 
VAHrlab (12) 


1 - Voucher Unit 

1 - Property Accounting Systems Unit 
1 - Facilities Management & Security 
Section 


Based on memo J.. E. Otto to Mr.' Sharp, 2/4/87, RGPilfr. 


1 OMAR 


MAIL ROOM 


bS 
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FD-638 (5-1 £83) 


UPERVISORY VACANCY REQUEST FOR 


§* 


V/Z' 


INSTRUCTIONS: 


Upon completion of Parts 1 - 9 of this form, Xerox two copies and send one directly to the division head 
advertising the vacancy, and the other copy to FBIHQ, Att: Chairman, Career Board, Room 7142, either 
by routing slip or by enclosing form in a manila envelope. The original is to be submitted to your division 
head. Note on the bottom of the original that information copies have been sent direct 


Direc 


toffFBI 


Attn: Chairman, Career Boar'd/ Hoom 7142 


Frdm* 


SAC, BALTIMORE 
(Title of Division Head) 


Subject: CAREER DEVELOPMENT VACANCY 

” CRIMINAL INVESTIGATION DIVISION, FBIHQ 

(Title of Field/Hq Division Advertising Vacancy) 

PUBLIC G^UPTION UNIT _ 

(Squad &?. Unit) 


JOHN P. O'NEILL _ 

(Name of Agent Applying) 

Reference Bureau teletype dated January 3, 1987 

(Title of communication advertising vacancy). 


*1 EOD: 7/22/70 (Clerk); 7/6/76 (Special Agent) _ 

2. Education (Year/Field of Study* 1974 ,, Bache1or of Science; 1978 Masters of Forensic Science _ 

3. EOD Current Division: 10721/76 _ 

4. EOD FBIHQ (Division, Section, Unit):_ 

5. Supervisor (Date approved): 7/6/83 _ 

MAP (Date of attendance): 8/16-27/81 _ 

6. Previous Assignments (Identify divisions, dates of assignment and work specialty, i.e., WCC, FCI, OC, General Property, 
etc.): 

Division Begin/End Date Work Specialty 


Baltimore 

10/76 - 4/78 

SA/FCI 

Baltimore 

4/78 - 2/83 

SA/Organized Crime 






7. Bureau Specialties (i.e., SWAT, Police Instructor, Specialized In-Service, etc.): General Pol ice Instructor, Fingerprint 
Instructor, Organized Crime IS, Labor Racketeering IS, Public Corruption Seminar, FBI Supervisor Management Seminar - 


Comprehensive, Bureau Management Training Level II, Corruption of Public Officials Conf,, Organized Crime Regional 


[Training Conf ,~Cri sis Management School, Executive Stress Management, Toxic Waste Matters Training 


1 - Assistant Director, Criminal Investigation Division ^SENi DlKtCl) 

1 - Chairman, Career Board, Room 7142 (SENT DIRE($pntinued on Page 2.) 


I a 5 


#7 




FBI/ DOJ 











9. Concise narrative of investigative experience (highlight investigative duties and accomplishments). Limit to space below: 
Upon arrival at Baltimore, I was assigned to FCI responsibilities and within approximately one year developed and 

managed an undercover operation successfully targeting a specific area of FCI interest. In 1978, I was transferred 

to tl]e PC Squad and developed a significant RICO investigation* Numerous investigative techniques were used to _ 

include a Group I UCQ, over 400 consensually monitored conversations. Title III coverage on 6 telephone lines, _ 

and a MISUR, resulting in 11 convictions, I was assigned in 1982 to investigate labor matters and was designated 

to develop a Labor Program for the division. On 2/1/83, I was designated Acting Supervisor of a newly formed Labor 

Racketeering/Public Corruption (LR/PC) Squad. From 2/1/83 until 7/6/83, I served in the capacity as acting superviso r 

of this squad and on 7/6/83 I was designated a stationary supervisor with 16 agents assigned. Training has been 

an integral component of the LR/PC squad with in-house in-services which I designed and implemented for labor, _ 

PC» and informant development. An aggressive liaison program was developed along with extra media attention hiahliqh ti 

the__FBI as_the_premier law enforcement agencv__for the investigation of LR and PC violations.-. Cases managed on _ 

the squ adJiave included..the full menu of labor matters, including but no_t^l_mi_ted_to_embe 2 zlement of union and _ 

. pre-p . aidJbenefit pl ans, Hobbs Act- Labor Related f labor relat&d_arsQns_ t _kickbacks in violation nf FRTSA t IMRA ,_and___ 

LMRDA, RICO, mai.1 _.and wire fraud, deprivation of .Eights ^lahor related homicides, and evtortinns. Investigations 
falling under the PC definitions include judicial and police corruption, bribery-conflict of interest investigations 

of all levels of federal employees. Investigations of Hobbs Act-Corruption of Public Officials have covered elected 
and appointed officials at all levels of state, county, and municipal governments. Election Law matters and Foreign 

Corrupt Practices Act cases have also been initiated during my tenure as supervisor and several leads have been _ 

received concerning the most sensitive Ethics in Government Act cases. The squad's statistical accomplishments _ 

have steadily increased along with its complement since 1983. The sauad has successfully developed two Group I 



10. DIVISION HEAD COMMENTS (To be used when reviewing completed form. Initial off if candidate is being recommended. 
Comments are optional. However, if you cannot recommend the candidate you are instructed to state reason, i.e., NOT 
QUALIFIED FOR ADVERTISED POSITION, NEEDS MORE FIELD EXPERIENCE, NOT IN DIVISION LONG ENOUGH TO 
EVALUATE, ETC.: _ , . ^ /? y? y? --- 




















FI*-699' (1-28-86) 


# 


FEDERAL BUREAU OF INVESTIGATION 


PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE APPRAISAL REPORT - COVER PAGE 


(SEE INSTRUCTIONS ON REVERSE) 

k \ _ 

|L^ayroil Name of Employee 


ONEILL vJOHN P 


3. Social Security Nu 


147-42-1004 




2. Office of Assignment 

0§2*'-‘"~D6-PUB CORRUPTION 


4. PMRS Indicator 




5. Position Title and Grade • • • 

' ^ 

SUPERVISORY SPECIAL AGENT'" 


-T4" 78-F0-71 


6. Summary Rating 
Superior 


Rating of Critical Elements) 


. 3 



i o 


9. I have reviewed and approved this appraisal. ( )See my comments attached. 


r-rrivi-v i v-, a \J>/ v 1 ~ 

^Signature of^Fteviewing Official 


IQ I 


10. I am aware that my summary rating, if befow the Fully Successful level, may be the basis for a zero merit increase and could also 
preclude me from consideration for promotion, administrative advancement and/or office of preference transfer. In addition, I am aware 
that a summary rating of Unacceptable may be the basis for my reassignment, reduction in grade, or removal. My signature only 
indicates that I have reviewed this appraisal, not that l am necessarily in agreement with the information herein or that I am 
relinquishing my right to request reconsideration of it 



b6 

Jo7C 


Signature of Employee 


11. Type of Appraisal 
A &} Annual - Type 
C 
W 
F 


S { ) Special - Type 


X Regular 

_ Conversion 

_ Unacceptable - Warning 

_ Warning Resolution 


Position Change 
Change in Rating Official 
Current Appraisal 
Requested by FBIHQ 
Conclusion of Detail 
Unacceptable - Warning 
Warning Resolution 


izr™ 




Reviewed 

Entered 

Verified 

Printout 


I e xt - ,i 

1 - u a 0 » O 






THREE! 

Ji SK 


JAM 2 21988 

P S'?6 $5.0£> a). 


tv > i- /, \ ; %•* t*. i » * 




FBI/DOJ 





INSTRUCTIONS 
FOR PREPARING THE 
PERFORMANCE APPRAISAL REPORT 
COVER PAGE 












NOTE: Rating official is to complete the necessary Evaluation Page(s) prior to completing this form. With the’ 
exception of signatures and dates, the information on this form is to be typewritten. 


Preprinted form FD-699 will be furnished by the Performance, Recognition and Awards Unit (PRAU) for 
use in the preparation of the employee's annual appraisal. The biographical data on this form should be verified, 
with any discrepancies being corrected in ink, and the form returned to the PRAU as the first page of the Report. 
Refer to items 1-5 listed below for instruction in completing the biographical data on a special appraisal. 

Items 1-3 Self-explanatory. 


Item 4 Circle one PMRS indicator. The indicator Ml, M3, M4 or M5 is assigned when an employee is in 
a supervisory or managerial position at the GM 13, 14 or 15 level. Assignment of the appropriate 
indicator is the responsibility of the office and coordinated by the Pay and Position Management Unit. 

Item 5 Self-explanatory. 


Item 6 Complete item 7 prior to determining the summary rating. The summary rating is determined by reference 
to the Combinations Table in policy material. (NOTE: When any CE is rated Unacceptable, the summary 
fating must be Unacceptable.). For annual conversions, simply copy the summary rating from the prior 
special. 


Item 7 Record the rating level assigned to each CE on the Evaluation Page(s). List the CEs consecutively by 
number and record the rating 'level assigned to each on the line above. For annual conversions, simply 
copy 5 the'element levels from" the prior special. 

Item 8 Rating official is to sign and date the appraisal before submitting to higher level official for review. 

Item 9 Reviewing official is to sign and date the appraisal before it is presented to the employee. He/she 

must assure validity and fairness of the appraisal. Any modifications made must be justified with 
comments on plain white bond paper. The reviewing official may not modify a conversion appraisal. 

Item 10 Self-explanatory. If the employee refuses to sign the appraisal, the rating official is to document this 
fact in the space allowed for this item. 

Item 11 Self-explanatory. 

Refer to policy material for additional guidance on the preparation of Reports for employees rated below Fully Successful. 

Employees are to be afforded access to their Performance Appraisal Reports (PARs). Upon request, employees are to be 

provided copies of their PARs, unless the classification of the information therein prohibits release. 






FD-699a (1-28-86) 


•» * 


FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE APPRAISAL REPORT - EVALUATION PAGE 




[SEE INSTRUCTIONS ON REVERSE] 
1. Payroll Name of Employee 


2. Social Security Number 


John P. O'Neill 


147 - 42-1004 


3. Specify general nature of assignment during most of the appraisal period. 


Supervisory Special Agent, Public Corruption Unit, White-Collar 
Crimes Section 


4. Critical Element # _1_ as listed on the Plan. 4a. Descriptor: 

Program/Resource Management 


5. Rating Level: Exceptional 


With little administrative and policy supervision, 

SSA O'Neill has consistently addressed coordination and oversite 
issues in the area of Public Corruption investigations for twelve 
field divisions. He has been particularly effective in 
encouraging the establishment of viable programs within those 
offices in which initiatives are less than satisfactory. He has 
exhibited an extraordinary ability to accurately access and 
provide a timely response to field requests for FBIHQ authorized 
sensitive techniques in corruption matters. As the unit member 
responsible for the public corruption training program, 

SSA O'Neill has_formulated and implemented a comprehensive, 
meaningful, series of in-services which will clearly 
significantly enhance program objectives. For the past few 
months SSA O'Neill has been directly responsible for the handling 
of FBIHQ response to numerous requests by the Congressional 
Committee tasked with obtaining facts to seek the impeachment of 
a sitting Federal judge. He has more than effectively addressed 
the.sensitive issues involved with appropriate consideration for 
policy and procedure. 


6. I^ials of Employee 


M 



Date 


FBI/OOJ 




T 





'B 


FD-699a (1-28-86) 

FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE APPRAISAL REPORT - EVALUATION PAGE 

[SEE INSTRUCTIONS ON REVERSE] 



1. Payroll Name of Employee 


Social Security Number 


John P. O'Neill 


147 - 42-1004 


3. Specify general nature of assignment during most of the appraisal period. 


Supervisory Special Agent, Public Corruption Unit, White-Collar 
Crimes Section 

/ Critical Element # —A— as listed on the Plan. 4a. Descriptor: 

Supervision of Subordinates 


5. Rating Level: 


superior 


With diligence, SSA O'Neill observes, evaluates, and 
corrects activities of support personnel on a regular basis. He 
makes a concerted effort to provide on-the-job training to 
enhance individual effectiveness. Through personal involvement 
he recognizes desirable trends and provides timely advice and/or 
assistance to improve efficiency and morale. 


_ 

6. initials of Employee 


Date 


FBl/OOJ 






Jn. ^ 
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iV^*4t«V; ~Ti*_ 1 1 !T*> T I -"-1 ■ ^ N - ■^ <w * ■*1*’- 


FD-699a {1-28-86} 




# 


o 


FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE APPRAISAL REPORT - EVALUATION PAGE 


[SEE INSTRUCTIONS ON REVERSE] 


1. Payroll Name of Employee 


John P. O'Neill 


2. Social Security Number 


147 - 42-1004 


3. Specify general nature of assignment during most of the appraisal period. 

Supervisory Special Agent, Public Corruption Unit, White-Collar 


Crimes Section 


4. Critical Element # 3 as listed on the Plan. 4a. Descriptor. Communication Skills 


5. Rating Level:_ Superior 


SSA O'Neill independently, and on his own initiative 
prepares written and oral communications which are clear, 
accurate, and comprehensive involving extremely sensitive Public 
Corruption cases. He displays a consistent ability to sort 
through a divergence of facts to extract the issues which allow 
superiors to formulate appropriate courses of action. He 
consistently prepares formal presentations which demonstrate his 
prior preparation and personal expertise. He recently prepared 
an extensive _ presentation for use in Budget preparations which 
was of superior quality. 


< 


_ 

6. Initials of Employee 


Date 


L. 


FBI/DOJ 






FD-699a (1-28-86) 


(SEE INSTRUCTIONS ON REVERSE] 



FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE APPRAISAL REPORT - EVALUATION PAGE 


1 . 


Payroll Name of Employee 


2 . 


Social Security Number 


John P. 

* 


O'Neill 


147 - 42-1004 


3. Specify general nature of assignment during most of the appraisal period. 




Supervisory Special Agent, Public Corruption Unit,' White-Collar 
Crimes Section 


4. Critical Element # 4 as listed on the Plan. 4a. Descriptor: 


Liaison 


5. Rating Level: Superior 


SSA 0|Neill has exhibited unique diligence in establishing 
and maintaining lines of communication with congressional 
committee representatives handling impeachment proceedings of a 
sitting Federal judge. He has insured that this liaison in an 
extremely sensitive area has been productive in terms of meeting 
Bureau standards of policy and procedure while allowing the 
attainment of outside objectives. He exhibits a high degree of 
credibility that has enhanced the quick and positive resolution 
of sensitive issues while presenting Bureau policy accurately and 
persuasively. As the national coordinator for election law 
matters, SSA O'Neill has improved and broadened existing lines of 
communication with the Department of Justice. 




_ th _ 

6. In$als of Employee 


Date 






*V 


f 


Memorandum 



% 


To : Mr. Clark 


From : 




Date 


1/15/88 


Subject : 



b6 

b7C 


RECOMMENDATION FOR INCENTIVE AWARDS 


PURPOSE: To recommend the above captioned SSAs of the White- 
Collar Crimes Section (WCCS) for letters of commendation from the 
Director, and cash incentive awards for their participation in 
the WCCS review of the White Collar Crime Program (WCCP) in the 
Los Angeles Division. 

RECOMMENDATIONS : l. That all of the above captioned SSAs 
receive individual letters of commendation from the Director and 
regular cash incentive awards with the exception of SSA O'Neill. 



APPROVED: 


Director _ 

Exec. AD-Adrn. 
Exec. AD-!nv._ 
Exec. AD-LES 


Adm. Servs. A _ Off. of Cong. 
Crim. I nv. py/K/ . & Public Affs 
fdent. _!_Off. of Lia. 


Off. of Cong. 


Incpcction 

ii i - 




Laboratory _ 
Legal Coun. 


& Ififl. Afro. 

Rea. 

Tech. Servs. 
Training _ 


2 . That SSA O'Neill receive an individual letter of 
commendation from the Director and a substantial cash incentive 
award. . 

APPROVED: Adm. Sorvs, —L _Off. of Cong. 



Director 


Adm. Sorvs. _Off. of Cong. 

Crim. & Public Affs 

{dent. _Off. of Lia. 


Inaction 


Exec. AD-Adm._E.v^ri 

Exec AD-J..V -Lcicretcry 

Exec. AD-LE3 _Leya! Coui 


& tail. Affs. 
Rec. Mgmt. 


Mr. Sharp 
Mr. Clarke 





Legal Coun. . 
Off. Cong. & 
Public Affs. 

Rec. M’gnK_ 

Tech. Servs. 
Training _ 


Telephone Rm. _ 
Director's Sec'y 



, Vf (8) 


SEE WCCS ADDENDUM PAGE 4 

ASD addendum page 5. 

(CONTINUED-OVER) 
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Memorandum from 
RE: Recommendation for Incentive Awards 


to Mr. Clarke 


•b6 

b7C 


DETAILS : On 7/6/87, after reviewing the results of the 
inspection of the Los Angeles Division, then Acting Director John 
E. Otto requested a review of the Los Angeles Division's WCCP. 

The Inspection of the Los Angeles Division in 5/87 
found all four WCC squads ineffective and inefficient due to poor 
administrative controls, untimely reporting, failure to 
prioritize case assignments, and other deficiencies. The review 
scope made representation from each of the subprograms of the 
WCCS necessary to this review. 

, It was necessary to limit the time available for this 

review by the WCCS SSAs to one week because of the severe drain 
on the WCC SSA resources (approximately one-third of the WCCS 
resources) and the existing heavy WCCS workload. 

The review conducted by captioned SSAs took place 
between 11/2 and 11/6/87. To insure that a full work-week was 
available for this review, the WCCS supervisors, with the 
exception of one who was testifying during the first day of the 
review, traveled on the weekends to arrive and leave Los Angeles. 
Prior to the travel, and in addition to their existing full 
section workload, these SSAs reviewed Los Angeles' investigative 
matters available at FBIHQ, FOIMS, resource management airtels, 
unit.folders, administrative reports. Inspection results, and 
other data to become familiar with the WCCP of the Los Angeles 
Division. * 


These supervisors were experienced in all aspects of 
the WCCP at FBIHQ through their supervisory responsibilities of 
individual offices. All had WCC investigative experience prior 
to their assignment at FBIHQ and four had field supervisory 
experience prior to assignment in the WCCS. However, none of 
these supervisors had Inspection Staff training or experience. 

Because of the necessarily short time available to 
conduct this review, a great deal of reliance had to be placed on 
each supervisor's overall investigative and supervisory 
experience, as well as his judgment to reach a fair and acc ur ate 
evaluation of the Los Angeles WCCP. During the course of this 
one—week review, all pending WCC cases in Los Angeles were 
reviewed (approximately 1,000 cases) to determine if these cases 
fit stated priorities and were being conducted efficiently and 
effectively. Interviews were conducted of all WCC supervisory 
personnel, all SRAs and 89 SAs identified by the Los Angeles 
Division as being assigned to WCC matters. In order to 
accomplish this review, it was necessary for these WCCS 
supervisors to work 12 and 14 hour days to accumulate the basis 
for their conclusions and the overall report which has been 
reviewed at the highest levels and been submitted to the Director 
and to Los Angeles. 


2 


(CONTINUED-OVER) 
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Memorandum from_|to Mr. Clarke b7c 

RE: Recommendation for Incentive Awards 


. In addition to his participation in the above-described 

review, upon return to FBIHQ, SSA O'Neill was charged with 
correlating the information obtained from each supervisor and 
placing it in a suitable report format to set forth the 
conclusions of the WCCS as well as the rationale for those 
conclusions. SSA O'Neill did this in addition to his full 
section workload. In order to provide the document on a t ime ly 
basis, he worked both evenings and weekends. 

It is apparent that these supervisors in the WCCS 
accomplished this task in addition to their other assigned 
duties, using great personal initiative, and overcoming the 
difficult obstacles of a short time frame for the review and an 
enormous amount of information to gather, review, and assimilate. 

The efforts of these supervisors were commended by the 
Assistant Director of the Inspection Division after his review of 
the report. 

Executive Assistant Director John E. Otto also 
commended the efforts of those responsible for this report with a 
personal commendation for SSA O'Neill. 

Therefore, it is recommended that all of the above- 
captioned SSAs receive individual letters of commendation from 
the Director and regular cash incentive awards with the exception 
— SSA O'Neill. SSA O'Neill should receive an individual letter 
of commendation from the Director and a substantial cash 
incentive award. 

It should be noted that SSAsI I have 

bee n trans ferred from the WCCS since tnis review was conducted. 
SSA | is currently a field supervisor in Kansas city and 

SSA is a field supervisor in Milwaukee. 


3 










_ _The purpose of this addendum is to recommend that 

l Unit Chief, Financial Crimes Unit, WCCS, be 
granted a letter of commendation from the Director, and a 
substantial cash incentive award for his leadership role in 

supervising the Los Angeles, White Collar Crime Program (WCCP) 
review. 

SSA | | was designated to coordinate the 

Los Angeles review. He was responsible for devising review 
methodology and implementing the plan. He engaged in an 
extensive study to become fully knowledgeable regarding the 
Ios Angeles WCCP as well as the inspection findings. Following a 
thorough _ assessment he established a plan to achieve op timum 
results m a highly compressed time frame. This was done while 
he continued to address his existing heavy financial crimes 
. workload. 

After the plan was established, he selected WCCS 
personnel to assist in implementation. His clear direction and 
valuable guidance fully prepared the seven WCCS supervisors. 

None of the available personnel had had inspection training or 
- experience. Therefore, each was trained and groomed for the 
arduous task of reaching a fair and accurate evaluation of a 
major field program. 

SSA | | led the on-site review at Los Angeles 

during the period 11/2 - 6/87. During that week, approximately 
1,000 cases were evaluated and over 90 personnel were 
interviewed. SSA ~| provided the guidance to correlate the 

information obtained into a meaningful report format both oral 
and written. He remained in Los Angeles the weekend following 
the review to analyze the results. He then met with and briefed 
the WCCS Chief who traveled to Los Angeles in anticipation of 
providing oral results to the SAC. 

_ Upon return to FBIHQ, SSA l I provided guidance and 

helped fine tune the written report for FBI management. The 
product was extraordinary. 


b6 
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b/C 


It is clear that the initiatives taken by him and the 
personal sacrifices made to overcome complex obstacles in an 
abbreviated time frame warrant a commendation from the Director 
and a substantial cash incentive award. 



APPROVED: Adm. Serv* .,/„/ Off. of Cong. 

Crim. In & Public Affs- 

fdent. __Off of Lia. 

Director _Inspection _& Inti. Affs- 

Exec. AD-Adm_Intel!_Rec. Mgmt-- 

Exec. AD-lnv_Laboratory-Tech. Servs. - 

Exec. AD-LES _Legal Coun._Training -— 









b7C 


Memorandum 


to Mr. Clarke 1-15-87 


Addendum from White-Collar Crimes Section 1-20-88 
Re: RECOMMENDATION FOR INCENTIVE AWARDS 

ADDENDUM: ADMINISTRATIVE SERVICES DIVISION (ASP) GW 1-25-88 


ASD has carefully reviewed the recommendations from 
| that recognition should be granted to those individuals 
who participated in a review of the Los Angeles Division's White 
Collar Crimes Program as noted below. Personnel files and stop 
list reviewed and nothing noted to preclude recommended recognition. 


RECOMMENDATIONS: 


(1) /That SSAs 




z 


be granted cash awards 


APPROVED: 


Director -- 

Exec. AD-Adm. 
Exec. AD-lnv. 


Aclrr .Servs. 
Cnm inv— 

!dent.- 

__ Inspection 

_Intel!- 

Laboratory 


ot i?bUU^UU 


eacn 


OJi of Cong. 
& Public Affs. 
Off of Ua. 

& Inti Affs— 
Rec. Mgmt— 
Tech. Servs. 


Exec. AU-mv --Trainina _ 

c^ec AD-IE? _>- e g al Coun - -— Training 

/ = 

/ (2) That SSA John P. O'Neill and Unit Chief 

~^>e granted cash awards of $750.00 each. 


APPROVED: 


Director - 

Exec. AD-Adm. 
Exec. AD-Inv. __ 

a r*c 


Adm. Servs. 
Cnm. inv— 

(dent. __ 

Inspection . 

, Intel;._ 

. Laboratory . 


J Qjy of Cong. 

_& Public Affs. 

_Off ofLia. 

_& Inil Affs. _ 

_Rec. Mgmt._ 

_Tech. Servs. 




jju ■ ■ff u { f ■ ^ 
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c 
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/ 
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v : VI 39. fPMIS Data , . * v 


- 40. Employing* E^ffejtr^tcr.l&genlKy^^l^ A U V 

li. • %1 


tU. 5 Part /; * ^ , ’ * 

4Vi * 504311 * •* >W*. * ’ , A .. 


A. Supv. or Nonsupv. Ind. 

* - *.4 *5 

,B.iVEV: IND ,< . 

* aZ 

r, 4 , 

,C. PRD 

> 

F. Educational Level 

V n * v < > *' 

* * ^ * 

G. Year, Degree Stained 

H. Academic Oisdi|Ane 

’ • 

t -V «, 

^ ' > 

K» / 

, J. Location Code 

, ■» 4 

.«■ \ **, ,* ‘ ' 

% •-. ' '*> 

‘ ' 5* 

i* \ ’ ' ■ r* 



h» 'w»<»♦(>>i 

“ L * J ‘ T^f*' 

kA-^a! 


j 3—Personnel FoIder Copy 


,VV. previous Edition Usable 

” .V.\ ;; •" .* * NSN 7540-01-110-4907 , 

• *r* * , -t - • - t* ♦' 


r.» , ,T. 


1 


“ Jv 
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SEQiJES'k AUTHORIZATm /UREEMENT 
AND CERTIFICATION OF TRAINING 


A. Agency, code agency sufl 
and submitting office ryi’ 
(Example—tx-xx-xxxx) 


fit OlMlOfFreE USE OHLY 


4 ^ 


1. ^pli^nt’s name (Last-First-Middle Initial) 

O'Neill, John P. 


15-02-0001 

Section A—TRAINEE INFORMATION 

{ Enter first 03 2. Social Security Number 

! 5 letters of — 

{last name___ 


C. Request stains (Mark (X) one) 

*■» ' T Initial or SKjtT Correction 

;_: Vl Resubmissiotr^ct Cancellatk 


jO'Neil I 147-42-1004 

5. Home telephone 
Area code j Number 

_ 301 1686-6739 

Agency) 8 . Office telephone 

tigation I Area code | Number j Extension 

202 i 324-5)701 

Applicant handi- 12. Pay plan / series / grade / step 

capped or disabled 

instructions) GM-* 14 

Section B—TRAINING COURSE DATA 


4. Home address (Number t street, city. State, ZIP code) 

9 Bantry Court 

Baltimore, MD 21237 _ 

7. Organization mailing address JBranch-Division/Office/Bureau/Agency) 

Federal Bureau of Investigation 
Washington, D.C. 20535 

11a. Position title/function ' 11b. Applicant handi¬ 

capped or disabled 

Supervisory Special Acrei^k' ns,wc, ' ons > 


Area code 

301 


3. Date of birth (Year and monthf 05 

i - 

—.. (Examole—born 

52/02 

1 January 14,1943 
j shown as 43/01) 

6. Position level (Mark (X) one only) j 

■* * a. Non-supervisory 

c r Manager 

^7 b. Supervisory 

d. Executive 

9. Continuous . 
civilian service 

Years j Months 

ID. Number of prior 
non-government 
training days 

T7 

None 

13. Type of appointment 

c. 

14. Education Level 

MSFS 


15a. Name and mailing address of training vendor (No., street, city, State, ZIP code) 

Smithsonian Institute 
1100 Jefferson Drive, S.W. 


15b. Location of training site (If same, mark box)■ 


16. ^dft^fer^rltfWa^M^ctivW (Bkietts to tfcbhd&ty the Government) Q 0 ur s e entitled , "Professional Ethics 

and America's Crisis of Conscience," is an all-day seminar which 
examines Ethics in Politics and violations of the; public trust. _ Cour . 

17. w®u , l | dse]ser.®.S&iftog ifehe? rfPub 1 aa ; uCSor agupti QjflgMjJn: jte FiSife f° des < See instructions) __ 

439-504 Year Month 0ay a-During duty None Code Code 

a. Start 37 12 35 b * Non-duty 8 hour S a< Purpose _ 4 08 c. Source _ 4_i 

b. Complete 187 Il2b5 I c T0TAL >- 18 hours b - Type ] 2 1 09 d. Special interest | 2 [j 


a. Start 

b. Complete 


8 hours b « Type 


08 c. Source 4 

09 d. Special interest 2 


AGENCY USE ONLY 


b6 

b7C 

b2 


► Section C-EST1MATED COSTS AND BILLNG INFORMATION 

21. Direct costs and appropriation/fund chargeable 


Section D-APPROVALS 


I 26a. Immediate supervisor —Name and title Area code/Tel. No./Extension 

_202-324-5690 

Chief, Public Corruption Unit 


a. Tuition 

b. Books or materials 

c. Other (Specify) 


d. (Enter 4 digits in 
dollar column) 1 — 

TOTAL► 


Amount 

Dollars 

Cents 

F 


None 


None 







Appropriation/fund 


1580200 


)ate t 

u\aAv 

)./Extension 

-5592 


22. Indirect costs and appropriation /fund chargeable 

Amnnnt 

Item - 1 


Timothy C.Dorch202-324-559^ 
Assistant Section Chief 
^tjte-e-ol-l-ar-^Cri'mes-be-ctl-on^-i-- 

A _ 1 <1 [ 17/ 

4?8a Training o\\]^\-Name3m title | Area code/Tel. No ./Extension 


Appropriation/fund 


a. Travel 

b. Per diem 


c. Other (Specify) 


d. (Enter 4 digits in 13 

dollar column) '— 

TOTAL >- 



None 


N 


23. Document/Purchase Order/Requisition No. 


24. 8 -Digit station symbol ^ 

(Example-12-34-5678) - 


25. BILLING IHSTRU 




Area code/Tel. No./Extension 

202-324-4260 


Oa 


J^lySs jtigati on 
r - ASD 

ania Aye., N.W 


or - 


29a. Authorizing official—/Vame and title 

?loyd I. Clarke 
Assistant Director 


I'Miitifwa 


IFICATION OF TRAINING COMPLETION 


30a. Certifying official —Name and title Area code/Tel. No./Extension 


b. Signature 




TRAINING FACILITY >• Bills should be sent to office indicated in item 25. • Please refer to number given in item 23 to assure prompt payment. 


1—AGENCY /TRAINING/PERSONNEL FOLDER) 182-106 Standard Form 182 (Rev. 12/79) (10-Part) 


Copy 1—AGENCY (TRAINING/PERSONNEL FOLDER) 

NSN-7540-01-008-3901 Previous edition usable 


Standard Form 182 (Rev: 12/79) (10-Part) 

U.S. Office of Personnel Management FPM Chapter 410 





































§ v 'NOTE: 


........... 

is agreement must be signed t y the nominee for all non-gove%meW training that exceeds §£>-' 


pg**s 

SiSii 


hours (or such other designated period, 80 hours or less, as prescribed by the agency) and for which the p 

GovernrrjsWt approves payment of training costs prior to the commencement of such training. Nothing ||| 

contained in Section'd. below_.sha 11 be construed as limiting the authority of an agency to waive, in whole III 

or in part, an obligation of an employee to pay expenses incurred by the Government in connection with p 

the training. gg 

. , .. ^ ^ ^ ^ ^ 

. .--W.-,-.*.-.., . >w ...., A w.■.w.■.VA^^-.■.■.^■.-.-.^WdSW.S^^w.■.■.w.■.V.W^.^W^V.^^^WJ^^!AJ^^^A^^S^;% A .V . A .. .. 'a 


Section G—EMPLOYEE’S AGREEMENT TO CONTINUE IN SERVICE 

-> ' > ' 4 

' - 1* - k ’i i T 

1. I AGREE that, upon completion of the Government-sponsored training-described in this request, if I 
receive salary covering the training period, I will serve in the agency three times the length of the train- 
Jng period. If I receive no salary during the training period, I agree to serve the agency for a period equal 
to the length of training, but in no case less than one month. (The length of part-time training is the 
number of hours spent in class or with the instructor. The length of full-time training is eight hours for 
each day of training, Up to a maximum of 40 hours a week). NOTE: For the purposes of this agreement, 
the term "agency” refers to the employing organization (such as an Executive Department or indepen¬ 
dent establishment), not to a segment of such an organization.' ; 

r 

N x _ - > * 

2. If I voluntarily leave the agency before - completing the : period of service agreed to in item 1 above, I 

•AGREE to reimburse the agency for the tuition arid related fees-, travel and other special expenses (EX¬ 
CLUDING SAiiARY) paid-in connection .with rriy training:.These amounts are-reflected in items 21.and. 

22. • . : . • .* .. i - • 

3. I FURTHER AGREE that, if I voluntarily leave the-agency to enter the service of another Federal agency 
or other organization in any branch of the Government before completingthe period of service agreed 
to in item 1 above, I will give my organization, written notice of at least ten work days, during which time 
a determination concerning reimbursement will be made. If I fail to give this advance notice, I AGREE 

to pay the amount of additional expenses (5 U.S.C. 4109(a)(2)) incurred by the Government in this 
training. 

4. I understand that any amounts which may be due the agency as a result of any failure on my part to 
meet the terms of this agreement may be withheld from any monies owed me by the Government, or 
may be recovererd by such other methods as are approved by law. 

5. (’FURTHER AGREE to Obtain approval from myorganization training officer and that person responsible 

i for authorizing non-government training requests of any proposed change in my approved training pro- 

*■' igram involvingxourse and.schedule-changes,, withdrawals or incompletions, and increased costs. 

,• y V. ‘ v - 1 

6. I acknowledge that this agreement does not in any way commit the Government to continue my em¬ 
ployment. I understand that, if there is a transfer of my service obligation to another Federal agency 
or other organization in any branch of the Government, the agreements in items 1,2, and 3 of this sec¬ 
tion will remain in effect until I have completed my obligated service with that other agency or organi- 

, ization. , . * "Y\ V 

. I » * i - • :■ - ■' . \ -., v 


"X 


f ) ^ \ \ \ 
s i ‘ \ » J 


>, *>*» Sf 


•, V X •> 
X^v;\V<V i 


\ 

\ f v » i 5 




4 *-%-**, 

J. 1 * 


31. Period of obligated service 


(For non-government training only)- 


32. Employee’s signature 


V 



v ■> -v,. , ,v_. 

. , & J- ' i t* V % 


DateJ^xl,,; JQVit W> T* ■ 







*.RE^ APPROVAL OF TRA^Ulg' REQUEST(S) FOR 

i) rnvA\r\oU P. , 2)_ 





WHITE copy/copies #1 of OF-170/SF182 attached. 
YELLOW copy/copies of OF-170/SF 182 attached. 


'I 

M 


* IHE APPROVAL OF THIS/THESE REQUEST(S) HAS INDICATED 
YOUR CONCURRANCE WITH CHARGING ANY PER DIEM OR TRAVEL 
EXPENSES INYOLED AGAINST YOUR DIVISION'S TRAVEL BUGET. 

(X) Notify employee(s) of approval of training and 
advise that dual reimbursement of expenses for this 
training frcm VA, LEEP, or other sources is prohibited 
AUO or overtime pay cannot be claimed for any tr ainin g 
in non-duty hours; and Training Officer listed being 
must be advised of any proposed changes in this training 
to include costs, dates, cancellations, withdrawls. 

(p\Have employee (s) sign item #32 on reverse side of 
Copy #1 and forward to PERSONNEL RECORDS, Telefift 135 

( ) Have employee(s) submit attached yellow copies 
(3, 4, & 5) to vendor (item #15) for direct billing 
of FBIHQ for costs in item #21 or else pay costs and 
submit voucher with receipts. 

( ) Employee(s) may keep attached #6 copy of 
Approval/cancellation/correction. 


( ) In the future, please utilize the OF-170/SF-182 
10 part form. The 5- part form is used only in those 
instances where there is no cost involved. 

( ) Employee(s) should complete the attached #9 copy 
upon the completion of approved coures and reutm it 
to the attention of the Training Officer, Roam 1028. 

NOTE: ALL TRAINING REQUESTS MUST BE RECEIVED AT LEAST 
01® MONTH PRIOR TO THE START OF ANY TRAINING COURSE. 
GETA REGULATIONS STIPULATES THAT APPROVAL MUST BE 
RECEIVED BEFORE AN EffLOYEE MAY PARTICIPATE IN ANY ' 
TRAINING VENTURE. 



Thank you, 
Training Offi 




HCT LTH BENEFITS REGISTRATION 

^pEDERAL EMPLOYEES HEALTH BENEFITsf ^B.M 

/"' FOR USE BY EMPLOYEES ONLY ( 

(Read Instructions on Back of Copy 5) 


b6 

hi C 


Form Approved: 
OMB No. 3206-0160 


(I 

1. Narrfe 


/ FOR USE BY EMPLOYEES ONLY ( 

(Read Instructions on Back of Copy 5) LIMIT FOR ENROLLMENT 

rj ' 31 days or time limit shown on back 

Use typewriter or print with ball-point pen . bearing down to make legible copies . of copy 1. 


a Narri 5-s (Last) # (First) fiddle Initial) 2. Dale of Birth (Use Numbers) 3. Are You Now Married? 

C/ 1 ^ |1 OoV\r\ \ t ”Month Day Year 

All Who register 4 . Your Mailing Address (Number and Street)^ t (O/U N^f Yes No 

must fill in this part. Qr ^ , H, ^ ,aL SJ-ZX ^ 7> Y -—1—- 

j / vj\ X\\\ \j \ 5. Social Security Number 6. Sex 

^ (City) j (State) (Zip Code) . i _ j f 

_^ nVlf VJ IflM , I | | Female 

IMPORTANT—It is illegal for an employee or a family member tote covered under more than one FEHB enrollment. If you are already covered through 
the family enrollment of another Federal or District of Columbia employee or annuitant, you must register not to enroll or the other enrollment must be 
cancelled or changed to Self Only. Similarly, if a family member listed by you in Part B is covered through his or her own enrollment, you cannot elect 
a family enrollment unless the family member cancels his or her enrollment. 


Uddle Initial) 


OfV 


(State) 


(Zip Code) 


2. Date of Birth (Use Numbers) 

3. Are You Nov/ Married? 

Month Day Year 

j' 



^Yes 

No 

5. Social Security Number 

6. Sex 



VClVIale 

Female 


Fill in this part if 
you wish to enroll 
or change your en¬ 
rollment in a Health 
Benefits Plan. 

If enrollment is for 
Self Only, answer 
items 1 and 3. if 
enrollment is for 
Self and Family, 
answer items 1, 2, 
and 3. Show addi¬ 
tional family mem¬ 
bers (item 2) and/or 
health insurance 
coverages (item 3) 
on a separate sheet 
and attach. 

If you are changing 
your enrollment, 
also fill in PART C. 




Fill in this part, as 
well as PART B, to 
change your regis¬ 
tration. 


1.1 elect to enroll in a health benefits plan as shown below. I authorize deductions from my salary or compensation to cover my share of the cost/of enrolment. 
/Copy the information requested below from front cover of brochure of the plan you select.) _ J J Z / J J 

:* Name of Plan j */ Enronm ent Code 


The 3o\ws feALTvt PuW 


T 


«5k 


2. In the space below list all eligible family members without exception: List your spouse first, then your unmarried dependgri^hildren under age 22. including (a) legally 
adopted children, (b) recognized children born out of wedlock, and (c) stepchildren and foster children who livej.^)tv you in a regular parent-child relationship. 
Include also any unmarried child over 22 who became disabled before age 22 and who, because of the disabi(it£/S3 inbapable of self-support. (Attach a doctor's 
certificate for a disabled child age 22 or over, if one is not already on file.) DO NOT LIST PARENTS OR OTHERS. WHO ARE NOT ELIGIBLE FAMILY MEMBERS. 
THEY WILL NOT RECEIVE BENEFITS, EVEN IF THEY ARE DEPENDENT ON YOU AND ARE LISTED. 4 v * 


Names of Family Members 

Date of Birth 
(Month. Day. Year) 

. -2_Qrxni ico_ 




- 

e. 



3. Do you. your spouse 
health insurance cov< 
enrolling or enroll^?/ 

^Yes —Co&plete 


\any £tNpr\eligible family members have any group 
ge i^her Than the FEHB plan in which you are now 


a. Name of ln\ 
(CHAMPUS. 
etc.) ~ 


/holder, 


CobrpleteV^T&f below 

fence Company / 
edicareJshicFederal Plan. 


iiaeip boci^N 

^- & 

r Emplo^r/'ft 

xy 


Security No. 


Kj No _ 

b. Name of Policyholder 


d. Type of Coverage 

Self Only | Self & Family 

f. Certificate or Policy Number 


Answer items 1, 2, 3 and 4 to show Plan and Enrollment Code being changed and eligibility for change. 

~ r>__ m_~_ V~2. Present Plan I 3. Number of Event That Permits Change^ 

(See Table on Back of Copy 1) 


Present Plan Name 


Present Plan 
Enrollment Code 


Date of/Event 


That Permits Change 


Sft nifoPi 





Month 

Day 

IX 

i( 


1mm 





Fill in this part if you 
wish NOT to enroll 
or if you wish to 
cancel your enroll¬ 
ment. 


Place an “X” in the box in item 1 or 2, whichever applies. 


1.1 elect not to enroll under the Federal Employees 
Health Benefits Program. 




1. Your Signature (Do not print) 


2. 1 elect to cancel my present enrollment under the code shown below 



Present Enrollment Code 


My signature in Part E. item 1. certifies 
that 1 have read “Cancellation of En¬ 
rollment" on back of copy 5. 

i i 

i i 

i i 

i i 


2. Date 


All who register 
must fill in this part. 


wakninu—A ny imenuonai raise siaiemeru in mis 
application or willful misrepresentation relative 
thereto is a violation of the lav/ punishable by a 
fine of not more than $10,000 or imprisonment of 
not more than 5 years, or both. (18 U.S.C. 1001.) 



me and Address (including Zip Code) of Employing Office 


To be completed by 
agency. 


FEDERAL OF INVESTlvAtlOW 

UNITED STATES DEPARTMENT OF JUSTIGP 
WASHiaGTQB, D.C. 20535 


//-so -^7 _ 


2. Date Received in Employing Office 3. Effective Date of Election 

/—3-/-/ 


—- - * - 7 ' v ' >< ■ 



4. Effective Date of Termination of 
Enrollment Shown in Part C 


ayroll Office No. 

/J5" -83-OCo, 


a 


5. SF 2811 Report No. 

FF - n- T6v' 

9? -'0$ 


8. Agency Location Code (if different 
from item 7) 


3)0) 


SCOPUS 


July 1984 and September i<j8& (VI 'I 
editions are usable J y i 


lOfficial Personnel Folder 


Standard Form 2809 
Rev August 1986 

Office of Personnel Management 



















Standard Form 50-B 
Rev. November 1965' t V 
U.S. Office of Personnel Management '■* 
FPM Chanter 296 * 


First Middle) 


miFTf 


5. Veteran Preference 

- { * i—None ’ 

- 2-5 Pt. 


fWM - P 


3— 10 Pt. Disab. 

4- ^-10 Pt. Comp. 


NOTIFICATION OF PERSONNEL ACTION 

, * , - * * ^ 96 * * 

Ji s 1 * 


2. SS 


5— 10 Pt. Other 

6— 10 Pt./30% Comp. 


9. FEGU ' ^ ' 


14. .Effective Data , 


n 


null 




15: Annuitant Indicator 



in-ii 


18-A. • 18-8. Nature of Action 

NOAC /’► 

&9i tm 


r\ 1-Recmpl Ann-CS 3-RETM - 5-RETM & CS • 
2-RETO .... 4-RET0&CS 9~Not Applicable* 


a ' ** ‘ _ -• ,*>*♦ 


10. FLSA 


- 1 

11. Sex r * : 

* T r Vj . 

,Ct * . 

1 

' EL—CAUIlipi V 

' N—Nonexempt , ^ 

^ ' 

" 16. Work Schedule 
»— > F—Fuil-time 

\ —Intermittent 
G—FT Seasonal 

J—INT Seasonal i / 
. "H-FTOnCafl 

l£—- 

.P—Part-time, 

rQ—PT Seasonal 

< R—PT ON Call 


1 S-C. Auth 18-D. Authority 
Code 


19-A. * . 19-B. Nature of Action 
NOAC- ' ~ ' 


19-C. Auth 19-D. Authority •’* 
Code 


18-F.- Authority 

f ’ \ 


20. FROM: Position Title and Number 


SUPERVISOR* SPECIAL* A6ENI 

‘ 7S-P0-713 • - *’ 


21..Name and Location ofEmploying Office . ^ ,, ' 

, • f • r £ ,» . * -S. * ' *" 


160 


19-F„ Authority - > , - ' ' j 

SCEPTER BV*LflU 


27. TO: Position-Title and Number . , . ' /■ 

* V ‘ ” / - 1 I, • , * . \ V ^ * \ 

* - ' , % * _ ,**'*-£, 

SUPERVISORY SPECIAL-AGENT 
Vs^fq-713 ‘ ' 1 


28. Name and Location of Employing Office * 

1 r * 

* ' > i * . ^ 

' v ♦ * ^ A - » * \ * 

* J ~ ^ . * * v - , % ' > K 


■** t J ^ 


160 


<r J r r ^ 

**< ' e 


J- - *■>.»,* 


V 1* / 


CRtBJlMAL SltVESTieATIlfE .OJ.V.ISTQfi 0622 
WftSHTSGTOfi,D*C* W / v % , 


22i Pay plan&Occupat>onal Code 23. Grade or Level 24^SteporRate 25., Salary * O' 1 ’ 1 26. Pay Basis t 29. Pay Plan&Occupational Code 30 Grade or Level 31 .SteporRate 32. Salary '■» ‘ 33," Pay Basis* , 

1%: '00, • ■‘■''$,50336 .PA7- ‘ CM -ISII. < l£' ; >■; 00 '-&$Li0i' ; PH - y > 


34. Duty Station , 

; • ' ./ , v . 


37. Remarks . 


‘ - - 35. Position Occupied \ ^ , 

"I ——“| 1—Competitive 3—SES General ~ »' 
V.." ' :& ' 2—Excepted , 4—SES Career Reserved 


36. Appropriation Code (Optional) 


A ^ 


SAL ft ST INCLUDES ,A ..MERIT ' liJCREA’Se'-OB-' :-S?63*03 - UftSEO 0P0K .TOOR lUStlftl 
RATING. ; (3F ■■ 'SUPERXBR»-•••:- AWO' TQUJ5 SALART^S LOCA'Ttp'M.. I». T'HE;PpPER • 

T^TBlRp'S: OF-'Ttir RATEt'.RAr^E' OR- TOUR .GRAOE# T '' - 4 --' '• *- - ... j ; ! 


i ■* ' f \ ; 


r :- * - t. . w 




< J l t ' 

1 -* * ^ *■ „ 
Vi \l 


-t *.■**<, , 

; , 1 st 


I, 


*>- '} ^ , ’ 


r" * . > " ' J '• •*: ,, * i " . t -■ /( 

*»* ' , n 1 ‘ ^ ^ 1, ^ ft ■ A ' ' , ' ■* ' * ' ^ k N. -• v ', 

• *v. .**-*'. * ' ^ ^ ’‘'V'if-' X, ‘ f ' “ * * - tT^ , ‘ *■ 

7 • : , . - ' r •’ *;//.,* v ^ 

; ' , . - \ - ' i oC , . ■ s ' ’ . % « 4 i ' *: v ■ ’., - ^ • *',i v 

' ’ * ’ t l , „ ‘ » *’x / / lx,f _ * ' Kf * V 


t'. . > ^ , 

‘ ^ v ' 

^ 


' . 7 


38. Approval 


A. Title of Approving Official 

•,' niRFferng 


C. Signa^m/Au^ent^atioo of Approving 


V- , C-,: ;*.f 

:«.Emptoyirpge^^l 


B 



B. Date 

^ , r . tT*. 

- -.10-11-R7. 


39^FPM1S Data 


A Sup/. or Nonsupv. kid. I B. VEV INQ •*./ IC. PHD 


i* - 





E. Functional Q2SS 


F. Educational Level |G. Year Degree Attatfied I H. Academic DscpSna 11. AQenify Code, 


yV ..^ 

iiffiED ..:; 

* •s* 1 V * ' .* .1 ^ 

> v f «v 1 7 r - ' ^ 

7-.V 


Ri ANnv2Ti9®^ 

J. Uxation Code . •' 1 

«• V-r-i) - 4 'V ' ' ^ 

4 ^ ? * -* > ✓ 1 , T t * ^ M 

\) ' “ ' ^ 
•- ^ k . V(t f ‘ 

^ ^ V ,v * _ * r V 

\ ' 4 

jCSgiN V 

. i 


6Part- - ^ --r*. 

‘.-v.-w.-V\ ^ .1 


s' - .-» 


- - - ; o: . 


/ » * 9 * 1 .3 '' ' 


7 r . 3 --parsonnol FoIder Copy .7 v ‘ 

, » * j ^. .. * Z-k. . * 'r ' 1 * 1 v - t '* —. 4 1 ' , . • ; h 

'• ^» *' .«, ^9* '1 ‘ k -■ — * ' . > - . 


-v ^ Previous,Edltlon.Uaable '! 
\ NSN 7540-01-110-4907,; * : 

- - - *A *-v >• i . 
















































Memorandum 


• I 




’s. 



Exec AD Adm. 
Exec AD Inv. _ 
Exoc AD LBS . 
Asst. Dir.: 
Adm. i^ervs. , 

Crim. Inv. _ 

Ident. _ 

Insp. _! 


To : 





(Attn: 

1 


From : 

F. I. 

Clark 

Subject : 

PAGERS 

POR ‘ 


Date 


5/18/87 


Intell. 
Lab. _ 


Legal Coun. 
Off. Cong. & 
Public Affs. 
Rec. Mgnt. _ 
Tech. Servs. 
Training _ 


[ 

L 


I01SIS 


P. » 0 ' NF.TJ~ 




Telephone Rm. _ 
Director’s Sec'y 

b6 

blC 


SUPERVISORY SPECIAL AGENTS (SSAs) 
ASSIGNED TO PUBLIC CORRUPTION UNIT 


PURPOSE: To request that pagers be issued to SSAs 


Unit. 


John P. O'Neill and William C. Megary, Public Corruption 


RECOMMENDATION : That pagers be issued to SSAs 
John P. O'Neill and William C. Megary. 



a 


APPROVED: 

Adm. Servs. . / s 

Labon? *.ory 

Crim. Inv.^^r 

Legal Coen._^ 

Director 


Off. of Cong. 

& Public Affs._ 

Rec. Mqnt. 

Exoc. AD-Adm._ 

ident. 

Exec. AD-Jnv. 

Inspection 

Tech. Servs. 

Exec. AD-LES _ 

Intell. 

Training 


N £. : \ \ p, - s,> 

\-0 1 \\J - jr, 


/ 

/ 


DETAILS: SSAs 


( 0 "\ 


John P. O'Neill and William C. 


5 


Megary in their positions will be handling sensitive public 
corruption and Ethics in Government Act Matters. It is necessary 
that they are able to be reached when needed, and pagers must 
therefore be issued to them. 


The Techni cal Services Division should contact, 

Public Corruption Unit, extension 56^1r when 


me pagers are ready to be issued. 


-***■***'iSHikS 

J937 


0 ~ 


1 4 


MA, 


i\n r\ n ^ i 

1I 


Aro| 

• uiarKe 

i - 
1 - 

Mr. O'Neill 

Mr. Megary 

l S IbZ ArO 

• Mr. Dorch 

1 - 



l 

□ 1 - 


S&ftp (id 

1 

COPY DETACHED 


VT/ 

OPERATIONS Ki.'GMT SECTION 

l « 






Sleet 



fbi/doj 











FEDERAL BUREAU OF INVESTIGATION - 


PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE PLAN - NOTICE PAGE 



This Performance Plan is consistent with the position description of the employee and is in furtherance of the mission and goals of the FBI. 



Date 



I have been advised of my critical eiement(s) and performance standards for the forthcoming appraisal period and am aware that performance below the Fully 
Successful level may preclude me from consideration for a merit increase, performance award, promotion, administrative advancement, and/or office of 
preference transfer. In addition, I am aware that Unacceptable~performance on any element may be the basis for my reassignment, reduction in grade, or removal. 



Signature of Employee 






Date 


' PLAN MODIFICATION 


The attached modification to this Plan is consistent with the position description of the employee and is in furtherance of the mission and goals of the FBI. 


8 . ___ _ 

Signature of Rating Official * ® Date 

9. _'_ _ 

Signature of Reviewing Official Date 

I have been advised of this modification to my Plan and am aware that the consequences of my performance as specified above continue to apply. 


Signature of Employee 


N 



Date 





i7-NOT RECORD 
' t.4 AUfi 14 1987 , 





A. 


FBI/DOJ 







dards Page(s). This Notice Page is used to document the communication of one or more critical elements 
(CEs) and their performance standards (PSs) to an employee--' Failure to provide or renew notice of the 
Plan in accordance with the following schedule invalidates the*appraisal process. A Plan is to be 
issued within 30 days after an employee (1) assumes new responsibilities requiring the communication of 
new CE(s) and/or PS(s), or (2) is promoted or demoted. 

When the same Plan is continued from one appraisal period to the next, the rating official and 
the employee are to review the Plan (including each CE and PSs Page (FD-698a)) within 30 days after the 
beginning of the new period and the reviewing official is to review it within 30 days after the employee’s 
review. The annual renewal of notice of the Plan must be documented by the rating and reviewing officials 
and the employee by initialing and dating this form near items 5, 6, and 7, respectively. The employee is 
also to initial and date each CE and PSs- Page. 

With the exception of signatures and dates, the information on this form must be typewritten. 
While items 1 -7 are self-explanatory, it is noted that the rating official must sign and date before presenting 
this form to the employee for signing and dating. If the employee refuses to sign, the rating official must 
document this fact in the space for item 7. The reviewing official is to sign and date within 30 days after the 
Plan is presented to the employee. A copy of the Plan must be retained by the rating official. The original 
Plan, in its entirety, must be submitted to the FBIHQ, Attention: Performance, Recognition and Awards 
Unit (PRAU). 

Items 8-10 are to be completed when the Plan as originally issued is modified through the 
addition, deletion, or adjustment of CE(s)/PS(s). Once completed, a new copy is to be made for retention 
by the rating official and the original copy with current signatures and dates thereon is to be submitted 
with appropriate CE and PSs Page(s) to the PRAU. Plans may not be modified more than one time. If 
additional modifications become necessary, the Plan must be reissued in its entirety. 

Employees are to be afforded access to their Performance Plans. Upon request, employees 
-are to be provided copies of their Plans, unless the classification of the information therein prohibits 
release. A rating official’s copy of a Plan is to be included in a field employee’s personnel file when the Plan 
is terminated or when the employee is transferred to another office. 


t 


A 








FD-698a (1-28-86) 



A ** 


FEDERAL BUREAU OF INVESTIGATJ 
IFORMANCE MANAGEMENT AND RECOGhMVN ^VEM 
PERFORMANCE PLAN • CRITICAL ELEMENT AND PERFORMANCESTANDARDS PAGE 


If 


t 


[SEE INSTRUCTIONS ON REVERSE) 


SUPERVISORY SPECIAL AGENT GM-14 


i. 


Payroll Name of Employee 


2 . 


Social Security Number 


JOHN P. O'NEILL 


147-42-1004 


3. Critical Element # 1 

PROGRAM/RESOURCE MANAGEMENT ; Manages assigned program(s) or program functions 
utilizing available resources. Develops and/or maintains systems of internal 
accounting and control to monitor efficiency of operations and to prevent or 
minimize potential losses from fraud, waste or abuse. 


4. (a) — 

_Initial Assignment; (b)_ 

_Adjustment; (c) _ 

Addition; (d) Termination 

5 . 


* 

PERFORMANCE STANDARDS 

Minimally Acceptable 


Requires general administrative and policy supervision to manage assigned 
program(s) or functions in accordance with FBI and Department of Justice policies, 
guidelines and procedures. Objectives are determined through analysis of obvious 
factors and relevant precedent. Control is occasionally hampered by use of 
nonspecific, uncertain, or inflexible milestones. Allocates resources according 
to current availability and in compliance with established priorities; 
accommodates fluctuations in availability of resources to minimize disruption of 
operations. Achieves objectives at acceptable cost levels. Establishes and/or 
maintains control and accounting systems that are sufficient to assure compliance 
with pertinent regulation, policies and FBI and DOJ guidelines. 

. r 


_____ Fully Successful _*_ 

Requires limited administrative and policy supervision to manage assigned 
program(s) or functions in accordance with FBI and DOJ policies, guidelines and 
procedures. Approaches established to achieve objectives are flexible, to 
encompass unforeseen changes of direction, and include specific, realistic 
milestones. Assignment of responsibilities to subordinate personnel reflects 
their varying levels of experience and personal qualification, thereby ensuring 
the effective use of personnel resources. Frequently initiates actions to enhance 
the program(s) or functions. Establishes, maintains and regularly monitors 
effective systems of internal accounting and control that assure compliance with 
applicable regulations. Introduces viable modifications to established methods to 
improve control systems which are sufficient to enhance cost efficiency of 
operations and frequently results in reduction of specific program costs. 


Superior 


Requires minimal administrative and policy supervision to manage assigned 
program(s) or functions in accordance with FBI and DOJ policies, guidelines and. 
procedures. Consistently anticipates potential variation/problems when developing 
management plans and incorporates means to readily adjust to such changes. 

Whenever possible, maximizes effectiveness of personnel by taking personal 
assignment preferences into consideration. Effectively assigns responsibility for 
various specific functions to subordinates, resulting in more efficient 
achievement of objectives. Continually initiates action to enhance the program(s) 
or functions. Continuing direct management of internal control systems enhances 
the value of these systems and the cost effectiveness of assigned operations. 
Appropriateness of control mechanisms assures compliance with requirements, 
resulting in recognizable improvements in resource utilization and significant 
reductions of waste ana inerticiency. 




Employee 


<//«•/& 

Date 


THREE 


FBI/ DOJ 
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(SEE INSTRUCTIONS ON REVERSE] 

1 . Payroll Name of Employee 
JOHN P. O'NEILL 

3. Critical Element # _2_~ 


SUPERVISORY SPECIAL AGENT GM-14 

Social Security Number 
147-42-1004 


?. critical Element # JL _Z: SUPERVISION OF SUBORDINATES : Assigns and reviews work of 
subordinates, evaluating and striving to develop ability of each to perform 
designated duties. Completes full range of personnel actions, including 
performance appraisals, recommendations for within-grade and quality. step 
increases, promotions, reassignments, and the like. Maintains oversight of time 
and attendance and other related administrative records. _ 


4 . (a)_Initial Assignment; (b)_Adjustment; (c) 


Addition; (d)_Termination 

PERFORMANCE STANDARDS 
Minimally Acceptable 


Observes, evaluates and corrects activities of each subordinate on a regular 
basis, dependent upon workload and status of pending assignments. Formally 
reviews performance at specified times, providing positive and negative feedback 
as necessary. Considers grade levels and workload in making assignments and 
provides clear, adequate instructions regarding objectives, making sure each 
subordinate is properly employed. Maintains awareness of training needs/ 
opportunities and provides on-the-job training. Recommends formal training on 
request and/or as required to meet specific needs. . 

Meets obligations of equal employment opportunity and affirmative actions as 
established by guidelines. Completes various required personnel actions in 
acceptable format, in accordance with government policy and regulation, and within 
established time constraints, and reviews such actions (CONTINUED ON ATTACHED) 

_ Fully Successful ___ 

Observes, evaluates and corrects activities of each subordinate on a regular 
basis, recognizing and appropriately responding to circumstances requiring 
adjustments to normal schedule of review. When practical, makes work assignments 
that are reflective of subordinates' interests and potential, in addition to 
demonstrated ability, Reviews performance on a personal basis tailored to meed 
individual strengths and weaknesses. Makes conscientious effort to provide on- 
the-job training and recommend formal training opportunities for eligible 
employees when same may enhance individual effectiveness or promotional opportuni- 
ties. 

Effectively integrates various personnel actions affecting subordinates, 
thereby demonstrating awareness of continuing significance of basic principles of 
personnel management. Assures the propriety, accuracy and (CONTINUED ON ATTACHED) 

_ Superior ___ 

Actively works with each subordinate, as appropriate, to assure that individual 
assignments and performance equate reasonably to the individual's abilities. 
Observes, evaluates and corrects activities of each subordinate on a continuing 
basis, and in accordance with standard procedures, employing effective methods of 
time management to ensure reasonable allocation of time to both operational and 
administrative assignments. Through personal involvement, recognizes desirable 
and undesirable trends of activity and potential problem areas, and provides 
timely advice or assistance, thereby averting major difficulties. 

Utilizes full range of personnel actions,- including on-the-job and formal 
training, to acknowledge and improve skills and performance_of subordinates. 
Consistently ensures the submission of personnel actions prior to deadlines, when 
feasible, and in accordance with both the basic (CONTINUED ON ATTACHED) 


THREE 



6 . Initials of Employee 


FBI/ DOJ 









Performance Plan 

Critical Element and Performance Standards Page (CONT'D) 


Critical Element No. 2 
SUPERVISION OF SUBORDINATES 


MINIMA!,T ,Y ACCEPTABLE 


completed by subordinates to assure acceptability. Keeps employees apprised of 
administrative and general interest matters. Oversight of records is adequate to 
ensure timely and accurate maintenance of same. 


FULLY SUCCESSFUL 


timeliness of personnel action submissions and administrative recordkeeping is 
completed personally or by subordinates. When feasible, provides meaningful 
guidance in career development by engaging in individualized dialogue with 
subordinates to determine their strengths and weaknesses. 


SUPERIOR . 


requirements and the intent of pertinent policy, including equal employment 
opportunity and affirmative action. Overall effectiveness of supervisory methods 
may be reflected favorably within the office by a high degree of morale, esprit de 
corps and/or improved performance on the part of subordinates. 
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JITION SWT 


< 


[SEE INSTRUCTIONS ON REVERSE] 


SUPERVISORY SPECIAL AGENT GM-14 


1 . 


Payroll Name of Employee 


2 . 


JOHN P. O'NEILL 


Social Security Number 
147-42-1004 


3. Critical Element # 3 : t 

COMMUNICATION STOTTS ; Prepare written communications and make oral presentations 
which convey ideas, facts, requests, recommendations, conclusions, procedures, 
estimates and projections based on available information in order to inform 
superiors, peers, subordinates and persons outside the FBI as required. 


4. (a) — 

_Initial Assignment; (b) _ 

_Adjustment; (c) _ 

Addition; (d) Termination 


5 . 



PERFORMANCE STANDARDS 





Minimally Acceptable 

■ 


With limited direction and guidance, prepares written and oral communications 
which are clear, accurate, sufficiently convey ideas, facts, etc., and are 
generally completed within deadlines. Sufficiently ensures that written and oral 
communications comprehensively address related issues which impact on the section. 
Written and oral communications regularly facilitate unit objectives and allow 
superiors, peers and subordinates to formulate appropriate courses of action. 
Formal presentations are organized and clearly given. Required 
research/preparation is adequate to ensure proper coverage of selected topic. 


.___ Fully Successful _ 

With general direction and guidance, prepares written and oral communications 
which are clear, accurate, effectively convey ideas, facts, etc., and are 
occasionally completed prior to deadlines. Generally ensures that written and 
oral communications comprehensively address related issues which impact on the 
unit. Written and oral communications frequently facilitate unit objectives and 
generally allow superiors, peers and subordinates to formulate appropriate courses 
of action. Formal presentations are well-organized and effectively executed, 
clearly indicating proper depth of preparation. Treatment of selected topics of 
information is frequently tailored to reflect background and stated interests of 
intended audience. 


____ Superior _ 

Independently, and on own initiative, prepares written and oral communications 
which are clear, accurate, comprehensively conveys ideas, facts, etc., and are 
usually completed prior to established deadlines. Consistently ensures that 
written and oral communications comprehensively address related issues which 
impact on the unit. Written and oral communications continually facilitate unit 
objectives and consistently allow superiors, peers and subordinates to formulate 
appropriate courses of action. Consistent high quality of formal presentation 
enhances the Bureau's reputation as an authoritative source of useful information. 
Organization and execution of presentations demonstrate personal expertise. 


— 
6 . Inigals of Employee 



FBI/ DO J 
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FEDERAL BUREAU OF INVESTIGATION 


PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE PLAN - CRITICAL ELEMENT AND PERFORMANCE STANDARDS PAGE 


[SEE INSTRUCTIONS ON REVERSE] 


SUPERVISORY SPECIAL AGENT GM-14 


1. Payroll Name of Employee 
JOHN P. O'NEILL 


2. Social Security Number 
147-42-1004 


3. Critical Element # 


LIAISON : As necessary to promote Bureau interests anct 


accomplish assigned responsibilities, establishes and maintains liaison with other 
law enforcement and Government agencies, and the general public. Establishes, 
maintains _ and coordinates support for investigative operations through contacts 
with pertinent outside agencies. Liaison ranges from informal contacts with 
equivalent personnel in other organizations to the conduct/preparation of 


•s eminars 


(a) 


;q, speeches and - media releas e s. - 

Initial Assignment; (b)_Adjustment; (c)_Addition; (d) 


Termination 


PERFORMANCE STANDARDS 


_ Minimally Acceptable _ 

Establishes and maintains basic channels of communication to exchange work-related 
information_on a timely basis. Contacts sufficiently enhance the attainment of 
unit objectives and assigned tasks. Presents Bureau policy accurately, 
maintaining a professional appearance and demeanor. Appropriately recognizes and 
responds to relative authority of those with whom contact Is made and accordingly 
preserves a professional relationship. Generally anticipates those sensitive 
situations that are beyond personal capabilities to effectively handle and refers 
such to superiors. 


_ Fully Successful _ 

Strives to expand and improve traditional liaison contacts which generally enhance 
the attainment of unit objectives and assigned tasks. Presents Bureau policy 
accurately and persuasively, as evidenced by occasional enhancement of inter¬ 
agency channels of communication that expedite the timely exchange of necessary 
information. Consistently maintains a professional image that aids in 
establishing personal credibility and effectiveness. Generally handles those 
contacts who display reluctance or antagonism when dealing with the FBI adroitly; 
tactfully refers those unusual situations beyond personal scope to superiors. 


____ Superior _ 

Diligence in maintaining contact improves/broadens existing lines of communica¬ 
tions and continually enhances the attainment of unit objectives/assigned tasks. 
Work in the area of liaison results in increased timeliness of obtaining data that 
could otherwise require lengthy negotiations. Persuasiveness in obtaining 
cooperation enhances likelihood of attainment of mutually beneficial objectives 
and thereby increases effective utilization of resources. In dealing with others, 
consistently demonstrates leadership skills which result in the establishment of a 
high degree of credibility that enhances the quick and positive resolution of 
sensitive issues. 




6 : Initials of Employee 


Date 

THREE 


FBI/ DO J 
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m FEDERAL RETIREMENT 
W THRIFT SAVINGS PLAN * 

ELECTION FORM FOR 1987 


& 


Notice to Employee: If you have previously completed a TSP Election Form and do not wish to change your prior election, you do not 
need to submit a new form. 


Before completing this form, read the instructions on reverse. 
Section A must be completed for all actions. 

To elect enrollment , complete Section B. 

To change the amount of deductions, complete Section B. 


To waive enrollment or to terminate enrollment during an election 
period, complete Section C. 

To terminate current enrollment, complete Section D. Do NOT 
take this action during an election period . 

Forward completed form to employing office. 


I.NAMEiLfist) 






•■tmrcjstram 


(First) 

thj/ 


(Middle) 


2. DATE OF BIRTH 3. SOCIAL SECURITY NO. 

Month Day Year 

Si & s’P w 7 /0oH 




1 S V* - ? ^ ^ 




I ELECT TO CONTRIBUTE TO FUND G, Government Securities Investment Fund. I understand that 100 percent of my Thrift Savings Plan 
deduction and any government contributions made in my behalf will be invested in securities of the United States Government_ 


4. PERCENTAGE OF BASIC PAY PER PAY PERIOD 


. 00 % 


6. SIGNATURE 


5. WHOLE DOLLAR AMOUNT PER PAY PERIOD 


7. DATE 






I DO NOT WANT TO CONTRIBUTE to the Thrift Savings Plan. I understand that I may not enroll/reenrol! until the next election period. 


8. SIGNATURE 




9. DATE 






y/zy/87 


• ITtF:U3i«T3r«1 


THIS OPTION MAY NOT BE USED DURING AN ELECTION PERIOD . 

I WANT TO TERMINATE payroll deductions for the Thrift Savings Plan. I understand that these deductions will stop at the end of the pay 
period in which my employing office receives this termination. I also understand that 1 will not be eligible for enrollment again until the 
second designated election period beginning after this termination is effective. _ 

10. SIGNATURE ~ 11. DATE " ~ 


fix 


12. PAYROLL OFFICE 
NUMBER 


1 13. EFFECTIVE DATE 

14. 

Month 

Day 

Year 


s 

/G 

£7 



b6 

b7C 


15. DATE SIGNED 
Month Day Ye 

<£ 3 oK 


Title 5, U.S. Code, Chapter 84, Federal Employees’ Retirement System, 
Sub chapter HI, Thrift Savings Plan, authorizes solicitation of this informa¬ 
tion. The data you furnish will be used to determine the amount of 
deductions and contributions to your Thrift Savings Plan Account; This 
information will be shared with the Office of Personnel Management and 
be placed in your Official Personnel Folder. This information may be 
shared with other Federal agencies or Congressional offices which have a 
need to knowin gpnnef.tipn withjvoui^appliGation for a job, license, grant or 
n may"also be shared with national, state, local or other 
charitable or social security administrative agencies to determine and issue 


Federal Bureau of Investigation. 

PRIVACY ACT STATEMENT 

'ees’ Retirement System, benefits under their programs. In addition, to the extent this information 

Dlicitation of this informa- indicates a possible violation of civil or criminal law, it may be shared with 

stermine the amount of appropriate Federal, state or local law enforcement agencies. While the 

;ings Plan Account; This law does not require you to supply all the information requested on this 

sonnel Management and form, it may not be possible to process your Thrift Savings Plan Account 

fhis information may be election if you fail to do so. Agencies other than the Office of Personnel 

ional offices which have a Management may have further routine uses for the disclosure of informa- 

for a job, license, grant or tion from the records systems in which they file copies of this form and they 

nal, state, local or other should provide you with any such uses which are applicable at the time 

ies to determine and issue they ask you to complete this form. . \ 
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PART 1 - OFFICIAL PERSONNEL FOLDER—ORIGINAL 


FORM TSP - 1 (1/87) 
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INSTRUCTIONS FOR FEDERAL RETIREMENT 
THRIFT SAVINGS PLAN ELECTION FORM FOR 1987 


SECTION A - IDENTIFICATION 

Block 1, Name. Enter employee’s name: last, first, and middle. 

Block 2, Date of Birth. Enter employee’s date of birth. Enter 
2-digit month, day, and year. 

Block 3, Social Security No. Enter employee’s social 
security number. 

SECTION B - ENROLLMENT ELECTION 

Employees who wish to enroll in the Thrift Savings Plan must 
select either a percentage of basic pay OR a specific whole dollar 
amount to be withheld each pay period and contributed to the 
Thrift Savings Plan. Money that is withheld and contributed is 
tax-deferred and is matched by the employer as follows: 


Block 4, Percentage of Basic Pay Per Pay Period. Enter 
percentage of basic pay per pay period you wish to contribute 
to the Thrift Savings Plan. A whole percentage must be entered. 
The ONLY exception is that CSRS employees may enter 
for the first two election periods. If the percentage is entered 
incorrectly, this form will not be accepted by your employing 
office. 

Block 5, Whole Dollar Amount Per Pay Period. Enter 
whole dollar amount to be contributed per pay period to the 
Thrift Savings Plan. For example, an entry of “$20.0'0” is<* 
acceptable. However/an entry of “$20.32” is not acceptable. If a^ 
whole dollar amount is entered incorrectly, this form will not be 
accepted by your employing office. 

SECTION C - ENROLLMENT WAIVER/TERMINATION 


For the pay period beginning on or after April 1, 1987, 
through the pay period that includes September 30,1987, 
FERS employees may contribute up to 15% of basic pay. 

For the pay period beginning on or after April 1, 1987, 
through the pay period that includes June 30,1987, the 
first 3% of basic pay contributed is matched by employer 
in an amount equal to 200% of the employee’s contribution 
with the next 2% of basic pay contributed matched in an 
amount equal to 100% of the employee’s contribution. 

For the pay period beginning on or after October 1,1987, 
through the pay period that includes December 31,1987, 
FERS employees may contribute up to 10% of basic pay. 

For the pay period beginning on or after July 1, 1987, 
through the pay period that includes December 31,1987, 
the first 3% of basic pay contributed is matched by 
employer in an amount equal to 100% of the employee’s 
contribution with the next 2% of basic pay contributed 
matched in an amount equal to 50% of the employee’s 
contribution. 

Employer automatically contributes 1% of basic pay into 
the account of each employee covered under FERS even 
if the employee does not elect to contribute to the Thrift 
Savings Plan. 

For the pay period beginning on or after April 1,1987, and 
ending with the pay period that includes September 30, t 
1987, CSRS employees may contribute up t9 v Jd4%,o£ 
basic j3ay. For the pay period beginning on or after 
October 1, 1987, through the pay period that includes’ 
December 31,1987, CSRS employees may coritribute.up * 
to 5% of basic pay. 

CSRS employees do not receive employer matching or 
the 1% Government basic contribution. 

For 1987, employees may contribute ONLY to the 
Government Securities Investment Fund. Sums in the 
Thrift Savings Plan contributed to the Government 
Securities Investment Fund are invested in securities of 
the United States Government. 

Depending upon intended selection, complete Block 4 OR Block 
5. If there is an entry in BOTH Blocks 4 and 5, this form will not 
be accepted by your employing office. Employees must sign and 
date form for election to be valid. 


If an employee elects not to enroll in the Thrift Savings Plan upon 
eligibility, the employee must sign and date Blocks 8 and 9. If an 
employee wants to terminate contributions when the election is 
made during an election period, the employee must also sign and 
date Blocks 8 and 9. Employees who waive enrollment or who 
terminate enrollment during an election period may not enroll/ 
reenroll until the next designated election period. The election to 
waive or to terminate will not affect a FERS employee’s 
entitlement to the 1% Government basic contribution. See 
Section D, Enrollment Termination, to terminate enrollment at 
any time OTHER than during an election period. 

SECTION D - ENROLLMENT TERMINATION 

If an employee currently enrolled in the Thrift Savings fclan 
chooses to terminate enrollment prior to an election period, the 
employee must sign and date Blocks 10 and 11. The termination 
in Section D is to be used only when employees terminate 
enrollment at any time OTHER than during an election period. 
Employees who terminate enrollment at any time OTHER than 
during an election period will not be eligible for enrollment again 
until the second election period beginning after this termination 
is effective. The election to terminate will not affect a FERS 
employee’s entitlement to the 1% Government basic contribution. 
See Section C, Enrollment Waiver/Termination, to terminate 
enrollment during an election period. 



~ ir u m ' * 

Block 12, Payroll Office Number. Enter the 8-digit Treasury 
assigned payVoiroffice^umber of the employee. 

Block 13, Effective Date. Enter the effective date. Once 
accepted, an Election Form should be made effective as soon as 
administratively feasible, but no later than the first day of the pay 
period following acceptance. Actions which can be taken only 
during an election period shall be made effective no earlier than 
the first day of the first pay period of the election period. 

Block 14, Signature of Authorized Agency Official. 

Enter the signature of the agency official authorized to accept the 
Election Form. 

Block 15, Date Signed. Enter the date the Election Form is 
accepted by the employing office. 
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TO: ONEILL JOHN P 
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FEDERAL BUREAU OF INVESTIGATION 
WASHINGTON. D.C 20535 . 


UNIT: 0622 


DATE: 04/11/87 


PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM (PMRS) 
NOTIFICATION OF INCLUSION OR EXCLUSION 


The PMRS provides for a pay for performance concept to recognize the achievements of 
employees assigned to positions classified at the GS 13, GS 1.4, and GS 15 grade levels and defined 
as supervisors or managers. 

By virtue of your recent ( ) appointment, |£) reassignment, ( ) change in responsibilities, 

( ) promotion, ( ) demotion effective • 

E3 it has been determined that your position meets at least one of the definitions of supervisor 

or management official as set forth: 


MANAGER - Position has the full range of managerial functions delineated □ M3 

in the introductory section of the Supervisory Grade-Evaluation 
Guide ( SGEG) . (All managerial positions, as defined by the SGEG 
are supervisory in nature, but not all supervisory positions are 
managerial.) Three or more subordinates are supervised. 

SUPERVISOR - Position requires the exercise of supervisory responsibilities I I Ml 

that at least meet the minimum requirements for application 
of the SGEG or similar standards of minimum supervisory 
responsibilities specified by the job standards or other 
directives of the applicable pay schedule or system. 

Position does not meet the full range of managerial functions 
delineated in the introductory section of the SGEG. Three or 
more subordinates are supervised. 

SUPERVISOR - Position meets the definition of supervisor in 5 U.S.C. 7103 □ M4 

(a) (10). Position does not meet the minimum requirements for appli¬ 
cation of the SGEG. Fewer than three subordinates are supervised. 

MANAGEMENT - Position to which employee is assigned meets the definition of Rxl M5 

OFFICIAL management official in 5 U.S.C. 7103 (a) (11). Position does not 

meet the SGEG definition of manager or supervisor or the definition 
of supervisor in 5 U.S.C. 7103 (a) (10). Management officials 
formulate, determine, or influence the policies of the agency, 
but are not responsible for any subordinates. 


I I you are no longer covered by the PMRS. Your reallocation from the PMRS pay scale 

renders you eligible for periodic step increases, and full pay comparability adjustments. 


Ertployees assigned by official personnel action to a position categorized by an M3, Ml, 
M4, or M5 PMRS Indicator snail be placed in the PMRS, effective the date of assignment to such 
a position. 

Coverage under the PMRS is mandatory for supervisory and managerial employees. 
However, if you disagree with the PMRS Indicator assigned, you are encouraged to resolve the 
disagreement with your immediate supervisor. Failing resolution with your supervisor, you may 
submit a grievance to the Personnel Officer, Administrative Services Division, FBIHQ. 
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RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


Date 



‘Amt 


received □ returned the following Government property for official use: 


£ ^ t3 


Reason for Returning: | I Absence for Maternity Reasons 


TVF- 

Military Leave | | Resignation [^(Retiring | | Transfer 


* •< 


READ 

The Government property which you hereby acknowledge is 
charged to you and you are responsible for taking care of it 
and returning it whe n its use h as been completed. 

DO NOT-lfARicOR WRITE ON IT OR MUTILATE IT IN ANY 

WAY. 







. * 


0 


APR 14 1987 


Very truly yours, 



FBI/ DOJ 
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RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

Date ISS7 h 

I certify that I have^fvl received □ returned the following Government property for official use: 




3 i\cY NO.^'lNIT.^ 

HOOK NO. ^-(o^ 

ROOM N0._3&f/?_„ 

SACS CARD NO- 

Reason (or Returning: | | Absence for Maternity Reasons Q Military Leave [^Resignation [[^Retiring | | Transfer 


67 - 


read 

The G ove rnme nt propert y which you hereby acknowledge is 
r "cKar^iJ^Ta^you arTd"y oOare*rdsponsible for taking care of it 
and returning it when its use has been completed. 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN ANY 

. irvr _ 

! \t» s \ i * * * s ' 


Very truly yours 


(Signature) 


(Typed name) 




7? 




H 


b6 

b7C 


FBI/ DOJ 






0-64 (Rev. 7-9-80) 

Memorandum 




4 


s\* 

’■v * 


To : Mr. Sharp 


From : F . I. Cl&rj 


Subject: JOHN P.V-€rNEILL 


. 0 , 



Date 4/7/87 

1 - Mr. Sharp 
1 - Mr. Clarke 
1 -I 


bo 

b7C 


REPORTING FOR ASSIGNMENT 
OR 

ORGANIZATIONAL COST CENTER CHANGE 


•X . nx\ 


B i. Reported f nr rii ity 4/7/87 j n Criminal Investigative Division , 

(date) (Division) 

B 2. Organizational Cost Center # 0622 _ 

B 3. Position Title Supervisory Special Agent _ 

Grade GS - jjL , Position Number_GM 1811-14-78-FO-713 


Merit Pay Indicator (If GS 13,14 or 15) _ 
B 4. Advised regarding duties to be performed. 


M-5 


/f5 4 fc 


B 5. Advised of rules concerning safeguarding confidential Bureau data and maintaining high 
standards of conduct, dress, promptness, etc. 

□ 6. 10-Day Interview report, 60-Day Report (in instances necessary), and 90-Day Performance 
report will be submitted. 

Additional comments: 


□ ORGANIZATIONAL COST CENTER CHANGE ONLY (Submit only if there is a change from one unit 
to another requiring no position action and no other notification being submitted i.e. reassignment, 
promotion, trial assignment, etc.) 

Position Title_1_ 







FD-67 (Rev. 10-7-83) 

Memorandum 




To : Director, FBI 



EOD: 6/22/70 . SS GM-14 


Salary $ 


Date 3/6/87 


b6 

b7C 



Social Security Number: 14-7 -42 -1004 

m ACKNOWLEDGMENT OF TRANSFER ORDERS □ ARRIVAL NOTICE □ DEPARTURE NOTICE □ AMENDED 


Rebulet 2/17/87 


Transfer From: Baltimore, Md. 


Transfer To: FBIHQ, Washington, D. C. 


DEPARTURE: 


Contemplated Departure Date 

Contemplated Arrival Date 

Annual Leave En Route 

4/3/87 

4/7/87 

8 hrs ., 4/6/87 


Previous FBI Office and Resident Agency Assignments 


Baltimore only. 


Type(s) of Investigative Matters Handled 
Supervisory Special Agent 


In-Service and Special Schools & Dates Attended 


Person to be notified in case of an emergency while en route on transfer (to be furnished when such person and address differ from information previously 
furnished the Bureau if employee will be traveling with person who normally would be notified in the event of an emergency, employee should furnish name and 
address of some other person) 


Name 


Relationship 


( 


) 


Address 


Area Code 


Telephone Number 


TO BE COMPLETED BY THE TIME AND ATTENDANCE CLERK 








3 

VfiS 



FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE PLAN - NOTICE PAGE 


[SEE INSTRUCTIONS ON REVER: 


1. Payroll Name of Employee 

2. Social Security Number 

JOHN P. 0'nEILL 

147-42-1004 

* 

3. Position Title and Grade 

4. Office of Assignment 

SUPERVISORY SPECIAL AGENT (GM-14)- 

BALTIMORE 


This Performance Plan is consistent with the position description of the employee and is in furtherance of the mission and goals of the FBI. 



Successful level may preclude me from consideration for a merit increase, performance award, promotion, administrative advancement, and/or office of 
preference transfer. In addition, I am awargthat Unacceptable'performance on any element may be the basis for my reassignment, reduction in grade, or removal. 

/o i/gSjg 

Date 



PLAN MODIFICATION 


The attached modification to this Plan is consistent with the position description of the employee and is in furtherance of the mission and goals of the FBI. 


8. 


Signature of Rating Official 


Date 


9. 


Signature of Reviewing Official 


Date 


I have been advised of this modification to my Plan and am aware that the^cbnseqt/erices of my performance as specified above continue to apply. 

*EE3fil£M 

io _•• mmmh __ 


Signature of Employee 


Date 











Reviewed by PRftU 
H-I'S 6 







INSTRUCTIONS FOR PREPARING THE NOTICE PAGE 

.. n "‘-'-•tr./pD 

'i % f , 

A Performance Plan is comprised of aQJoMefRage and Critical Element and Performance Stan¬ 
dards Page(s). This Notice Page ip-used tp document m&^communication of one or more critical elements 
(CEs) and their performance 3tandff^(^£(%l employee. Failure to provide or renew notice of the 
Plan in accordance with the following s^h?/Juie > ^ny^lidates the appraisal process. A Plan is to be 
issued within 30 days after an employee (1) assumes new responsibilities requiring the communication of 
new CE(s) and/or PS(s), or (2) is promoted or demoted. 


When the same Plan is continued from one appraisal period to the next, the rating official and 
the employee are to review the Plan (including each CE and PSs Page (FD-698a)) within 30 days after the 
beginning of the new period and the reviewing official is to review it within 30 days after the employee’s 
review. The annual renewal of notice of the Plan must-be documented by the rating and reviewing officials 
and the employee by initialing and dating this form near items 5, 6, and 7, respectively. The employee is 
also to initial and date each CE and PSs Page. ;,.. 

* r y' 

i* , . , - 1 » 

t h 

With the exception of signatures and dates, the information on this form must be typewritten. 
While items 1 -7 are self-explanatory, it is noted that the rating official must sign and date before presenting 
this form to the employee for signing and dating. If the employee refuses to sign, the rating official must 
document this fact in the space for item 7. The reviewing official is to sign and date within 30 days after the 
Plan is presented to the employee. A copy of the Plan must be retained by the rating official. The original 
Plan, in its entirety, must be submitted to the FBIHQ, Attention: Performance, Recognition and Awards 
Unit’(PRAU). 


Items 8-10 are to be completed when the Plan as originally issued is modified through the 
addition, deletion, or adjustment of CE(s)/PS(s). Once completed, a new copy is to be made for retention 
by the rating official and the original copy with current signatures and dates thereon is to be submitted 
with appropriate CE and PSs Page(s) to the PRAU. Plans may not be modified more than one time. If 
additional modifications become necessary, the Plan must be reissued in its entirety. 

Employees are to be afforded access to their Performance Plans. Upon request, employees 
■are to be provided copies of their Plans, unless the classification of the information therein prohibits 
release. A rating official’s copy of a Plan is to be included in a field employee’s personnel file when the Plan 
is terminated or when the employee is transferred to another office. 




( 



» 
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FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE PLAN - CRITICAL ELEMENT AND PERFORMANCE STANDARDS PAGE 


(SEE INSTRUCTIONS ON REVERSE) 

SUPERVISORY SPECIAL AGENT GM 14 
(SQUAD OR RESIDENT AGENCY SUPERVISOR) 

1. Payroll Name of Employee 

2. Social Security Number 

JOHN P .. 0 'NEILL 

rViKr»al Flomont if 1 

147-42-1004 


OPERATIONS HAKAGEHEKT: Manages investigative and administrative ope rations/prog rams as 
assigned through allocation, direction and oversight of personnel and material resources, including approximately 15 
Special Agents Develops and/or maintains systems of internal accounting and control 

to monitor efficiency of operations and to prevent or minimize potential tosses from fraud, waste or abuse.. 
Specifically responsible for Public Corruption and Labor Racketeering 


4 . (a) X initial Assignment; (b)_ 

_Adjustment; (c) __ 

Addition; (d) Termination 

* 


5 . 


PERFORMANCE STANDARDS 



Minimally Acceptable 


Develops workload reactively, following guidelines and priorities established by FBIHQ and field management. 
Establishes feasible approaches for achieving squad and program/case objectives within set timeframes and at acceptable 
cost levels. Objectives are determined through experimentation and control is occasionally hampered by use of uncertain 
milestones. Allocates resources according to current availability and in compliance with established priorities; 

accommodates fluctuations in availability of resources to minimize disruption of operations. Delegates authority to 
subordinates when necessary. 

Clearly communicates priorities and assignments to appropriate personnel and reports progress as required. 
Establishes and/or maintains control and accounting systems that are sufficient to assure basic compliance with perti¬ 
nent regulations, policies and FBI and DOJ guidelines. Required reports are clear, accurate and in compliance with 
applicable requirements. Periodic review of files and progress toward objectives is conducted in sufficient depth to 
minimize time/resources lost due to inefficiency/lack of progress. 


_____ Fully Successful _ 

Develops and manages workload in accordance with established office priorities. Approaches established to 
achieve objectives are flexible, to encompass unforeseen changes of direction, and include specific, realistic mile¬ 
stones determined through analysis of known factors. Assignment of personnel reflects varying levels of experience and 
personal qualifications of subordinates, thereby enhancing the effective use of resources. Delegates responsibilities 
when this could improve efficiency/economy of operations. 

Skillfully uses communications techniques to increase employees 1 understanding of office/squad goals and objec¬ 
tives and program requirements. Establishes, maintains and regularly monitors effective systems of internal accounting 
and control that assure full compliance with applicable regulations, etc., and introduces viable modifications to 
established methods to improve efficiency of allocation and utilization of resources. Impact of control systems is 

sufficient to enhance cost efficiency of operations and occasionally results in reduction of specific investigative/ * 
program costs. 


_____ Superior _ 

Aggressively seeks to develop a workload that corresponds to office and FBIHQ guidelines and takes into consider¬ 
ation changes in local circumstances. Consistently anticipates potential variations/problems when developing manage¬ 
ment plans and incorporates means to readily adjust to such changes. Whenever possible, maximizes effectiveness of 
personnel by taking personal assignment preferences into consideration. 

Full, personal involvement in, and effective communications regarding, program/case management assure efforts of 
pertinent personnel are focused on priority assignments. Effectively delegates responsibility for various specific 
functions to subordinates when this will increase efficiency in obtaining objectives. 

Continuing direct management of internal control systems enhances the value of these systems and the cost effec¬ 
tiveness of assigned operations. Appropriateness of control mechanisms assures compliance with requirements and 
results in recognizable improvements in resource utilization and significant reductions of waste and inefficiency. 


_ 

6. ytials of Employee 


/O w J V" 

Date 

THREE 


fbi/doj 






INSTRUCTIONS 

FOR PREPARING THE CRITICAL ELEMENT 
AND PERFORMANCE STANDARDS PAGE 


This Page is used to record a single critical element (CE) and its performance standards (PSs) and 
must be attached to a Notice Page (FD-698). Together these Pages comprise a Performance Plan. With 
the exception of initials and dates, the information on this form must be typewritten. 

Items 1-2 Self-explanatory. 

Item 3 Assign an identifying number. CEs are to be numbered consecutively. A CE may be 

added or deleted during the appraisal period as necessary (see Item 4 below). If a CE is 
deleted, that number is not to be reassigned to any element subsequently added. Upon 
submission of an entirely new Plan, at the outset of an appraisal period, CEs should be 
numbered consecutively beginning with #1. 

Define the CE. It must (1) be consistent with the employee’s position description, but not 
a complete restatement of the duties/responsibilities contained therein, and (2) specifically 
state those duties, responsibilities, tasks or functions of the job that are essential to its 
successful accomplishment, using action verbs such as develop, plan, direct, supervise, 
control, review, give guidance, appraise, etc. 

Item 4 Item 4(a) must be marked when an entirely new Plan is communicated to an employee. 

Item 4(b) must be marked when an existing CE and/or its PSs are adjusted to expand or 
clarify previously expressed information but there is no substantive change in the 
performance level requirements. Reuse the original CE number. 

Item 4(c) must be marked when a CE is added to an existing Plan. 

Item 4(d) must be marked when an existing CE is deleted. Execution of a new CE and 
PSs Page is not necessary in this instance. A copy of the Page for the CE being deleted 
must accompany the Notice Page sent to the Performance, Recognition and Awards Unit. 

Item 5 Record the PSs for the Minimally Acceptable, Fully Successful and Superior levels for this 
CE. 

in developing PSs, the rating official, with input from the employee, must (1) consider the 
employee’s role in accomplishing the goals and objectives of the organizational entity, (2) 
use available resources (e.g., employee’s position description, office MBO statement, etc.) 
to establish specific levels of achievement for the CE, (3) state PSs as succinctly, 
specifically and concretely as possible to enable the accurate measurement of the 
employee’s actual performance in comparison to the PS, and (4) state the PSs in terms 
reflecting quality, quantity, timeliness, amount of review or revision required, compliance 
with applicable regulations and procedures, and other measurements of performance as 
appropriate. 

Item 6 . Self-explanatory. 

Employees are to be afforded access to their Performance Plans. Upon request, employees are to, be 
provided copies of their Plans, unless classification of the information therein prohibits release. A rating 
official’s copy of a Plan is to be included in a field employee’s personnel file when the Plan is terminated 
or when the employee is transferred to another office. 
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[SEE INSTRUCTIONS ON REVERSE] SUPERVISORY SPECIAL AGENT GM 14 

___ (SQUAD OR RESIDENT AGENCY SUPERVISOR) 

1. Payroll Name of Employee 2. Social Security Number . 

JOHN P. O'NEILL 147-42-1004 

3. Critical Element # _ 2 : “ ” " ‘ 

* SUPERVISION OF SUBORDIHATES: Assigns and reviews work of subordinates, evaluating and striving 

to develop demonstrated ability of each to perforin designated duties. Conducts file reviews and completes full range of 
personnel actions, including performance appraisals, recommendations for within-grade and quality step increases, 

promotions, reassignments, and the like. Maintains oversight of time and attendance and other related administrative 
records. 


- y - 

4 . (a) ^ Initial Assignment; (b) 

_Adjustment; (c) __ 

— Addition; (d) Termination 


5 . 


PERFORMANCE STANDARDS 




Minimally Acceptable 

/ 


Personally observes, evaluates and corrects activities of each subordinate on an intermittent basis, dependent 
upon workload and status of pending cases. Formally reviews performance at specified times, providing positive and 
negative feedback reactively. Considers grade levels and workload in making assignments and provides clear, adequate 
instructions regarding objectives, making sure each subordinate is properly employed. Maintains awareness of training 

needs/opportunities and provides on-the-job training and recommends formal training on request and/or as required to 
meet specific needs. 


Meets obligations of equal opportunity and affirmative action as established by guidelines. Completes various 
required personnel actions in acceptable format, in accordance with governing policy and regulations, and within 
established time constraints. Keeps employees apprised of administrative and general interest matters. Oversight of 
records is adequate to ensure generally timely and accurate maintenance of same. 


_____ Fully Successful _ 

Observes, evaluates and corrects activities of each subordinate on a regular basis, recognizing and appropri¬ 
ately responding to circumstances requiring adjustments to normal schedule of review. When practical, makes work 
assignments that are reflective of subordinates 1 interests and potential, as well as demonstrated ability. Review of 
performance is not limited to a set format but is conducted on a personal basis tailored to meet individual strengths 
and weaknesses. Makes a conscientious effort to provide on-the-job training/recommend formal training opportunities for 
eligible employees when same may enhance individual effectiveness or promote morale. 

Effectively integrates various personnel actions affecting subordinates, thereby demonstrating awareness of 
continuing significance of basic principles of personnel management. Assures the propriety, accuracy and timeliness of 
personnel action submissions and administrative recordkeeping. When possible, provides meaningful guidance in career * 
development by engaging in individualized dialogue with subordinates to determine their strengths and weaknesses. 



Actively works with each subordinate, as appropriate, to assure that individual assignments and performance 
equate reasonably to the individual's abilities. Observes, evaluates and corrects activities of each subordinate on a 
continuing basis, and in accordance with standard procedures, employing effective methods of time management to ensure 
reasonaole allocation of time to both operational and administrative'assignments. Through personal involvement, 
recognizes desirable and undesirable trends of activity and potential problem areas, and provides timely advice or 
assistance, thereby averting major difficulties. 

Utilizes full range of personnel actions, including on-the-job and formal training, to recognize and improve the 
skills and performance of subordinates. Consistently submits personnel actions prior to deadlines, when feasible, and 
in accordance with both the basic requirements and the intent of pertinent policy, including equal employment opportu¬ 
nity and affirmative action. Overall effectiveness of supervisory methods may be reflected favorably within the office 
by a high degree of morale, esprit de corps and/or improved performance on the part of subordinates. 


— 
6. Initials of Employee 


IbUMk 

Date 

THREE 


fbi/doj 
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FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE PLAN - CRITICAL ELEMENT AND PERFORMANCE STANDARDS PAGE 


♦> 


4 ' 


< 


[SEE INSTRUCTIONS ON REVERSE] 


1. Payroll Name of Employee 


SUPERVISORY SPECIAL AGENT GM 14 
(SQUAD OR RESIDENT AGENCY SUPERVISOR) 

2. Social Security Number 


JOHN P. O'NEILL 


147-42-1004 


3. Critical Element # 5 

? LI AS I Oft: As necessary to promote Bureau interests and accomplish assigned responsibilities, 

establishes and maintains liaison with other law enforcement and Government agencies, the business community, and the 
general public. Establishes, maintains and coordinates' support for investigative operations through contacts with 
pertinent outside agencies. Liaison ranges from informal contacts with equivalent personnel in other organizations to 
the conduct/preparation of seminars, speeches and media releases. 


4 . (a) X initial Assignment; (b) 

_Adjustment; (c) __ 

Addition; (d) Termination 



5 . 


PERFORMANCE STANDARDS 



Minimally Acceptable 


Establishes and maintains basic channels of communication to exchange work-related information on a generally 
timely basis. Contacts are sufficient to ensure acceptable fulfillment of the Bureau*s investigative requirements. 


Presents Bureau policy accurately, maintaining a professional appearance and demeanor. Appropriately recognizes 
and responds to relative authority of those with whom contact is made and accordingly preserves a respectful relation¬ 
ship. Generally anticipates those sensitive situations that are beyond personal capabilities to effectively handle and 
refers such to superiors. 


Formal presentations are organized and clearly given. Required research/preparation is adequate to ensure proper 
coverage of selected topic. 


___ Fully Successful _ 

Strives to expand and improve traditional liaison contacts to assure effective support for ongoing operations. 
Presents Bureau policy accurately and persuasively, as evidenced by occasional enhancement of interagency channels of 
communication that expedite the timely exchange of necessary information. 

Consistently maintains a professional image that aids in establishing personal credibility and effectiveness. 
Generally handles those contacts who display reluctance or antagonism when dealing with the FBI adroitly; tactfully 
refers those unusual situations beyond personal scope to superiors. 

Formal presentations are well-organized and effectively executed, clearly indicating proper depth of prepara¬ 
tion. Treatment of selected topics of information is frequently tailored to reflect background and stated interests of 
intended audience. 


____ Superior _ 

Diligence in maintaining contacts improves/broadens existing lines of communications. Work in the area of 
liaison results in increased timeliness of obtaining data that could otherwise require lengthy negotiations. Persua¬ 
siveness in obtaining cooperation enhances likelihood of creation of mutually beneficial joint operations and thereby 
increases effective utilization of resources. 

In dealing with others, consistently demonstrates leadership skills which result in the establishment of a high 
degree of credibility that enhances the quick and positive resolution of sensitive issues. 

Consistent high quality of formal presentations enhances the Bureau*s reputation as an authoritative source of 
useful information. Organization and execution of presentations demonstrate personal expertise. 


— 
6. Initials of Employee 


Date 

THREE 


FBI/DOJ 
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U.S. Department of Justice 


Federal Bureau of Investigation 


Washington , D.C. 20535 


Date: February 17, 1987 


Director 

Federal Bureau of Investigation 
Washington, D. C. 


ATTENTION: 



b6 

b7C 


TRANSFER AGREEMENT 

In connection with my transfer from Baltimore, Maryland, _ 

to Washington, D. c. _I agree to remain in the service of the 

Government for 12 months following the effective date of this transfer. It is understood that 
the effective date of this transfer is the day I report for duty at the new station. It is also 
understood that should I violate this agreement I become obligated to refund to the 
Government all costs incurred on my behalf for travel, transportation, and related expenses 
as described in the Federal Travel Regulations, unless separated for reasons beyond my 
control and acceptable to the FBI. 


4-,ip 
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r~ d 
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o 


K tO 
to 



As^e^^et^his transfer, indicate below those family members that will relocate: 


Yourself 


o 

§ 

^Jt Children (Number): 

o 


m Spouse 


Ages: 


'— 1 

Fumj^re^lumber of Rooms): 7 Location: ~Pe££wM&/A /79 q/ 
Do you presently own or rent your home? OCQa/' _ 


Do you intend to purchase a residence? 

■ BJ.l-.Jj-m i n wmmmmmw* ■■ A. i 
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U. S. DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


Office of the Director 


Washington, D.C. 2053E) 
DECEMBER 14, 1987 


0 

MR. JOHN P. ONEILL 

CRIMINAL INVESTIGATIVE DIVISION 

FBI WASHINGTON, D. C. 20535 

DEAR MR. ONEILL: 

Enclosed is a check in recognition of your SUPERIOR 
performance as a General Merit employee under the Performance 
Management and Recognition System for the past appraisal period. 

The cash value of your performance award is $ 536.63. 

I am most appreciative of your fine effort in support of 
the FBI's mission. 


Sincerely yours. 


William S. Sessions 
Director 



Enclosure 




FEB 12 
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February 10, 1988 
PERSONAL 

0 

Mr. John P. O'Neill 

Federal Bureau of Investigation 

Washington, D. C. 

Dear Mr. O'Neill; 


I have been apprised of your exemplary services in con¬ 
nection with a review of a particular program in the Los Angeles 
Division and I would like to commend you. In addition, I have 
approved a monetary award for you, and the check is enclosed. 

You ably participated in the complex review, and your 
supervisory skills and investigative talents were important to 
this matter. You reviewed a vast amount of pertinent information 
at FBI Headquarters before you began an intensive review of any 
pending cases in the Los Angeles Division, and you conducted 
numerous interviews to reach a fair and accurate evaluation. Due 
to the highly compressed time frame, you expended long hours to 
complete this arduous task, and your correlation of the informa¬ 
tion for the overall report was professionally handled. Please be 
assured of my deep appreciation for your distinctive services. 

Sincerely yours, 


William S. Sessions 
Director 

Sc 



Exec AD Adm. _ 

Exec AD Inv._ 

Exec AD LES _ 
Asst. Dir.: 

Adm. Servs— 

Crim. inv._ 

ident._ 

insp. _ 

Intell._ 

Lab. _ 

Legal Coun. _ 
Off. Cong. & 
Public Affs. 
Rec. Mgnt. __ 
Tech. Servs. __ 

Training _ 

Off. Liaison & 

int. Affs. _ 

Telephone Rm. 
Director’s Sec*y 


Enclosure 

1 - Mr. Clarke (Personal Attention) Enclosures 1X21) '"‘7 
($750.00 award) i 

_*l__ ___ «_a . ■ . « a <i m . I Q./O « 



You should personally present this award and should this notbe__ 
possible or should presentation fee unreasonably delayed fey vcuF 

_ 1 __ 1 ^ _*• * _ 1 f . a. « m ’ * •' 1^'. 


6^3 , r* Tr - 

o£> itc, 


:> 

--w foot 
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be 
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Based on Memorandum froirj_|to Mr, Clarke 1/15/88 wit h 

addenda of WCCS 1/20/88 and ASD 1/25/88 re | 

and others, recommendation for incentive awards. _ 

MCH (4) Award #1052-88 ■ ' " ^ 

mil annii rrA%4'*A / 
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# % 

RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE? 


Date 


I certify that I have received and/or returned the Government property acknowledged below for official use: 

RECEIVED: S 

FBI IDENTIFICATION CARD NO_ 

HANDBOOK FOR FBI EMPLOYEES_ 

SPECIAL EMPLOYEE CREDENTIAL CARD NO_ 

SPECIAL AGENT CREDENTIAL CARD NO_ 

SPECIAL AGENT BADGE NO_ 

KEY NO_HOOK NO_ROOM NO_ 

U.S. GOVERNMENT OPERATORS CARD NO_ 

OTHER ___ 

Telephone Credit Card # 


b2 


RETURNED: □ 

Reason for Returning: □ Absence for Maternity Reasons □ Transfer □ Military Leave □ Resignation □ Retiring 

FBI IDENTIFICATION CARD NO_ 

HANDBOOK FOR FBI EMPLOYEES_ 

SPECIAL EMPLOYEES CREDENTIAL CARD NO_ 

SPECIAL AGENT CREDENTIAL CARD NO_ 

SPECIAL AGENT BADGE NO_ 

KEY NO_HOOK NO_ROOM NO_ 

U.S. GOVERNMENT OPERATORS CARD NO_ 

OTHER _ 


READ 

The Government property which you hereby acknowledge is 
charged to you and you are responsible for taking care of it 
and returning it when its use has been completed. 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN ANY 

WAY. 




FBI/DOJ 






LAW OFFICES 

ALSTON Sc BIRD 

A PARTNERSHIP INCLUDING PROFESSIONAL. CORPORATIONS 



1200 CTTIZENS & SOUTHERN NATIONAL BANK BUILDING 
35 BROAD STREET 
ATLANTA. GEORGIA 30335 
404-586-1500 


GALLERIA OFFICES 

100 GALLERIA PARKWAY 
SUITE 1200 

ATLANTA, GEORGIA 30339 
404-955-8400 




CABLE: AMGRAM ATLANTA 
TELEX: 54-2996 



April 14, 


1988 


Director William Sessions 
Federal Bureau of Investigation 
J. Edgar Hoover Building 
Ninth and Pennsylvania Avenue, N.W. 
Washington, D.C. 20535 


Dear Director Sessions: 


In recent months, I have been involved as Special 
Investigator for the Committee of the Eleventh Circuit Judic ial 
Council l ooking into a complaint filed against 


- — — J - w w V w * * XT “ * * w V- M Xll kj Ci I I 

under 28 U.S.C. § 372. Inasmuch as the complaint was 


filed b y the Department of Justice, my assistant. 


of this office, and I have r been afforded the assistance 




of Special Agent John P. O'Neill of the Public Corruption 
Section in this investigation. „ .___,-_ 

The purpose of this letter is to commend fom^u-thd’ seryffee,, 
of Agent O'Neill in this connection. He has been ^lf4>,g¥S^?988 
cooperative and responsive to our needs, pRp>ni.a.l.l.y. i n light of 
the statutory and regulatory inhibitions in securing the 
testimony and materials we needed to obtain. Hia-Jcnow-l-^§@^of 
these requirements and of the evidence sought by us has been i 
extraordinary. His obvious experience in the conduct of an 
evidentiary hearing as well as an investigation has likewise 
been of great assistance. Indeed, our task would have been 
extremely difficult without his presence in Miami and Atlanta. 

We also wish to commend the cooperation q f Special Agents 

of the Miami 


office in these endeavors. 


With kindest regards, I am 



Vr>nrc_wo r\7 _rn 1 \r 
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ALSTON Sc BIRD 

A PARTNERSHIP INCLUDING PROFESSIONAL CORPORATIONS 



*> * U*} 6 


Director William Sessions 
April 14, 1988 
Page Two 


P.S. I remember with pleasure our acquaintance through the 

Fifth Circuit Judicial Conferences in the early 70's. 
Please accept my belated congratulations on your 
appointment as Director. I wish for you good health 
and happiness in this important post in the coming 
years. 
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U.S. Office, of Personnel Management 
.FPM Chapte^96^ - > * • * 
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NOTIFICATION OF PERSONNEL ACTION 


* * < 
-y * 


1 . Name Al ’ ■ *• - -. -• j 

W^FILL JOHM P ' 1 ' MIR / . ' 

& SSN 

'147-42-1004 V 

3. Position Sensitivity (Opt) 

^ * * 

1 , <i 

4. Date of Birth - ; • 

02—06-5? '• /. 

5. Veteran'preference • 7 ’ ‘ s „ .* J1 ' 1 

t--- , 1—None * 3 —10 Pt. Disab^ 1 5—10 Pt. Other 

2 r - 2—5 Pt. v .' ‘ 4—10 Pt. Comp. 6—10 Pt./30% Comp, * 1 

6 . Serv. Comp. Date (Leave) 

06-22-70 > 

7. Tenure 

* A ^ 5 

T 

8 . Retirement r *. ■* -/ 

. ■ . -. . - <e> - - *■ 

& l ' 

W )f4 \ 

9. FEGU 

8 

V ^ t r rf 

t-LfilVEO “ '• ’/ k ' J ,* 

10. FLSA 

4» 

E..: 

E—Exempt ' * l 

N—Nonexempt ^ 

11 . Sex . i 

^ j 

,...,.ft ...; 

12 . Citizenship ~ 13. Comp. Level (Opt) 

-^r —i 1 -^ ^ ' ' . v 

* Jt. 8 —Other _ .. . _ \l. 

14. Effective Date • * 15., Annuitant Indicator » - , 

- * «*, ~ t“Reempl Ann-CS ^ 3-RETM . 5—RETM & CS * 

0?*~27"“OO , 2-RETO u ■ > 4-RET0&CS .9—Not Applicable 

16. Work Schedule • ' 1 —Intermittent ’ 

- ,F—Full-time - G—FT Seasonal 

f- . P—Partttime- Q—PT Seasonal 

.J—INTSeasonal - 
3 H-FT-On Call ' ' 
R-^PT ON Call 

17, (Reserved for OPM Use) , : 

n i 

' ^ * H ' « ' ^ lfl 

-18-A. 

NOAC ' 

sax 

i» 1 

18-B, Nature of Action ' ‘ * „ * ' * • 

FEGLI -CHASGF ; ‘ .- . v 

' ‘ 4 , - - i *" ' . / 

^ r , ' • ‘ * *'■, j. ' { v 

19-A. 
NOAC 

T „ t- 

l9*B rf Nature’of* Action ' * 

<• 

, i *> " 

l ‘ 

^ - j* ^ ^ « 

* ‘ t 

v ^" — > 

-* - - 1 . 

/ H ’■ V 

, 1 . _ * * - ^ 

ISC. Audi 
Code 

-k 

wTtX 

. Code 

* v 1 A ' 

18-D. Authority „ ' * ._ „ ' 

> - , ~ 1 1 - ^ _. \ : 

v f . ’* 5 \ • ' > ' > 

18F.,Autfiority ’ *- f ** --'//' 

* \ 

- , . 1 , ** . V 

' . - , ‘ " - . , , , 

1,9-C. Auth 
<«/ Code 

19-E. Auth 
.Code 

t 

19-D. Authority . ‘ ^ 

■ + f - > “ * ( 
r ^ f* 

19-F. Authority . \ •< - , ’L ' 

, - J ■ - v : i‘ 

'' a 

" » +. *• V 

* - . -1 , , 

, - * 4) 

f ■ / - V - * ■ ,, 

, ' * 1 "w , > 

- 4 ? ' t ’ ‘ ^ ,4J ' ’ , 

~ > ~ « > * p V 


20. FROM: Position Title and Number 


27. TO: Position Title arid Number 


21. Name and Location of Employing Office 


SUPERVISORY SPECIAL A£ENt 
7S^FP-?13 ' . ' - --- 

28. Name and Location of Employing Office" : - , 

/ / ‘ 1 > c, l *\ ^ ‘ \ ' *•* - 

, 3 ** * * > ^ _ * * 
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' 122. Pay P&i&Occupational Code 123. Grade or Level 124. Step or Rate 125. Salary 


34. Duty Station 


. 37. Remarks 


, r ‘>A 
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. . , 1 * 


f V * 
> * • 


* ’ * 
* x. * 

K J 


,, <* 1 * /<<»#' 
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1 • - x r - *. 
* . 
■> * ' * V K 


. . ' r k " ' ‘ 
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26,. Pay Basis v 29. Pay Plan & Occupational Code 30. Grade or Level 3l.,SteporRate 32. Salary «* 33. Pay Basis 

j. - : 18jti;-r 34 T:‘ 00 /V$5212fe ll -m- \ 

35. Position Occupied;, / J ^ ^ - t 36. Appropriation pode (Optional) -- 

* 7 A > * ~~ 1 ’ 1 —Competitive 3 —SES General , * » 5 . * w .«*.**-. 

•; V >c *2—Excepted/ 4—SES Career Reserved * ’ - * ; 


'' Spyv „ 
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/ 't ' .'l * ' 




4 / 'I ‘7-' ' . V ’ 

7? ' ’ .r 

- - * V v 

* f ; * 1 . * < 
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“? , V- . 1 


> r V 
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« \ f 
' c ' 1 

: ~ • c 
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. , 38. Approval r /^'^;,-K ; ~V : - I 39. FPMIS Data , ' ‘V-: ^ -- /V V,.-/"/- - /, j* , 

; / a:T ftteof Apprwi^Offic^ "t^j r LS. " />»" B. Dale " v '*> A.Supv. orNonsupv. tnd. B.'VEV IND ’ - C. PRD^ - , D. Barg. Unit Status E. functional Class *// 


C. Signature/Autlfenticatioh of Appr 




»» v * ♦ \ - * ** 

«A’* <k 


» 'r. A V' •*. V 


- *- F. Educational Level G. Year Degree Attained ‘ H. Academic Disdp5ne - I. Agency Code 

- * _ * - ^ «• ^ ^ ^ , 

•*, " . «s“ ' " V 4> “ J ’ ’ „ , 1 f ? ", ' 
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LIFE INSURANCE ELECTION ^ 

Federal Employees' Group Life Insurance Program 




See Privacy Act 
Information on 
Back of Part 3 


General Instructions: By law, a person who is not excluded 
from coverage automatically has Basic Life insurance, unless he or 
she waives all coverage. When you first become eligible for FEGLI, 
you have the choice of (1) electing Basic Life and any or all of the 
options, (2) electing Basic Life but declining all of the options, or 
(3) waiving all life insurance coverage, if you are changing your 
election, see page 6. 


To complete this form: 

• Read page 6 carefully 

• Type or print in ink 

° Do not separate the parts. Your employing office must certify the 
completed form and will return your copy to you. This form 
should be kept with your SF2817A (SF2817B for Postal 
Employees). 


2 Fill in identifying information 



Name/(Last) 

/Pm 

(First) 

(Middle) 


~P' 

Employing Department or Agency 

/fcQz.- 



Date of Birth (Month, Day, Year) 

£)oL/C zfof 


Agency {jocatlon (City, State, Zip Code) 


3 To elect Basic Life, sign and date below. If you do not elect Basic Life, you may not elect any form of optional insurance. If you do not 
want any insurance at ail, skip to section 5. 


I want the Basic Life insurance. I authorize deductions to pay my share of the cost. 


Signature (Do not print) 


Basic 

Life 


Date (Month, Day, Year) 



If you have elected Basic Life, you may elect any or all of the following options. Sign the box below for any option (s) you want. (You will 
not have coverage for any option(s) for which you do not sign.) 


Option A - Standard 


I want the Standard $10,000 optional insup 
ance. I authorize deductions to pay the full 
cost. 


Option B - Additional 


I want the Additional optional insurance in 
the multiple of my annOal basic pay I indi¬ 
cate below. I authorize deductions to pay 
the full cost. (Indicate multiple by marking 
"X" in the appropriate box. Do not mark 
more than one box.) 


Option C - Family 


I want the Family optional insurance. I under¬ 
stand that in the event of the death of my 
spouse I would receive $5,000 and upon the 
death of a child I would receive $2,500. I au¬ 
thorize deductions to pay the full cost. 



1 times 
my pay 

2 times 
my pay 

3 times 
my pay 


4 times 
my pay 

5 times 
my pay 



Date 

Signature (Do not print) 

* 

Date 

Signature (Do not print) 


Signature (Do not print) 


If you want NO life insurance coverage at all, sign and date below. 



Waiver of 
all Life 
Insurance 


I want .no insurance coverage at all. I understand that any insurance I have will stop at the end of the pay period in which 
my employing office receives this waiver and that I cannot get Basic Life insurance unless 1 (1) wait at least one year after I 
sign this form, (2) am under age 50 when I apply, AND (3) give satisfactory medical evidence of insurability. I understand 
that I cannot get any optional insurance unless Lfirst have Basic Life. 


Coverage Signature (Do not print) 


TO -j/af? 



Date 


y/bfa 


i 


_ FOR EMPLOYING OFFICE USE ONLY 


Certification t /■ ^ 

I certify that the above-named employee is eligible for the insurance 


[hwEj in! itl lUaSI mS iul irk^iisThTSTS Kl •!§ v/s 



Number of event permitting change 


WA I 


f£B 1 6 


See Table of Effective Dates in 
SF 2817A or SF 2817B 


k rtified bv the enr^lovino offi£p. together with SF 9817A - W \) , 

The Federal Employees Group Life Insurance Program" (SF 2817B for Postal Employees), constitute 


y JSyif the employee's Certificate of Insurance. 

PART 1 —File in Official Personnel Folder ^ 

U.S. Office of Personnel Management 

Previous editions usable 
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Standard Form 2817 
(Formerly Standard Form 176) 
Rev. June 1984 
FPM Supplement 870-1 
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MAY 1 8 1988 


b6 

b7C 


Alston and Bird 
1200 Citizens and Southern 
Hhtional Bank Building 
35 Broad Street 
.Atlanta, Georgia 30335 


Bear 



I read your letter of April th with a great deal of 
pleasure and want to thank you for. your congratulations and best, 
wishes on my appointment as Director of the FBI. 

I am most appreciative of yot^r commendation of Special 
Agent John* Q’Heill for his assistance to v 6 u in co nnection with 
the complaint filed against | \ X will see 

that your comments are passed along to him, and I know your 

praise of his efforts will mean a great deal to him.- 

• * ' . - , 

*4 v a ^ 

It was also kind of you to recognise the cooperation 
you received in this matter fr om Special Agents I I 

I of ,our Miami Office. .Tour comments 
WIU be brought to their attention as well,. X know they and 
Mr. Q* lie ill will share my gratitude for your th ought fulness in 
writing and will 4 <*in a® Id thanking you. 67 -fa/ygfr zPr 

Searched..,.’. ..Nt?,,., 

; , / Sincereyou ^ f ^4 ^Y^1988 

' * m 

. — 

William S. Sessions ! 

William S* Sessions .XERO^ 

Director ■ • - 


1 - Hiarai - Enclosure 


i nn s 


m to- th' 


tent ion .of SAs 


Exec AD Adm._ 

Exec AD Inv_ 

Exec AD LES_ 

Asst. Dir.: 

Adm, Servs. _f_ 

Crlm. tnv._ 

Ident. 

Insp. _ 

Intel!_ 

lab ' i 

Legal Coun. 

Off. Cong. & r W/ 
Public Affs.ML 
Rec. Mgnt. V 

Tech. 5> Servs.__ 

Training _1 

• Off. Liaison & 

Int. Affs. __ 

Telephone Rm. js_ 

Director’s Sec‘y£xl_ 

* *■** j* 


1 - Mr. Clarke - Enclosure 

Personal Attention: ^BTung to the attention of SA John P. 
_ O'Neill. 

U )- 67-679605 (John P. O'Neill) - Enclo sure - . 

1 -I I Enclosure 

1 - Enclosure 

Jt|W T7J r» . - V T 

y —Li_ ill _N r\ A J;i 

/WOTE:| _jwroiffie congratulating Director Sessions on his 

fappointment as FBI Director and - commending SA 0*Heill for his 
work in,the # m^ttjer 'involving | a* 


CAM:alj (7) 




SPPBSV® 


\\a Direct 

1 r \fi Exec AfrAdm. 

| Exec. AD-Irtv. __ 

} Exec. AD4.ES 


Adm. §$rv$. 
Crim. Inv— 

Ident. __ 

Inspection _ 

intaH__ 

La&crstory _ 
Legal Coun. 


* Off. of Cong. 
_ & Public Affs. 
_ Off of Ua. 

„ & Inti Affs. - 
_ Res Mgmt._ 
_ Tech Servs. 
_ Training,_ 






9^ 









August 4? 1988 
PERSONAL 


Mr. John P. 

Federal Bureau of Investigation 
Washington? D. C« 

Dear Mr* 0*Neills 

It affords me considerable pleasure to commend you for 
your superior efforts in connection with a Bribery investigation. 
To further recognize your fine services? I have enclosed a well- 
deserved monetary award for you. 

Your insight into potentially damaging sensitive issues 
and your ability to overcome statutory and regulatory inhibitions 
were exceptional. You did an excellent job of working with the 
people who were subpoenaed to testify in the hearings in order to 
ensure that their knowledge of the issues was complete and that 
they were able to articulate the facts correctly. I want you to 
know that I deeply appreciate what your services have meant to 
this investigation? and I want you to take pride? as I do? in your 
outstanding work. 







Sincerely yours? 


CO 

oo 

CD 

O 

CD 


William S. 


«$» 




Director Searched .Number. ■> /*£*. 


^Enclosure 


REC-150 



14 AUG 8 198b 




Exec AD Adm. 

Exec ADJnv_ 

Exec AD LES 
Asst Dir.: 

Adm. Servs. 

Grim. Inv._ 

ldent_ 

Insp. _ 

Intel!._ 

Lab. _ 


Legal Coun_ 

Off. Cong. & 
Public Affs. 

Rec. Mgnt. _ 

Tech. Servs_ 

Training _ 

Off. Liaison & ' 

Int. Affs. _ 

Telephone Rm. 
Director’s Sec‘y 


1 - Mr. Clarke (Personal Attention) Enclosures^ (2) . 

($900.00 award) 

Ycu should personally present this award and should this not be 
possible or should presentation be unreasonably delayed by your 
r/.;senc|/|:f^ie-ialvacfting# 9 ^you should present it. Inform emplcy 
: . a. -ixE or“ch'eck represents this award less withholding to::*. 

Based on FD-255 fxon^Ih:.Clarke to Director 7/14/88 with addendum 
of ASD 7/2?5p , 88; &6Kri 4P» O'Neill? recommendation for incentive 
ard. 

(4) Award #2821-88 



/ ivO^ HUS % 5 


MAIL ROOM 








DECEMBER 15, 1988 



MR* JOHN P. ONEILL 

CRIMINAL INVESTIGATIVE DIVISION 

FBI WASHINGTON, D. C. 20535 

DEAR MR* ONEILL: 

Enclosed is a check in recognition of your EXCEPTIONAL 
performance as a General Merit employee under the Performance 
Management and Recognition System for the past appraisal period. 

The cash value of your performance award is $1,042.52. 

► 

Your noteworthy performance during this time is highly 
commendable. I thank you for your fine effort in support of 
the FBI's mission. 


Sincerely yours. 


William S. Sessions 
Director 


Exec AD Adm._ 

Exec AD Inv- 

Exec AD LES_ 

Asst dim Enclosure 

Adm. Serve_ 

Crlm. Inv._ 

Ident._._ 

Insp. _ 

Intel)- 

Lab. _ 

Legal Coun._ 

Off. Cong. & 

Public Affs._ 

Rec. Mgnt. _ 

Tech. Servs- 

Training __ 

' Off. Liaison & 

int. Affs. _ 

Telephone Rm. _ ~ • * 

StfS® I A 
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ir 


7 i Standard Form 5Q-B ' 

/ Rev. 4/87/ s ‘ 
i ’ U.S. Office of Personnel Management 
/ FPM Chapter, 296* * 

/• • /7 :■. 1 * v. .. 


7, Name (/.as/. First, Middle^ , 

ijneill John p 


H 


IFICATION OF PERSONNEL 


J ib i 


FIRST ACTION 

1« 


’5-A. Code 5-B. Nature of Action 


2 . Social Security Number < 

147-47-1004 


SECOND ACTION 


S-A. Code l 6-B. Nature of Action 



4. Effective Dale 

K. 

io-no-sm 


891 MERIT t U 


5-0. Legal Authority 



S^F. Legal Authority » < * \ - 

V - v - - ** ‘ i ' - 

" , ip. , 2 # ^ ^ ^ 


7, FROM: Position Title and Number 'V*’ ,r T - - 

_ * , « „ ~ , , * / 

f - f * r 

' * ’ _ •* ' ' 1 , < , 

SUPERVISORY SPECIAL AGENT , 
78-F0-7I3 % ' 160 


8 . Pay Ran 9. Occ? Code ,* 10. Grade or level 11. Step or Rate 12. Salary ‘ 

GM 1811 14 oo; 452126 


14. Name and Location of Position’s Organization - - .'* ' - ,♦ 

' r «. , ‘ * 

. - k •, « \h J 


6 -D. Legal Authority. 


6 -E. Code 6-F„ Legal Authority ” ' , ;: . > 

FXCFPTFO BY - i AW 5_ 


15. TO: Position Title and Number _ v < 

V f _ *■ s ' 

' - f * . " . 1 »•.. 

SUPERVISORY SPECIAL AGENT 

7R-FFI-713 . ' •• 


160 



16. Pay Plan . 

^17. Occ. Code 

18. Grade or level 

19. Step or Rate 

GM 

1811 

. 14 

00 



22. t Name and Location of Position’s Organization 


CRIMINAL INVESTIGATIVE DIVISION 
WASHINGTON,D.C. \ \ / ' 


0622 


* . r \ 


EMPLOYEE DATA 


23. Veterans Preference - v ' *. r *» * , ' 

■“— • : ’‘ 1 —Noi)eP‘ .3—10.Pt. Dlsab, 5—10 Pt. Other . 

*, .> I 2—5Rt. ‘ 4—10 R. Comp. v 6—10 Pt./30% Comp., 


27/FEGLI ^ ‘ '• ' / ' 1 



* 8. WAIVED /.• 


30L Retirement .Plan • * 

4 i* * 1 

6 I- CSRSVSPEC 


POSITION DATA 


34. Position Occupied; ' r ' 

- r j 1—Competitive Service * 3—SES General 

Z ’2-Excepted Service - 4-SES Career. Reserved 


,38. Duty. Station Code . *• ", , . * * f 

1 J ‘ 4^, J ( ; , . ' ' ’ * lj ' ‘ ^ * 

«.*' - ’ /. * * ' A y /■>*, 1 - 


40.'Agency^Data^ 




24. Tenure. , . 

—- 7 “| "0—None s V . 2—Conditional - 

• 1 1—Permanent'3—Indefinite' 


26. Annuitant Indicator , . 4 ■* " 

—- 1-Reempl. Ann-CS( 3-RETM ' “ k 5-RETM&CS * 

2-RETO 4-RET0&CS 9—Not Applicable - 


31. Service Comp. Date'(Leave) '32. Work Schedule I—Intermittent J^INT Seasonal ■ - 

v — - F—Full-time G—FT Seasonal ^H—FT Oh"Call “ 

06-22-70 F P—Part-time ' /Q—PT Seasonal R—PT On Call *. 


36. Appropriation Code. 


35. FLSA Category 
——n E-Exempt ' 

N—Nonexempt * 


r ,, I 39, Duty Station (City—County—State or Overseas Location) 


26. Veterans Preference for. RIF 

n YES PI NO : 


29. Pay Rate Determinant 


33. Part-Time Hours . " > 

n n v 

. Per Biweekly Pay Period 


37> Bargaining Unit Status 


* X , 

a. * 


f * ' k ' 


41. : < . • *. , v ' 

-42. ’ ’ J ' . , 

43. ' 

^ A a \ 1 * > j " 



* a k - ^ 


» r i S 



' INCLUDES A‘MERIT INCREASE OF .$1556.00 .BASED UPON YOUR ANNUAL 

RATING OF.J. EXCEPTIONAL, AND YQUR 4 SALARY'S LOCATION .IN THE UPPER 
. tWQ-THIRDS /QF THE , RATE RANGE OF' YOUR GRADE. , - : . 


* >> ’ 


i, < }., 

► . * *. 

■? ii .J 


if 4 {v 




RETAIN FORM. FOR YOUR PERSONAL RECORDS 



'46. Employing Department or Agency - . ' 4 . t ^ 

: ‘ FEDERAL BUREAU OF, INVESTIGATION ' 


t 47 r -Agency. Code ^^ P 48. Personnel Office ID. 49. Approval Date . * 

'■ '-Aikis -vv. 1'riv ■' ■ /■ i0-09-88 •: i 


3 -Pait •'»«§).. QCTf I C?? 2 —OPF Copy—Loiig^Term Record—DO NOTlpeSTROY 




Previous Editions Unusable ^fter 9/30/88 
NSN 7540-01-2504)482: 





































FD-899 (Rev. 1-19-88) 


Federal Bureau of Investigation 
Performance Management and Recognition System 
Performance Appraisal Report - Cover Page 


(SEE^NSTRUCTIONS ON REVERSE) 

fl. Payroll Name of Employee 
^fSNEILL dOHN P 


INEILL dOHN P 


3. Social Security Number 
147-42-1004 


v/ 


2. Office of Assignment 

0622 D6-PUB CORRUPTION 


4. PMRS Indicator 


5. Position Title and Grade 


6. Summary Rating 




SUPERVISORY SPECIAL AGENT 


GM 14 78-F0-713 


Exceptional 

Rating of Critical Element(s) 



/'of r 


/*//z 


dgnature ot Heviewing utticiai 


l am aware that a rating of less than Fully Successful on any critical element may preclude me from consideration for promotion, 
administrative advancement, and/or office of preference transfer. In addition, I am aware that my summary rating, if below the Fully 
Successful level, may be the basis for a zero merit increase and that a summary rating of Unacceptable may be the basis for my 
reassignment, reduction in grade, or removal. My signature only indicates that I have reviewed this appraisal, not that I am necessarily 
in agreement with the information herein or that I am relinquishing my right to request reconsideration of it 


r 




b6 

.b7C 


Signature of Employee 


11. Type of Appraisal 
A J5X Annual-Type 


Special-Type 


If 

011989 


XK Regular 

□ Conversion 

□ Unacceptable - Warning 

□ Warning Resolution 

□ Delayed 

□ Position Change 

□ Change in Rating Official 

□ Current Appraisal 

□ Requested by FBIHQ' 

□ Conclusion of Detail 

□ Unacceptable - Warning 

□ Warning Resolution 


JL%\ oVj \ \ 


PRAU USE ONLY 


Logged 
Reviewed . 

Entered Hi _ 

Vprifipd J !/ 


Verified 

Printout 


3- 


| Searched__ 

1 « FEB 


- Numbered... 


10 1989 


/fiSTPW'' t •- ■- 


> •> ^ ^ 

• t a ” 


FB1/D0J 







INSTRUCTIONS 
FOR PREPARING THE 
PERFORMANCE APPRAISAL REPORT 
COVER PAGE 


°° r & H ■ 

^ 'S3 

Ss °n B , 


NOTE: Rating official is to complete the necessary Evaluation Page(s) prior to completing this form. With the 
exception of signatures and dates, the information on this form is to be typewritten. To improve legibility, the 
names and titles of rating and reviewing officials may be typewritten below their signatures. 


Preprinted form FD-699 will be furnished by the Performance, Recognition and Awards Unit (PRAU) for 
use in the preparation of the employee's annual appraisal. The biographical data on this form should be verified, 
with any discrepancies being corrected in ink, and the form returned to the PRAU as the first page of the Report. 
Refer to items 1-5 listed below for instruction in completing the biographical data on a special appraisal. 

Items 1 -3 Self-explanatory. 


Item 4 Circle one PMRS indicator. The indicator Ml, M3, M4 or M5 is assigned when an employee is in 
a supervisory or managerial position at the GM 13, 14 or 15 level. Assignment of the appropriate 
indicator is the responsibility of the office and coordinated by the Pay and Position Management Uni*. 

Item 5 Self-explanatory. 

Item 6 Complete item 7 prior to determining the summary rating. The summary rating is determined by reference 
to the Combinations Table in policy material. (NOTE: When any CE is rated Unacceptable, the summary 
rating must be Unacceptable.) For annual conversions, simply copy the summary rating from the prior 
special. 

Item 7 Record the rating level assigned to each CE on the Evaluation Page(s). List the CEs consecutively by 

number and record the rating level assigned to each on the line above. For annual conversions, simply ' 
copy the element levels from the prior special. 

Item 8 Rating official is to sign and date the appraisal before submitting to higher level official for review. 

Item 9 Reviewing official is to sign and date the appraisal before it is presented to the employee. He/she 

must assure the validity and fairness of the appraisal. Any modifications made must be justified with 
comments on plain white bond paper. The reviewing official may not modify a conversion appraisal. 

Item 10 Self-explanatory. If the employee refuses to sign the appraisal, the rating official must document the 
refusal and the date of same in the space allowed for this item. 

Item 11 Record the reason the appraisal is being issued and enter the date of the action causing the issuance. 

(Example: An appraisal required due to the departure of a rating official would be marked as "change 
in rating official" and the last working day of the supervisor would be used for the date.) 

The date of the action causing the appraisal does not need to match the signature dates. No date is 
necessary for appraisals issued at the end of the annual period unless the period is extended past 
September 30th for reasons set forth in policy material. In this case, "Delayed" is to be marked and 
the date of same. 

Refer to policy material for additional guidance on the preparation of Reports for employees rated below Fully Suc¬ 
cessful. 

Employees are to be afforded access to their Performance Appraisal Reports (PARs). Upon request, employees are 

to be provided copies of their PARs, unless the classification of the information therein prohibits release. 


•I • 




1 






1 


FD*699a (1-2R-86) 


•• 




FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE APPRAISAL REPORT - EVALUATION PAGE 


[SEE INSTRUCTIONS ON REVERSE] 


1. Payroll Name of Employee 


. CHNeill John Pi 


2. Social Security Number 


147 - 42 - 10 . 0.4 


3. Specify general nature of assignment during most of the appraisal period. 

Supervisory Special Agent, Public Corruption Unit, White-Collar 
Crimes Section 


4. Critical Element # 


as listed on the Plan. 4a. Descriptor: 




Program/Resource Management 


rlf.l^JM' ! |j;» ,i- unj 

' ^ .< i- ^ lljt; ' ] 2 ' j. ■ i ?.| 


5-- Rating Level: Exceptional '• li iial il >i.JfthteYi j ^ LlMM£ 1 .. 

]'yv < ^ '■ * rr^ ~ --- 

i aiMf«*, n j-L jm-i ■ ‘ " , ’ 

? :/ ; . '- with minimal administrative and policy supervision, SSA 

* liviifM PiFfiTdill has managed matters withinHthe> ( 'Eublie|.i‘Corruption 

I subprogram in an exceptionally |effective and efficient manner. 

• He has consistently anticipated potential variations/problems 
. w ^ e n developing management plans for the most complex matters and 

; i '' it? i'''‘ ! ^^% { il;hhs , ^ev 1 elpped ; and i: ihcgrpQrated. effective means to readily adjust 
to suchchanges! With a?high degree of expertise and 
professionalism, SSA O’Neill has aggressively assisted numerous 
field divisions in their public corruption efforts. SSA O’Neill 
has analyzed problem areas and developed complex but effective 
* . .solutions in matters relative to Congress's requests of the FBI 
; (tfjj)# jponperning^their; attempts <to impeach U.S. District Judges who 

V ' were previously’investigated by the FBI. 

ji , H H < 

SSA O'Neill has developed and utilized several systems of 
internal controls to assure,,that matters* for which he is 
. . responsible are handled on a f timely,basis’.within the FBI's 

PfVi't!H«f, policies and procedures.- SSA O'Neill has"also effectively 
- ?''"'li’ managed investigative;’matters involvings-several field divisions, 

I ., . Ht ensuring that resdurces are utilized to the highest degree of 

~ -efficiency while achieving the desired results. 


i ir * i 


! , ’ * ' <* ' 






* „ f * 


4 \ >* t tj- * t ’¥ 


it 


- 

I. Initials of Er 


Employee 


Date 




> ‘ *. » 
jf * '%f 


FBI/ DO J 









INSTRUCTIONS FOR PREPARING THE 
PERFORMANCE APPRAISAL REPORT 
EVALUATION PAGE 

NOTE. No Evaluation Pages are required in the conversion of a special appraisal to an annual. 

With the exception of the employee’s initials, information on this form is to be typewritten, 
one Evaluation Page for each critical element (CE) assigned. 

Items 1-2 Self-explanatory. 


Item 3 


Item 4 


Record the employee’s organizational title, e.g., Squad Supervisor, Unit Chief, or the like, 
and the type of duties performed during the appraisal period. If more than one Evaluation 
Page is utilized, this item need only be completed on the first such page. 

Record the CE by its i ntifying number from the Performance Plan and provide, in item 
4a., a description of it. 


Item 5 Review and compare^t^Tdb'emehmtio^'CdllecTed^durrng'We appraisal period for the CE 
with its performance standards ^determine theTatih^WeTachieved. Enter the 
appropriate rating level in the spaeie«,provid.dd'and^summarize in narrative fashion the 
employee’s demonstrated performance concerning the CE, including specific 
NOTE: No ^oata}MishTtae^te antd/oqdefciencie^a&hi.^ If the 

employee's performance meets the Fully Successful level, a narrative summary is not 
Wiiibcfbiredxuele^snthe Repor tp $) is.sdedr&saan Unacceptable -tlWaroing iortasba Wamingten Use 
ore Evaluat*cResolutionr each critical 


!tf£Tc Narnatives^forCEs rated below Fully Successful must include a description of the 
assistance to be afforded the employee to improve. 

-j -Vcrc s cv>-?. - , ? juad i or ^ 

Item 6 Self-explanatory. ; r * ' 


1 * * 




V* ^ ^ ‘ / is ^ A* Vf. ^ *■*- ** >. 




Refer to policy material for additional guidance on the preparation of Reports for employees rated below Fully 
Successful. ' , „ , ... . 


Employees are to be afforded access to their Performance Appraisal Reports (PARs). Upon request, 

employees are to be provided" copies, cif*their PARs ,f unless the ^classification oRthe information thMein 
prohibits release. ‘ k v> -.. v 


?' j£j * PC’.’V’-*' 1 . 


NOTE: No 


■ crrcte ^t:ng -cvci r. dv in narrative *asr»son the 

employee’s demonstrated performance concerning the CE, including specific 


mti. If the 


employee’s performance meets the Fully Successful level, a narrative summary is not 

W'tectttffiest<Dete$(Snt^ -tiWarnrera W©BWfl@ten us?: 

c*'* E\ .;r;v.T -* 


' -i/i „ r ^ . C \ r?'/* • fcVV'* 




.. I ^ V- 


► r *~ v ,v 


NOTE: 


- i; - "■ ..rr.srce ;n iv.r'awvo 

employee s demonstrated performance concerning the CE. including specific 
No ®i^ror?id.ef4<sientfeso^hi.«h^rer(?>h©tadcdyring>ittig‘i.-apR®!sal > t3ierii , 9.ti. If the 

employee s performance meets the Fuliv Successful level, a narrative summary is not 

V^. /ft0'HFI'th# fTOfft»1 i ^r Pm swfytoHfO’- - ’ A * 
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[SEE INSTRUCTIONS ON REVERSE) 


1. Payroll Name of Employee 

-O'Neill John P. 


FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE APPRAISAL REPORT - EVALUATION PAGE 


2. Social Security Number ' 

147 - 42 - 100 : 4 - 


3. Specify general nature of assignment during most of the appraisal period. 

Supervisory Special Agent, Public Corruption Unit, White-Collar 
Crimes Section * 


4. Critical Element # 


as listed on the Plan. 4a. Descriptor: 


Supervision of Subordinates 



SSA O'Neill has effectively utilized a full range of 
personnel management techniques to work with his subordinates to 
ensure that individual assignments are completed in a manner 
which is to the best of the subordinates' abilities. He 
observes, evaluates and corrects his subordinates through' 
personal contact on a continuing basis. In doing so, he has 
recognized desirable and undesirable trends of activity and has 
provided timely-advice-or assistance; • He- has worked'with his " 
subordinates to assist -them in developing more effective and 
efficient procedures-by which to accomplish their tasks. 
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FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE APPRAISAL REPORT - EVALUATION PAGE 


[SEE INSTRUCTIONS ON REVERSE] 


1. Payroll Name of Employee 

-O'Neill John P. 


2. Social Security Number 

147 - 42 - 100 - 4 - 


3. Specify general nature of assignment during most of the appraisal period. 

Supervisory Special Agent, Public Corruption Unit, White-Collar 
Crimes Section 


4. Critical Element # 3 as listed on the Plan. 4a. Descriptor: 


Communication Skills 




s. Rating Level: Exceptional _ 

SSA O'Neill independently and on his own initiative has 
prepared written and oral communications which are clear, 
accurate and comprehensive, involving extremely sensitive public 
corruption cases. He consistently ensures that written and oral 
communications comprehensively address related issues of the 
highest complexity which impact on the unit. His communications 
consistently provide the necessary facts on .which his superiors, 

• peers- and subordinates may formulate necessary courses of action. 
His communications with representatives of organizations outside 
the Bureau have been presented in a manner which has 
substantially enhanced the Bureau's reputation as an 
authoritative source of useful information. 
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litlals of En 


Initials of Employee 


Date 


fbi/doj 
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FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE APPRAISAL REPORT • EVALUATION PAGE 


[SEE INSTRUCTIONS ON REVERSE] 


1. Payroll Name of Employee 

O'Neill John P. 

- 

- 

2. Social Security Number 

147-42-1004 " 








3. Specify general nature of assignment during most of the appraisal period. 


Supervisory 1 Special Agent, Public Corruption Unit, White-Collar 
Crimes Section 


4. Critical Element # 5 


as listed on the Plan. 


4a. Descriptor: 


Liaison 


5. Rating Level: Exceptional _'___ 

SSA O'Neill has exhibited a high degree of diligence in 
developing and maintaining contact with representatives of 
organizations outside the Bureau. SSA O'Neill's'liaison 
initiatives have substantially improved and broadened the 
existing lines of communication and have continually enhanced the 
attainment of the Public Corruption Unit objectives. SSA O'Neill 
• • • has' developed immediate and effective access to appropriate 
personnel within the Department of Justice. He has also 
developed and maintained effective lines of communication with 
members of congressional committee representatives. 

» 

In his dealings with others, SSA O'Neill has consistently 
demonstrated a high degree of leadership and credibility. 

SSA.O'Neill's development of effective liaison with 
congressional staff members has resulted in the successful 
transmittal of necessary information concerning the proposed 
impeachment of a U.S. District Judge. This liaison allows for 
the FBI to relay necessary information without improper 
disclosure. 
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6. Initial^of Employee 
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Standard Form 50-B- - 
Rev. 4/87 

U.S. Office of Personnel Management 
FPM Chapter 296 - 
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FIRST ACTION 


5-B. Nature of Action . 




5-D. Legal Authority 


5-F. Legal Authority .' 


7. FROM: Position Title and Number 


M5TIFICATION OF PERSONNEL A 


2. Social Security'Number . , * 

.... , 

-4?-1004 


SECOND ACTION 


6 -A. Code 6 -B. Nature of Action 


6-0 % Legal Authority 


S^E.' Code I 6 >F. Legal Authority 


15. TO: Position Title and Number 



4. Effective Date 

ni-oi-p 





SUPERVISORY.-SPECIAL AGENT 

7fl— 


8. Pay Plan 9. Occ. Code . 10. Grade or Level ,11. Step or Rate 12. Salary ; -• 

^ , T**- %, 4 -v * - x * 

*GM 1811 14 ■ -bo ~ $53682 


aiora 


14. Name'and Location of Position’s Organization “• v _> w 

i * 1 *■. _ ^ *** . 

- / ■ * * > ( **-.*., * 



-V c . /V 


* K * * 

V .{ ■ 


SUPERVISORY SPECIAL AGENT 
78-FCP713 ' - .-^ •'160 


16. Pay Plan . 17 r Occ. Code 18, Grade or levd 19. Step or Rate 20. Salary/Award - . ' 

GM 0181L '-.14^.^ 00- $55884 


22.* Name^and Location of Position's Organization*'.'y “ / ; 


CRIMINAL INVESTIGATIVE DIVISION 
WASHINGTON*0«C1 



0622 


EMPLOYEE DATA 


23..Veterans Preference .* ^ ^ 1 24/Tenure ;*7 v; yy \< zl -< * V >* 25.*Agency Use *' 26. Veterans preference for RlF t 
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FD-699 (Rev. 1-19-88) 


Federal Bureau of Investigation 
Performance Management and Recognition System 

Performance Appraisal Report - Cover Page 


[SEE INSTRUCTIONS ON REVERSE] 


1. ^Payroll Name of Employee 

O'NEILL JOHN P. 

2. Office of Assignment - - 

0622 D6-PUB CORRUPTION 

3. Social Security Number 

4. PMRS Indicator 


Ml M3 M4 M5 

147-42-1004 


5. Position Title and Grade 

6. Summary Rating 

Supervisory Special Agent / 

Exceptional 


Mi 


7. 


E 


E 


E 


#_1 


#_ 2 . 


#_3_ 


Rating of Critical Element(s) 
E 

#_ L- 


#. 


#. 


#. 



Si 3 _Us 


T 


Date 


am aware 


that a ratinq of less than Fully Successful on any critical element may preclude me from consideration for promotion, administrative advancement, 

w + .. . • .■ ^ 11 a _ _ £. .v i ^_I — U a IUa U aaia ■>• a mnrtf 


I vU 11 U1VUIV UIWIUI UUI VI I WWW %• -«r- ' » _ . t , , « ^ *i j 

and/or office of preference transfer. In addition, I am aware that my summary rating, if below the Fully Successful level, may be the basis for a zero merit 
increase and that a summary rating of Unacceptable may be the basis for my reassignment, reduction in grade, or removal. My signature only indicates that I 
have reviewed this appraisal, not that I am necessarily in agreement with the information herein or that I am relinquis hing my rightto request reconsiderationof^^ ^■ 

“• \ ‘ 167- U (^1 

/T MAR 29 199 Q_A 

- •" -~ | -Dat e-—--- 



ature of Employee 


11. Type of Appraisal 

A □ Annual - Type 
C 

w 

F 
L 
T 
0 
N 
Q 
D 
B 
K 


[X Special-Type 


□ Regular 

□ Conversion 

□ Unacceptable - Warning 

□ Warning Resolution 

□ Delayed 

□ Position Change 

&] Change in Rating Official 

□ Current Appraisal 

□ Requested by FBIHQ 

□ Conclusion of Detail 

□ Unacceptable - Warning 

□ Warning Resolution 


Date 

Date 

Date 

Date 

Date 

Date 

Date 

Date 




PRAU USE'ONtY-’ 


Logged 

Reviewed 

Entered 

Verified 

Printout 


QmJ. _ 


10 MAY 2 1990 

PP-Srfc/. *///<*/z~7 PaPteeG-, pe>soP£f pzcp*”'”. 



FBI/DOJ 




















Instructions for Preparing the 
Performance Appraisal Report/}^ 

CoverPage . CIV ED 

m i a 

* 11 - 

NOTE: Ratinq official is to complete the necessary Evaluation Page(s) Pfior.to coTnpleting this rorm. With the excep¬ 
tion of signatures and dates, the information on this form is to be typewritten. To' irijproye legibi I ity, the names and ti¬ 
tles of rating and reviewing officials may be typewritten below their signatures. 'ASo 1 'OH 


Preprinted form FD-699 will be furnished by the Performance, Recognition and Awards Unit (PRAU) for use in 
the preparation of the employee’s annual appraisal. The biographical data on this form should be verified, with any 
discrepancies being corrected in ink, and the form returned to the PRAU as the first page of the Report. Refer to 
items 1 -5 listed below for instruction in completing the biographical data on a special appraisal. 


Items 1-3 Self-explanatory. 

Item 4 Circle one PMRS indicator. The indicator Ml, M3, M4 or M5 is assigned when an employee is in a 
supervisory or managerial position at the GM13,14 or 15 level. Assignment of the appropriate indi¬ 
cator is the responsibility of the office and coordinated by the Pay and Position Management Unit. 

Item 5 Self-explanatory. 

Item 6 Complete item 7 prior to determining the summary rating. The summary rating is determined by refer¬ 
ence to the Combinations Table in policy material. (Note: When any CE is rated Unacceptable, the 
summary rating must be Unacceptable.) For annual conversions, simply copy the summary rating 
from the prior special. 

Item 7 Record the rating ievel assigned to each CE on the Evaluation Page(s). List the CEs consecutively by 

‘ number and record the rating level assigned to each on the line above. For annual conversions, simply 
copy the element levels from the prior special. 

Item 8 Rating official is to sign and date the appraisal before submitting to higher level official for review. 

Item 9 Reviewing official is to sign and date the appraisal before it is presented to the employee. He/she must 

assure the validity and fairness of the appraisal. Any modifications made must be justified with com¬ 
ments on plain white bond paper. The reviewing official may not modify a conversion appraisal. 

Item 10 Self-explanatory. If the employee refuses to sign the appraisal, the rating official must document the re¬ 
fusal and the date of same in the space allowed for this item. 

H - V 

Item 11 Record the reason the appraisal is being issued and enter the date of the action causing the issuance. 

(Example: An appraisal required due to the departure of a rating official would be marked as “change 

in rating official” and the last working day of the supervisor would be used for the date.) 

The date of the action causing the appraisal does not need to match the signature dates. No date is 
necessary for appraisals issued at the end of the annual period unless the period is extended past Sep¬ 
tember 30th for reasons set forth in policy material. In this case, “Delayed” is to be marked and the date 

of same. 

Refer to policy material for additional guidance on the preparation of Reports for employees rated below Fully Suc¬ 
cessful. 

Employees are to be afforded access to their Performance Appraisal Reports (PARs). Upon request, employees are 
to be provided copies of their PARs, unless the classification of the information therein prohibits release. 
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(SEE INSTRUCTIONS ON REVERSE) 

1. Payroll Name of Employee 

O'NEILL JOHN P. 


FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE APPRAISAL REPORT - EVALUATION PAGE 


2. Social Security Number 

147-42-1004 



Supervisory Special Agent, Public Corruption Unit. White-Collar 
Crimes Section 



4a. Descriptor: 


Program/Resource Management 


Ratin 9 Level: _ Exceptional 


f 


,< : * 


' Witti'ivery minimal administrative and policy supervision, SSA 
O'Neill has managed matters within the Public Corruption 
: 5?j*kP^‘hgf'am in nn exceptionally effective and efficient manner. 

He has consistently anticipated potential variations/problems 
when developing management plans; for the most complex matters and 
has developed and incorporated effective means to readily adiust 
to such _ changes. ■ .With a high degree of expertise and 
professionalism, SSA 0|Neill has aggressively assisted numerous 
field divisions in.their public corruption efforts. SSA O'Neill 
has analyzed problem areas and developed complex but effective 
solutions m matters relative to Congress' reguest of the FBI 
conceming^their attempts to imp each U.s. nistr ir-.+- Judge | 


'and U'. Sv District,; Judge 


This is 


"if ’ 


—M --—^ f' s I 1111 p I Q 

particularly noteworthy as there is no precedent for the FBI's 
role m this type of matter. 

. „ SSA O'Neill has developed and utilized several systems of 

internal controls to assure that matters for which he is 
responsible are handled on a timely basis within the FBI's 
policies and procedures. SSA O'Neill has also effectively 
managed investigative matters involving several field divisions 
e 2^ r ^ ng that resources are utilized to the highest degree of 
efficiency while achieving the desired results. 9 


be 

b7C 



6. InitMiJs of Employee 




Date 


tbi/doj 







INSTRUCTIONS FOR PREPARING THE 
PERFORMANCE APPRAISAL REPORT 
EVALUATION PAGE 

NOTE: No Evaluation Pages are required in the conversion of a special appraisal to an annual. 

With the exception of the employee’s initials, information on this form is to be typewritten. Use 
one Evaluation Page for each critical element (CE) assigned. 

Items 1-2 Self-explanatory. 

Item 3 Record the employee's organizational title, e.g., Squad Supervisor, Unit Chief, or the like, 
and the type of duties performed during the appraisal period. If more than one Evaluation 
Page is utilized, this item need only be completed on the first such page. 

Item 4 Record the CE by its identifying number from the Performance Plan and provide, in item 
4a., a description of it. 


Item 5 


NOTE: 


Review and compare the documentation collected during the appraisal period for the CE 
with its performance standards to determine Jbe rating level achieved. Enter the 
appropriate rating level in the spaqe'.proy.Lded:an_d:summarize in narrative fashion the 


employee’s demonstrated performance concerning the CE, including specific 
No racpompJisiimi.fOts^ndteqLd.eiipfeneiesovy.hi^sW.er^inptedaduriiijafttiecappr^alaRqdg.d- If the 
employee’s performance meets the Fully Successful level, a narrative summary is not 
required-.unles,s4he-Report;.isissued-as an Unacceptable -‘Warning or- as- a Warning — 

•, Resolution. 


Narratives: fpr.CEs rated below Fully Successful must include a description of the 

assistance to be afforded the employee to improve. 

> „ ^ 

' ® v* 1 -A • " -v 

Item 6 Self-explanatory. 

Refer to policy material for additional guidance on the preparation of Reports for employees rated below Fully 
Successful. 


Employees are to be afforded access to their Performance Appraisal Reports (PARs). Upon request, 
employees are to be provided copies of their PARs, unless the classification of the information therein 
prohibits release. . ► 


NOTE: 


■—13 ra’ nc lave. ;n the '^ISv’rornarire :..i 'arrati 'f > • the 

employee’s demonstrated performance concerning the CE, including specific 
!MdQatPlisteq0te^dte!deft€i©neie^w,hiein s %'eie,fnote«L-e!ufliPfflithQ?apBraisalaneried. If the 


emoioyee’s performance meets the 




ndly Successful level, a narrative sumnarv is no- 

'- i i r' - ■ v r r - r; & v 


'• 3 ? .'-kb - H - 


employee's aernonstrateo performance concerning the CE, including specific 

r.L _ » _ _ . 1 ? .ft J i 4 » - - 
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(SEE INSTRUCTIONS ON REVERSE] 

1. Payroll Name of Employee 

O'NEILL JOHN P. 


FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE APPRAISAL REPORT - EVALUATION PAGE 


2. Social Security Number 


147-42-1004 


3. Specify general nature of assignment during most of the appraisal period. 

Supervisory Special Agent, Public Corruption Unit, White-Collar 
Crimes Section 


4. Critical Element # 


as listed on the Plan. 4a. Descriptor: 


Supervision of Subordinates 


5. Rating Level: Exceptional 




!;> SSA-O'Neill has effectively utilized a full range of 
personnel management techniques to work with his subordinates to 
ensure. that individual assignments are completed in a manner 
which is to the best of the subordinates' abilities. He 
observes, evaluates, and corrects his subordinates through 
personal contact on a continuing basis. In doing so, he has 
.Recognized (desirable'* and 'undesirable trends of activity and has 
provided timely advice or assistance. He has worked with his 
S1 ™9 r . lna, "^ es assist them in developing more effective and 

e ff lci ®nt procedures by which to accomplish their tasks. 


^ i' i 







6. Initials of Employee 


FBl/DOJ 
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FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE APPRAISAL REPORT - EVALUATION PAGE 


jSEE INSTRUCTIONS ON REVERSE) 



3. Specify general nature of. assignment during most of the appraisal period. 

Supervisory-.Special Agent, Public Corruption Unit, White-Collar 
Crimes Section 


Communication Skills 


t 1 V 


* Mi 

X 


5 . Rating Level: Exceptional 




i * 

'is 


5 " i 


v.‘ * ’ 


i > . \ 


• ;SSA O!Neill independently and on his own initiative has 

prepared .written and oral communications which are clear, 
accurate and comprehensive, involving extremely sensitive public 
corruption cases. He consistently, ensures that written and oral 
. communications comprehensively address related issues of the 

complexity which impact on the unit. His communications 
-y(consistently lprovidefethe^uecessary facts on which his superiors 
* ., P ee ^ s ' an< ^ t subordinates /may formulate necessary courses of f 
action. His communication with representatives of organizations 
outside the Bureau have been presented in a manner which has 
substantially enhanced the Bureau 1 s reputation as an 
... - • • authoritative-source of useful information. 

■ /Vjjf f..tv 


A \ * 


l, i t 
\ , * 


* * • . 'U \ » . , 'I ' 

•' * ♦* 1 *« , - , ’ 
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6. Initials pf Employee 


Date 
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{SEE INSTRUCTIONS ON REVERSE] 

1 . Payroll Name of Employee 

O'NEILL JOHN P. 


FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE APPRAISAL REPORT - EVALUATION PAGE 


2. Social Security Number 

147-42-1004 



Supervisory Special Agent, Public Corruption Unit, White-Collar 
Crimes Section 


4. Critical Element #_4_ as listed on the Plan. 4a. Descriptor: 


l f < , 

4 1 


Liaison 


' H i *■ , % 

lifjfHR ■ K '■ - 


:l i 


, 4 


, s 


5 k. J ' 4 


5. Rating Level: Exceptional t y t ; It 1 ;-;n, 






\ 


y< , > 


r. • < ,« 


' j 


y * 


,a - : I 


! i SSAIp'Neill has exhibited a high degree of diligence in 
developing and maintaining contact with representatives of 
.organizations outside the Bureau*. SSA O'Neill's liaison 
initiatives have substantially improved and -broadened the 
existing lines of communication and have continually enhanced the 
attainment of the Public Corruption Unit objectives. SSA O'Neill 
h^SiVidevelopedi-immediate iia!ndi< Effective access to appropriate 
personnel within the Department of Justice. He has also 
developed and maintained effective lines of communication with 
members of congressional committee representatives. 

In his dealing with others, SSA O'Neill has consistently 
demonstrated;-a .high degreesof leadership and credibility. 

SSA O'Neill's development of effective liaison with 
congressional staff members has resulted in the successful 
transmittal of necessary ! information concerning the proposed 
impeachment of a U.S. ■ District Judge. This liaison allows for 
the FBI to relay necessary' information without improper 
disclosure. % v , ■ * • ■’ ... * * 




» M > • 


i * 


i h fi c 


s^Err 


6 . Initials (if Employee 




Date 


FBI/ DOJ 





in/in/ai 


UNCLAS E F T 0 


ROUTINE- 


O 


FM DIRECTOR FBI 





f. 



TO ALL FBI FIELD OFFICES/ROUTINE/ 


ALL LEGATS/ROUTINE/ 


-V 


j 


BT 

UNCLAS E F T 0 
CITE: //DDM5// 


Q “ T ^ ^ 

supttmizo: 




:n 


* ■* 




iF^CVx 

* V»* *■ 


sorsia 


PASS: PERSONAL ATTENTION ALL SACSi PERSONAL ATTENTION ALL 

LEGATS. 


i i 


l 


SUBJECT: CAREER BOARD SELECTIONS-. CAREER DEVELOPMENT PROGRAM. 

THE FBIHfl MID-LEVEL CAREER BOARD MET ON AUGUST 2M-. llfiTn 

A 

AND THE FOLLOWING SPECIAL AGENTS WERE SELECTED FOR THE 


POSITIONS AS DESIGNATED: 

_ n 



CURRENTLY ASSI<3!©>0TCC Tgffi XTJgpECTI 


S 


* 


DIVISION-. HAS BEEN DESIGNATED UNIT CHIEF-. C0UNTERTERRDTCTsTT 
PLANNING UNIT-. COUNTERTERRORISM SECTION-.^CRIMINAL INVESTIGA¬ 
TIVE DIVISION. 




1 

1 

1 

1 

1 

1 

1 

1 

1 

1 



LKY:RAR 


ID/lD/flT . 71‘ID 


SbDb 


MR./CLARKE 
MR. OTTO 


1 - 


EACH ASSISTANT DIRECTOR 
EACH SPEC. ASST- TO THE DIRECTOR (5) 
MANAGEMENT *££IOl£f_llLLIT-. FBI ACADEMY 
(ATTN: SSA 


- CONGRESSIONAL AFFAIRS OFFICE 


✓ * 


0 LIA FEDERAL SU3EAU O' \K\’Z- 

MEDIA SERVICES OFFICE CC;^!C/TiC\£ 
MANUALS DESK 


ROOM baas 


OCT IS 19?9 


SCE. 

S*.J- 


ih'f 

jLz 


> 4.1 

o 

v 

£1* 




'tor* 


b6 

b7C 


® mar 13 19# 










#• 


■be 

hie 



CURRENTLY ASSIGNED TO THE TECHNICAL 
SERVICES DIVISION-. HAS BEEN DESIGNATED SUPERVISOR-. TERRORIST 
RESEARCH AND ANALYTICAL CENTER-. COUNTERTERRORISM SECTION-. 
CRIMINAL INVESTIGATIVE DIVISION.-- 


DIVISION}_ 

DIVISION} AND 


CURRENTLY ASSIGNED TO THE SAN DIEGO 


CURRENTLY ASSIGNED TO THE HOUSTON 



CURRENTLY ASSIGNED TO THE 


BOSTON DIVISION-. HAVE BEEN DESIGNATED SUPERVISORS-. INFORMATION 
AND PRIVACY ACTS LITIGATION UNIT-,\LEGAL COUNSEL DIVISION. 


CURRENTLY ASSIGNED TO THE BALTIMORE 


DIVISION-. HAS BEEN DESIGNATED SUPERVISOR-. PROGRAM EVALUATIONS 
UNIT-. OFFICE OF PROGRAM EVALUATIONS AND AUDITSiVlNSPECTION 



DIVISION. 



CURRENTLY ASSIGNED TO THE CRIMINAL 


INVESTIGATIVE DIVISION,-. HAS BEEN DESIGNATED SSRA-. GARY RESIDENT 
AGENCY-.^CNDIANAPOLIsiJlVISION. 


CURRENTLY ASSIGNED TO THE PHILADELPHIA 


DIVISION-, HAS BEEN DESIGNATED SUPERVISOR-. INTERSTATE THEFT AND 


GOVERNMENT RESERVATIONS S(2UAD-,XpHILADELPHIA 


ISION• 



CURRENTLY ASSIGNED TO THE SAN 






? ' 

r 


b6 

b7C 


A'NTONIO DIVISION! HAS BEEN DESIGNATED SUPERVISOR-, MC ALLEN-, 


TEXAS-, RESIDENT AGENCY. 



CURRENTLY ASSIGNED TO THE ADMINISTRATIVE 


, SERVICES, DIVISION-, HAS BEEN DESIGNATED SUPERVISOR! SflUAD H! 

>,me, 

L_ THE FOLLOWING SUPERVISORY SPECIAL AGENTS HAVE BEEN 


DESIGNATED INSPECTOR'S AIDES! OFFICE OF INSPECTIONS!/INSPECTION 


DIVISION: JOHN P-XO/NEILL! 


'ft 





AND 


DIVISION! 


INTERNATIONAL AFFAIRS} 


INSPECTION DIVISION*! AND 


INTELLIGENCE DIVISION. 


ALL OF THE CRIMINAL INVESTIGATIVE 
ASSIGNED TO THE OFFICE OF LIAISON AND 


ASSIGNED TO THE 


ASSIGNED TO THE 




THE FOLLOWING SUPERVISORY SPECIAL AGENTS HAVE BEEN 
DESIGNATED INSPECTOR'S AIDES-IN-PLACE! OFFICE OF INSPECTIONS! 


INSPECTION DIVISION: 


DIVISION! 


HOUSTON DIVISION! 



ALBU<3UER(2UE * 



PHILADELPHIA DIVISION} 



INDIANAPOLIS DIVISION} 


SAN DIEGO DIVISION} 



NEW 


YORK DIVISION} 



WASHINGTON METROPOLITAN FIELD 







'f - 4 || * 



OFFICEi AND 


MEMPHIS DIVISION 


ASSISTANT DIRECTORSn SACS-. AND LEGATS ARE TO APPROPRIATELY 
POST AND/OR DUPLICATE THIS TELETYPE TO ENSURE THAT THE CAREER 


BOARD SELECTIONS ARE MADE AVAILABLE TO CAREER DEVELOPMENT 


APPLICANTS AND OTHER INTERESTED EMPLOYEES- 






T 


FD-281 (Rev. 4-24-86) 



RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



Date. 

/ 


I certify that I have received and/or returned the Government property acknowledged below for official use: 

RECEIVED: X 

FBI IDENTIFICATION CARD NO._ 

HANDBOOK FOR FBI EMPLOYEES_ 

SPECIAL EMPLOYEE CREDENTIAL CARD NO._ 

SPECIAL AGENT CREDENTIAL CARD NO_ 

SPECIAL AGENT BADGE NO._ 

KEY NO_HOOK NO_ROOM NO._ 

U.S. GOVERNMENT OPERATORS CARD NO._ 

other #9ul.Ti(!jaM # & #0/7/9 _ 


RETURNED: X 

Reason for Returning: □ Absence for Maternity Reasons^ Transfer □ Military Leave □ Resignation □ Retiring 

FBI IDENTIFICATION CARD NO._ 

HANDBOOK FOR FBI EMPLOYEES_ 

SPECIAL EMPLOYEES CREDENTIAL CARD NO_ 

SPECIAL AGENT CREDENTIAL CARD NO._ 

SPECIAL AGENT BADGE NO._ 

KEY NO._HOOK NO_RO QM-NO 

B a • v.. _ 


U.S. GOVERNMENT OPERATORS CARD NO. 

67 - NOT RECORD 

other /y)L>('ti<'o/n £&&#££ & 3 - 017/9 

r r *1 ... 

[,?(/) 1 />" 



1 \ 


READ 

The Government property which you hereby acknowledge is 
charged to you and you are responsible for taking care of it 
and returning it when its use has been completed. 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN ANY 

WAY. 



(ssn.)_ / 1 - Jo #*/ 



271990 fY 


3Aolo 


FBI/ DOJ 







1 


M 




l/n/^D 


UNCLAS 





/ 


V 


IMMEDIATE 


FM DIRECTOR FBI 
TO FBI NEU YORK/IMMEDIATE/ 
FBI ALBU(3UER(2UE/IMMEDIATE/ 
FBI BALTIMORE/IMMEDIATE/ 

FBI BOSTON/IMMEDIATE/ 

FBI BUFFALO/IMMEDIATE/ 

FBI COLUMBIA/IMMEDIATE/ 

FBI DALLAS/IMMEDIATE/ 

FBI DENVER/IMMEDIATE/ 

FBI HONOLULU/IMMEDIATE/ 

FBI INDIANAPOLIS/IMMEDIATE/ 
FBI MEMPHIS/IMMEDIATE/ 

FBI MILUAUKEE/IMMEDIATE/ 

FBI NORFOLK/IMMEDIATE/ 

FBI PHILADELPHIA/IMMEDIATE/ 
FBI SAN DIEGO/IMMEDIATE/ 

FBI SAN FRANCISCO/IMMEDIATE/ 




DPM:FA CSM) 

1 - MR. CLARKE 
1 - MR. BAKER _ 

1 -I 

1 -_ 

5 - 
1 - 


l/n/'iD 7A37 530fi 



b6 

b7C 



j 






FBI SAN JUAN/IMMEDIATE/ 
FBI TAMPA/IMMEDIATE/ 

FBI WMFO/IMMEDIATE/ 

BT 

UNCLAS 

CITE: //1D11// 


SUBJECT: OFFICE OF INSPECTIONS-. TRAINING SEMINAR-. H/15/TD - 

B/lb/TO. 

TRAINING FOR NEW INSPECTORS-IN-PLACE-. INSPECTOR'S 
AIDES-IN-PLACE-. AND INSPECTOR'S AIDES WILL BE CONDUCTED 
B/IB/TD - 3/lb/TO. ATTENDANCE AT A SCHEDULED TRAINING SESSION 
IS MANDATORY PRIOR TO CONSIDERATION FOR FUTURE INSPECTION 
ASSIGNMENTS. 

THIS SEMINAR IN INSPECTION POLICY AND PROCEDURES IS 
SCHEDULED TO BEGIN AT T:DO A• M• ON 3/13/=I0-. IN ROOM 1556-, 

J. EDGAR HOOVER BUILDING-. AND CONCLUDE AT NOON ON 3/lb/TD. 

ATTENDEES SHOULD PLAN TO ARRIVE MONDAY-. 3/1S/TQ. TRAVEL 
COSTS MUST BE CHARGED TO RESPECTIVE FIELD OFFICE COST CODES. 





3 


* 

\ 


b2 

b6 

b7C 


RESERVATIONS FOR ATTENDEES HAVE BEEN MADE AT THE DUPONT PLAZA 
HOTEL-, 1SDD NEW HAMPSHIRE AVENUE-. NORTHWEST-, WASHINGTON-. D.C. 
EDD3tn TELEPHONE NUMBER (EDE) Mfi3-bODQ. BY JANUARY 55-, mDi 
PARTICIPANTS SHOULD CONTAC T [ RESERVATIONS 

MANAGER-. AND A CREDIT CARD NUMBER PROVIDED TO ENSURE A CON¬ 
FIRMED RESERVATION. A RATE OF | ] PER DAY HAS BEEN 

ARRANGED. THE DUPONT CIRCLE METRO STATION IS LOCATED ONE AND 
ONE-HALF BLOCKS FROM THE HOTEL. ANY QUESTIONS REGARDING THIS 
TRAINING SHOULD BE DIRECTED TO SSA | 

EXTENSION 53D5-i FBIHQ. 


THE FOLLOWING PERSONNEL HAVE BEEN SELECTED TO ATTEND 
CAPTIONED IN-SERVICE: 



AND JOSEPH R. WOLFINGER (NF) . 


INSPECTOR’S AIDES-IN-PLACE 
























Standard Form 50-B 

Rev. 8/88 y * 

U.S. Office of Personnel.Management 
FPM Chapter 296 * 





NOTIFICATION OF PERSONNEL ACTION 





2. Social Security Number * *■ 

3. Date of Birth 

147-42-1004 

02-06-52 



1. Nyne First, Middle) 

ILL 'JOHN P 


4. Effective Date / 

01 -1 4 *- 


FIRST ACTION 


SECOND ACTION 


5-A. Code 

894 

5-B. Nature of Action 

PAY ADJ X - 

6 -A. Code 

6 -B. Nature of Action * " 

l 

5-C. Code 

■ FBI 

5-D. Legal Authority 

28 U,S.C». 536 

6 -C. Code 

6 -D. Legal Authority 

5-E. Code 

5-F. Legal Authority ' 4 f 

6 -E. Code 

6 -F. Legal Authority k J y . 

f “) “* *■+ , l? 


& 


r 


7. FROM: Position Title and Number 


SUPERVISORY SPECIAL AGENT ■* 
73-T0-713 . 250 


15, TO: Position Title and Number 


SUPERVISORY SPECIAL AGENT 
78-F0-713 250 


' "l 


8. Pay Plan 

' GM 


9. Occ, Code 

1811 


10. Grade or Level 

14 


11. Step or Rate 

oo: 


12. Salary 

5?'/504. oo 


13. Pay Basis 

■ PA 


16. Pay Plan 

gM 


17. Occ, Code 

1811 


18.' Grade or Level, 

14 


19. Step or Rate 

oo 


20. Salary/Award „ 

5 P/-574.00 


21. Pay Basis* 

PA 


14. Name, and Location of Position’s Organization 


22. Name and Location of Position’s Organization 




FEDERAL BUREAU OF INVESTIGATION 
INSPECTION DIVISION , ' 1011 

WASHINGTON/ D. C, '> . .. 


FEDERAL BUREAU OF INVESTIGATION - . 

INSPECTION DIVISION-. 1011 

WASHINGTON/ D. C. . 


EMPLOYEE DATA 


23. Veterans Preference . 

•I— None * 3—10 Point/Disability 


5—10 Point/Other * 


. \ , 2—5 Point 4—10 Point/Compensable 6 —iO PolpVCompensabie/30% 


24. Tenure 


1 


* 0 —None 2 —Conditional 

1 —Permanent 3—Indefinite 


25. Agency Use 


26. Veterans Preference for RIF 

YES 


X NO 


27, FEGLt 


28, Annuitant Indicator 


B - WAIVED 


29. Pay Rate Determinant v ,l ^. 

' , '' , * * , !' 'i 

* , i 4 V 


o 


30 s Retirement Plan 


6 


CSRS-SPEC 


31. Service Comp. Date (Leave) 

08-22-70 


32. Work Schedule 

- F—Full-time 

-p P~Part*time 


I -Intermittent J —INT Seasonal < 
G— FT Seasonal H—FT On Call - .' i 
Q—PT Seasonal R—PT On Call i 


33. Part-Time Hours 





KH 

mm 

am 




34. Position Occupied ,, . 


35. FLSA Category 

36. Appropriation Code* y ■ ' t 

37. Bargaining Unit Status 

• ' 2 - • 

1— uumpcimve oeiviue o—oco general y 

2— Excepted Service * 4—SES Career Reserved 


J* 

- •£■ 

Cr-cxempi 

N—Nonexempt 

* 

* y * ... | 
i - * • * - ' 1 | 

^ -> 4 ' " * * 0* 

’38. Duty Station Code, - 

* « , d • 

• * j i* " 4 1 


39. Duty Station (City-County- 

< a" 

-Stateror^Overseas Location), ^ ' V' j 

’ * \r 1 •• . ' • ‘ ** * \ ' 'y ' ( 

, t «V ‘ X 

4 t , 

/ * 

40. Agency Data x- 

41, « ' 

L 5 ( 

, ' * 

42, 

EFF 

U * » ( 

HR: • 

‘ BO! 

43. \ , 

l 

* U 1 

i i . 

44 * * v ' . ’ , s * 

• 1 . * 

* ■1 • . , 

<, , ♦* ' 4 

l 

k f i 

\ ■* < 

’ T 

45. Remarks l 




• - 

’ _ 1 


* *, \ 4 » ", * *, , 

'* J 


. ‘ , 4 , s 


.PAY ADJUSTMENT PURSUANT TO EXECUTIVE ORDER #12698 SIGNED 12-23-89 


o 


\,r 


1 v 

'U 









FD-281a (Rev. 10-19-88) 




H 


RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


Date 


1 / 




I certify that I have □ received 



returned the following Government-property for official use: 

q»- ^ v* \i> 






& \ 0-^0 


i 

Reason for Returning: □ Absence for Maternity Reasons □ Military Leave □ Resignation 


□ Retiring 


□ Transfer 


READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed 
DO NOT MARK OR WRITE ON IT OR MUTILATE IT 
IN ANY WAY. 


Very truly yours, 


(Signat 




(TypCd^ilame) "V / ^^ O yj/ ^ 


5 FEB 1 6 890 


FBI/DOJ 






FD-281a (Rev. 10-19-88) 


I certify that I have 


* fa 


•i 




RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

Date 


\ ^ ''UA 


V tn 


received □ returned the following Government property for official use: 

C 4 - I'S (o ~\1 -- ’ - 


\^- ^ \ V F (o 


Reason for Returning: □ Absence for Maternity Reasons 

□ Retiring 


READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed 
DO NOT MARK OR WRITE ON IT OR MUTILATE IT 
IN ANY WAY 


* 

□ Military Leave 

□ Transfer; 


□ 'Resignation' 


Very truly yours. 


(Signature) 


(Typed/name) A a) 'R, Y\/c/ £ 


FEB 1 6 


FBI/DOJ 


Wtei.! 






MAILED 23 




C«t> 

CM 


C_D 

O 


1 - I 1 (Personal Attention) (67-679605) Advise arrival date. 

1 - Mr. Baker (Personal Attention) SA O'Nei I I should contact Property 
Accounting Systems Unit, Room 1B122, regarding Bureau, property. 

Advise by FD-67 within 30 days departure and-arrival dates. 

1 - PPMU (Sent Direct) 

1 - PayrolI Distribution 
1 - Voucher Unit ’ 

1 - Property Accounting Systems Unit 
1 - Facilities Management & Security Section 
RAN : 0§j( IT) , _ ____ 

Based •on memorandum from to Mr. Sharp, 10/6/89, LKY:rar- 

, , 


Exec AD Adm._ 

Exec AD Inv. _ 

Exec AD LES _ 

Asst. Dir.: 

Adm. Servs._ 

Crlm. Inv._ 

Ident._ 

Insp. _ 

Intell._ 

Lab. _ 

Legal Coun- 

Off. Cong. & 

Public Affs._ 

Rec. Mgnt _ 


Tech. Servs— 

Training _ 

Off. Liaison & 

Ini Affs. _ 

Telephone Rm. 
Director’s Sec‘y 


NOV 28® 


MAIL ROOM 








FD-698 (Rev. 1-19-88) 
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• • 




Federal Bureau of Investigation 
Performance Management and Recognition System 
Performance Plan - Notice Page 


{SEE INSTRUCTIONS ON REVERSE] 


2. Social Security Number 

/yy- /oo 


4. OfficeofAssignmentoff i C e of Inspections 

Inspection Division 


This Performance Plan is consistent with the position description of the employee and is in furtherance of the mission and goals of the FBI. 


Position Title and Grade 






I have been advised of my critical element(s) and performance standards for the forthcoming appraisal period and am aware that performance below the Fully 
Successful level on any element may preclude me from consideration for promotion, administrative advancement, and/or office of preference transfer and that 
performance resulting in a summary rating below the Fully Successful level may be the basis for a zero merit increase. In addition, I am aware that Unacceptable 
performance on any element may be the basis for my reassignment, reduction in grade, or removal. 




/c/z-3/69 


nature of Employee 


Plan Modification 

The attached modification to this Plan is consistent with the position description of the employee and is In furtherance of thelmisgipaanj 


Signature of Rating Official 



Signature of Reviewing Official uate 

I have been advised of this modification to my Plan and am aware that the consequences of my performance as specified above continue to apply 


Signature of Employee 


PRAU USE ONLY 


CE 

Type 

Code 

/ 

V 

?Fo&rA 


V 

?£K£tO 


7 h WOV.Q « 


Cat. Reviewed 


A Um 


Jtt6 11 /■»/*<? 


se )>/z~ 

Accepted/ Review not completed due to: 

Rejected 

Plan superseded_ 

- ~p - Grade change_ 

Reassignment_ 

Ceased duty_ 


THREE 


FBl/DOJ 




































^ Instructions for Preparing the Notice Page 

a PeftomanCe Plan is comprised of a Notice Page and Critical Element and Performance Standards 
Page(sLoTwNbtice Page is used to document the communication of one or more critical elements (CEs) 
and>flreir performance standards (PSs) to an employee. Failure to provide or renew notice of the Plan in 
accordance with the following schedule Invalidates the appraisal process. A Plan is to be issued 
within 30 days after an employee (1) assumes new responsibilities requiring the communication of new 
CE(s) and/or PS(s), or (2) is promoted or demoted. 


With the exception of signatures and dates, the information on this form must be typewritten. While 
items 1 -7 are self-explanatory, it is noted that the rating official must sign and date before presenting this form 
to the employee for signing and dating. If the employee refuses to sign, the rating official must document this 
fact in the space for item 7. The reviewing official is to sign and date within 30 days after the Plan is pre¬ 
sented to the employee. A copy of the Plan must be retained by the rating official. The original Plan, in its en¬ 
tirety, must be submitted to FBIHQ, Attention: Performance, Recognition and Awards Unit (PRAU). 


When the same Plan is continued from one appraisal period to the next, the rating official and the em¬ 
ployee are to review the Plan (including each CE and PSs Page (FD-698a)) within 30 days after the begin¬ 
ning of the new period and the reviewing official is to review it within 30 days after the employees review. The 
annual renewal of notice of the Plan must be documented by the rating and reviewing officials and the em¬ 
ployee by initialing and dating this form near items 5,6, and 7, respectively. The employee is also to initial 
and date each CE and PSs Page. No submission to the PRAU is necessary. 

Items 8-10 of the retained office copy are to be completed when the Plan as originally issued is modified 
through the addition, deletion, or adjustment of CE(s)/PS(s). Once completed, a new copy is to be made for 
retention by the rating official and the original copy with current signatures and dates thereon is to be submit¬ 
ted with appropriate CE and PSs Page(s) to the PRAU. Plans may not be modif ied more than one time. 

If additional modifications become necessary, the Plan must be reissued in its entirety. 

Employees are to be afforded access to their Performance Plans. Upon request, employees are to be 
provided copies of their Plans, unless the classification of the information therein prohibits release. A rating 
official’s copy of a Plan is to be included in a field employee’s personnel file when the Plan is terminated or 
when the employee is transferred to another office. 








FD-698a (1-28-06) 
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• m 


"Federal bureau of investigation r 

PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE PLAN • CRITICAL ELEMENT AND PERFORMANCE STANDARDS PAGE 



{SEE INSTRUCTIONS ON REVERSE] 


1. Payroll Name of Employee 

O'NEILL, JOHN P. . . 

2. Social Security Number 

/ ¥ 7 - . 

3. Critical Element# 1 : OBTAIN AND ANALYZE INFi 

ORMATION : Develop and analyze informa- 

-a » . • #• • . • . a *. • 


tion relative to the overall management and direction of investigative and 
administrative operations at Headquarters, field divisions. Legal Attaches, and 


any other specifically assigned projects. Based on information developed, 
formulate .decisions and/or recommendations as to an office's or program's com- 
pliancewarEh applicable statutory, regulatory, and policy requirements; means 

t o— c or j g^ct def i cie ncies ; and /or means to improve operations. _ 

4 . (a) L, Initial Assignment; (b)_Adjustment; (c)_Addition; (d)_Termination 


5 . 


PERFORMANCE STANDARDS 


_ Minimally Acceptable _ 

With general direction and in accordance with inspection and/or project 
guidelines, gathers and analyzes information pertinent to assigned areas 
within established time frames. Identifies relevant issues and conducts 
| additional research in overlapping areas in order to make sound determina- 
| tions as to the effective and efficient operation of the programs or entities 
being reviewed. Conclusions reached are' supportable by documentable 
information and are formulated on a timely basis. 


_ Fully Successful _ 

Completely meets the minimally acceptable standards and exceeds them in that 
guidelines are appropriately interpreted and applied to issues of a complex 
nature which may involve overlapping areas of concern. Sound decisions 
and/or recommendations are made regarding the effectiveness and efficiency of 
the audit area assigned within the established time frames. Decisions and/or 
recommendations made are generally accepted without significant modifications. 


___ Superior _ 

Completely meets the fully successful standards and exceeds them in that 
appropriate interpretation of guidelines is made in those instances in which 
the issues are unusually complex and often overlap other areas of concern. 
Sound decisions and/or recommendations are made with respect to these issues 
in advance of established deadlines and are accepted/approved without 
significant modification. The decisions and/or recommendations made may 
have a significant impact on the effectiveness and efficiency of an operation 
in the office under inspection or any other entities with comparable programs. 

i 


SO 9 

Date 

THREE 


6. Initials of Employee 


FBI/DOJ 








INSTRUCTIONS 

FOR PREPARING THE CRITICAL ELEMENT 
AND PERFORMANCE STANDARDS PAGE 


This Page is used to record a single critical element (CE) and its performance standards (PSs) and 
must be attached to a Notice Page (FD-69B). Together these Pages comprise a Performance Plan. With 
the exception of initials and dates, the information on this form must be typewritten. 

Items 1-2" Self-explanatory.' ’. ...... 

• * * ■ 

Item 3 Assign an identifying number. CEs are to be numbered consecutively. A CE may be . 

added or deleted during the appraised period as necessary (see Item 4 below). If a CE is 
deleted, that number is not to be reassigned to any element subsequently added. Upon 
submission of an entirely new Plan, at the outset of an appraisal period, CEs should be . 

numbered consecutively beginning with #1.. . .- - 

• 

Define the CE. It must (1) be consistent with the employee’s position description, but not 
a complete restatement of fftie duties/responsibilities contained therein, and (2) specifically 
state those duties, responsibilities, tasks or functions of the job that are essential to its 
successful accomplishment using action verbs such as develop, plan, direct, supervise, 
control, review, give guidance, appraise, etc. 


Item 4 Item 4(a) must be marked when an entirely new Plan is communicated to an employee. 

Item 4(b) must be marked when an existing CE and/or its PSs are adjusted to expand or 
' clarify previously expressed! information but there is no substantive change in the 
performance level requirements. Reuse the original CE number. 

Item 4(c) must be marked when a CE is added to an existing Plan. 

Item 4(d) must be marked when an existing CE is deleted. Execution of a new CE and 
PSs Page is not necessary in this instance. A copy of the Page for the CE being deleted 
must accompany the Notice Page sent to the Performance, Recognition and Awards Unit. 

Item 5 Record the PSs for the Minimally Acceptable, Fully Successful and Superior levels for this 

CE. ' ' , . . 

- \ " * * ■* 

In developing PSs, the rating official, with input from the employee, must (1) consider the 
employee’s role in accomplishing the goals and objectives of the organizational entity, (2) 

‘ ' use available resources (e.g., employee’s position description, office MBO statement, etc.) 
to establish specific levels of achievement for the CE, (3) state PSs as-succinctly, 
specifically and concretely as possible to enable 1 the accurate measurement of the 
employee’s actual performance in comparison to the PS, and (4) state the PSs in terms 
reflecting quality, quantity, timeliness, amount of review or revision required, compliance 
with applicable regulations and procedures, and other measurements of performance as 

appropriate. * - ' - 

Item 6 ' . Self-explanatory. .' . . : 

Employees are to be afforded access to their Performance Plans. Upon request, employees are to be 
provided copies of their. Plans, unless classification of the information therein prohibits release. A rating 
official’s copy of a Plan is to be included in a field employee’s personnel file when the Plan is terminated 
or when the employee is transferred to another office. 




N 





FD-698a (1-28-86) 


#• • m . 

~ FEDERAL BUREAU OF INVESTIGATION ' ^ 

PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE PLAN • CRITICAL ELEMENT AND PERFORMANCE STANDARDS PAGE 




. 




{SEE INSTRUCTIONS ON REVERSE] 

• 

1. Payroll Name of Employee . 1 

O’NEILL, JOHN P. 

2. Social Security Number 

3. Critical Element # 2 : RECORDING AND REPORTIN 

G INFORMATION: Provide oral and-. 


written communications regarding the information developed and analyzed 
during the course of inspection or project to Bureau management officials 



Makes oral presentations which are usually articulated in a logical, clear 
manner inclusive of necessary facts and critical information*. Prepares 
written communications which clearly present the results of the independent 
development and analysis of information obtained during the course of 
inspection or projects and which confirm previous oral representations. 
Written communications are grammatically correct, concise, and can generally 
withstand close scrutiny for sufficiency of content, soundness, and support- 
ability of conclusions but which may require some revisions before final 
approval. Both oral and written communications are presented within 
established deadlines. 


Fully Successful 


Completely meets the minimally acceptable standards and exceeds them in 
that oral presentations are well articulated in such a manner as to enhance 
the acceptance of the information to be subsequently communicated in written' 
form. Written communications are generally accepted without revision. 


__ Superior _ 

Completely meets the fully successful standards and exceeds them in that 
oral presentations are made in such a manner as to convince the receiving 
official of .the legitimacy of the information being conveyed and the 
appropriateness of the course of action being recommended. Written 
communications which serve to confirm information orally presented are 
often submitted in advance of established deadlines. 


6. Inlfials of Employee 


Date 

THREE 


FBI/DOJ 









Standard Form 50-B 
Rev, 8/88 - S t “ “ ] 

U.S. Office of Personnel Management 
FPM Chapter 296 „ . - - 


1, Name (Last, First, Middle) 

ONEILL JOHN P 


IFICATION OF'PERSONNEL ACTION 


2. Social Security Number 

147 - 42-1004 



3. Date of Birth 

02 ^ 06^52 

4, Effective Date ' , I 

10 ^ 22-89 - V. j 

hwbbwwemm 



5-B. Nature of Action 




RELOCATION 

% 

1 


5-D. Legal Authority 


• 


28 U.S.C. 536 

- 

- % 

-- - - 

- f 


5-E. Code 5-F. Legal Authority 

» L r , * 

7, FROM: Position Title and Number ' ", 

SUPERVISORY SPECIAL,AGENT 
78-F0-713 •' 


9, Occ. Code 

10. Grade or level 

11. Step or Rate 

1811 

14 

i 

, 00 ’ : , 



230 


14. Name and Location of Position’s Organization ,, ~ 

t * , ; . ■ ' . t - - 

FEDERAL BUREAU OF INVESTIGATION 
CRIMINAL INVESTIGATIVE DIVISION 0622 
WASHINGTON/ D. C. . 


SECOND ACTION 


6-A. Code I 6-B. Nature of Action 


6-C. Code I 6-D. Legal Authority 


6-E. Code ' | 6-F. Legal Authority 


15. TO: Position Title and Number" ’ . _ ■- 

> i 

SUPERVISORY SPECIAL AGENT , 
78-FO-713 . 250 


16. Pay Plan * 17. Occ. Code 

gm isn: 


22. Name and Location of Position’s Organization 

- ^ *■ 

FEDERAL BUREAU OF INVESTIGATION 
INSPECTION DIVISION ' 
WASHINGTON/. D. C. 



•20. Salary/Award 

21. Pay Basis 

57/504.00 

• pa 


1011 


EMPLOYEE DATA 


23.’Veterans Preference 

-—jj- - 1—None.* 3—10 Point/Disability , « ' 5—10 Pojnt/Other 

y l 2—5 Point 4—10 Point/Compensable 6—10 Point/bompensable/30°/o 


27. FEGLI 

— W ~1 WAIVED 


30. Retirement Plan 

"^0^1 CSRS-SPEC 


POSITION DATA 

* 

34. Position pccupied v ” 

— r-y - 1 1—Competitive. Service 

* 3—SES General 

14 *» 

2—Excepted Service 

ft—SES Career Reserved 


31* Service Comp. Date (Leave) 

. 06-22-70 : 


24, Tenure ' ’ 1 r 

——i, 0—None *2—Conditional 
*’ 1 ‘ 1—Permanent 3—Indefinite' 


28. Annuitant Indicator ', ‘ 


25. Agency Use 


32. Work Schedule ' l—Intermittent . J —INT Seasonal 

- F—Full-time «G—FT Seasonal H—FT On Call 

P—Part-time, 0—PT Seasonal _ R—PT On Call 





38.‘ Duty Station Code 


35. FLSA Category * * - 36, Appropriation Code ~ * 

—— C E—Exempt. / f , * 

' C • N—Nonexempt 


39. Duty Station (City—County—State or Overseas Location) 


26. Veterans Preference for RIF 


29. Pay Rate Determinant 


33. Part-Time Hours L 

Per Biweekly Pay Period 


3?.’ Bargaining Unit Status 


40. Agency Data 


41. - r 

42. , * ' v 

43, ’ 1 

44. 

- - -f 

t <, * * 

V *> J r 




45. Remarks 




■-i ^ u '/ 


Il7 - K'drScGR 


PLEASE RETAIN FOR YOUR RECORDS 




r r cz *r« v ^ s*) * 

\ w —r . 4 i v i * 


46. Employing Department or Agency / - * * v < 1 ‘ 

; FEDERAL BUREAU OF INVESTIGATION 


47. Agency Code , 


frPart, 50r308 


48, Personnel Office tD 

49. Approval Date “ ‘ 

r f \ 

11 - 03-89 ■„ 



2—OPF Copy—Long-Term Record—DO/iOT; DESTROY 


Editions Prior To 4/87 Are Unusable After 9/30/88 
‘ ' * . NSN 7540-01-250-0482 




































































Standard Forrn 50-B . - 

Rev., 8/88 : t 

U.S, Office of Personnel' Management 11 
FPM Chapter 296 ’ 


i, 


4 4 

NOTIFICATION OF PERSONNEL ACTION 


.. ^ 4 J x f * 


^Tie (/.Isf, First, Middle) - ’* >■ - , ^ . 

OMILL. JOHN P ' / 

2. Social Security Number.. 

147-42-1004 - 

3. Date of Birth 

.02-06-52 

4. Effective Date " * 1 

10-08-89 



KHHHHH 



5-A. Code 

891 

5-B. Nature of Action 

PMRS. MERIT INC 

6-A, Code 

6-B. Nature of Action 

, 1 , i * t - 

5-C. Code. 

..FBI ■ 

5-D. Legal Authority > ' , 

23 U. S. C. 536' : - . \ .." , ...' 

6-C. Code 

* A 

6-D. Legal Authority 

* y 

5;E. Code 

5-F. Legal AUthority ' 

J V % ” " 1 ^ 

6-E. Code' 

6-F. Legal Authority - , * \ 

, x '- 7 • • J ' 

r x r 1 - ^ 


7- FROM: Position Title and Number 


SUPERVISORY SPECIAL AGENT 
78-F0-713 ' ' : • ' •'. 230 


15. TO: Position Title and Number - ' 

SUPERVISORY SPECIAL AGENT 
78-F0-713 ’ ' ' .. 


230 


9. Occ. Code 

10. Grade or Level 

11. Step or Rate 

12. Salary 

,13 r Pay Basis 

116. Pay Plan 

17. Occ. Code 18, &ade or Level 

19. Step or Rate 

20. Salary/Award .. 

1811 

14 

oo / 

55/884.00 

PA 

] GK 

1811 . 14? 

00 . 

57/504.00 


21. Pay Basis 


14, Name, and Location'of Position’s Organization.% 


FEDERAL BUREAU Op INVESTIGATION;.'' - FEDERAL BUREAU.,OF INVESTIGATION" 

CRIMINAL INVESTIGATIVE DIVISION,0622 CRIMINAL INVESTIGATIVE'DIVISION-0622 
WASHINGTON/ _D. C. ’ WASHINGTON/.0. C. - 


If 


23, Veterans Preference ... , v 

- j V i 1—None * 3—10 Point/Disability v 5—10 Point/Other x J 

1/ 2—5 Point A —10 Point/Compensab’le, ' 6—10 Point/Compensable/30% 

27. FEGLI. - - - " 


24. Tenure 1 25. Agency'Use 

—x- 0—None ; 2—Conditional — - r* 

* _ 1—Permanent 3—Indefinite _ 

28. Annuitant Indicator , ; ‘ ' ’. . - ^ ' 


WAIVED , , , 

30. Retirement Plan ■ 

CSR,Sr~SP-EC • ,, . 

34. Position Occupied ,l « r „ 

* i—Competitive Service 3—SES General ; 

,, 2-Excepted Service 4-SES Career Reserved 

38. Duty Station Code *• . , f } 

■ *•’ , t '* ,'i i * • 

40., Agency Data 41. * „ .. ■ *'*'.*,' 


31. Service Comp. Date (Leave) 32. Work Schedule * . s I —Intermittent J—INT Seasonal 

* -j -y /> — r - F—Full-time - G—FT Seasonal H—FT On Cali 

,r . P—Part-time ' *.• Q—PT Seasonal ' R-PT On Call ' 


35. FLSA Category * , 

—— E—Exempt 
^ N—Nonexempt 


36. Appropriation Code 


26. Veterans Preference for RIF 

%~1 yes; ' pK] no , 

29. Pay Rate^ Determinant '* 

! u I • 

,33. Part-Time Hours * ,' 

‘ . . •> U ' 

I 'i 1 t 

~ . | Per Biweekly Pay Period 

37. Bargaining Unit Status 


39. Duty Station (City—County-State or Overseas Location)l' 


' • 1 43, 


EFT HR: , 80 


V < I 


45. Remarks • ‘ , w ‘ • " * ' . 1 , /-v- • * 

' SALARY. INCLUDES A FULL MERIT INCREASE OF $1620-00 BASED ON YOUR ANNUAL 
■ : RATING OF .EXCEPTIONAL AND YOUR. SALARY f 5 LOCATION ,IN THE UPe&R r J T^* J ^R 
THE RATE RANGE- OF Y0U : R'.GRADE ' ; - I 67 - : NpT RECL 


67 - NOT RECORDED . . 

:-r' * * ' 

’ NOV-3LlaoJ;:.\ ■ 

■ V . :• - . - J ' 14 


* *■ l» 

T 




\ i * 



j K, 


46. Employing Department or Agency * . 

TEDERAL BUREAU OF- [INVESTIGATION 


PLEASE-RETAIN: FOR’YOUR RECORDS..; •. - ' ' . ; 

, - „ ■ * 1 „ " \ * C * ' ~ 1 * 'if 

, , ,1 r . " . * - * _ ' " 

. v . - 50. Signature/Authentication and Title of Approving Official ' v - ’ 

- # ' ’ / ( ' ~ v „ > - ** 


' 47. Agency Code 


3-Part -50-308 


48. Personnel Office ID' 491 Approval Date t ' "H. WILLIAM S. SESSIONS ■ /. 

SA 10-09-89/ /, 'DIRECTOR, 


|%^8V':3 ; 2-'6p„F Copy—Long-Term Record—DO NOT DESTROY 


.Editions Prior To 4/87 Are-Unusable After 9/30/88' 
*V > NSN 7540-01-250-0482 








Memoranda 




09 


Mr. Sharp^y- 


AH 

(C, tty | 

vr 


From : 


Subject : 


_ Chairman 

FBIHQ Mid-Level Career Board 


INSPECTOR'S AIDES (7) 
OFFICE OF INSPECTIONS 
INSPECTION DIVISION 


iflMl 


bo 

"b7C 


Date 


10/6/89 


, '{v *f? * *;/ T»rvTi 

„r i. 5 . '■ * * •* 


ot rT-'v?'' 

C) J i i* > “ * 


n~ - --?T 7" -7Y' >?WT 

» ^ J-f mm v « 


Exec AD Adm. — 

Exec AD Inv.- 

Exec AD LES — 
Asst. Dir.: 

Adm. Servs. — 

Crim. Inv. - 

Ident*_ 

Insp. -— 

Intel!.- 

Lob_ 

Lego! Coun. _ 

Off. Cong. & 
Public Affs. . 

Rec. Mgnt. - 

Tech. Servs. _ 

Training .. 

Telephone Rm. _ 
Director's Sec'y 


The following individuals were recommended and approved 
for the position of Inspector's Aides: 


Name 


Division of Assignment 


SSA John P AO LNei 


SSA 


SSA 


SSA 


SSA 


Handle CCA 
e'Ptnu- 



RECOMMENDATION: 


Criminal Investigative 
Criminal Investigative 
Criminal Investigative 


OLIA - INTERPOL 


Criminal Investigative 
Inspection Division 
Intelligence Division 


Administrative Services Division prepare the necessary 
communications to effect the above action. 









5-NOV 171980 








FD-638 (5-19-83) 


eft 


d /6 

%% MJ<f ; 
w P£i/ 


7A/ 


SUPERVISORY VACANCY REQUEST FORM 


To: 


From: Assistant Director, Criminal Investigative Division 

Subject: CAREER DEVELOPMENT VACANCY 

Criminal Investigative Division 

(Title of Field/Hq Division Advertising Vacancy) 

Public Corruption Unit 
(Squad oifjUnit) 

John P. (O'Neill 

(Name of Agent Applying) 

Reference Bureau teletype dated July 7, 1989 

(Title of communication advertising vacancy) 


Director, FBI Attn: Chairman, Career Board, Room 714 


1. EOD 

2. Education (Year/Field of Study^• 


7/22/70 (Clerk); 7/6/76 (SA) 

1974 B.S.; 1978 Masters of 

„ . . . . Forensic Science 

3. EOD Current Division : N/A 

4 * EOD FBIHQ (Divis ion, Section, Unit^ : 4/7/87, Div 6, WCCS 

5. Field Supervisor (Date approved^ 7/6/83 

MAP (Date of attendance^ : 8/16-27/81 

6 * Previous Assignm ents ( Identify divisions, dates of assignment and w ork- 
s pecialty, i.e., WCC , FCI, OC, General Property etc.): . .... _ 

D ivision Begin/End Date Work Specialty '' N °‘ R “ CtiCDED 

Baltimore 10/76 - 4/78 SA/FCI j npT 1 I 1QRQ 

Baltimore 4/78 - 2/83 SA/Organizek CriSe 11 1989 

Baltimore 2/83 - 4/87 SSA/PublicfCorruption/ 


D iYision Begin/End Date Work Soeciahtv . 

Baltimore 10/76 - 4/78 SA/FCI j nrT t j 1qHQ 

Baltimore 4/78 - 2/83 SA/Organizek CriSe 11 1989 

Baltimore 2/83 - 4/87 SSA/Public [Corruption/ 

„ Labor Rack eteering - Squad 11 

FBIHQ - Div 6 4/87 - present SSA/Public Corruption UnitT" 

(• I 1/ 0 / White-Collar Crimes Section, 

JU/m&mi ib J/fcup f 1 investigative Div. 

Z* Bureau Specialtie s: Public Corruption S eminars, FBI Sunervi snr 
Management Seminar - Compr e hensive, Bureau Management Training t^v ^i n 
C orruption of Pub lic O fficials Conferences. Organized Crime Regional L 

rraininq Conferences, _ Crisis Management School, Executive St ress 

Management, Toxic Waste Matters Training" --- 

g re ~FgI Experience : Fingerprint Technician, Identification Division, 

7 ° R ® se * rch Analyst, FOIPA, Records Management 

Division, FBIHQ, 7/75 through 6/76. 

(j) - Chairman, Career Board Rm 7142 (sent direct) <vC ' 0/y^ 

1 - Chief, White-Collar Crimes Section (sent direct) / 

(Continued on Page 2) 


FBIHQ - Div 6 


4/87 - present 


be 

1 r “? /-s 

b/C 


s/S-Mm 


18 OCT 111989 






V 


b2 

bo 

b7C 


9. Concise narratiTfl|fiaf irwrod ticrative investigative 

pities and accomplig^ ptsjT.Upon arrival at I was assigned to 

FCI responsibilities and within approximately one year developed and 
managed an undercover operation successfully targeting a specific area of 
F ? 1 interest. In 1978, I was transferred to the OC Squad and developed a 
significant RICO investigation. Numerous investigative techniques were 
used to include a Group I UCO, over 400 consensually monitored 
conversations. Title III coverage on 6 telephone lines, and a MISUR, 
resulting in 11 convictions. X wes assigned m 1982 to investigate lebor 
matters and was designated to develop a labor Program for the division. 

On 2/1/83, I was designated Acting Supervisor of a newly formed Public 
Corruption/Labor Racketeering (PC/LR) Squad. On 7/6/83, I was designated 
a stationary supervisor of this squad with 16 Agents assigned. Cases 
managed on the public corruption squad included the full menu of PC 
matters. Investigations falling under PC definitions included judicial 
and police corruption, bribery-conflict of interest investigations of all 
levels of federal employees. Investigations of Hobbs Act-Corruption of 
Public Officials covered elected and appointed officials at all levels of 
state, county, and municipal governments. Election Law matters and 
Foreign Corrupt Practices Act cases also were initiated during my tenure 
as supervisor. The squad's statistical accomplishments steadily increased 
along with its complement during my tenure. The squad successfully 
developed two Group I UCOs and one Group II UCO and employed three Title 
Ills. On 4/8/87, I was assigned to the Public Corruption Unit as an SSA 
During my Headquarter assignment, I have been responsible for procrram 
management of PC violations and cases within FBI field divisions. Mv 
duties have included keeping the FBI's upper management apprised of 
ongoing PC matters, training, and resolving sensitive circumstances and 

. ese ca $£Sj—I hav e been responsible for several Group I and II 
UCOs including the 1 1 --— -•-’ • - u ±x 


investigation involving the FBI's first use 

Uaam ^ ___! I _ _ i i _ 


t 511 ? legislation, i nave been responsible for Election Law matters 
and Legislative Corruption matters. My responsibilities have included 

ib^ son contacts with the Public Integrity Section, Fraud Section, 
°? Professional Responsibility, DOJ, along with the Federal 
Election Commission. My assignments have also included coordination_of_ 
the Bureau g ass is tance in | the impeachment trials of USDC J udg es 

— j—, -—During 1988, I received an incentive award for 

in the | j matter. During my tenure at FBIHQ, I have 

bo the r ® vl f w ot myriad of sensitive circumstances 
presented by PC cases and have interacted with all FBIHQ field divisions 
I have been responsible for the planning and implementation of a revised 
PC training program and fully participated in the revising of the PC 
sections of the MIOG. I also contributed to the writing of the "Field 

^° Publ ^ c Corruption." As the senior SSA in the Public Corruption 
h S Ve frequ ently served as the Acting Unit Chief in the Unit 
Chief s absence. This assignment has provided me with the experience to 
serve as the Unit Chief. Although, I have not been certified by the 
inspection staff, I have been assigned to two sensitive criminal 
investigations of Bureau SAs and was assigned to review the Los Ancreles 

incentive W award ftSr ltS inspection of 1987 for which I also received an 


DIVISION HEAD COMffFTNFP.c; 



2 







#• 


#• 


DATE 9/18/89 


From: Director, FBI (67E-0679605) 

To: SAC, ADjS^ INSPECTOR IN CHARGE 


PERSONAL ATTENTION 


BUREAU NAME: X3NEILL JOHN P 
SSAN: 147-42-1004 

EOD: 06/22/70 
DOB: 02/06/52 


(X) Special Agent { ) Support 

TITLE: SUPERVISORY SPECIAL AGENT 


REINVESTIGATION OF FBI PERSONNEL 

FOREIGN COUNTERINTELLIGENCE - SECURITY COUNTERMEASURES 
BUDED 3 . 1 / 20/89 

Reference Airtel to All SACs and Legats, dated October 30, 1987, captioned 
"Countermeasures Program, Personnel Security, Five-Year Reinvestigation Credit and 
Arrest Check." 

* 

FBI Offices and Resident Agencies and Dates Since EOD: 

(Employee will provide assignments prior to 1 - 1 - 75 ) 

(Use Separate Sheet if Necessary) 


UNIT 

OFFICE RA 

RA OFFICE 

EFFECTIVE DATES 

0113 



10/11/1975 

11/23/1975 

0410 

D4-REC0RD SECT- 


11/23/1975 

10/09/1976 

4050 

QUANT I CO-NEW- AG 


10/09/1976 

10/21/1976 

3050 

BALTIMORE 


10/21/1976 

04/07/1987 

0622 

D6-PUB CORRUPTI 


04/07/1987 



67 - NOT RECORDED 

JUN 011990 


FILE IN PERSONNEL FILE OF CAPTION EMPLOYEE 


Employee's Address(es) since EOD:, 

(Employee Will Complete on Separate Sheet): 

nA 

JUNO11980 


(CONTINUED - REVERSE) 


FORM X521 (1/89) 





PLEASE PROVIDE THE RESULTS OF YOUR CHECKS AS FOLLOWS: (Credit check's 
will be limited to the past seven (7) years) 

Credit Agency & Address Date Results 


s 


Police Agency & Address 


Date 


Results 


Derogatory information with additional SAC's comments should 
be provided by separate dated page(s) attached to this form. 

* 

SAC's Review and Comments: 


Original and FD-406 are to be returned by sealed envelope to 
Director, FBI, Attention: Security Programs Manager, Room 4252, 

Tale lift 242. 

w 











' > 


r 






November 15, 1989 


Mr. /Ms. 


\ 



RE: FIVE-YEAR REINVESTIGATION 

CREDIT AND ARREST CHECKS 
FBI SECURITY PROGRAMS 


Bureau Forms .X521 (an automatically generated form) and 
FD-408 entitled "Authority to Release Information" are attached 
in order to conduct employee credit and criminal record checks 
required by the Five-Year Reinvestigation Program. 

Under this program, employee credit must be checked for 
the past seven years or since EOD, whichever is less. As you may 
be aware, employee credit cannot be checked through the national 
or local credit bureaus without the express consent and 
authorization of the employee. To comply with this requirement, 
each employee being reinvestigated must execute an FD-406 before 
credit information may be obtained.- 

Arrest checks for all FBIHQ employees will be made 
through the Washington, D. C., Metropolitan Police Department, as 
well as those jurisdictions covering the employee's residence(s). 
Where necessary, the Security Programs Unit (SPU) will request 
FBI field divisions to conduct arrest checks outside the District 
of Columbia. 

In addition, employee addresses since EOD are needed to 
enable the Security Programs Manager to set out investigative 
instructions for the Washington Metropolitan Field Office and 
other field offices where employees presently reside or formerly 
resided for 90 days or more since EOD. 

Your completed forms should be forwarded to the 
Resource Management and Planning Unit. Attn; | 

Room 5129, no later than close of business December 18, 1989. 






i. 



b6 

.b7C 






FD-281a (Rev. 10-19-88) 


4 * 

RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

Date f$ f _ 

I certify that I have received returned the following Government property for official use: 



t)"Cp Agi- 


HLf 


Reason for Returning: □ Absence for Maternity Reasons 

□ Retiring 


FI Military Leave 
□ Transfer 


□ Resignation 


READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed 
DO NOT MARK OR WRITE ON IT OR MUTILATE IT 
IN ANY WAY. 




17 






FD-281 (Rev. 4-24-86) 




RECEIPT FOR GOVERNMENT PROPER 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


Date 3/21/89 


I certify that I have received and/or returned the Government property acknowledged below for official use- 

RECEIVED: ® 

FBI IDENTIFICATION CARD NO._ 

HANDBOOK FOR FBI EMPLOYEES_ 

SPECIAL EMPLOYEE CREDENTIAL CARD NO._ 

SPECIAL AGENT CREDENTIAL CARD NO_ 

SPECIAL AGENT BADGE NO.___ 

KEY NO._HOOK NO._ROOM NO._ 

U.S. GOVERNMENT OPERATORS CARD NO._ 

OTHER One (1) S&W M13, .357 magnum Revolver AEF7515 _ 

_ with holster & adapter _ 


RETURNED: H 

Reason for Returning: □ Absence for Maternity Reasons □ Transfer □ Military Leave □ Resignation □ Retiring 

FBI IDENTIFICATION CARD NO.____ 

HANDBOOK FOR FBI EMPLOYEES_ 

SPECIAL EMPLOYEES CREDENTIAL CARD NO._ 

SPECIAL AGENT CREDENTIAL CARD NO._ 

SPECIAL AGENT BADGE NO.____ 

KEY NO-HOOK NO._ROOM NO._ 

U.S. GOVERNMENT OPERATORS CARD NO_ 

OTHER One d) S&W M&P. 4" barrel Revolver D296220 . 

with holster & adapter j 67 - NOT RECORDED i 

. .. .~~ 1 

| APR , 3 1989 | 

__j_17_| 

I . I , I i | M Wl . III.i I II I T-- *ri-rt l" 


READ 

The Government property which you hereby acknowledge is 
charged to you and you are responsible for taking care of it 
and returning it when its use has been completed. 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN ANY 

WAY. 



(SSN) 147-42-1004 


\ 




HQ 



17 APR 0'31989 


P^t/DOJ 






DECEMBER 12, 1989 


o ■ ■ 

MR, JOHN P ONEILL * 

DIO-INSPECTION DV 
WASHINGTON, DC 20535 

DEAR MR. ONEILL: . ' 

/ * 

Your EXCEPTIONAL performance during the past appraisal 
period as a General Merit employee under the Performance 
Management and Recognition System is being recognized through 
the enclosed check. 

r 

The cash value of. your award is $1,117.68. 

•7 1 

I thank you for your exemplary performance during the 
- past year. Your fine effort in support of the FBI’s mission is 
most commendable. 


Enclosure 


Sincerely yours. 



William S. Sessions 
Director 



Exec AD Adm_ 

Ex8c AD Inv._ 

Exec AD LES_ 

’ Asst. Dir.: 

Adm. Servs_ 

Crlm. Inv._ 

Ident._ 

Insp. _ 

Intel!._ 

Lab. _ 

Legal Coun._ 

Oif. Cong. & 

Public Affs_ 

Rec. Mgnt. _ 

Tech. Servs- 

Training _ 

Off. Liaison & 

InL Affs. _ 

Telephone Rm. _ 

Director’s Sec‘y_ 


3 MAR 2 21990 




MAIL ROOM □ 





FD-699 (Rev. 1-19-88) 




£ 


Federal Bureau of Investigation 
Performance Management and Recognition System 
Performance Appraisal Report - Cover Page 


(SEI^NSTRUCTIONS ON REVERSE) 


1. |Pa^roll Name of Employee 
ONEILL JOHN P 


3. Social Security Number 
147 - 42-1004 


5. Position Title and Grade 

SUPERVISORY SPECIAL AGENT 
GM 14 


2. Office of Assignment 

D6-PUB CORRUPTION 
0622 


4. PMRS Indicator 


6. Summary Rating 

Exceptional 


Rating of Critical Element(s) 



A. P& 


Signatpfe of Reviewing Official 


I am aware that a rating of less than Fully Successful on any critical element may preclude me from consideration for promotion, 
administrative advancement, and/or office of preference transfer. In addition, I am aware that my summary rating, if below the Fully 
Successful level, may be the basis for a zero merit increase and that a summary rating of Unacceptable may be the basis for my 
reassignment, reduction in grade, or removal. My signature only indicates that I have reviewed this appraisal, not that I am necessarily 
in agreement with the information herein or that I am relinquishing my right to request reconsideration of it 


_— f' cD a 


Signature of Employee 
11. Type of Appraisal 
A 30 Annual-Type 




□ Regular ^ £/Q c/> ^5 ^ ^ && 3 D 

fit Conversion ' v Amual/Position Change PAR was 


Special-Type 


Unacceptable - Warning 
Warning Resolution 
Delayed 

Position Change 
Change in Rating Official 
Current Appraisal 
Requested by FBIHQ 
Conclusion of Detail 
Unacceptable - Warning 
Warning Resolution 


done on 8/3/89 


PRAU USE ONLY 

Logged _ 

Reviewed _j 

Entered _ 

Verified _ 

Printout _ 


fi(k£ fOft 


THREE 


1 b MAY 0 9199$ 

fPS TF Pfl Pt?o C, PgSuPe, PS comm, Psc/PS c/- <///<* /S 7 


FBI/DOJ 








Instructions for Preparing the 
Performance Appraisal Report 
Cover Page 


NOTE: Rating official is to complete the necessary Evaluation Page(s) prior to completing this form. With the 
exception of signatures and dates, the information on this form is to be typewritten. To improve legibility, the 
names and titles of rating and reviewing officials may be typewritten below their signatures. 

Preprinted form FD-699 will be furnished by the Performance, Recognition and Awards Unit (PRAU) for 
use in the preparation of the employee's annual appraisal. The biographical data on this form should be verified, 
with any discrepancies being corrected in ink, and the form returned to the PRAU as the first page of the Report. 

Refer to items 1-5 listed below for instruction in completing the biographical data on a special appraisal. 

Items 1-3 Self-explanatory. 

Item 4 Circle one RMRS indicator. The indicator Ml, M3, M4 or M5 is assigned when an employee is in 
a supervisory or managerial position at the GM 13, 14 or 15 level. Assignment of the appropriate 
indicator is the responsibility of the office and coordinated by the Pay and Position Management Unit. 

item 5 ’ Self-explanatory. 

Item 6 Complete item 7 prior to determining the summary rating. The summary rating is determined by reference 
to the Combinations Table in policy material. (NOTE: When any CE is rated Unacceptable, the summary 
rating must be Unacceptable.) For annual conversions, simply copy the summary rating from the prior 
special. 


Item 7 Record the rating level assigned to each CE on the Evaluation Page(s). List the CEs consecutively by 
number and record the rating level assigned to each on the line above. For annual conversions, simply 
copy the element levels from the prior special. 

Item 8 Rating official is to sign and date the appraisal before submitting to higher level official for review. 

Item 9 Reviewing official is to sign and date the appraisal before it is presented to the employee. He/she 

mdst assure the validity and fairness of the appraisal. Any modifications made must be justified with 
comments on plain white bond paper. The reviewing official may not modify a conversion appraisal. 

Item 10 Self-explanatory. If the employee refuses to sign the appraisal, the rating official must document the 

refusal and the date of same in the space allowed for this item. 

Item 11 Record the reason the appraisal is being issued and enter the date of the action causing the issuance. 

(Example: An appraisal required due to the departure of a rating official would be marked as "change 
in rating official" and the last working day of the supervisor would be used for the date.) 

The date of the action causing the appraisal does not need to match the signature dates. No date is 
necessary for appraisals issued at the end of the annual period unless the period is extended past 
September 30th for reasons set forth in policy material. In this case, "Delayed" is to be marked and 
the date of same. 

Refer to policy material for additional guidance on the preparation of Reports for employees rated below Fully Suc¬ 
cessful. 

Employees are to be afforded access to their Performance Appraisal Reports (PARs). Upon request, employees are 

to be provided copies of their PARs, unless the classification of the information therein prohibits release. 
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Memorandum 


Pm 


DECLASSIFIED P'il. 6 0324 uc baw/sab/c; 
OIJ 11-06-20091 




Exec AD Adm. 
Exec AD Inv. _ 
Exec AD LES . 
Asst. Dir.: 
Adm. Servs. . 
Crim. Inv. — 

tdent._ 

Insp. _ 


To 


From 


Subject 


As s i sjm^Mrector, RMD 
(Attn. Security Officer) 


Date 


11/6/89 


Intell. 
Lob. _ 


u 


Legal Coun. . 
Off. Cong. & 
Public Affs. 
Roc. Mgnt. — 
Tech. Servs. 
Training _ 


V 


JOHN P. O'NEILL 
INSPECTOR'S AIDE 
EOD (Agent): 7/6/76 
, ,..SS;$P 147-42-1004 

• OFFICE OF INSPECTIONS 

* INSPECTION DIVISION 



insp: 

EOD: 

SSN: 

ECTOR'S AIDE 





Telephone Rm. _ 
Director's Sec'y 


REQUEST FOR SECURITY CLEARANCE 


Captioned individuals are assigned to the Office of 
Inspections, Inspection Division. During the course of their 
assignment they will require access to Sensitive Compartmented 
Information. Accordingly, it is requested that the above 


(U) 


■1 

in 

i /\rv 




irmation. 


RECOMMENDATION; That JOHN P. O'NEILL and 


be 


scheduled for ap propriate briefing and tha t scheduled briefing be 
coordinated with 


X5301. 


APPROVED: 
l' 

i T: ' ' n 

r*v , 





CLASSIFIED BY: 
DECLASSIFY 


VOADS / U 




Searched- 

§ HAYSU^Q 



Divis ion Security Offi cer) 
Attn: 




FILE IN PERSONNEL FILE OF CAPTION EMPLOYEE 

1AL 


22JUN1 91990°' 




uw- 
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TRANSMIT VIA: . 
CLASSIFICATION: 


AIRTEL 


DATE: 


1/19/90 


FROM: 


Director, FBI (67E-679605) 

SACs, Baltimore 

f) Washington Metropolitan Field Office 


JOHN P. O'NEILL 

SUPERVISORY SPECIAL AGENT (SSA) (INSPECTORS AIDE) 
INSPECTION DIVISION 
REINVESTIGATION OF FBI PERSONNEL 

FOREIGN COUNTERINTELLIGENCE - SECURITY COUNTERMEASURES 

ACCESS TO SENSITIVE COMPARTMENTED INFORMATION (SCI) 
BUDED: 2/20/90 


Enclosed for receiving offices is one copy each of an 
"Authority to Release Information" form and an information sheet. 
The information includes residences since entering on duty or the 
last 15 years, executed by the following-named employee: 

t „ JOHN P. O'NEILL 

a „ D/POB: 2/6/52, Ventnor, New Jersey 

'j !' SSAN: 147-42-1004 

l i „ - 

I ^ 

O'NEILL is being investigated to determine SCI 
e Ti9ibility. Receiving offices will conduct the following credit 
and arrest checks: 

1. Check appropriate police records for the period 
1975 until present. 

_ •_ 2. Check financial status through appropriate credit 

ExccADA:.... institutions for the period of 1983 to date. 

Excc AD Ir.v —. 

ExocADUio- Submi t results to FBIHO . Security Prog rams. UnH +• 

A s “‘ oL. Attention: SSAl Rooitl_4266. 67 -/ 0 /^//}/iO^¥v 1 

Idsr.: .Enclosures (2) 03'-'*' Searched-Numberefl^ g^feg T | 

insp. -j er /i/rioh _I 

RMD (a«\: | 1 

lqqqi ecu:, ,JW/SR:cm (6) ^ R'UUM 4 2 t»b/, TL T42 

Off Ccn„ a (_ IVH ' ' 

R gf v/-" * 1 SEE NOTE PAGE 2 

Tech Serve ..—— 

£22si— - FILE IN PERSONNEL FILE OF CAPTION EMPLOYEE 

Int.Afte-—. 6 ^ , j 

sssss,— §.. it 


* EncjLosures (2) 


b6 

b7C 


1\9, * ' 


Searched_ Numbers 


TUES 


SEE NOTE PAGE 2 


MAI 


FILE IN PERSONNEL FILE OF CAPTION EMPLOYEE 




^P0 : 1979 0 - 298-383 


FBI/ DOJ 





•• 


0# 


Airtel to SACs, Baltimore, et al. 

Re: John P. 0’’Neill 

Supervisory Special Agent (Inspectors Aide) 

Inspection Division 
Reinvestigation of FBI Personnel 

Foreign Counterintelligence - Security Countermeasures 
Access to Sensitive Compartmented Information (SCI) 
Buded: 2/20/90 


NOTE:—This communication is in response to communication from 

I to Assistant Director, RMD (Attn: Security Officer), 
dated 11/6/89, captioned "JOHN P. O ' NETT.r. : TNSPWPTnp ' s AIDE; EOD: be 

(AGENT): 7/ 6/76; SSN : 147 -42-1004:1 INSPECTOR'S b7c 

AIDE; EOD: 1 SSN: | OFFICE OF INSPECTIONS: 

INSPECTION DIVISION; REQUEST FOR SECURITY CLEARANCE," requesting 

SCI access and requiring an updated credit/arrest check(s) be conducted. 


2 






• • it 

AUTHORITY TO RELEASE INFORMATION 
TO WHOM IT MAY CONCERN: 

• I hereby authorize any Special Agent or other authorized representative of the Federal Bureau 
of Investigation bearing this release, or copy thereof, within one year of its date, to obtain any information 
in your files pertaining to my CPA/State Bar records (including any grievance records), employment, 

' military, educational records (including, but not limited to, academic, achievement, attendance, athletic, 
personal history, and disciplinary records), medical records, credit records, (including credit card and pay¬ 
ment device numbers), and law enforcement records (including, but not limited to, any record of charge, 
prosecution or conviction for criminal or civil offenses). I hereby direct you to release such information 
upon request to the bearer. This release is executed with full knowledge and understanding that the In¬ 
formation Is for the official use of the Federal Bureau of Investigation. Consent is granted for the Federal 
Bureau of Investigation to furnish such information, as is described above, to third parties in the course of 
fulfilling its official responsibilities.. I hereby release you, as the custodian of such records, and any 
school, college, university, or other educational institution, hospital, or other repository of medical 
records, credit bureau, lending Institution, consumer reporting agency, retail business establishment, law 
enforcement agency, or criminal justice agency, including its officers, employees, or related personnel, 
both individually and collectively, from any and all liability for damages of whatever kind, which may at any 
time result to me, my heirs, family or associates because of compliance with this authorization and request 
to release information, or any attempt to comply with it. I am furnishing my Social Security Account • 
Number on a voluntary basis with the understanding such is not required by Federal statute or 
regulation. I have been advised the FBI will utilize this number only fo facilitate the location' of employ¬ 
ment, military, credit, and educational records concerning me in connection with this application. Should 
there be any question as to the validity of this release, you may contact me as indicated below. 

Full Name: 

( / (Signature) 

(-(include maiden & any other previously-used name) 

Full Name: yff QVtl// _ 

*■ (Typed or Printed) 

(Include maiden & any other previously-used name) 

Social Security Account Number: / V 7~ ~~ JO® Y _ 


Witness: 


Parent or Guardian: 
(If required) 

Date: 

Current Address: 

Telephone Number: 


/a/g/W _ 

— -- 

^27Z> V ,2/237 

mu a . » ■ ■ ■■ ■ !■ m ■■ 


CPA/Bar Membership(s) state 




REGISTRATION NUMBER 



mM- 


(special Agent; 

Federal Bureau of Investigation 






«■ i ... 






p-> • » * 




pkm3\ sBM' ONVLL; #0 

DATE AND PLACE OF BIRTH: <P-A/s~Z - 
EOD: 6>/zz/?o- d&dt — yA/% 


SOCIAL SECURITY ACCOUNT NUMBER: J i /7' L /^' 


PyU/U^Jj 


ALL RESIDENCES AND TIME-FRAME FOR THE EAST FIFTEEN (15) YEARS OR SINCE 
EOD, WHICHEVER IS SHORTER. INCLUDE STREET ADDRESS FOR EACH RESIDENCE 
DURING THIS PERIOD.) 


I/a.- 



/97o— /? 7C 

/?%— Of 7$ 


uj/n f-d 

% 

Bfir 





W ?/Z?7 








a 

John P. O'Neill 

Albuquerque Division Inspection 
1/8/90 - 1/19/90 


AUDIT ASSIGNMENTS: Squad #5 (12 Agents); Major Program - 

White-Collar Crime (WCC); Other Audit - Civil 
Actions 


’ ASSIGNMENT LEVEL: Most Complex 


CE #1 OBTAIN & ANALYZE INFORMATION 

As a consequence of his astute development of relevant 
facts concerning his areas of audit responsibilities and his 
subsequent analyses thereof, SSA O'Neill was in a position to 
properly assess the effectiveness and efficiency of the WCC 
Program as well as Squad #5 and the Agents assigned thereto. He 
identified deficiencies associated with the execution of 
Performance Plans and the conduct of Progress Review sessions, 
which deficiencies were incorporated into a Schedule of Findings 
prepared by another Aide. He also identified certain 
inefficiencies associated with the performance of an Agent and 
correctly determined that Albuquerque management had previously 
recognized that Agent's shortcomings and correctly addressed 
same. SSA O'Neill prepared a comprehensive memorandum detailing 
his findings in that area. 


His performance in this critical el 
highest level. 


CE #2 RECORDING & REPORTING INFORMATION 


SSA O'Neill presented his findings to the Inspector in 
a highly persuasive manner. His subsequent written reports were 
submitted ahead of schedule and required virtually no revisions. 
The memorandum he prepared concerning the Agent's deficiencies 
was particularly well-balanced and objectively set forth all 
relevant factors. 

His performance in this critical element was also at 
the highest level. 


eJmdKffcr 

JUN 10 1990 

28 
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FBI 


TRANSMIT VIA: 
□ Teletype 
f~1 Facsimile 
0 AIRTEL 


PRECEDENCE: 
I I Immediate 
l~l Priority 
l~l Routine 


CONFIDENTIAL 


CLASSIFICATION: 

□ TOP SECRET 

□ SECRET 

□ CONFIDENTIAL 

□ UNCLAS E F T O 

□ UNCLAS 

Date 2/7/90 


‘ *3^ DIRECTOR FBI (67E-HQ-R-679605) 

2 (FKSJM : SAC, BAlfetMORE (67E-HQ-R-679605) (SQ-15) (RUC) 

W^SUBJECT: JOHN P.W'NEILL 

V A SUPERVISORY SPECIAL AGENT 

4X; ^ INSPECTION DIVISION 

^ REINVESTIGATION OF FBI PERSONNEL 

5 FCI-SC 

6 ACCESS TO SENSITIVE COMPARTMENTED INFORMATION 

(SCI) INVESTIGATION 

7 BUDED: 2/20/89 

8 

ALL ITEMS OF INFORMATION CONTAINED ON THIS DOCUMENT ARE 

9 CLASSIFIED "CONFIDENTIAL". 

.0 Re Bureau airtel to Baltimore, dated 1/19/90. 

■1 All persons contacted were advised of the provisions of 

the Privacy Act and none requested confidentiality unless 
2 otherwise noted. 

^ Baltimore indices, including general and confidential, 

contain no derogatory information regarding above employee. 

On 1/31/90, Baltimore Credit Bureau, 

Baltimore, Maryland, advised that subject has a satisfactory 

16 oredit rating ‘ 

17 DECLASSIFY ON:/\OADR 

“ A A / v 15 MAY sum- f 

,o l-/Bureau / JBa=- ... —seti 

L9 1-Baltimore joTTlr^X —.TtI 

HJR:th \I • Tfc pr* 

10 (3) Y declasssfied.by^M^ w. • 


gs 


& 


be 

hi C 


frPW 


Searched. 


(3) Y DECUSSlFp.BY^W. 

• CONFIDENTIAL „„ 57 .-.. 

__ ~ ... wrnr'AMMCl Ctl F nF CAPTION EMPLOYES _ 

nut in tumwlv .-■ 




Approved: 


Transmitted _ Per 

(Number) (Time) 


131 



,1 








*• 



67E-HQ-R-679605 


CRIMINAL: 



be 

b7C 


On 1/30/90, IA 


caused a search to be 


made of the records of the Maryland State Police, State Central 
Crime Records Bureau, Pikesville, Maryland, with negative results 
regarding the employee. 


On 1/30/90, 


Central Records Division, 


Baltimore City Police Department, Baltimore, Maryland, advised 
that subject has no criminal record on file. 


On 2/1/90, 


Records Section, Baltimore 


County Police Department, Towson, Maryland, advised subject has 
no criminal record on file. 


On 1/29/90, a check was made through the Maryland 
Interagency Law Enforcement Systems (MILES) with the Motor 
Vehicle Administration, Glen Burnie, Maryland, which revealed 
that employee has a valid Class "D" Maryland driver's license 
which was issued 2/3/89 and expires 2/6/93, with current points 
2, and no outstanding traffic violations. 


2 *> 


confid: 


TIAL 







AIRTEL 


2/16/90 


TO: 


-"^ROM: 


DIRECTOR, FBI 
(ATTN: SECURITY 



UNIT) 


A SAC, 

M/mptt 


WMFO (67E—HQ—R—679605) (RUC) 


JOHN P. O'NEILL 
SUPERVISORY SPECIAL AGENT 
INSPECTION DIVISION 
REINVESTIGATION OF FBI PERSONNEL 

FOREIGN COUNTERINTELLIGENCE - SECURITY COUNTERMEASURES 


ACCESS TO SENSITIVE COMPARTMENTED INFORMATION (SCI) 

BUDED: 2/20/90 

Re Bu airtel to WMFO, dtd 1/19/90. 

ALL MARKINGS, NOTATIONS, AND ITEMS OF INFORMATION 
CONTAINED IN THIS COMMUNICATION ARE CLASSIFIED "CONFIDENTIAL" 
UNLESS OTHERWISE NOTED. 


On 1/26/90, a query was made in the WASHINGTON Area Law 
Enforcement System (WALES) computer, and it was determined that 
no METROPOLITAN POLICE DEPARTMENT (MPD) arrest record was located 
concerning the applicant. It is to be noted that all times and 
indefinite number of unidentified records may not be in the WALES 
computer and not available for review. 

On 2/05/90, IA | | searched the files of 

the UNITED STATES PARK POLICE, and no identifiable adult criminal 
record could be located regarding the applicant. 

On 2/15/90, IA | | determined that no 

rcord was contained in the DEPARTMENT OF TRANSPORTATION BUREAU OF 
MOTOR VEHICLE SERVICES, Government of the District of Columbia 
concerning the applicant. 

On 2/01/90, a search was made of the files of the 
CREDIT BUREAU, INCORPORATION, SILVER SPRING MARYLAND, and was 
advised that the files contained a satisfactory credit record for 
the applicant. 


No further investigation is pending at WMFO. This case 
is placed in an RUC status. 


CLASSIFIED BY\8382 
DECLASSIFY BY OADR 


2rBureau 
=2-WMFO 

(1- 67-105777 sub C) 
(1- 67E-HQ-R-679605 
DAA:daa 






Searched 






LS_MAY.aU 


FILE IN PERSONNEL FILE OF CAPTION EMP^OY^ 

Bl388t 4 


>' i> 





0 COifl^EllIIAL 0 

r' 


On 1/31/90, IA|_| caused a search to be made 

of the files of the ALEXANDRIA, VIRGINIA, POLICE DEPARTMENT, and 
was notified that no record was located concerning the applicant. 

On 1/27/90, a computerized check of the central 
Criminal Records Exchange (CCRE), Virginia State Police (VSP) , 
Richmond, VA., failed to reflect any information identifiable 
with the applicant. 

No further investigation is pending at WMFO. This case 
is placed in an RUC status. 




d'une 22, 1990 

■» ' 

PERSONAL 

. o : : : . 

Mr. John P. O'Neill 

Federal Bureau of Investigation 

Washington, D. C. 

Dear Mr. O'Neills , 


It is a pleasure to join your associates in offering 
congratulations upon your completion of twenty years of service 
in the Federal Bureau of Investigation* As a token of apprecia¬ 
tion, I wish to present to you your Twenty-Year * Service Award 
Key.. . . — t 

- x “ * * ~ 

From the inception of your career, you have been 
part of an expanding organization and have ably assisted in 
handling the tremendous increase in our responsibilities. * • 

The. Bureau has depended upon the' efforts of its veteran as¬ 
sociates for the strides in progress, that have been realized. 

' Your knowledge and experience have been of great value in 
maintaining our efficient operation, and you may be sure that : 

. your contributions are appreciated. 


With best wishes and kindest regards, 

* „ r 

Sincerely-, 

' nj 


Searched....... Numbered . * 

.9 JUL 19 990 ‘ 


William S'. Sessions . 
Director 


Enclosure 


Dep. Dir. _ 
ADD Adm. 
ADD lnv._ 


* 

1 — Assistant Director, Inspection Division (Personal Attention) 


Asst Dir.: 
Adm.Servs. 
Crlm. Inv. _ 

Went:__ 

Insp. __ 

Inted_ 


Enclosures (2) 

v 

KAS/ldp* * (4) 67- 

2033A 






Lab. • - 
Legal Coun. 
Rec. Mgnt _ 
Tech.Servs. 
Training_ 


V T - } 


Cong. Affs. Off. 

Off. of EEO 
Off. Ualson & 
InLAffs. 

Off. of Public Affs. 

Telephone Rm-5L. 

Direct or'sSec'y- 




b6 ' 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


AIRTEL 


CON^ltqSNTIAL 


DATE: 3/20/90 



TO: 

FROM: 

SUBJECT 


DIRECTOR, FBI 




(ATTN: SECURITY PROGRAMS UNIT, RM 4252) 


ADIC, NEW YORK 


0 t ^r!A 


PROTECTION OF NATIONAL SECURITY INFORMATION 
SENSITIVE COMPARTMENTED INFORMATION (SCI) 



*«** t 


This communication is classified "CONFIDENTIAL" unless 
otherwise noted. 


Enclosed for the Bureau .are: the SENSITIVE 
COMPARTMENTED INFORMATION NONDISCLOSURE AGREEMENT and the ACCESS 
APPROVAL FORM for the below named employees ’ of Division 10, 

FBIHQ: 


SSA JOHN P. O'NEILL 



b2 



(U) 



Per SPM, the above employee was briefed into 
access on instant date due to his need for access at these le 
to perform his duties in conjunction with the ongoing NYO 
inspection. 


The above employee was recently reinvestigated under 
the Five Year Reinvestigation Program with favorable results, 
per SPU. Due to the above, no further reinvestigation is needed 
at the present time. 



2-jBUREAU (Enc.2) 
1-NEW YORK 


1-Security Officer 













12. I hereby assign to the '^Bd States Govenlrr^nt all rights, title and intcre^^yid ail royalties, remunerations, and 
emoluments that have resulted, w?!Rbsuit, or may result from any disclosure, publication, or revelation not consistent with the 
terms of this Agreement. 

13. This Agreement shall be interpreted under and in conformance with the law of the United States. 


b2 

b6 

b7C 


^ ^ 14. I rc^jte this Aweement/vitfioff 


mental reservation or purpose of evasion. / / 

_ ___ 3 / 24/90 


ilGNATURH 


OATH 


/ The execution of this Agreement was w itnessed by the undersigned who accepted it on behalf of the United States Government 
as a prior condition of access to Sensitive Cot t / 

WITNESS and ACCEPTANCE: |__ 3/Z0/jD 


SIGNATUR 


DATE 


SECURITY BRIEFING ACKNOWLEDGMENT 

\ hereby acknowledge that I was briefed on the following SCI Special Access Program^)? t 


e 


/Access Program* by Initials Only) 


Signature of Individual Briefed 

SEOLilCL CxAi 

Printed or Typed Name 

Social Security Number (See Notice Below) 

cernnf tTWl mt OPQftl OCCIMWl Wft 
me on the I 


y»kd 


Date Briefed 

_ _ 

_ ^0 £><£ _ 

Organisation (Name and Address) 

fn occordoKe with r eleva nt SCI procedures and that the briefing presented by 


Signature 


mm«a of 


Social Security 


noer (oee rvonce aewwi 

-tfetjti&l OPf/ie. 


Organisation (Name and Address) 


SECURITY DEBRIEFING ACKNOWLEDGMENT 

Having been reminded of my continuing o bBg oti oo to comply with the terms of this Agreement, I hereby acknowledge thot I was de¬ 
briefed on the folowing SO S pec i al Access Programfs)i 


Access Programs by Ini tials Only) 


Signature of tndhriduai Debri ef e d 


Date Debriefed 


rrmrea or lypea nanv 


Social Sec u r i t y Number (See Notice Below) 


Organisation (Nome and Address) 


1 certify that the debriefing presented by me on the above date was in accordance with relevant SCI proce&res. 


Signature of Debriefing Officer 


Social Security Number (See Notice Below) 


Printed or Typed Name 


Organisation (Nome and.Address) 


NOTICE: The Privacy Act, 5 U.S.C. 522s, requires that federal agencies inform indtridtsab, at the time information is solicited from them, whether 
the dtscJomre is mandatory or voluntary, by what authority such information i* solicited, and what uses will be made of the information. You are 
hereby advised that authority for sofidtutg your Social Security Account Number (SSN) is Executive Order 9397, Your SSN will be used to identify 
you precisely when it» necessary to I) certify that you have access to the information indicated above, 2) determine that your access to the information 
indicated has terminated, or 3) certify that you have witnessed a briefing or debriefing. Althou'* 1 > l *<dosure of your SSN is not mandatory, your failure 
to do so may impede such certifications or determinatjpns^. ~ . »- - X —:— ^ 



Liz *7^ 










ON 11-06-2009 


N£jjk1 

An Agreement Betvjft_*_ tJoA.^ Si OaA-/ f / 

T (Name - Printed or Typed) 


Tiorf NflipSCLOSURE AGREEMENT 


and the United States 


1. Intending to be legally bound, 1 hereby accept the obligations contained in this Agreement in consideration ofmy being grant¬ 
ed access to information or material protected within Special Access Programs, hereinafter referred to in this Agreement as Sensitive 
Compartmented Information (SCI). I have been advised that SCI involves or derives from intelligence sources or methods and is classi¬ 
fied or is in the process of a classification determination under the standards of Executive Order 12356 or other Executive order or 
statute. I understand and accept that by being granted access to SCI, special confidence and trust shall be placed in me by the United 
States Government. 

2. I hereby acknowledge that I have received a security indoctrination concerning the nature and protection of SCI, including the 
procedures to be followed in ascertaining whether other persons to whom I contemplate disclosing this information or material have 
been approved for access to it, and I understand these procedures. I understand that I may be required to sign subsequent agreements 
upon being granted access to different categories of SCI. I further understand that ail my obligations under this Agreement continue 
to exist whether or not I am required to sign such subsequent agreements. 

3. I hayej$qn advised that the unauthorized disclosure, unauthorized retention, or negligent handling of SCI by me could cause 
irreparable injury to the United States or be used to advantage by a foreign nation. I hereby agree that 1 will never divulge anything 
marked as SCI or that I know to be SCI to anyone who is not authorized.to receive it without prior written authorization from the 
United States Government department or agency (hereinafter Department dr Agency) that last authorized my access, to SCI. I under¬ 
stand that it is my responsibility to consult with appropriate management authorities in the Department or Agency that last authorized 
my access to SCI, whether or not I am still employed by or associated with that Department or Agency or a contractor thereof, in order 
to ensure that I know whether information or material within my knowledge or control that I have reason to believe’might be SCI, or 
related to or derived from SCI, is considered by such Department or Agency to be SCI. I further understand that I am also obligated 
by law and regulation not to disclose any classified information or material in an unauthorized fashion. 

4. In consideration of being granted acc ess to SCI and of being assigned or retained in a position of special confidence and trust 
requiring access to SCI, I hereby agree to submit for security review by the Department or Agency that last authorized my access to 
such information or material, any writing or other preparation in any form, including a work of fiction, that contains or purports to 
contain any SCI or description of activities that produce or relate to SCI or that I have reason to believe are derived from SCI, that I 
contemplate disclosing to any person not authorized to have access to SCI or that I have pre pa red for public disclosure. I understand 
and agree that my obligation to submit such preparations for review applies during the course of my access to SCI and thereafter, and 
I agree to make any required submissions prior to discussing the preparation with, or showing it to, anyone who is not authorized to 
have access to SCI. I further agree that I will not disclose the contents of such preparation to any person not authorized to have access 
to SCI until I have received written authorization from the Department or Agency that last authorized my access to SCI that such 
disclosure is permitted. 

5. I understand that the purpose of the review described in paragraph 4 is to give the United States a reasonable opportunity to 
determine whether the preparation submitted pursuant to paragraph 4 sets forth any SCI. I further understand that the Department or 
Agency to which I have made a submission will act upon it, coordinating within the Intelligence Community when appropriate, and 
make a response to me within a reasonable time, not to exceed 30 working days from date of receipt. 

6. I have been advised that any breach of this Agreement may result in the termination of my access to SCI and removal from a 
poeition of special confidence and trust requiring such access, a» well a the termination of my e mp loyme n t or other rdationshipa with 
any Department or Agency that provides me with sceess to SCI. In addition, I have been advised, that any unauthorized disclosure of 
SCI by me may constitute violations of United States criminal laws, including the prov isi on s of Sections 793,794,798, and 9Sl Title 
18, United States Code, and of Section 783(b), Title 50, United States Code. Nothing in this Agreement constitutes a waiver by the 
United States of the right to prosecute me for any statutory violation. 

7. I understand that the United States Go ver nment may seek any remedy available to it to enforce tint Agreement including, but 
not limitedto, application for a court order prohibiting diseknure of information in breach of this Agreement I have been advised that 
the action can be brought against me in any of the several appropriate United States District Courts where the United States Govern¬ 
ment may elect to file the action. Court costs and reasonable attorneys fees incurred by the United States Government may be assessed 
ajaitnj me if I tote 

8. I understand that all information to which I may obtain access by signing this Agreement is now and will remain the property 
of the United States Government unless and until otherwise determined by an appropriate official or final ruling of a court of law. Sub¬ 
ject to such determination, I do not now, nor will I ever, possess any right, interest, title, or claim whatsoever to such information. I 
agree that I shall return afi materials that may have come into my p os s e s sio n or for which I am responsible because of such access, 
upon demand by an authorized r eprese n tative of the United States Government or upon the conclusion of my employment or other re¬ 
lationship with the United States Go v ernmen t entity providing me access to such materials. If I do not return such materials upon re¬ 
quest, I understand this may be a violation of Section 793, Title 18, United Sates Code. 

9. Unless and until I am released in writing by an authorized representative of the Department or Agency that last provided me 
with access to SCI, I understand that all conditions and obligations imposed upon me by this Agreement apply during the time I am 
granted access to SCI, and at all times thereafter. 

10. Each provision of this Agreement is severable. If js court should find any provision of this Agreement to be unenforceable, all 
other provisions of this Agreement shall remain in full force and effect This Agreement concerns SCI and does not set forth such other 
cooditions and obligations not related to SCI as may now or hereafter pertain to my e m p l oyment by or assignment or rekaonship with 
the Department or Agency. 

11. I have read this Agreement carefully and my questions, if any, have been answered to my satisfaction. I acknowledge that the 
briefing officer has made available Sections 793,794,798, and 9S2 of Title 18, United Sates Code, and Section 783(b) of Title 50, 
United States Code, and Executive Order 12336, as amended, so that I may read them at this time, if I so choose. 


m 
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Dep. Dir._ 

ADD Adm._ 

ADD Inv._ 

Asst Dir.: 
Adm.Servs- 


Lab._ 

Legal Coun._ 

Rec. Mgnt_ 

Tech. Servs- 

Training_ 

Cong. Affs. Off._ 

Off. of EEO_ 

Off. Liaison & 

Int Affs- 

Off. of Public Affs_ 

Telephone Rm._ 

Director's Sec*y_ 


Reference)_ to Mr. Greenleaf memorandum, 

dated 8/16/90, captioned "Inspector's Aides Assignments, Office 
of Inspections, Inspection Division." 

PURPOSE : To reassign Inspector's Aide John P. O'Neill‘from the 

Office of Inspections following completion of his tour. 

DETAILS ; On 10/23/90, SSA John P. O'Neill, previously assigned 
to the Criminal Investigative Division, will complete his tour of 
one year on the Staff and will be available for reassignment 
following the Bern/Bonn inspections, which end 11/16/90. 

RECOMMENDATION : That the Career Board reassign Inspector's Aide 

John P. O'Neill from the Inspection Staff to fill an existing 
vacancy. 




CAREER BOARD MATTER 


APPROVED: 

Director _ 

Dep. Dir. _ 
ADD-Adm, _ 
ADD-lnv, * 


Adm. Servs. 
Crim. Inv. _ 
Jder.t, »—, 
.Inspection^ 

.Intel!_ 

.Laboratory. 


.Legal Coun. _ 
.Rcc. Mpnt._ 

T 

JjdiiV ,_ 

.Cong. Affs. Grf. 
.Off. of EEO _ 


.Off. of Liaison 
. & Int..Affs. 
.Off. of 

. Public Affs. 



1 - Mr. Greenleaf 

1 - 1 

1 - Mr. Baker 


1 - Mr. Kennedy (Attn 

2 - Career Board (1 - 
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Standard Form 50-B 
Rev. 8/88 ' 1 

U.S. Office of Personnel Management 

,FPM Chapter 296 

/« * 


' 1. Name (CastfFirst, Middle) 
£ A 


m ’ 

NOTIFICATION OF PERSONNEL ACTIO? 



2. Social Security Number , 


3. Date of Birth 


4. Effective Date 


5-A. Code 5-B. Nature of Action 

„ A 

o 



■ I 1,1.1 M 

5-D. Le 

2P, II 

gal Authority 

-S ...C -_ 


5-F. Legal Authority 



7. FROM: Position Title and Number 1 " 

SUPERVISORY SPECIAL AGENT 


6-A. Code " 6-B. Nature of Action 
6-C. Code 6-D. Legal Authority 

r - _ v _ - 

6-E. Code 64F. Legal Authority' " ‘ ~ 

15. TO:, Position Title and Number • - 

* ' f ? r' 

SUPERVISORY SPECIAL AGENT 



14. Name and Location of Position’s Organization ‘ 

^ C t { x ,4 4 +* 1 

% % ► # J l - 4 ' ^ 

FEDERAL BUREAU OF INVESTIGATION 
INSPECTION DIVISION 1011 

\y WASHINGTON, D. C. . 


22. Name^and Location of Position’s Organization ‘ 

> - _ * 

FEDERAL BUREAU OF •INVESTIGATION" ' 

INSPECTION DIVISION - 1011 

WASHINGTON, D. C. * 


'AV^AWttyA'AWWWWIWMVAttiV.* • WAV . 1 V.V.VAWAVAW.'AV.V • V.* • W 


V 23. Veteran Preference ** . > , 1 , 

J' ~ I-- 1 - None , 3-10-PoInt/DIsability, «■ . 5-IO-Polnt/Other *' * - ' 

1 _ ,2-5-Point ♦ 4*10-Point/Compensable 6 : 10-Polnt/Compensable/30% 

27.FEGLI * : ' ' ’ 



1 _ U - Permanent, 3,- Indefinite y 

28. Annuitant Indicator , 


IYES K I NO * 
29. Pay Rate Determinant 


30. Retirement Plan 

~6 T CSRS-SPEC 


31. Seiyioe Comp. Date (Leave) 32. Work Schedule ' ^ ' | - intermittent J ? INT Seasonal 33. Part-Time Hours Per ' 

'i- • ~——1 F-Full-time' , G-FT Seasonal H-FTOn-CalL —f- , ** 

06*“22-7G V F P-Part-Time , ,Q-PTSeasonal . . R-PTOn-Call . ;BKveek!yPayPenod t 


34. Posiiipn Occupied ‘ 35. FLSA'Category • ‘ 

1-Competitive S9rvic8 3-SES General — - - E-Exempt 

_ 2 - Excepted Service _ 4 - SES Career Reserved . C I N-Nonexempt 

38. Duty Station Code 39. Duty Station (City-C 


36. Appropriation Code 


i - 37. Bargaining Unit Status ' 


39. Duty Station (City - County - State or Overseas Location) - - 


40. Agency Data k \ , 41. 


42. 

FF. HR:.' B08 


45. Remarks ■ - < • i • ■ • v ’ ■ . • .• 

SALARY INCLUDES A FULL MERIT INCREASE OF $1678.00 BASED ON'YOUR ANNUAL • 
RATING OF EXCEPTIONAL AND YOUR SALARY'S LOCATION' IN fHE UPPER TWO-THIRDS OF 
-THE RATE RANGE OF YOUR GRADE ; ; , " - . 

• - ‘ ' • • - • . J > . :S7 - NOT RECORDED 


OCT,-- 


, 18 . 


PLEASE RETAIN FOR YOUR RECORDS 


46. Employing Department or Agency ' \ 

i r - FEDERAL BUREAU OF INVESTIGATION /,T 

47. Agency, Code 48. Personnel Office ID 49. Approval Date 

\ , L - . 10-04-90 


^50. Signature/Authentication and Title of Approving Official 

> , 

WILLIAM S. SESSIONS 

DIRECTOR 


3- PART Jl^oPCl 


2 - OPF Copy - Long-Term Record - DO NOT DESTROY 


Editions Prior To 4/87 Are Unusable After 9/30/88 

NSN 7540-01-250-0482 
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PAGE 
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DEPARTMENT -OF *,j3T C3 ■ 
^SDSSAt 3USSAUO* 1S T ’-•**'•:* 
:Gi- h a^ iCAHON Mc',^ r? 


•t 


DECLASSIFIED BY 60324 uc bau/sab/rs 

i 

ON 11-06-2009 


| pAre 


v ^ ■» wru. .. ^ -| 

J f J* jr A 

i 

;■.. 

1D/3Q/ C 1D 

C 0 

I 

1 


* 


E N T I A L 


IMMEDIATE 


: -> it 


TART HERE 


e * <—EM—DXR.ECT.QE—EBI 

i 

r cj_T0 LEGAT BERN/IMMEDIATE/ 

l 

■-LEGAT BONN/IMMEDIATE/ 

¥ 

14j_LEGAT PARIS/IMMEDIATE/ • 

_BT 

12_C 0 N F I^>€^T I A L 
-CITE: //D44fl// 

!0_PASS: LEGAT PARIS FOR: LEGAT BRUSSELS 








8_SUBdECT: CERTIFICATION OF CLEARANCE. 

THIS DOCUMENT IS CLASSIFIED "CONFIDENTIAL" IN ITS 


•5LENTIRETY. 

j_ THIS WILL CONFIRM THE SECURITY CLEARANCE OF THE BELOU- 
-LLISTED EMPLOY EECS3--, WHO WILL BE VISITING YOUR OFFICE FROM 



bE-121177 
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DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 
COMMUNICATION MESSAGE FORM 


•• 


b2 

b6 

b7C 



* 




fbi/doj 
















DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 
COMMUNICATION MESSAGE FORM 


CONTINUATION SHEET 




k I 



DO NOT TYPE PAST THIS LINE 











NOTE: SECURITY CLEARANCE AND ACCESSES FOR MESSRS•_ 

_ O'NEILL-, PARSONS AND | | ARE 

BEING CERTIFIED TO LEGATS BERN-, BONN AND PARIS PER WRITTEN 
REQUEST FROM | | tO | I DATED OCTOBER ID 

l™, CAPTIONED "INSPECTION OF LEGATS BERN-, BONN-, BRUSSELS-, 
lD/EA/TO-ll/El/TO." 
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Federal Bureau of Investigation 
Performance Management and Recognition System 
Performance Plan — Notice Page 


{SEE INSTRUCTIONS ON REVERSE] 


1. ^Payroll Name of Employee 

O^NEILL, JOHN P. 

3. PotilioB Title and Grade 

SSA (Inspector's Aide), GM-1^ 

This Performance! 01 * * ■■ ** ■ ■■•*• “ — * |fc 


2 . Social Security Number 

147-42-1004 

4. Office of Alignment 
DIO - Staff 


iployee and is in furtherance of the mission and goals of the FBI 



Date 


be 

b7C 


«• _ _ £ *///*?& _ 

| “7 / Date 

I have beeh^dvised of ray critical element (s) and performance standards for the forthcoming 
appraisal period and am aware that performance below the Fully Successful level on any element 
nay preclude me from consideration for promotion, administrative advancement, and/or office of 
preference transfer and nay be the basis for my reassignment, reduction in grade, or removal. 

■In addition, I am aware that performance resulting in a summary rating below the Fully 
Successful level may) be^ the basis for a/kero merit increase and one-half or no general increase 

/Oa®/ /o-/-7a 


re of Employee ^ Date 


m 


Pirns Modificmtios 

The attached modification to this Plan is consistent with the position description of the employee and is in furtherance of the mission 
and goals of the FBI. 


Signature of Rating Official 


Date 


Signature of Reviewing Official 


Date 


I have been advised of this modification to my Plan and am aware that the consequences of my performance as specified above continue 

10 apply ‘ r 67 - NOT RECORDED 


Signature of Employee 


FRAU USB ONLY 


Logged: 


Type 


Code* Cat. 


I V_ Pfom i S 
Q. V Mm ? 


tftiaJLTdiAlc mil 


Reviewed 


Afceptei/ * 
Rejected 


Miobilfy OL 


^ Date 


Review not completed due to: 

Plan superseded _ 

Grade change* _ 

Reassignment __ 
Ceased duty _j 


/ n 

L 

j 


THREE 
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FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE PLAN - CRITICAL ELEMENT AND PERFORMANCE STANDARDS PAGE 




tSEE INSTRUCTIONS OK REVERSE] 


1. Payroll Name of Employee 


2 . 


Social Security Number 


O'NEILL, JOHN P. 


147-42-1004 


3. Critical Element * 1 : 

Obtain and Analyse Information ? Dsvelop and analyze information relative to the 
overall management and direction of investigative and administrative operations at 
Headquarters, field divisions. Legal Attaches, and any other specifically assigned 
projects. Based on information developed, formulate decisions and/or recommendations 
as to an office's or progr a m's ocnplianoe with applicable statutory, regulatory, and 
policy requirements? means to correct deficiencies? and/or means to improve 
operations. _ 


4. (•) X 

_Initial Assignment; (b)_ 

Adjustment; (c) Addition; (d) 

__ Termination 

5. 


PERFORMANCE STANDARDS 


Minimally Acceptable 


With general direction and in accordance with inspection and/or project guidelines, 
gathers and analyzes information pertinent to assigned areas within established time 
frames. Identifies relevant issues and conducts additional research in overlapping 
areas in order to make sound determinations as to the effective and efficient 
operation of the programs or entities being reviewed. Conclusions reached are 
supportable by documentable information and are formulated on a timely basis. (Hie 
Performance Standard for the Minimally Acceptable level is no longer 
applicable/nscessary effective 5/8/90.) 


_ Fully Successful _ 

Completely meets the minimally acceptable standards and exceeds them in that 
guidelines are appropriately interpreted and applied to issues of a complex nature 
which may involve overlapping areas of concern. Sound decisions and/or 
recommendations are made regarding the effectiveness and efficiency of the audit area 
assigned within the established time frames. Decisions and/or recommendations made 
are generally accepted without significant modifications. 


y 

Superior 

* * 4 

Completely meets' the fully successful standards and exceeds them in that appropriate 
interpretation of guidelines is made in those instances in which the issues are 
unusually complex and often overlap other areas of concern. Sound decisions and/or 
recommendations are made with respect to these issues in advance of established 
deadlines and are accepted/appruved without significant modification. The decisions 
and/or recommendations made may have a significant impact on the effectiveness and 
efficiency of an operation in the office under inspection or any other entities with 
comparable progr a ms. 




6. Initials of Employee 


fo-i '°H> 

Date 


THREE 
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FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE PLAN - CRITICAL ELEMENT AND PERFORMANCE STANDARDS PAGE 


ISEE INSTRUCTIONS ON REVERSE] 


1. Payroll Name of Employee 


2 . 


■O'NEILL, JOHN P. 


Social Security Number 

147-42-1004 


3. Critical Element # 2 : 

Recording and Reporting Information : Provide oral and written 
ccmum ications regarding the information developed and analyzed during 
the course of inspection or project to Bureau management officials or 
other ap p ropriate individuals* 


4. (») X_ 

_Initial Alignment; (b)_ 

Adjustment; (c) Addition; (d) 

_ Termination 

5. 


PERFORMANCE STANDARDS 


Minimally Acceptable 


Makes oral presentations which are usually articulated in a logical, dear manner 
inclusive of necessary facts and critical information. Prepares written 
ccranunicatians which clearly present the results of the ind ep endent development and 
analysis of information obtained during the course of inspection or projects and which 
confirm previous oral representations. Written communications are grammatically 
correct, concise, and can generally withstand dose scrutiny for sufficiency of 
content, soundness, and supportability of conclusions but which may require some 
revisions before final approval. Both oral and written communications are presented 
within established deadlines. (The Performance Standard for the Minimally Acceptable 
level is no longer applicable/neoessary effective 5/8/90.) 

Polly Successful 

Completely meets the minimally acceptable standards and exceeds them in that oral 
presentations are well articulated in such a manner as to enhance the acceptance of 
the information to be subsequently ocmnunicated in written form. Written 
ca a mmications are generally accepted without revision. 


Superior 

t * 

Completely meets 7 the fully successful standards and exceeds them in that oral 
presentations are made in such a manner as to convince the receiving official of the 
legitimacy of *the information being conveyed and the appropriateness of the course of 
action being recommended. Written ccmnunicaticns which serve to confirm information 
orally presented are often submitted in advance of established deadlines. 




6. Initial* of Employee 


Date 


THREE 




T 

t 






October 16, 1989 
PERSONAL 


SSA John P. 

Federal Bureau of Investigation 
Washington, D.C. 

Dear John: 

For the past two months, you have served, on an. 
alternate basis with another Supervisor, as the Acting Chief of 
the Public Corruption Unit (PCU). As you can appreciate better 
than most, the PCU is one of the most sensitive, vital, and 
active units in the Criminal Investigative Division. It is for 
that reason that I take this opportunity to express my 
appreciation for the manner in which you performed these duties. 

You have performed in an exceptional manner. Several 
significant and sensitive issues which were encountered during 
your tenure were handled in a most professional manner. You are 
commended for your devotion to the job, as witnessed by the many 
long hours you worked and for the excellent judgment you have 
consistently displayed. 

Sincerely, 

b6 

b7C 


0 


O'Neill 


Exec AD Adm._ 

Exec AD Inv._ 

Exec AD LES_ 

Aset. Dir.: 

Adm. Servs._ 

Crim. Inv._ 

fdent._ 

Insp._ 

Intel!. _ 

Lab._ 

Legal Coun._ 

Off. Cong. & 

Public Affs._ 

Rec. Mgnt._ 

Tech. Servs._ 

Training_ 

Telephone Rm._ 

Director's Sec'y_ 


Larry A. Potts 

Chief, White-Collar Crimes Section 
Criminal Investigative Division 


1 - Mr. Potts 
1-1 


1 - Personnel file of SSA John P. 


LAP:bam (5) 



APPROVED: 


Director _ 
Dep. Dir. 
ADD-Adm, 



MAIL ROOM □ 



Adm. 
Crim. Inv 
Jdent. 
.Inspection 
.Intel!._ 


_Li 2 _Jech. Servs. _ 


.Laboratory 


.Training_ 

_Cong. Affs, Off.. 
.Off. of EEO _ 


_lilt. MiTS. 

_Off. of 

_ Public Affs. 

—— ^ 
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September 25, 1990 


PERSONAL 


blC 


Mr. John P. O'Neill 

Federal Bureau of Investigation 

Washington, D. c. 

1 * 

Dear Mr. O'Neil: 


/ 

You are'hereby directed to report to Mr. Baker, 

Criminal Investigation Division, Room 5012, for assignment on or 

! ' 4 ■, 

after .November 16, 1990. ' ' 


Sincerely yours. 


)>) ■ 


.cting Personnel Officer 


1 - (Personal Attention) (67-679605) Advise arrival 

date. ‘ ■ 

1 - Mr. Baker (Personal Attention) SA 0'Neil,should contact 
Property Management Unit, Room 1B122,, regarding Bureau property. 
1 - PPMU (Sent Direct) ' . . ' 

1 ‘-.Payroll Distribution . * . *••• 

1 - Voucher Unit , • - 

1 -„ Property Management Unit 

1‘ - Facilities Management & Security Section 

„SAH:cm (11 )Cmu>: ■ , ... • _ 1 

.Based on memorandum from John W. Greenleaf to 

l 9/25/90, JWG:rsm. . ‘ ’ 1 -•- , 
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Dep. Dir._ 

ADD Adm_ 

ADD Inv._:_ 

Asst, Dir.: 

Adm.Serva._ 

Crim.lnv.___ 

IJ_A. 

lOerru -. 

insp. _1_ 

* kites._:_ 

Lab. J_ 

Legal Cotin. ___ 

Rec. MgnL ___ 

Tech.Serva.___ 

Training __ 

Cong. Affs. Off._ 

Off. of EEO__ 

Off. Uaison & 

IntAffa- 

Off. of Public Affs., 

Telephone Rm._ 

Director's Sec*y_ 


APPROVED: 

Director_ 

' Dep. D' r _ 
ADD'Ac rr.- _ 
ADD-tnv.^I 


Adm, Servs. ( _r_L__LegaI Coun. __ 

Crim. Inv. _ * _ Rec. Mgnt._— 

Jdenb __ ? _Tech, Sarvs,_ 

Jnspection .. ..Training *_ 

Jnteii__L_Cong. Affs. Off.. 

^Laboratory _ :_ Off, of EEO _ 


T 


.Off. of Liaison 
. ’ & Int. Affs. 
.Off: cf 

. Public Affs. 


18 NOV 16199Q, : ] 
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# 


RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

Date 


be 

b7C 


/Vl /c 




I certify that I have IZj received □ returned the following Government property for official use: 

\ Xty W-b(o 

LcC 03 1580 

I 

Reason for Returning: □ Absence for Maternity Reasons □ Military Le ave □ Resignation -jy 

□ Retiring □ Transfer * **- 




READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed 
DO NOT MARK OR WRITE ON IT OR MUTILATE IT 
IN ANY WAY. 


Very truly yours, 


(Signature) 


(Typed name) 


w 


i?0EC061990 



FBI/DOJ 







f 



NOVEMBER 16, 1990 


MR. JOHN P ONEILL 
INSPECTION DIVISION 
WASHINGTON, DC 20535 

DEAR MR. ONEILL: 

I am pleased to present you with the enclosed check in 
recognition of your EXCEPTIONAL performance as appraised under 
the Performance Mahagement and Recognition System. 

The cash value of your award is $1,288.33. 

I thank you for your many contributions throughout this 
past appraisal year and encourage you to continue these fine 
efforts in aggressive pursuit of the FBI's critical mission. 


Sincerely yours, 


William S. Sessions 
Director 


Enclosure 



CHICK sent by prau 

N QVl6199Q 



y 

FDlfDOJ 


X474 










FD-772 (3-10-89) 


4 


REPORT OF FOREIGN TRAVEL 


Date: 


/d/p./?0 


Nofe^Fofm^must'be typewritten or printed clearly in black ink. ALL QUESTIONS MUST BE 
ANSWERED. Submit original questionnaire to the Security Programs Unit, ^ ecor ^ • 

Division, FBIHQ, Room 4259. Furnish duplicate copies to employee s supervisor and the division 

Security Officer. 


9 > -- - 

1. Official Bureau NamfeJ f 

_ ov/zd/L _ 

2. EOD Date 3. Title/Grade 

5. Primary Job Responsibility 


4. Division 

t/os/ 

~6. SCI Access y 
□ Yes O' No 


7. Family Members/Others Traveling with you (Indicate if any are foreign nationals)" 


NAME 



RELATIONSHIP 

/'/?/€M d 


Proposed Itinerary (Use separate sheet if necessary) 
CITIES/COUNTRIES TO BE VISITED 


PLACE OF BIRTH 

~g/9/f/MO' 


DATE 


MODE OF TRAVEL 


/SeAA? 



M/r/10 _ 

To! Will you be traveling with a tour group? 
□ Yes (Fj No 


b6 

b7C 


11. Relatives or Friends to visited. 


NAME 

/S/>/bo k 


67 - NOT RECORDED 


ADDRESS 


PHONE NUMBER 

I • 


DEBRIEFING DATE: 



O A ^ I c 

oc<.c, r _ 


47 O’M 


Employee’s Signature 



!&■»§ m /f' 





i 
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# 9 

RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


Date 


1 3 .- 6 ' ^ 



I certify that I have received □ returned the following Government property for official use: 

3 * 







-jiV C t£F 


Reason for Returning: □ Absence for Maternity Reasons 

□ Retiring 


□ Military Leave □ Resignation 

□ Transfer 


READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed 
DO NOT MARK OR WRITE ON IT OR MUTILATE IT 
IN ANY WAY. 



£ ISC 1^99° 


FBI/DOJ 






Standard Form 52-8 
Rev. 8/68 

U.S. Office of Personnel Management 
FPM Chapter 296 


b6 

.b7C 


REQUEST FOR PERSONNEL ACTION 


PART A—Requesting Office (Also complete Part B, Items 1, 7-22, 32, 33, 36 and 39.) 


1. Actions Requested 

* % 

2. Request Number 

RELOCATION 

* 


3. For Additional Information Call (Name and Telephone Number) 

4-5592 

4. Proposed Effective Date 

12-03-90 


5. Action Requested By (Typed Name, Title, Signature, and Request Date) 

WILLIAM J. ESPOSITO 


6. Action Authorized By (Typed Name, Title, Signature, and Concurrence Date) 

WILLIAM M. BAKER 


12-03-90 


12-03-90 



PART B—For Preparation of SF 50 (Use only codes in FPM Supplement 292-1. Show all dates in month-day-year order.) 


Name (Last, Firs!, Middle) 

/0NEILL JOHN P 


First Action 


5-A. Code 5-B. Nature of Action 

901 RELOCATION 


5-C. Code 5-D. Legal Authority 

FBI 28 U.S.C. 536 


6-E. Code 5-F. Legal Authority 


7. FROM: Position Title and Number 

SUPERVISORY SPECIAL AGENT 
SA-14-250 


2. Social Security Number 

147-42-1004 


Second Action 


6-A. Code 6-B. Nature of Action 


6-C. Code 6-D. Legal’Authority 


6-E. Code 6-F. Legal Authority 


3. Date of Birth 


4. Effective Date 


02-06-52 12-02-90 



250 


15. TO: Position Title and Number 

SUPERVISORY SPECIAL AGENT 
SA-14-230 


230 


8. Pay Plan 9. Occ. Code 10. Grade or Level 11. Step or Rate 12. Salary 13. Pay Basis 16. Pay Plan 

GM 1811 14 61/252.00 PA GS 


14. Name and Location of Position’s Organization 


18. Grade or Level 19. Step or Rate 20. Salary/Award 

14 


22. Name and Location of Position's Organization 


21. Pay Basis 

PA 


FEDERAL BUREAU OF INVESTIGATION 
INSPECTION DIVISION 1011 

WASHINGTON/ D. C. 


Employee 


23. Veterans Preference 

-4- 1—None 3—10 Point/Disability 5—10 Point/Other 

_ 2—5 Point 4—10 Point/Compensable 6—10 Point/Compensable/30% 

27. FEGLI 

—Sn-| .WAIVED 


30. Retirement Plan 


CSRS-SPEC 


06-22-70 


g—j 1-Competitive Service 3—SES General 

T 2-Excepted Service 4—SES Career Reserved 


Position 


34. Position Occupied 

-g- 1-Compet 

_ j 2-Excepte 

38. Duty Station Code 

40. Agency Data 

45. Educational Level 


FEDERAL BUREAU OF INVESTIGATION % 
CRIMINAL INVESTIGATIVE DIVISION 0622 
WASHINGTON/ D. C. 


26. Veterans Preference for RIF 

~~| YES f~1 fto 

29. Pay Rate Determinant 


33. Part-Time Hours 

Per Biweekly Pay Period 

37. Bargaining Unit Status 


24. Tenure 

2— Conditional 

3— Indefinite 

25. Agency Use 

i 0—None. 

1—Permanent 


28. Annuitant Indicator 

y 

* 


32. Work Schedule 

1 —Intermittent 

J -INT Seasonal 

-»— F—Full-time 

r P—Part-time 

G—FT Seasonal 
0—PT Seasonal 

H-FT On Call 

R-PT On Call 


35. FLSA Category 36. Appropriation Code 

—£- E—Exempt 

_ N—Nonexempt _ 

39. Duty Station (City—County—State or Overseas Location) 


41. 

42. 

43. 

46. Year Degree Attained 

47. Academic Discipline 

48. Functional Class 




,V* C.<3 . ... JT, 0 


j If JftN 1? I99'f^»| 

49. Citizenship .SOJfletaa m Era Vet 517 Supervis oryjSialijs 

~ll—USA 8-Other PS/—Yes N-No “14 


PART C- 


1. Office/Function 


M m *1W11 [ fM i I It 



Initials/Signature 

Date 

- 

- 

* 





2. Approval: I certify that the information entered on this form is accurate^and^that 
the proposed action is in compliance with statutory and regulatory refinements. 



C|i l|E\|=||jE^IDE 



Office/Function 

Initials/Signature 

D. 


E. 


F. 

Signature 




ApprwalDate 

|/l 


52-303 


Editions Prior To 4/87 Are Unusable After 9/30/88 
NSN 7540-01-249-1912 


.. . < 







































SF 52*B (Reverse) 


(Note to Supervisors: Do you know of additional or conflicting reasons for the employee’s resignation/retirement? 
If "YES”, please state these facts on a separate sheet and attach to SF52-B.) 


PART E—Employee Resignation/Retirement 


Privacy Act 

You are requested to furnish a specific reason for your resignation or retirement 
and a forwarding address. Your reason may be considered in any future decision 
regarding your re-employment in the Federal service and may also be used to 
determine your eligibility for unemployment compensation benefits. Your forward¬ 
ing address will be used primarily to mail you copies of any documents you should 
have or any pay or compensation to which you are entitled. 

This information is requested under authority of sections 301, 3301, and 8506 of 
title 5, U.S. Code. Sections 301 and 3301 authorize OPM and agencies to issue 


Statement 

regulations with regard to employment of individuals in the Federal service and their 
records, while section 8506 requires agencies to furnish the specific reason for ter¬ 
mination of Federal service to the Secretary or Labor or a State agency in connec¬ 
tion with administration of unemployment compensation programs. 

The furnishing of this information is.voluntary; however, failure to provide it may 
result in your not receiving: (1) your copies of those documents you should have; 
(2) pay or other compensation due you; and (3) any unemployment compensation 
benefits to which you may be entitled. 


i. Reason for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid generaliza¬ 
tions. Your resignation/retirement is effective at the end of the day—midnight—unless you specify otherwise.) 



2. Effective Date 


3. Your Signature 


4 Date Signed 


5.= Forwarding Address (Number, Street, City. State, ZIP Code) 







Standard Form 50-B . / 

Rev. 8/88 

U.S. Office of Personnel Management 
FPM Chapter 296 r 


NOTIFICATION OF PERSONNEL ACTION 


1. Name (Last, First, Middle) 

ONEIL-L JOHN P 




ivlvXvXy 


2. Social Security Number 

‘147-42-1004 


* 5-A. Code 

901 

5-B. Nature of Action * 1 2 - 

RELOCATION * , . : ' 

6-A. Code 

6-B. Nature of Action 

* 5-C. Code 

* FBI 

5-D. Legal Authority ' . 

28 U.S.C. 536 

6-C. Code 

6-D. Legal Authority 

/ ' “ ♦ l 

-5-E. Code 

5-F. Legal Authority - *' ' 

► 1 • > * 

6-E. Code 

S^F. Legal Authority 1 v - 

* « < _ * 

( v- 1 - - t 


3. Date of Birth 

4. Effective Date - ' 

02-Q6-52 

12-02r?0 

?te>>X*X<*>>>XCw>X*X'I*>>XwX%vX-X 

. ..[.. 4 . .. .... - .. ..1 


7. FROM; Position Title and Number ~ 

SUPERVISORY SPECIAL AGENT 
78-F0-713 


250 




15. TO: Position Title and Number 

SUPERVISORY.SPECIAL AGENT 
: 78-F0-717 . 


230 


a Pay Plan 

9. Occ.Code 

10.Gradal.8vel 

11. Step/Rate 

12. Salary 

13. Pay Basis 





20. Salary/Award 

21. Pay Basis 

GM 

1811 

14 

00 

61/252.00 

PA „ 

EH 

KSEI 

1 

h 3 

61/252.00 

PA , 


14. Name and Location of Position’s Organization * 

FEDERAL BUREAU OF INVESTIGATION. 
INSPECTION DIVISION ' -V . 1011* 

WASHINGTON/ D; C. • 


V.V . 1 

r 


V.VAV.V.VA^VA^V.V 




\v.;.v.v.v.>v.v.v.v.vax,v •.v.w.-j.w.wAv v.v.v.v •.v.j.w.v/.w * • 


22. Name and Location of Position’s Organization v * t 

FEDERAL BUREAU OF INVESTIGATION 
CRIMINAL INVESTIGATIVE., DIVISION 0.622 
.WASHINGTON/. D. C. - 


*V.ViW#\V« 


.v.vv.v.v. 


’* ■xvX vX*Xv x%% -; ■ x •> 


iV»V.SW«*iV»ViVAVAViV4»Vi*eV*V»%*.W«V*V*V*Sy«%V* rAVAViViV 


wmmmmmm 

23. Veteran Preference 

-| 1 - None' - 3-10-Point/Disability - 5-10-Point/Other 

f 2 - 5-Point 4-10-Point/CompensabIe 6 -IQ-Polnt/Connpensable/30% 




1 


24. Tenure 

6 • None 


T 


.2-Conditional 
1 - Permanent 3 - Indefinite 1 


25. Agency Use 


26. Veterans Preference for RIF 

nr 


YES 


NO 


27. FEGLI 


28. Annuitant Indicator 


29. Pay Rate Determinant 


B. WAIVED 


•> 30. Retirement Plan 

CSRS-SPEC 


31. Servos Comp. Date (Leave) 

:• 06-22-70 - 


32. Work Schedule 
* p . ' .I F-Full-time 


*' I - Intermittent . ,J - INT Seasonal 
G - FTSeasonal '* H - FT On-Calh 
PPart-Time * Q - PT Seasonal 151 R - PT On-Call * 


33. Part-Time Hours Per,, 
Biweekly Pay Period 


34. Position Occupied .* ** *,/■ J ^ 

1 - Competitive Service , 3 - SES General 

2 - Excepted Service 4 - SES Career Reserved 


35. FLSA Category v * 1 
E*- Exempt * - 
N - Nonexempt 


36. Appropriation Code 


37. Bargaining Unit Status 


, 38. Duty Station Code 


39. Duty Station (City - County - State or Overseas Location) 

i v " * * * v * < 


^ * * ** " 

^ * „ 1 ‘ tr > -v 


40. Agency Data 


41. 

42..* . 

s 

43 .; 

♦ t * 4 

44. 

, 

-v 1 

l *- t 


* 

-* 

- 


u 

r rt w 

'• X ' 

* > 



3 • PART 50-309 





















































































FD-281a (Rev. 10-19-88) 


* 



RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


Date 




I certify that I have □ received 



[3 returned the following Government property for official use: 

o^d /561 ( 
b-IO ;4^T (V4 

Avf- 


Reason for Returning: □ Absence for Maternity Reasons 

□ Retiring 


□ Military Lerave 

□ Transfer 


iT' 'i 

L v 


□'’Resignation 


READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed 
DO NOT MARK OR WRITE ON IT OR MUTILATE IT 
IN ANY WAY. 


(Signature' 


Very truly yours. 


»e) -yb/vJ /f Wtrt/ 





t && 

11880 



FBI/DOJ 





• • 



The Career Board has approved the promotion of John P. 
O'Neill, currently assigned to the Inspection Division, to GM- 
15 Unit Chief, Governmental Fraud Unit,Aeriminal Investigative 
Division. SSA O'Neill should be promoted effective the first pay 
period after assuming the duties of this position. SA O'Neill 
was rated Fully Successful or above in all elements of his last 
Performance Appraisal Report. There are no current 
administrative inquiries or recent administrative action of this 
Special Agent that would prohibit his transfer. 


RECOMMENDATION : 

Administrative Services Division prepare the necessary 
communications to effect the above action. 




APPROVED: 

Director_ 

Dep. Dir, _ 
ADD-Aom. _ 
ADD-lnv_ 


Adm. Servs. 
Crim. Inv. _ 

Jdent._ 

.Inspection .. 

.Intell._ 

.Laboratory _ 


.Legal Coun. _ 

.Rec. Mgnt_ 

.Tech. Servs. 

.Training 


.Cong. Affs. Off.. 
.Off. of EEO 


.Off. of Liaison 
. & Int. Affs. 
.Off. of 

. Public Affs. 




ifffl T3 1991 








December 12> 1990 


PERSONAL 


Mr. John P.. O'Neill 
Federal Bureau of Investigation ' 

•Washington/ D. C. •* - .. * . .. . 

Dear Mr. O'Neill: . 

You are hereby’directed to report'to Mr. Baker, Criminal 
Investigative Division, Room 5012, for assignment as Unit Chief of 
the Government Fraud 'Unit. • . . - - ; 

You will be promoted to Grade GM 15, effective the\first 
full pay period following your arrival. . , ■* - ' 

' * . Sincerely yOurs, " 


Steven L. Pomerantz 
Deputy Assistant Director - 
Personnel;Officer,* V 
Administrative Services Division 



1 - Mr.'Baker (Personal Attention) (67-HQ-679605) Advise arrival 
■dat e. ' ' ' . 

1 - | | (Personal Attention)- SA 0.' Neill' should contact 

Property Management Unit, Room 1B122,. regarding Bureau property., 
1 - PPMU v .(Sent.,Direct) \ -V ’ ' : ' 

1Payroll Distribution “ 

1 - Voucher unit., ... ' .. . • • 

1 - Property Management Unit . . . ‘ 

1- Facilities Management S. Security Section 

SAH:dg?’(ll) , ' _ . - - _ • 

>Based 'on memorandum from_ to Mr. Kennedy, 12/4/90, 

>AED:evm.- - v .. - >/• 


It? 




' *f! <0> 


Dep. Dir._ 

ADD Adm- 

ADD Inv._i_ 

Asst Dir.: 

Adm. Servs. __ 

Crim.lnv._ 

Kjent.- 

lnsp._ 

Intefl._-__ 

Lab. __ 

Legal Coun.__ 

Rec. Mgnt r _ 

Tech. Serve._ 

* 

Training ___ 

Cong. Affs. Off. — 

Off. of EEO__ 

Off. Liaison & 

, IntAffs._ 

Off. of Public Affs. 

Telephone Rm- 

Director's Sec*y— 


APPROVED: 

Director_ 

Dsp. Dir. _ 

ADD-Adm- 

ADD*inv._ 


Adm. Servs 
Crim. Inv. , 
Jdent. 

Jnfo. Mgnt. 
Jnspection 
Jntell. -_ 






f/ur. &A 

I ft I» CiJ'-L.j _ 


wm 


..laboratory—^_ 

_Lega! Coun. __ 

_Tech. Servs._ 

..Training 
_Cong. Affs. Off.. 
jQff.of EEQ'«— 


.Off. of Liaison 
. & int Affs. „. *' 
.Off, of 

_ Public Affs. - 


8 FEB 2 71991 

f. ■ 




MAIL ROOM 




b6 ' 
blC 






Memorandum 


To 


From 


Subject 



SSN: 147-42-1004 
EOD: 7/6/76 (SA) ; GM-14 
OFFICE OF INSPECTIONS 
INSPECTION DIVISION 



Date 12/14/90 


b6 

b7C 


Dep. Dir. 

ADD Adn. 

ADD Inv._ 

Asst. Dir.: 

Adn.Servs._ 

Crim.Inv._ 

Ident._ 

Insp._ 

Intell. 

Lab._ 

Legal Coin. 

Rec. Mgnt._ 

Tech. Servs._ 

Trainin g 
Cong. Affs. Off. 
Off. of EE O 
Off. Liason & ” 

Int. Affs._ 

Off. of Public Ai 

Telephone Rm._ 

Director's Sec'y 



PURPOSE ; To certify SSA John P. O'Neill as an Inspector's Aide 
under the Career Development Program. 

DETAILS : SSA O'Neill reported to the Office of Inspections on 

10/23/89. While assigned to the Office of Inspections, he 
participated in ten field office inspections, one FBIHQ 
inspection, and three Legal Attache inspections. 

Based on his performance while assigned to the Office 
of Inspections, SSA O'Neill is now certified as an Inspector's 
Aide under the Career Development Program. 


RECOMMENDATION: None. For information. 









Federal Bureau of Investigation 
Performance Management and Recognition System 
Performance Appraisal Report - Cover Page 


(SEE_imSTRUCTIONS ON REVERSE) 


E^STR 


\ ^ A 

1. Pavftri/ Name of Employee 

2. Office of Assignment 

ONEILL JOHN P 

D10-STAFF 

1011 

3. Social Security Number 

4. PMRS Indicator 

147-42-1004 

M5 

5. Position Title and Grade 

6. Summary Rating 

SUPERVISORY SPECIAL AGENT 

gm 14 - Inspector s Aide 

EXCEPTIONAL 


7. 


Rating of Critical Element(s) 


E E 


1 2 

# ... # _ # - # - # - #. 


8. 


_ n jz7 \ia 

Signature of Rating Official Date 


9. I have reviewed and approved this appraisal. ( (See my comments attached. 



>SdflS^^K^IX>fil^Xh^XB^KfmXdfXX>a«XK«MK)»eX^K>^8:XKd{>«X»mtX^Xi^Mf^»K>W5!af^j^K>tt(^Xb®<Xl)©<Kilfi}©(XdfXi6]!|tXXX 

XXd^i«f(WW)^^XMXgfXd^)^Xii6K«^XXI«^)^Xtd^XM^XiK«{i^4gX»1dKX>«idiQ<X»KdWa(iX»i®<X^S@t;Xha<XtKfdXK^ft5Xi(8eS4SXM^ 

XfC^pkhSXiltX^MK^XflWKffdfKXX^Xaf^XgOJKStXtXXiifX^Xffi^OlgX^Xm^XfgXtCXiXX^KMX^ffflQa^KSfMfOfiXXKXXXXXXXXXXXXXXXXXX 


'“>• -* IT**/ W 



Signature of Employee 





S’* .* ■ 

A ** 


»»■/»&*< 






Date 


11. Type of Appraisal 

AX)£K Annual-Type X)ff Regular 


14: MR JS Wjl 


c 

w 

F 

L 

T 

0 

N 

Q 

D 

B 


□ Special-Type 


□ Conversion 

> 

□ Unacceptable - Warning 

□ Warning Resolution 

□ Delayed 

□ Position Change 

□ Change in Rating Official 

□ Current Appraisal 

□ Requested by FBIHQ 

□ Conclusion of Detail 

□ Unacceptable - Warning 

□ Warning Resolution 


PfS\f, ffberft <9eUto kibltzfrf^ 

16 MAR 15 1991 


Date 

Date 

Date 

Date 

Date 

Date 

Date 

Date 


PRAU USE ONLY 

Logged 
Reviewed 
Entered 
Verified 
Printout 


^u) to/ 


t 


tm. 





F0RMX496 











RECEIVED 

Instructions for Preparing the 
Perf'or|mahce5 Appraisal ^Report 
Cover Page 

PRAU 

PFRSO^PiL SER i I0M 

NOTE: Rating official is to complete the necessah/ Evaluation Page(s) prior to completing this form. With the 
exception of signatures and dates, the information on this form is to be typewritten. To improve legibility, the 
names and titles of rating and reviewing officials may be typewritten below their signatures. 


. - n ^ Kir m 


Preprinted form FD-699 will be ffurnished. by Jji.e Performance;*-Recognition and Awards Unit (PRAU) for 
use in the preparation of the employee's annual appraisaf:'-The biographical-data on this form should be verified, 
with any discrepancies being corrected in ink,; and the-term returned to the PRAU'as the first page of the Report. 
Refer to items 1-5 listed below for instructio.n:;in;"completi'ng“th'e biographical 'data on a special appraisal. 


_ V 
5 * 


»K - * 


Items 1-3 Self-explanatory. 


Item 4 


Circle one PMRS indicator. The indicator Ml, M3, M4 or M5 is assigned when an employee is in 
a supervisory or managerial position at the GM 13, 14 or 15 level. Assignment of the appropriate 
indicator is the responsibility of the office and coordinated by the Pay and Position Management Unit. 


Item 5 
Item 6 


Self-explanatory. 

♦ 

Complete item 7 prior to determining the summary rating. The summary rating is determined by reference 
to the Combinations Table in policy material. (NOTE: When any CE is rated Unacceptable, the summary 
rating must be Unacceptable.) For annual conversions, simply copy the summary rating from the prior 
special. 


Item 7 Record the rating level assigned to each CE on the Evaluation Page(s). List the CEs consecutively by 
number and record the rating level assigned to each on the line above. For annual conversions, simply 
. copy the element levels from the prior special. 

Item 8 Rating official is to sign and date the appraisal before submitting to higher level official for review. 

Item 9 Reviewing official is to sign and date the appraisal before it is presented to the employee. He/she 

must assure the validity and fairness of the appraisal. Any modifications made must be justified with 
comments on plain white bond paper. The reviewing official may not modify a conversion appraisal. 

Item 10 Self-explanatory. If the employee refuses to sign the appraisal, the rating official must document the 
refusal and the date of same in the space allowed for this item. 

Item 11 Record the reason the appraisal is being issued and enter the date of the action causing the issuance. 

(Example: An appraisal required due to the departure of a rating official would be marked as "change 
in rating official" and the last working day of the supervisor would be used for the date.) 

The date of the action causing the appraisal does not need to match the signature dates. No date is 
necessary for appraisals issued at the end of the annual period unless the period is extended past 
September 30th for reasons set forth in policy material. In this case, "Delayed" is to be marked and 
the date of same. 

Refer to policy material for additional guidance on the preparation of Reports for employees rated below Fully Suc¬ 
cessful. 

Employees are to be afforded access to their Performance Appraisal Reports (PARs). Upon request, employees are 

to be provided copies of their PARs, unless the classification of the information therein prohibits release. 







FD-699 (REV. 1-19.-88) REVISION JO ITEM 
'PERFORMANCE MANAGEMENT AND RECOGNITION 


10 PER 5/8/90 AIRTEL CAPTIONED, 
SYSTEM (PMRS), POLICY REVISIONS' 


10. I AM AWARE THAT A RATING OF LESS THAN FULLY SUCESSFUL ON ANY CRITICAL ELEMENT MAY 

PRECLUDE ME FROM CONSIDERATION FOR PROMOTION, ADMINISTRATIVE ADVANCEMENT AND/OR OFFICE 
OF PREFERENCE TRANSFER, AND MAY BE THE BASIS FOR MY REASSIGNMENT, REDUCTION IN GRADE 
OR REMOVAL. IN ADDITION, I AM AWARE THAT MY SUMMARY RATING, IF BELOW THE FULLY 
SUCCESSFUL LEVEL, MAY BE THE BASIS FOR A ZERO MERIT INCREASE AND ONE-HALF OR NO GENERAL 
INCREASE. MY SIGNATURE ONLY INDICATES THAT I HAVE REVIEWED THIS APPRAISAL, NOT THAT I 
AM NECESSARILY IN AGREEMENT WITH THE INFORMATION HEREIN OR THAT I AM RELINQUISHING MY 
RIGHT TO REQUEST RECONSIDERATION OF IT. 



Si 


% 


\ 








Federal Bureau of Investigation 
Performance Management and Recognition System 
Performance Appraisal Report - Evaluation Page 


H>-699a (Rev. 1-1*88) 




ISEE INSTRUCTIONS ON REVERSE] 


X 


3 . 


Payroll Name of Employee 


2 . 


O’NEILL, JOHN P. 



Social Security Number 

147-42-1004 



CONDUCTS FIELD DIVISION, LEGAL ATTACHE, AND FBI HEADQUARTERS INSPECTIONS; 
ADMINISTRATIVE INQUIRIES; SHOOTING INQUIRIES; AND SPECIAL INQUIRIES AS 
DIRECTED. 


- 3 --- 

4. Critical Element 4 as listed on the Plan. 4a. Descriptor 

OBTAIN AND ANALYZE INFORMATION 
) 


5. Rating Level: EXCEPTIONAL ___ 

Supervisory Special Agent (SSA) O'Neill reported to the 
Inspection Division as an Inspector's Aide on 10/23/89. Since 
then, he has participated in the inspection of one Headquarters 
division and ten field divisions. In eight of those 11 
inspections, he has been assigned audits which were considered to 
be Most Complex. He has audited major investigative programs, 
large squads, and large resident agencies. SSA O'Neill has 
consistently demonstrated the ability to quickly collect and 
correctly analyze voluminous amounts of data. During one 
inspection, he identified an ineffective and inefficient Agent 
and documented his findings in a Significant Deficiency Write-Up. 
In other inspections, he has identified deficiencies in several 
of his audit areas. His resultant recommendations for 
improvement are always logically supported by his superb 
analyses. 


During the rating period, SSA O'Neill also participated' 
in a shooting inquiry in the Las Vegas Division. His efforts 
were described by the Inspector-in-Charge of the inquiry as being 
thorough, objective, and demonstrating the continuing 
professionalism of the FBI. 

His performance in this critical element on all his 
inspection assignments has consistently been at the Exceptional 
level which has earned him an overall rating of Exceptional for 
the rating period. 



m/DOj 






Instructions for Preparing the 
Performance Appraisal Report 
Evaluation Page 


NOTE: No Evaluation Pages are required in the conversion of a special appraisal to an annual. 

With the exception of the employ eels initials and date, information on this form is to be typewritten. Use 
one Evaluation Page for each critical element (CE) assigned. 

Items 1-2 Self-explanatory. * 

Item 3 Record the employees organizational title, e.g., Squad Supervisor, Unit Chief, or the like, and 

the type of duties performed during the appraisal period. If more than one Evaluation Page is 
utilized, this item need only be completed on the first such page. 

* 

Item 4 Record the CE by its identifying number from the Performance Plan and provide, in item 4a., its 

title and/or a brief summary of the element 

Item 5 Review and compare the documentation collected during the appraisal period for the CE with 

its performance standards to determine the rating level achieved. Enter the appropriate rating 
level in the space provided and summarize in narrative fashion the employee’s demonstrated 
performance concerning the CE, including specific examples of accomplishments/deficien¬ 
cies noted during the appraisal period. 

Narrative summaries are required for each CE rated above or below the Fully Successful 
level. If the employees performance meets the Fully Successful level, a narrative summary is 
not required unless the Report is issued as an Unacceptable - Warning or as a Warning Resolu¬ 
tion. 

Narratives for CEs rated below Fully Successful must include a description of the assistance to 
be afforded the employee to improve. Refer to policy material for additional guidance on the 
preparation of Reports for employees rated below Fully Successful. 

Item 6 Self-explanatory. 

Employees are to be afforded access to their Performance Appraisal Reports (PARs). Upon request, em¬ 
ployees are to be provided copies of their PARs, unless the classification of the information therein prohibits 
release. 






H>699a (Rev. 1-1&-88) 



Federal Bureau of Inve s ti ga tion 
Performance Management and Recognition System 

Performance Appraisal Report - Evaluation Page 


{SEE INSTRUCTIONS ON REVERSE] 

* 

1 Payroll Name of Employee 

O'NEILL, JOHN P. 

2. Social Security Number 

147-42-1004 


3. Specify general nature of assignment during most of the appraisal period. 


CONDUCTS FIELD DIVISION, LEGAL ATTACHE, AND FBI HEADQUARTERS INSPECTIONS; 
ADMINISTRATIVE INQUIRIES; SHOOTING INQUIRIES; AND SPECIAL INQUIRIES AS 
DIRECTED. 


4. Critical Element # 7 as listed on the Plan. 4a. Descriptor: 

4 

RECORDING AND REPORTING INFORMATION 


5. Rating Level: EXCEPTIONAL 


SSA O'Neill's oral presentation have been invariably 
well organized, thorough, highly persuasive, and accurate. His 
written products reflected his exceptional analytical abilities, 
were submitted within established timeframes, and required little 
or no modification. SSA O'Neill has the ability to reduce 
complex issues to writing in such a manner that everything 
becomes easily understood and the recommendations flow logically 
from the excellent analysis conducted. 

SSA O'Neill has certainly earned an Exceptional rating 
for this critical element. He has been a credit to the 
Inspection Staff during ,his assignment to the Inspection 
Division. 








PD-638 (Rey. i-19-88) 








Federal Bureau of Investigation 
Performance Management and Recognition System 

Performance Plan - Notice Page 


[SEE INSTRUCTIONS ON^E^ERSE] 

'K I 


1. Payroll Name of Employed* 

JOHN P. O'NEILL 

2. Social Security Number 

147-42-1004 

3. Position Title and Grade 

UNIT CHIEF GM-15 

4. Office of Assignment (0623) 

Governmental Fraud Unit 
-Wh-i-te^-Coliar Crimes —Soction-- 


This Performance Plan is corfsisteotwiththe position description of the employee and is in furtherance of the mission and goals of the FBI. 

(A*^**~^ • /ArAi 


5. 



6 . 


Signature ofRating Official 


Date 


Signature of Reviewing Official 



/ 


(£L^/ r/ 

Date 


I have’Been advised^fon^ critical eleme nt(s) and performance standards for the forthcoming appra isal period ap(lanLavxare.that.oerform ance ^ | i o i w 4 ^he Fully 
Successful level on any element may precTucfeme -froiiLconsi dacation^Qr«promotiorradministrative advanc^ent7andfor office of preference transfer and that 
performance resulting in a summarv.m tinq^elovrtheTniKrs'ucc^STnHevehmavJb eJhe basis f or a zero merit increase. In addition, 1 am aware that Unacceptable 
perfor mancej maRV^femerit mav Pe :he basis for my reassignment, reduction in grade, or remdvalr 

■ sZt 


7. 







//zs'/?/ 


fature of Employee 


Date 


Plan Modification 

The attached modification to this Plan is consistent with the position description of the employee and is in furtherance of the mission and goals of the FBI. 

8 . _ - * ‘ _ _ 

Signature of Rating Official Date 

9. _ _ 

Signature of Reviewing Official Date 

I have been advised of this modification to my Plan and am aware that the consequences of my performance as specified above continue to apply. 

10 . __ 

Signature of Employee Date 
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Review not completed due to: 

Plan superseded _ 

Gradechange _ 

Reassignment_ 

Ceased duty 
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instructions for PrepSnngithe.Notice Page 


9 ?* * 

A Performance Plan is comprised of a Notice Page and Critical Element and Performance Standards 
Page(s). This Notice Page is used to document the commutation of one or more critical elements (CEs) 
and their performance standards (PSs) to an emp]oye,e.r Failure to provicfe or renew notice of the Plan in 
accordance with the following schedule invalidatebthe appraisal process. A Plan is to be issued 
within 30 days after an employee (1) assumes new responsibilities requiring the communication of new 
CE(s) and/or PS(s), or (2) is promoted or demoted. 

With the exception of signatures and dates, the information on this form must be typewritten. While 
items 1-7 are self-explanatory, it is noted that the rating official must sign and date before presenting this form 
to the employee for signing and dating. If the employee refuses to sign, the rating official must document this 
fact in the space for item 7. The reviewing official is to sign and date within 30 days after the Plan is pre¬ 
sented to the employee. A copy of the Plan must be retained by the rating official. The original Plan, in its en¬ 
tirety, must-be submitted to FBIHQ, Attention: Performance, Recognition and Awards Unit (PRAU). 

When the same Plan is continued from one appraisal period to the next, the rating official and the em¬ 
ployee are to review the Plan (including each CE and PSs Page (FD-698a)) within 30 days after the begin¬ 
ning of the new period and the reviewing official is to review it within 30 days after the employee’s review. The 
annual renewal of notice of the Plan must be documented by the rating and reviewing officials and the em¬ 
ployee by initialing and dating this form near items 5,6, and 7, respectively. The employee is also to initial 
and date each CE and PSs Page. No submission to the PRAU is necessary. 

Items 8-10 of the retained office copy are to be completed when the Plan as originally issued is modified 
through the addition, deletion, or adjustment of CE(s)/PS(s). Once completed, a new copy is to be made for 
retention by the rating official and the original copy with current signatures and dates thereon is to be submit¬ 
ted with appropriate CE and PSs Page(s) to the PRAU. Plans may not be modified more than one time. 

If additional modifications become necessary, the Plan must be reissued in its entirety. 

Employees are to be afforded access to their Performance Plans. Upon request, employees are to be 
provided copies of their Plans, unless the classification of the information therein prohibits release. A rating 
official’s copy of a Plan is to be included in a field employee’s personnel file when the Plan is terminated or 
when the employee is transferred to another office. 
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Attachment to Buairtel to All SACs and All LEGATs 

1 POLICY^REVISIONS 5 ^” 1, ^ REC0GNITI0N SYSTEM (PMRS) 


ad yf sed of ®y critical element (s) and performance 
BerfnSn fo £ ? he f orthcoroing appraisal period and am aware that 
2 $ 6lOW the Fully Successful level on any elSSS may 
preclude me form consideration for promotion, administrative Y 

basfQ C ^ ment ' and/o ? of fice of preference transfer and may be the 
addition t Y reassi 9 nn >ent, reduction in grade, or removal, in 

rating beiL a ?h aW S r fi th 2 t P erfonnance resulting in a summary 

the Full y Successful level may be the basis for a 
merit increase and one-half or no general increase. 



employee's initials 


employee's date 
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FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE PLAN * CRITICAL ELEMENT AND PERFORMANCE STANDARDS PAGE 


[SEE INSTRUCTIONS ON REVERSE] 


UNIT CHIEF GM-15 


i. 


Payroll Name of Employee 


JOHN P. O'NEILL 


2. .Social Security Number 

1.47-42-1004 






3. Critical Element # ’.1 : 

PROGRAM/RESOURCE MANAGEMENT : Manages unit program(s) or program functions 
utilizing available resources. Develops and/or maintains systems of internal 
accounting and control to monitor efficiency of operations and to prevent or 
minimize potential losses from fraud, waste or abuse. 


j • (a)-Initial Assignment; (b)_Adjustment; (c)_Addition; (d)_Termination 


5 . 


PERFORMANCE STANDARDS 


Minimally Acceptable 


Requires general administrative and policy supervision to manage assigned 
progr^ ^ <, ^^inctions_iii_^jcordanrio^rjijhLK_T7j^T_ar»r?_naDartoient of Justice policies , 
cp-iidslj N/a ~~ ~ obvious 

Si —» 

fluctu. ^ 


AND 




{T 


DATE 


Achieves obj ectives~at~accepraDxe- CObt 


Zi/i/Ml 


control and accounting systems that are sufficient to assure compliance with 
pertinent regulation, policies and FBI and DOJ guidelines. 


____ Fully Successful _ 

Requires limited administrative and policy supervision to manage assigned 
program(s) or functions in accordance with FBI and DOJ policies, guidelines and 
procedures. Approaches established to achieve objectives are flexible, to 
encompass unforeseen changes of direction, and include specific, realistic 
milestones. Assignment of responsibilities to subordinate personnel reflects 
their varying levels of experience and personal qualification, thereby ensuring 
the effective use of personnel resources. Frequently initiates actions to enhance 
the program(s) or functions. Establishes, maintains and regularly monitors 
effective systems of internal accounting and control that assure compliance with 
applicable regulations. Introduces visible modifications to established methods to 
improve control systems which are sufficient to enhance-cost efficiency of 
operations and frequently results in reduction of sp ecific program costs. 

__ Superior 


Requires minimal administrative and policy supervision to manage assigned 
program(s) or functions in accordance with FBI and DOJ policies, guidelines and 
procedures. Consistently anticipates potential variation/problems when developing 
management plans and incorporates means to readily adjust to such changes. 

Whenever possible, maximizes effectiveness of personnel by taking personal 
assignment preferences into consideration. Effectively assigns responsibility for 
various specific functions to subordinates, resulting in more efficient 
achievement of objectives. Continually initiates action to enhance the program(s) 
or functions. Continuing direct management of internal control systems enhances 
the value of these systems and the cost effectiveness of assigned operations. 
Control mechanisms are continually reviewed and adjusted as necessary to encourage 
compliance with requirements, resulting in recognizable improvements in resource 
utilization ~and significant" reductions of was t e ~ and inefficiency. - j—f — 



of Employee 


Date 


THREE 


FBI/DOJ 
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FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE PLAN • CRITICAL ELEMENT AND PERFORMANCE STANDARDS PAGE 


(SEE INSTRUCTIONS ON REVERSE] 


UNIT CHIEF GM-15 


1. Payroll Name of Employee 

JOHN P. O'NEILL 


2. Social Security Number 

147-42-1004 


SUPERVISION OF SUBORDINATES : Assigns and reviews work of 


3. Critical Element # ^ : 

subordinates, evaluating and striving to develop ability of each to perform 
designated duties. Completes full range of personnel actions, including 
performance appraisals, recommendations for within-grade and quality step 
increases, promotions, reassignments, and the like. Maintains oversight of time 
and attendance and other related administrative records. _ 

4 . (a)_Initial Assignment; (b)_Adjustment; (c)_Addition; (d)_Termination 


5 . 


PERFORMANCE STANDARDS 


Minimally Acceptable 


Observes, evaluates and corrects activities of each subordinate on a regular 

basis, dependent upon workload and statu s of p ending, assignments--’-f 

reviews performanoo a+-- J '_ 


as 

pr 

su] 

opi 

ret 

est 


N/A PER 5/8/90 AIRTEL CAPTIONED, "PERFORMANCE MANAGEMENT AND g 
recogniton system, policy revisions" ajilfal 

EMPLOYEE«S INITIALS_- 


jdback 


on 




_ .^wyment - opportunity" andaffirmatlveactxons as 

a.-jcnesT' Completes various required personnel actions in 
acceptable format, in accordance with government policy and regulation, and within 
established time constraints, and reviews such actions (CONTINUED ON ATTACHED) _ 

_ Fully Successful _ 

Observes, evaluates and corrects activities of each subordinate on a regular 
basis, recognizing and appropriately responding to circumstances requiring 
adjustments to normal schedule of review. When practical, makes work assignments 
that are reflective of subordinates’ interests and potential, in addition to 
demonstrated ability. Reviews performance on a personal basis tailored to meed 
individual strengths and weaknesses. Makes conscientious effort to provide on- 
the-job training and recommend formal training opportunities for eligible 
employees when same may enhance individual effectiveness or promotional opportuni¬ 
ties. 

Effectively integrates various personnel actions affecting subordinates, 
thereby demonstrating awareness of continuing significance of basic principles of 
personnel management. Assures the propriety, accuracy and (CONTINUED ON ATTACHED) 

Superior 


Actively works with each subordinate, as appropriate, to assure that.individual 
assignments and performance equate reasonably to the individual's abilities. 
Observes, evaluates and corrects activities of each subordinate on a continuing 
basis, and in accordance with standard.,procedures, employing effective methods of 
time management to ensure reasonable allocation of time to both operational and 
administrative assignments. Through personal involvement, recognizes desirable 
and undesirable trends of activity and potential problem areas, and provides 
timely advice or assistance, thereby avertingjaa jor difficulties. 

Utilizes full range of personnel actions," including on-the-job and formal 
training, to acknowledge and improve skills and performance.of subordinates. 
Consistently ensures the submission of personnel actions prior to deadlines, when 
feasible, and in accordance with both the basic (CONTINUED ON ATTACHED) 


6. Initi 
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Employee 


Date 

THREE 
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Performance Plan 

Critical Element and Performance Standards Page (CONT'D) 


Critical Element No. 2 
SUPERVISION OF SUBORDINATES 


MINIMALLY ACCEPTABLE 


completed fcv subordinates to assure acceptability. Keeps employees apprised of 
administrative and general interest matters. Oversight of records is adequate to 
ensure timely and accurate maintenance of same. 


FULLY SUCCESSFUL 


timeliness of personnel action submissions and administrative recordkeeping is 
completed personally or by subordinates. When feasible, provides meaningful 
guidance in career development by engaging in individualized dialogue with 
subordinates to determine.their strengths and weaknesses. 


SUPERIOR 

% 


requirements and the intent of pertinent policy, including equal employment 
opportunity and affirmative action. Overall effectiveness of supervisory methods 
may be reflected favorably within the office by a high degree of morale, esprit de 
corps and/or improved performance on the part of subordinates. 
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FEDERAL BUREAU OF INVESTIGATION 
PEflW&MANCE MANAGEMENT AND RECOGNITION SYS1 
PERFORMANCE PLAN • CRITICAL ELEMENT AND PERFORMANCE STANDARDS PAGE 


w 


{SEE INSTRUCTIONS ON REVERSE] 


UNIT CHIEF CM-15 


1. Payroll Name of Employee 

JOHN O'NEILL 


2. Social Security Number 

147-42-1004 


3. Critical Element # 


' . 

Prepare written communications and sake -oral presentations 


COMMUNICATION STTTT.Tfi ? 

which, convey ideas, facts, requests, recommendations, conclusions, procedures, 
estimates and projections based on available information in order to inform 
superiors, peers, subordinates aind persons outside the FBI as required. 


4. (a)_ 

_Initial Assignment; (b)_ 

_Adjustment; (c) __ 

_Addition; (d) Termination 

5 . 



PERFORMANCE STANDARDS 

Minimally Acceptable 


With limited direction and guidance, prepares written and oral communications 
which are clear, accurate, sufficiently convey ideas, facts, etc., and are 
generally completed within deadlines. Sufficiently ensures that written and oral 
communications comprehensively address related-issues which impact on the unit. 
Written and oral communications regularly facilitate unit object!.yes and allow 
superiors, peers and subordinates to formulate appropriate course;*,action. 
Formal presentations are organized and clearly given. Required , 
research/preparation is adequate to ensure proper coverage of selected topic. 


» 


____ Fully Successful _ 

With general direction and guidance, prepares written and oral communications 
which are clear, accurate, effectively convey ideas, facts, etc., and are 
occasionally completed prior to deadlines. Generally ensures that written and 
oral communications comprehensively address related issues which impact on the 
unit. Written and oral communications frequently facilitate unit objectives and 
generally allow superiors, peers and subordinates to formulate appropriate courses 
of action. Formal presentations are well-organized and effectively executed, 
clearly indicating proper depth of preparation. Treatment of selected topics of 
information is frequently tailored to reflect background and stated interests of 
intended audience. 


___ Superior _ 

Independently, and on own initiative, prepares written and oral communications 
which are clear, accurate, comprehensively conveys ideas, facts, etc., and are 
usually completed prior to established deadlines. Consistently ensures that 
written and oral communications comprehensively address related issues which 
impact on the unit. Written and oral communications continually facilitate unit 
objectives and consistently allow superiors, peers and subordinates to formulate 
appropriate courses of action. Consistent high quality of formal presentation 
enhances the Bureau's reputation as an authoritative source of useful information. 
Organization and execution of presentations "demonstrate personal expertise. 


— ^ - 

6. Inifi^fs of Employee 
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~ 7 Date 
THREE 


N/A PER 5/8/90 AIRTEL CAPTIONED, "PERFORMANCE MANAGEMENT AND fbi/doj 
RECOGNITON SYSTEM, POLICY REVISIONS" 

EMPLOYEE • S INITIALS 77/0 DATE 
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v FEDERAL BUREAU OF INVESTIGATION 

PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 

PERFORMANCE PLAN - CRITICAL ELEMENT AND PERFORMANCE STANDARDS PAGE 


[SEE INSTRUCTIONS ON REVERSE] 


UNIT CHIEF GM-15 


1. Payroll Name of Employee 2. Social Security Number 

JOHN P. O'NEILL 147-42-1004 

3 . Critical Element # _i_~ LIAISON ; As necessary to promote Bureau interests and 

accomplish assigned responsibilities, establishes and maintains liaison with other 
law enforcement and Government agencies, and the general public. Establishes, 
maintains _ and coordinates support for investigative operations through contacts 
with pertinent outside agencies. Liaison ranges from informal contacts with 
equivalent personnel in other organizations to the conduct/preparation of 



(d)_Termination 


5 . 


PERFORMANCE STANDARDS 


_ Minimally Acceptable _ 

Establishes and maintains basic channels of communication to exchange work-related 
information on a timely basis. Contacts sufficiently enhance the attainment of 
unit objectives and assigned tasks. Presents Bureau policy accurately, 
maintaining a professional appearance and demeanor., Appropriately recognizes and 
responds to relative authority of those with whom contact made and accordingly 
preserves a professional relationship. Generally anticipates those sensitive 
situati ons that are beyond personal capabilities to effectively handle an d ref ers 
such to " -— - 

N/A PER.5/8/90 AIRTEL CAPTIONED, "PERFORMANCE MANAGEMENT AND 
RECOGNITON SYSTEM, POLICY REVISIONS" 

EMPLOYEE'S INITIALS ft* DATE 

Strives to expand and improve traditional liaison contacts which generally enhance 
the attainment of unit objectives and assigned tasks. Presents Bureau policy 
accurately and persuasively, as evidenced by occasional enhancement of inter¬ 
agency channels of communication that expedite the timely exchange of necessary 
information. Consistently maintains a professional image that aids in 
establishing personal credibility and effectiveness. Generally handles those 
contacts who display reluctance or antagonism when dealing with the FBI adroitly; 
tactfully refers those unusual situations beyond personal scope to superiors. 



_ Superior _ 

Diligence in maintaining contact improves/broadens existing lines of > communica¬ 
tions and continually enhances the attainment of unit objectives/assigned tasks. 
Work in the area of liaison results- in increased timeliness of obtaining data that 
could otherwise require lengthy negotiations. Persuasiveness in obtaining 
cooperation enhances likelihood of attainment of mutually beneficial objectives 
and thereby increases effective utilization of resources. > In dealing with others, 
consistently demonstrates leadership skills,which result in the establishment of a 
high degree of credibility that enhances the quick and positive resolution of 
sensitive issues. 



THREE 


FBI/ DOJ 










0 





M i l>-MAP # 5^ 

J M-[I65 

6^ 3r 7 - aa/QQ 5/i4-P+/?o 


In connection with _participation in 

the Management Aptitude Program (MAP), additional records 
identifiable with the employee are maintained at the FBI 
Academy by the Management Science Unit's Assessment 
Center. 


To obtain copies of these additional records, call the 
Assess$ept Center, extension 3242. 

Criminal Investigative 
Chicago 

Administrative Services 
Administrative Services 
Tampa 
Inspection 
Inspection 
Inspection 
Phoenix 
Chicago 
Buffalo 
Training 


XMegary. William C. 



be 

b7C 







Standard Form 52-B 
Rev. 8/83 

U.S. Office of Personnel Management 
FPM Chapter 296 




5QUEST FOR PERSONNEL ACTION 






1. Actions Requested 

PROMOTION _ 

3. For Additional Information Call (Name and Telephone Number) 

SHW _ 

5. Action Requested By (Typed Name, Title, Signature, and Request Date) 

SMW 


* 2. Request Number 

4. Proposed Effective Date 

__ 12-02-90 

6. Action Authorized By (Typed Name, Title, Signature, and Concurrence Date) 

SHW 


12-28-90 


12 - 23-90 




1. Narpe (Last, First, Middle) 

O'NEILL JOHN P 

2. Social Security Number 3. Date of Birth 14. Effective Date | 

147-42-1004 02-06-521 ' 12-02-90 | 



5-A. Code 5-B. Nature of Action 

702 PROMOTION 

6-A. Code 6-B. Nature of Action 

* 

5-C. Code 5-D. Legal Authority 

FBI 28 U.S.C, 536 

6-C. Code 6-D. Legal Authority 

5-E. Code 5-F. Legal Authority 

6-E. Code 6-F. Legal Authority 

7. FROM: Position Title and Number 

SUPERVISORY SPECIAL AGENT 

SA-14-230 230 

15. TO: Position Title and Number 

SUPERVISORY SPECIAL AGENT 

SA-15-210 210 

8. Pay Plan 9. Occ. Code 10. Grade or level 11. Step or Rate 12. Salary 13. Pay Basis 

GM 1811 14 , 61,252.00 PA 

16. Pay Plan 17, Occ. Code 18. Grade or level 19. Step or Rate 20. Salary/Award 21. Pay Basis 

GS 131' 15 PA 

14. Name and Location of Position's Organization 

* 

FEDERAL BUREAU OF INVESTIGATION 
CRIMINAL INVESTIGATIVE DIVISION 0622 
WASHINGTON, D. C. 

22. Name and Location of Position’s Organization 

JLU-' ■ 

FEDERAL BUREAU OF INVESTIGATION 
CRIMINAL INVESTIGATIVE DIVISION 0622 
WASHINGTON, D.' C. 


23. Veterans Preference 

- -x - 1—None 3—10 Point/Disability 5—10 Point/Other 

' 2—5 Point A —10 Point/Compensable 6—10 Point/Compensable/30% 

24. Tenure 25. Agency Use 26. Veterans Preference for RIF 

-*— 0—None 2—Conditional vcc 

* 1—Permanent 3—Indefinite YEo NU 

27. FEGLI 

B WAIVED 

28. Annuitant Indicator 29. Pay Rate Determinant 

9 • .... .. . . 0 

30. Retirement Plan 31. Service Comp. Date (Leave) 

6 CSRS-SPEC ‘ 06-22-70 

32. Work Schedule 1 —Intermittent J —INT Seasonal 33. Part-Time Hours 

-_— F—Full-time G—Ft Seasonal v H—FT On Call - 

F P-Part-time Q-PT Seasonal R-PTOn Call Per Biweekly Pay Period 


34. Position Occupied 

-^- 1—Competitive Service 3—SES General 

^ ‘ 2-Excepted Service 4—SES Career Reserved 

38. Duty Station Code 


40. Agency Data 


35. FLSA Category 36. Appfopnat^o^Cod^^^^Ajjg/^^i/^ 

H _ N—Nonexempt 167*. U' /'/J£U 

39. Duty Station (City—Countv—State or* 


j^Ba foaining Unit Status 




■ I* 


45. Educational Level 


' 1. Office/Function 

' A. 


41. 

42. . 

46. Year Degree Attained 

A 

47. Academic Discipline 


44.1 


49. Citizenship 50. Vietnam Era Vet 51. Supervisory Status 

^1—USA 8-Other llV-Yes N-No, "Hi ^ 


['] m OM • -M > 1 i-l-T I//If mil 


InitiaJsrtSigrte^ure 

Date 




m\. 


r Twrs| 

VJ991 J 

/ 


Office/Function 


Initials/Signature 


Date Jo 6 

b7C 


2. Approval: I certify that the information entered on this form is accurate^aru&that 
the proposed action is in compliance with statutory and regulatory recjuir^m^ts. 

CONTINUED ON REVERSE SIDE 2S t f S * 


SignatL 


Approval Date f 

IX 


52-303 


Editions Prior To 4/Q7 Are Unusable After 9/30/88 
NSN 7540-01-249-1912 








SF 52*B (Reverse) 




.PARTLP—Re marks bv Requesting Office 





(Note to Supervisors: Do you know of additional or conflicting reasons for the employee’s resignation/retirement? 
If "YES”, please state these facts on a separate sheet and attach to SF52-B.) 


1_| YES 



LJNO 



PART E—Employee Resignation/Retirement 


Privacy 

You are requested to furnish a specific reason for your resignation or retirement 
and a forwarding address. Your reason may be considered in any future decision 
regarding your re-employment in the Federal service and may also be used to 
determine your eligibilityfor unemployment compensation benefits. Your forward¬ 
ing address will be used primarily to mail you copies of any documents you should 
have or any pay or compensation to which you are entitled. 

This information is requested under authority of sections 301, 330.1, and 8506 of 
title 5, U.S. Code. Sections 301 and 3301 authorize OPM and agencies to issue 


Act Statement v : - ! * j? . 

i • %. * V 4 *«‘ **. **'» ' %f •-* , V ; 

regulations witt} regard to employment of individuals in the^Federal service and their 
records, whlle section 8506 requires agencies tolUrriish'ffre'specific reason for ter¬ 
mination of Federal service to the Secretary or Labor or a State agency in connec¬ 
tion with administration of unemployment-compensation programs. 

The furnishing of this information is voluntary; however, failure to provide it may 
result in your not receiving: (1) your copies of those documents you should have; 
(2) pay or other compensation due you; and (3) any unemployment compensation 
benefits to which you may be entitled. 


i. Reason for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid generaliza¬ 
tions. Your resignation/retirement is effective at the end of the day—midnight—unless you specify otherwise.) 




T 


2. Effective Oate 


3. Your Signature 


4 Date Signed 


5 Forwarding Address (Number, Street, City, State. ZIP Code) 
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hvJ fN .DIRECTOR FBI 


TO ALL FBI FIELD OFFICES/ROUTINE/ 


ALL LEGATS/ROUTINE/ 
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CITE: //GDIS// 

PASS: PERSONAL ATTENTION ALL SACSi PERSONAL ATTENTION ALL 

LEGATS- 


SUBJECT: PERSONNEL CHANGE. 

I All PLEASED TO ADVISE YOU OF THE FOLLOWING PERSONNEL 
CHANGE: 

JOHN P. O^EILLi CURRENTLY ASSIGNED TO THE CRIMINAL 


INVESTIGATIVE DIVISION-. HAS^BEEN/xDESIGNATED ASSISTANT SPECIAL 

AGENT IN CHARGE (ASAC ),WVCHICAG<A v DIVISION . 

/ 
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- Mr. Clarke 
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1 - Mr. Greenleaf 

_| 1 - Each Assistant Director 

ch Special Assis tant to the Director (S) 

| 1 - Congressional Affairs 
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May 24, 1991 



Mr. William J. Esposito 
Federal Bureau of Investigation 
Washington, D.C. 

RE: ORGANIZED CRIME 

FORT LAUDERDALE 
APRIL 29 - MAY 



FLORIDA 
, 1991 


Dear Mr. Esposito: 


On behalf of the Organized Crime Section at FBI 
Headquarters, I would like to take this opportunity to express 
personally my appreciation to Unit Chief John P. O'Neill for 
participating as a speaker at captioned conference. His 
presentation on the FBI 1 s investigative interests in the removal 
and disposal of hazardous waste was most informative and well 
received. His handling of this timely issue provided an 
excellent insight into the formidable tasks facing many field 
offices as they attempt to undertake hazardous waste 
investigations. 


Again, please thank Unit Chief O'Neill for his 
significant contribution to making this conference a success. 


Sincerely yours, 


William M. Baker 

Assistant Director 

Criminal Investigative Division 
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Mr. Baker 
Mr. Bryant 
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RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


Date i/t/RI 


I certify that I 
RECEIVED: 


have received and/or returned the Government property acknowledged below for official use: 


II IDENTIFICATION CARD NO: 1 


v 


HANDBOOK FOR FBI EMPLOYEES 


SPECIAL EMPLOYEE CREDENTIAL CARD NO. 

SPECIAL AGENT CREDENTIAL CARD NO- 

SPECIAL AGENT BADGE NO- 

KEY NO_HOOK NO- 


U.S. GOVERNMENT OPERATORS CARf 
OTHER US SPRINT CARD NO. 


ROOM NO. 


RETURNED: 0X 

Reason for Returning: □ Absence for Maternity Reasons □ Transfer □ Military Leave □ Resignation □ Retiring 

FBI IDENTIFICATION CARD NO_ 

. HANDBOOK FOR FBI EMPLOYEES___ 

■ SPECIAL EMPLOYEES CREDENTIAL CARD NO- 

'' SPECIAL AGENT CREDENTIAL CARD NO. . .— 

SPECIAL AGENT BADGE NO-_- 

KEY NO_HOOK NO. _ROOM NO. 1- 

U.S. GOVERNMENT OPERATORS CARD NO. - 

AT+T CALLING CARD NO.I 


READ 

The Government property which you hereby acknowledge Is 
charged to you and you are responsible for taking care of it 
and returning it when its use has been completed. 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN ANY 

WAY. 



(Signature 

/ JOHN P. ONEILL 

(Typad^name)_— 


(SSN.) 
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1991 
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Standard Form 50-B 
Rev. 8/88 

U.S. Office of Personnel Management 
FPM Chapter 296 



TIFICATION OF PERSONNEL ACTION 


1. Name (Last, First, Middle) 


2. Social Security Number 

147-42-1004 


3. Date of Birth 

02-06-52 


4. Effective Date 

12-02-90 


lira 

5-A. Code 

702 

5-B.. Nature of Action 

PROMOTION . : 

jgggsg 

6-B. Nature of Action 

" 1 v " > ^ v 

~ * TL * ' 

5-C.Code 

FBI-: 

5-D. Legal Authority 1 > 

28 U.S.C. 536 * . - 

6-C. Code 

6-D. Legal Authority - t ’ 

r 1 

5-E. Code 

5-F. Legal Authority ‘ 

/t «* 

6-E. Code 

6-F. Legal Authority —— - -- - ; . - 

r * 1 ** ^ ' 4 ft ** * r « 

^ * ' - - ' , £ 


7. FROM: Position Title and Number 

SUPERVISORY SPECIAL AGENT' 
78-F0-713 


230 


15. TO: Position Title and Number 

* 

SUPERVISORY SPECIAL AGENT 
78“F0-714 v / . 


210 


8. Pay Plan 

9. Oca Code 


11. Step/Rate 

.12. Salary 

113. pay Basis 

16. Pay Plan 

17. Oca Code 

18.Grade/Lev9( 

19. Step/Rate 

20. Salary/Award 

21. Pay Basis 

GM 

1811 

mmEm 

00 

61/252.00 

PA 

GM' 

1811 

15 

00 

64,927.00 

- PA 


14. Name and Location of Position’s Organization " , , 

' * - i * / , 

a r 4 • * 1 r . ' * * * * . . - 

FEDERAL BUREAU 0E/INVESTIGATION 
CRIMINAL INVESTIGATIVE DIVISION .0622 
WASHINGTON/ D. C. » J 


22. Name andiocation of Position’s Organization > - 

•' V ‘ ^ . * , 

J 4 

FEDERAL BUREAU OF:INVESTIGATION 
'CRIMINAL INVESTIGATIVE -DIVISION 0.622 
WASHINGTON* D. C. / f 



3•PART 


50*309 
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U.S. Department of Justice 


Federal Bureau of Investigation 


In Reply, Please Refer to 
File No. 


Post Office Box 1630 
San Antonio, Texas 78296 

January 20, 1989 


Mr. FloWF. 'GOferke 
Assistant Director 
Criminal Investigative Division 
Federal Bureau of Investigation 
Washington, D.C. 

Dear Floyd: 

I wouirajplke to commend to you Supervisory Special Agent 
(SSA) jIghn_JP._j3JjK.ei ll of the Public Corruption Unit for his 
eff orts on b ehalf of the San Antonio Division in connection with 
the I I investigation. It is in no small measure due to the 

counsel of SSA O'Neill that the first indictments in this matter 
are expected shortly, only eight months after the investigation 
started. 

When this investigation was initiated, the Public 
Corruption Unit was understaffed. Despite this fact, SSA O'Neill 
provided this office with a level of personalized service that is 
rarely seen. No matter the time of day or day of the week, SSA 
O'Neill was always available to answer questions as they arose. 


b2 

b6 

b7C 


Additionally, SSA O'Neill was able to expeditiously 
handle the approval process for the four Title III wire 
intercepts utilized in this investigation. This expeditious, 
handling significantly enhanced the investigative efforts being 
conducted by the Washington Metropolitan, Tampa, and San Antonio 
Field Offices. 

SSA O'Neill was also able to successfully facilitate the 
obtaining of technical equipment and temporary duty Special Agent 
monitors for the Title Ill's. Again, the efforts of SSA O'Neill 
complemented the investigative efforts of the Field. 


In summary, the overall quality of assistance provided 
by SSA O'Neill has been exceptional and has sub stantially 
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10/5/93 


PERSONAL ATTENTION 


ADIC, New York 
SACs, Anchorage 
Atlanta 
Buffalo 
Chicago 
Cincinnati 
Cleveland 
Denver 
Houston 
Jackson 
Los Angeles 
Minneapolis 
Oklahoma City 
Portland 
Phoenix 


SAN FRANCISCO DIVISION INSPECTION 
11/1/93 - 11/19/93 


o.. 

J of,^ P oyje-i/l 


% 



AIRTEL 


Director, FBI (67-313-1) 


The San Francisco Division is scheduled for inspection 
11/1/93 - 11/19/93. As confirmed by telephonic contact, the 
following Inspectors-in-Place, Assistant Inspectors-in-Place and 
support employees will report to the San Francisco Division for 
inspection assignment. Hotel accommodations will be made by 
Inspector-in-Charge Joseph R. Wolfinger, and the below-listed 
employees will be advised prior to their arrival: 


18 

3 



(1 - Inspection Notification Folder) 

(1 - San Francisco Green Folder) 

Personnel Files of Below-listed Employees 
Mr. Wolfinger 


WCT:mmw (73) 


See Note Page 3 


b6 

b7C 








Airtel to SACs, Anchorage, et. al. 

Re: San Francisco Division Inspection 

11/1/93 - 11/19/93 


Insoectors-in-Place 


New York Division) 

_ - (Min neapolis Division) 

|- (Cincinnati Division) 

John P. O'Neill - (cnicaqo Division) 

^ -- ' 1 

Assistant Inspectors-in-Place 

|- (Oklahoma City Division) 

h (Jackson Division) be 

- (Los Angeles Division) b7c 

(Anchorage Division) 

- (Atlanta Division) 

(Phoenix Division) 

- (Buffalo Division) 


Support Personnel 


- (Cleveland Division) 
Denver Division) 

_[- (Buffalo Division) 

- (New York Division) 

- (P ortland Division) 

(New York Division) 
_- (Houston Division) 


Receiving offices’ travel budgets will not be charged 
for expenses incurred by the above-listed employees during the 
San Francisco Division inspection. However, the following 
instructions have been issued by the Administrative Services. 
Division with respect to proper submission of vouchers relating 
to reimbursement for expenses incurred in connection with this 
inspection: 


■IT IS IMPERATIVE THAT AUTHORIZATION NUMBER _ 

|APPEAR ON THE FD—540, SF-1012, GTRS, AND PU RCHASE 
ORDERS ASSOCIATED WITH THIS TRAVEL. IF THE FBI HQ A IRLINE TICKET 
OFFICE IS UTILIZED THEY MUST BE ADVISED OF THE AUTHORIZATION 
NUMBER WHEN THE TICKET IS REQUESTED. THE USE OF THE 


AFOREMENTIONED AUTHORIZATION NUMBER WILL ENSURE THAT THE TRAVEL 
EXPENSES ASSOCIATED WITH THIS ASSIGNMENT ARE CHARGED T O B UDGET 
CATEGORY T R 1 5 — BUREAU SPECIALS, RATHER THAN TO YOUR DIVISION'S 
TRAVEL BUDGET. TRAVEL EXPENSES THAT ARE SUBMITTED WITHOUT THE 
AUTHORIZATION NUMBER WILL BE CHARGED TO YOUR DIVISION'S TRAVEL 
BUDGET WITHOUT RECOURSE.* 


b2 
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Airtel to SACs, Anchorage, et. al. 

Re: San Francisco Division Inspection 

11/1/93 - 11/19/93 


Lodging will no longer be paid by purchase order; 
therefore, each employee assigned to this inspection should be 
prepared to pay for his/her lodging. An advance of funds should 
be requested fro m FBI HO. if necessary. The lodging rate for b2 

San Francisco is | a night and the M.I.E. rate is I l a day. A 
copy of the employee's travel voucher and FD-540 must be 
submitted to the Review and Analysis Unit, Office of Inspections, 

Room 7837, within ten days of the conclusion of the inspection. 

NOTE: Memorandum J. E. Otto to the Director, 6/24/80, captioned 
"Inspector, Office of Planning and Inspection Division," approved 
the use of ASACs and Bureau Headquarters officials as Inspectors 
to conduct inspections from their current positions; and airtel 
from Director to All SACs, 8/4/81, approved the use of field 
supervisors as Assistant Inspectors-in-Place to conduct 
inspections. 


3 
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Dep. Dir. 

ADD Adn. 

ADD Inv._ 

Asst. Dir.: 

Adn.Servs._ 

Crim.Inv._ 

I dent._ 

Info.Mgnt._ 

Insp._ 

Intelt. 

Lab._ 

Legal Coen . 

Tecfi. Servs._ 

Trainin g 
Cong. Affs. Off. 



] Chairman 


Off. 

Off. 


of EEO 
Liaison & 


Int. Affs. 

Special Agents Mid-Level Management Selection Atts 

Director's Office 


subject : INSPECTOR-IN-PLACE PROGRAM 


INSPECTION DIVISION ■ 


The Director selected the following Special Agents as 
Inspectors-in-Place. 


NAME 


ASAC Thomas M. Kuker 

ASAC James D. Ohlson _ 

Unit Chief| 

ASAC Donald v. North 

ASAC Jerem iah W. Dovie _ 

Unit Chief| 

ASAC John P. O'Connor- 

ASAC Ralph R. Girardi 
Section Chief William McDermott 
ASAC Christine M. Jung 
ASAC William J. Stollhans 
ASAC Donald B. Whitehead 
ASAC Richard T. Lind 
ASAC John P. O'Neill 
ASAC Donald W. Thompson 

RECOMMENDATION: 


DIVISION 


Seattle 
New York 

Criminal Investigative 

New York 

Newark 

Criminal Investigative 

New York 

Honolulu 

Administrative Services 

New York 

St. Louis 

Little Rock 

Minneapolis 

Chicago 

WMFO 


None. For information. 


1 H 


AED:ras 

(3) 



inspection 


«Inteil. 


L zterc'jvj. 


L$~3l C&mi. 
Tech. 
Training 
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PerfoSPri 


Federal Bureau of Investigation _ 

bee Management and Recognition Syste 
Performance Plan - Notice Page 


^ste^M 



Z> 


[SEE INSTRUCTIONS ON REVERSE] 



performance below the Fully Successful level on any element may preclude me from consideration for promotion, administrative 
advancement, and/or office of preference transfer and may be the basis for my reassignment, reduction in grade, or removal. In 
addition, I am aware that performance resulting in a summary rating below the Fully Successful level may be the basis for a zero 
merit increase and one-half or no general increase. 



The attached modification to this Plan is consistent with the position description of the employee and is in furtherance of the mission 
and goals of the FBI. 

8 . _ _ _ 

Signature of Rating Official Date 

9. _ _ 

Signature of Reviewing Official Date 

I have been advised of this modification to my Plan and am aware that the consequences of my performance as specified above continue 
to apply. 

10 . _ _ 

Signature of Employee Date 


PRAU USE ONLY 


Logged: 




Type 

U 

\S_ 

\s 


Code 


Cat. 


a 



ft 




ft 



Accepted / 
Rejected 

J2L. 

JOlL 

Of- 


Review not completed due to: 

Plan superseded _ 

Grade change _ 

Reassignment _ 

Ceased duty _ 



FBI/DOJ 











Instructions for Preparing the Notice Page A, 


/On 

% * * 


' p 

A Performance Plan is comprised of a Notice Page and 'Critical Element an,dc|’er , f 0 rmaifce<> 
Standards Page(s). This Notice Page is used to document the communication 'dfP/<?nScqr more'-^ 
critical elements (CEs) and their performance standards (PSs) to an employee. Failure^'to 
provide or renew notice of the Plan in accordance with the following schedule invalidates 
the appraisal process. A Plan is to be issued within 30 days after an employee (1) assumes 
new responsibilities requiring the communication of new CE(s) and/or PS(s), or (2) is 
promoted or demoted. 


yO 


V <v 

'/ 


With the exception of .signatures and dates, the information on this form must be typewritten. 
While items 1-7 are self-explanatory, it is noted that the rating official must sign and date 
before presenting this form to the employee for signing and dating. If the employee refuses 
to sign, the rating official must document this fact in the space for item 7. The reviewing 
official is to sign and date within 30 days after the Plan is presented to the employee. A copy 
of the Plan must be retained by the rating official. The original Plan, in its entirety, must 
be submitted to FBIHQ, Attention: Performance, Recognition and Awards Unit (PRAU). 

When the same Plan is continued from one appraisal period to the next, the rating official 
and the employee are to review the Plan (including each CE and PSs Page (FD-698a)) within 30 
days after the beginning of the new period and the reviewing official is to review it within 30 
days after the employee’s review. The annual renewal of notice of the Plan must be docu¬ 
mented by the rating and reviewing officials and the employee by initialing and dating this 
form near items 5, 6, and 7, respectively. The employee is also to initial and date each CE and 
PSs Page. No submission to the PRAU is necessary. 

Items 8-10 of the retained office copy are to be completed when the Plan as originally issued 
is modified through the addition, deletion, or adjustment of CE(s)/PS(s). Once completed, a new 
copy is to be made for retention by the rating official and the original copy with current 
signatures and dates thereon is to be submitted with appropriate CE and PSs Page(s) to the 
PRAU. Plans may not be modified more than one time. If additional modifications become 
necessary, the Plan must be reissued in its entirety. 


Employees are to be afforded access to their Performance Plans. Upon request, employees are 
to be provided copies of their Plans, unless the classification of the information therein prohibits 
release. A rating official’s copy of a Plan is to be included in a field employee’s personnel file 
when the Plan is terminated or when the employee is transferred to another office. 
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FD-698a (Rev. 6-26-91) _ 

Federal Bureau of Investigation 
Performance Management and Recognition Systen? 

Performance Plan - Critical Element and Performance Standards Page 


% 


(SEE INSTRUCTIONS ON REVERSE] 


Supervisory Special Agent GM-15 (ASAC) FIELD 


1. Payroll Name of Employee 

JOHN P. O'NEILL 


3 .‘ 


2. Social Security Number 

147-42-1004 


Critical gl^^pt ^ 7" _ 

OPERATIONS MANAGEMENT: Manages assigned investigative and administrative operations/programs 
through direction and oversight of personnel and material resources. Operations/programs may include, but are 
not limited to, White-Collar Crimes, Organized Crime, Foreign Counterintelligence, Applicant, Informant, or the 
like. Develops and/or maintains systems of internal accounting and control to monitor efficiency of operations 
_ and to prevent or minimize potential losses from fraud, waste or abuse. 


(a) _x Initial Assignment; (b) _Adjustment; (c) _Addition; (d) _Termination 

PERFORMANCE STANDARDS 

- _______ Fully Successful ___ 

Works with the SAC to establish/modify office priorities to correspond to changing local 
conditions; develops and manages workload accordingly. Approaches established to achieve objectives are 
flexible, to encompass unforeseen changes of direction, and include specific, realistic milestones. Assignment of 
responsibilities to subordinate personnel reflects their varying levels of experience and personal qualifications, 
thereby ensuring the effective use of personnel resources. Skillfully uses communications techniques, including 
periodic reviews of program accomplishments, to convey office/squad goals and priorities and program 
requirements to subordinates. 

Establishes, maintains and regularly monitors effective systems of internal accounting and 
control that assure full compliance with applicable regulations, etc., and introduces viable modifications to 
established methods to improve efficiency' of allocation and utilization of resources. Impact of control systems is 
sufficient to enhance cost efficiency of operations and frequently results in reduction of specific 
investigative/program costs. 


— _____ Superior _ 

Works aggressively with the SAC to develop priorities and management methods that 
correspond to office and FBIHQ guidelines, taking into consideration changes in local and national 
circumstances. Consistently anticipates potential variations/problems when developing management plans and 
incorporates means to readily adjust to such changes. Whenever possible, maximizes effectiveness of personnel 
by taking personal assignment preferences into consideration. 

Full, personal involvement in, and effective communications regarding program management 
assure efforts of pertinent personnel are focused on priority assignments. Effectively assigns responsibility for 
various specific functions to subordinates, resulting in more efficient achievements of objectives. 

Continuing direct management of internal control systems enhances the value of these systems 
and the cost effectiveness of assigned operations. Control mechanisms are continually reviewed and adjusted as 
necessary to encourage compliance with requirements, resulting in recognizable improvements in resource 
utilization and significant reductions of waste and inefficiency. 


PAOPER 


— :C Ob _ 

6. Initia^ of Employee 


ilzhl 

Date 

THREE 

FBI/DOJ 






Instructions 

For Preparing The Critical Element 
And Performance Standards Page 

This Page is used to record a single critical element (CE) and its performance 
standards (PSs) and must be attached to a Notice Page (FD-698). Together these Pages 
comprise a Performance Plan. With the exception of initials and dates, the information on 
this form must be typewritten. 

Items 1 -2 Self-explanatory. 

Item 3 Assign an identifying number. CEs are to be numbered consecutively. A CE 

may be added or deleted during the appraisal period as necessary (see Item 4 
below). If a CE is deleted, that number is not to be reassigned to any element 
subsequently added. Upon submission of an entirely new Plan, at the outset of 
an appraisal period, CEs should be numbered consecutively beginning with #1. 

Define the CE. It must (1) be consistent with the employee’s position description, 
but not a complete restatement of the duties/responsibilities contained therein, 
and (2) specifically state those duties, responsibilities, tasks or functions of the 
job that are essential to its successful accomplishment, using action verbs such as 
develop, plan, direct, supervise, control, review, give guidance, appraise, etc. 

Item 4 Item 4(a) must be marked when an entirely new Plan is communicated to an 

employee. 

Item 4(b) must be marked when an existing CE and/or its PSs are adjusted to 
expand or clarify previously expressed information but there is no substantive 
change in the performance level requirements. Reuse the original CE number. 

Item 4(c) must be marked when a CE is added to an existing Plan. 

Item 4(d) must be marked when an existing CE is deleted. Execution of a new 
CE and PSs Page is not necessary in this instance. A copy of the Page for the 
CE being deleted must accompany the Notice Page sent to the Performance, 
Recognition and Awards Unit. 

Item 5 Record the PS for the Fully Successful and Superior levels for this CE. 

In developing PSs, the rating official, with input from the employee, must 
(1) consider the employee’s role in accomplishing the goals and objectives of the 
organizational entity, (2) use available resources (e.g„ employee’s position 
description, office MBO statement, etc.) to establish specific levels of achievement 
for the CE, (3) state PSs as succinctly, specifically and concretely as possible to 
enable the accurate measurement of the employee’s actual performance in. 
comparison to the PS, and (4) state the PSs in terms reflecting quality, quantity, 
timeliness, amount of review or revision required, compliance with applicable 
regulations and procedures, and other measurements of performance as 
appropriate. 

Item 6 Self-explanatory. 

Employees are to be afforded access to their Performance Plans. Upon request, employees are 
to be provided copies of their Plans, unless the classification of the information therein 
prohibits release. A rating official’s copy of a Plan is to be included in a field employee’s 
personnel file when the Plan is terminated or when the employee is transferred to another 
office. 







\FD-69*ra (Rev. 6-26-91) 

^ ^ ** „ v Perform 

' Performance Plan 

i 

A ' 

*” [SEE INSTRUCTIONS ON REVERSE) 

1. Payroll Name of Employee 

JOHN P. O'NEILL 


federal Bureau of Investigation 
^e Management and Recognition Sysf 
Critical Element and Performance St 

GM 15 


Sards Page 


2. Social Security Number 
147-42-1004 


3 ' SUPERVISION 0^ ~SUB£)RDINATES: Assigns and reviews work of subordinates, evaluating and striving to develop 
ability of each to perform designated duties. Completes full range of personnel actions, including performance appraisals, 
recommendations for within-grade and quality step increases, promotions, reassignments, and the hke. Maintains 
oversight of time and attendance and other related administrative records. Implements and is actively supportive of 
DOJ/FBI Affirmative Action plans and EEO Progra m goals and policies. --- 

4. (a) X Initial Alignment; (b) _Adjuitment; (c) _Addition; (d) -Termination 

' 5 " " PERFORMANCE STANDARDS ' 

_ Fully Successful _____ 

Observes, evaluates and corrects activities of each subordinate on a regular basis, recognizing and appropriately 
responding to circumstances requiring adjustments to normal schedule of review. When practical, makes work 
assignments that are reflective of subordinates’ interests and potential, in addition to demonstrated ability. Reviews 
performance on a personal basis tailored to meet individual strengths and weaknesses. Makes conscientious effort to 
provide on-the-job training and recommend formal training opportunities for eligible employees when same may enhance 

individual effectiveness or promotional opportunities . 

Effectively integrates various personnel actions affecting subordinates, thereby demonstradng awareness of continuing 
significance of basic principles of personnel management. Assures the propnety, accuracy and timeliness of personne 
action submissions and administrative recordkeeping is completed personally or by subordinates. When feasible, pro ide 
meaningful guidance in career development by engaging in individualized dialogue with subordinates to detenmne their 
strengths and weaknesses. Measurably impacts Affirmative Action plans and EEO goals and objectives. 


_ Superior _________ 

Actively works with each subordinate, as appropriate, to assure that individual assignments and performance equate 
reasonably to the individual’s abilities. Observes, evaluates and comets activities of each subordinate on a continuing 
basis, and in accordance with standard procedures, employing effective methods of time management to ensure 
reasonable allocation of time to both operational and administrative assignments. Through personal involvement, 
recognizes desirable and undesirable trends of activity and potential problem areas, and provides timely advice or 
assistance, thereby averting major difficulties. 

Utilizes full range of personnel actions, including on-the-job and formal training to acknowledge and improve skills and 
performance of subordinates. Consistently ensures the submission of personnel actions pnor to deadlines, when f easl ^ 
md in accordance with both the basic requirements and the intent of pertinent policy. Overall effectiveness of supervisory 
methods may be reflected favorably within the office by a high degree of morale, espnt de corps ™ d / or im P r ° t,( r , 
performance on the part of subordinates. Significantly impacts Affirmative Action plans and EEO goals and objectives. 


PBSUPE 


6. Initial of Employee 


Date 


THREE 


FBI/D OJ 
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Federal Bureau of Investigation 
Performance Management and Recognition System 
Performance Plan - Critical Element and Performance Standards Page 


[SEE INSTRUCTIONS ON REVERSE] 


1. Payroll Name of Employee 

JOHN P. O'NEILL 
•3. Critical Element # 3 : 


Supervisory Special Agent GM-15 (ASAC) FIELD 

2. Social Security Number 

147-42-1004 


ASSOCIATE EXECUTIVE RESPONSIBILITY: Assumes the duties, or acts on the behalf, of the SAC during 
his/her absence and/or as designated with respect to specific investigative and/or administrative matters of the 
field office. Participates in such general administrative/executive functions as budget fonnulation, purchasing 
control, and fleet/property management. __ 


4. (a) X Initial Assignment; (b) _Adjustment; (c) _Addition; (d) _Termination 


5._;_ PERFORMANCE STANDARDS 

_Fully Successful_ 


Ensures continuity of operations is maintained in accordance with the SAC’s established 
preferences by maintaining thorough familiarity with on-going and proposed operations and by regularly attending 
and participating in general briefings. In addition to maintaining thorough familiarity with written policy - 
material addressing areas os assigned responsibilities, establishes good rapport with pertinent controlling entities 
at FBIHQ to resolve complex policy and/or procedural issues that may arise. Completes assigned 
administrative responsibilities accurately and effectively, in accordance with established policy, and consistently 
on a timely basis. 

Internal and external liaison contacts are effectively established and maintained, resulting in a 
meaningful and efficient exchange of work-related information. Professional demeanor enhances the FBI s 
image and increases the likelihood of the adoption of Bureau preferences by outside agencies. Aggressively 
works to foster and enhance useful contacts that may serve to further office/program objectives. 


__ Superior _ 

Regularly and effectively participates in operational and administrative briefings, and makes 
meaningful contributions to policy-making within the office. Reliably and authoritatively assures continuity and 
progression of office operations in the absence of, or as delegated by, the SAC. Thorough familiarity with full 
range of assigned administrative topics and quality of pertinent liaison contacts at FBIHQ enables the SAC to 
delegate broad areas of substantive responsibility without necessity for more than cursory review. 

Consistently demonstrates ability to effectively handle full range of liaison responsibilities in a 
professional manner, even when confronting those who are antagonistic to the FBI. Fosters and enhances high 
quality liaison contacts that results in sigiiificant strides toward the achievement of office/program objectives. 


PDASSO 


.w> _ 

6. InitiMs of Employee 


Date 

THREE 

FBI/DOJ 
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iWTTfication of personn^action 


/i? Nafae (Last, First, Middle) 

LWeILL JOHN P 


2. Sodial Security Number 

147-42-1004 


3. Date of Birth 

02-06-52 


4. Effective Date 

10-04-92 


1 


5-A. Code 

891 

5-B. Nature of Action 

PMRS MERIT INC 

6-A. Code 

6-B. Nature of Action 

5-C. Code 

FBI 

5-D. Legal Authority 

28 U.S.C. 536 

6-C. Code 

6-D. Legal Authority 

5-E. Code 

5-F. Legal Authority 

6-E. Code 

6-F. Legal Authority 

7. FROM 

I: Position Title and Number 

15. TO: Position Title and Number 


SUPERVISORY SPECIAL AGENT 


SUPERVISORY SPECIAL AGENT 


78-FO- 

-714 



060 


78-FO-714 



060 

8. Pay Plan 

GM 

9. Occ. Code 

1811 

10. Grade 

15 

1 1. Step/ Rate 

00 

12. Salary 

75 ,472.00 

13. Pay Basis 

PA 

16. Pay Plan 

GM 

17. Occ. Code 

1811 

18. Grade 

15 

19. Step/Rate 

00 

20. Salary/ Award 

77,698.00 


21. Pay Basis 

PA 


14. Name and Location of Position's Organization 

FEDERAL BUREAU OF INVESTIGATION 
CHICAGO 3150 


22. Name and Location of Position's Organization 

FEDERAL BUREAU OF INVESTIGATION 
CHICAGO 3150 


.WAV V.V W V * WAVAVAVAV 


:* 


X<vXv vXyX;’* 


Iv. ava vw v.vav.va,.;.;.;. 

1 vSvf. ;XJX>>X'! j!;X*X;Xv aX; yXyXv 


y.y.y.y.y.y. 


vw.v.y.;. 


X.v.v.v.y -1 


23. Veteran Preference 

T 1- Noi 

X 2- 5“ 


24. Tenure 


- None 3 ” 10 “Pomt/Oisability 5 - 10 ”Point/Other 

Point 4- 10-Pomt/Compansable 5 ~ 10-Point/Compensable/30% 


0-None 2-Conditional 

1-Permanent 3“lndefmite 


25. Agency Use 26. Vet Prof for RIF 



□ 

YES 

El 


NO 


27. FEGLI 


28. Annuitant Indicator 


29. Pay Rate Determinant 



34. Position Occupied 


1- Competitive Service 3-SES General 

2- Excepted Service 4-SES Career Reserved 


35. FLSA Category 


36. Appropriation Code 


37. Bargaining Unit Status 


E 


E “Exempt 
N-Nonexempt 


38. Duty Station Code 


39. Duty Station{City-County-State or Overseas Location) 


40. Agency Data 



44. 

SQUAD: 0003 


45. Remarks 

SALARY INCLUDES A FULL MERIT INCREASE OF $2141.00 BASED ON YOUR ANNUAL 
RATING OF EXCEPTIONAL AND YOUR SALARY'S LOCATION IN THE UPPER TWO-THIRDS OF 
THE RATE RANGE OF YOUR GRADE 

SALARY IN BLOCK 20 INCLUDES SPECIAL PAY ADJUSTMENT FOR LEO OF $2988.00 
BASIC PAY IS $74710.00 




PLEASE RETAIN FOR YOUR RECORDS 


46. Employing Department or Agency 


50. Signature/Authentication 


and Title of Approving Office 


FEDERAL BUREAU OF INVESTIGATION 


47. Agency Code 

48. Personnel Office ID 

49. Approval Date 

WILLIAM S. SESSIONS 



10-10-92 

DIRECTOR 


3/WH 


3 - PART 50-309 


2 - OPF Copy - Long-Term Record - DO NOT DESTROY 
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{} 


TRANSMIT VIA: 

□ Teletype 

□ Facsimile 
0 AIRTEL 


FBI 


PRECEDENCE: 
□ Immediate 
n Priority 
[~1 Routine 


CLASSIFICATION: 

□ TOP SECRET 

□ SECRET 

□ CONFIDENTIAL 

□ UNCLAS E F T O 

□ UNCLAS 

Date 10/27/92 


FROM 


: DIRECTOR, FBI o 

a ™ 

/*SAC, CHICAGO (67E-HQ-679 


BOARD. RM. 7156 ) 


SUBJECT : /EXECUTIVE DEVELOPMENT AND SELECTION PROGRAM (EDSP) 
/ INSPECTOR-IN-PLACE (IIP PROGRAM) 


Re Buairtel .dated 10/20/92. 


JL 

i/c 


I The purpos<%^6f this communication is to recommend 
Chicago ASAC JOHN P. O'NEILL for the Inspector-In-Place 
Program. ASAC O'NEILL has been assigned to Chicago since 
9/11/91. In his most recent performance appraisal he was 
rated Exceptional, and it is my belief that, he is fully 
qualified bo serve as an Inspector-In-Place, and I highly 
recommend him for that assignment. 




0 - Bureau 
2 - Chicago 

(1 - 67E-HQ-679605) 
(1 - 66-5275 Sub A) 
WJC/pmr 
(4) 
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Approved: 


Transmitted _ Pe 

(Number) (Time) 






Federal Bureau of Investigation 
Performance Management and Recognition System 
Performance Plan - Notice Page 


FD-698 (Rev. 6-26-91) 


[SEE INSTRUCTIONS ON REVERSE] 


7 




I have been advised of my critical element(s) and performance standards for the forthcoming appraisal period and am aware that 
performance below the Fully Successful level on any element may preclude me from consideration for promotion, administrative 
advancement, and/or office of preference transfer and may be the basis for my reassignment, reduction in grade, or removal. In 
addition, I am aware that performance resulting in a summary rating below the Fully Successful level may be the basis for a zero 



The attached modification to this Plan is consistent with the position description of the employee and is in furtherance of the mission 
and goals of the FBI. 


8 . _ _ 

Signature of Rating Official Date 

9. _ _ 

Signature of Reviewing Official Date 

I have been advised of this modification to my Plan and am aware that the consequences of my performance as specified above continue 
to apply. 


10 . 


Signature of Employee 

_ * _ 

Date 

. f 

PRAU USR 

Logged: -V J 


■ .1 1 
,*r=L 


CE 

Type Code 

CaL # Jtevilwed 

Accepted/ 

Rejected 

Review not completed due to: 

Plan superseded 

Grade change 


\/ wl 

il ck fcx\\ | Qft 

* Oh 

£ 


/ 


Reassignment 

Ceased duty 


\l 

%)[ / 


^ FBI/D OJ 



51. & Vs _ 



- 

r 













0 ^ 
1 


r '^Instructions for Preparing the Notice Page 


»» 


zffl \ J 

A* 'Ferforraanc'e'.^Plaji,is;comprised of a Notice Page and Critical Element and Performance 
Standards Page®. cHils‘ Notice Page is used to document the communication of one or more 
critical eleni&h'ts^CEs) and their performance standards (PSs) to an employee. Failure to 
provide?5r renewr.nb'tice of the Plan in accordance with the following schedule invalidates 
the appraisal process. A Plan is to be issued within 30 days after an employee (1) assumes 
new responsibilities requiring the communication of new CE(s) and/or PS(s), or (2) is 
promoted or demoted. 


With the exception of signatures and dates, the information on this form must be typewritten. 
While items 1-7 are self-explanatory, it is noted that the rating official must sign and date 
before presenting this form to the employee for signing and dating. If the employee refuses 
to sign, the rating official must document this fact in the space for item 7. The reviewing 
official is to sign and date within 30 days after the Plan is presented to the employee. A copy 
of the Plan must be retained by the rating official. The original Plan, in its entirety, must 
be submitted to FBIHQ, Attention: Performance, Recognition and Awards Unit (PRAU). 

When the same Plan is continued from one appraisal period to the next, the rating official 
and the employee are to review the Plan (including each CE and PSs Page (FD-698a)) within 30 
days after the beginning of the new period and the reviewing official is to review it within 30 
days after the employee’s review. The annual renewal of notice of the Plan must be docu¬ 
mented by the rating and reviewing officials and the employee by initialing and dating this 
form near items 5, 6, and 7, respectively. The employee is also to initial and date each CE and 
PSs Page. No submission to the PRAU is necessary. 


Items 8-10 of the retained office copy are to be completed when the Plan as originally issued 
is modified through the addition, deletion, or adjustment of CE(s)/PS(s). Once completed, a new 
copy is to be made for retention by the rating official and the original copy with current 
signatures and dates thereon is to be submitted with appropriate CE and PSs Page(s) to the 
PRAU. Plans may not be modified more than one time. If additional modifications become 
necessary, the Plan must be reissued in its entirety. 


Employees are to be afforded access to their Performance Plans. Upon request, employees are 
to be provided copies of their Plans, unless the classification of the information therein prohibits 
release. A rating official’s copy of a Plan is to be included in a field employee’s personnel file 
when the Plan is terminated or when the employee is transferred to another office. 
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Federal Bureau of Investigation 
Performance Management and Recognition System 
Performance Plan - Critical Element and Performance Standards Page 


[SEE INSTRUCTIONS ON REVERSE] 


£ X. Payroll Name of Employee 


* : ^SUPERVISORY SPECIAL AGENT GM 15 (ASAC) 

2. Social Security Number 


3. Critical Element # 1 : OPERATIONS MANAGEMENT^ Manages investigative and administrative 

operations/programs as assigned through direction and oversight of personnel and material 
resources. Develops and/or maintains systems of internal accounting and control to 
monitor efficiency of operations and to prevent or minimize potential losses from fraud, 
waste or abuse. - . — 


Initial Assignment; ' (b) 


Adjustment; (c) 


Addition; (d) *_Termination 


5. PERFORMANCE STANDARDS 


_ Fully Successful _ 

.Works with the SAC to establish/modify office priorities to correspond to changing local 
conditions; develops and manages workload accordingly. Approaches established to achieve 
objectives arefflexible, to encompass unforeseen changes of direction, and include specific, 
realistic milestones. Assignment of responsibilities to subordinate personnel reflects their 
varying levels of experience and personal qualifications, thereby ensuring the effective use of 
personnel resources. Skillfully uses communications techniques, including periodic reviews of 
■program accomplishments, to convey office/squad goals and priorities and program requirements 
to subordinates. 

Establishes, maintains and regularly monitors effective systems of internal accounting and 
control that assure full compliance with applicable regulations, etc., and introduces viable 
modifications to established methods to improve efficiency of allocation and utilization of 
resources. Impact of control systems is sufficient to enhance cost efficiency of operations 
and frequently results in reduction of specific investigative/program costs. , 


_ Superior _ 

3 

Works aggressively with the SAC to develop priorities and management methods rhat correspond 
to office and EBIHQ guidelines, taking into consideration changes in local and national 
circumstances. Consistently anticipates potential variations/problems when developing 
management plans and incorporates means to readily adjust to such changes. Whenever possible, 
maximizes effectiveness of personnel by taking personal assignment preferences into con¬ 
sideration. x - 


Full,"personal involvement in, and effective communications regarding, program management 
assure efforts of pertinent personnel are focused on priority assignments. Effectively 
assigns responsibility for various specific functions to subordinates, resulting in more 
efficient achievement of objectives. 

Continuing direct management of internal control systems enhances the value of these systems 
and the cost effectiveness of assigned operations. Control mechanisms are continually 
reviewed and adjusted as necessary to encourage compliance with requirements, resulting in 
recognizable improvements in resource utilization and significant reductions of waste and 
inefficiency. 


6. Initial# of Employee 


IdhkL 

Dale 


THREE 


FBI/DOJ 
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Wr Federal Bureau of Investigation 
Performance Management and Recognition System 
Performance Plan - Critical Element and Performance Standards Page 


[SEE INSTRUCTIONS ON REVERSE] 


SUPERVISORY SPECIAL AGENT GM-15 (ASAC) 


1. Payroll Name of Employee 


2. Social Security Number 


43 *^ 

m 


SUPERVISION OE SUBORDINATES: Assigns and reviews work of subordinates * 


t 

*V 

V 

X, 

*w 

«*r 

srv 

i 

V 


sr 

& 

f; 

r 

w 

WJ-- 

V?* 


3. Critical Element # _2_j 

evaluating and striving to develop ability of each to perform designated "duties. Completes 
full range of personnel actions, including performance appraisals, recommendations for 
within-grade and quality step increases, promotions, reassignments, and the like. Maintains 
oversight of time and attendance and other related administrative records. Implements and is 
actively supportive of , D .OJ./JF-BI..jAffirma tlve Action . p l ans and .. EEQ Pro g r a m -g oals a nd policies .— 


4. (a) 


Initial Assignment; (b) 


Adjustment; (c) 


Addition; (d) 


Termination 


5. 


PERFORMANCE STANDARDS 


Fully Successful 


Observes, evaluates and corrects activities of each subordinate on a regular basis, 
recognizing and appropriately responding to circumstances requiring adjustments to normal 
schedule of review. "When practical, makes work assignments that are reflective of 
subordinates T interests and potential, in addition to demonstrated ability. Reviews 
performance on a personal basis tailored to meet individual strengths and ^weaknesses. Makes 
conscientious effort to provide on-the-job training and recommend formal training opportunities 
for eligible employees when same may enhance individual effectiveness or promotional 
opportunities. 









i A 
s 




*? 

n 

& , 



<** 

T 


it 

A* 

w 
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Effectively integrates various personnel actions affecting subordinates, thereby demonstrating 
awareness of continuing significance of basic principles of personnel management. Assures 
the propriety, accuracy and timeliness of personnel action submissions and administrative 
recordkeeping is * completed personally or by subordinates. "When feasible, provides * 
meaningful guidance in career development by engaging in individualized dialogue with 
subordinates to* determine their strengths and weaknesses. Measurably impacts Affirmative 
Action plans and EEO goals and objectives. * * 

___ Superior __ 

Actively works with each subordinate, as appropriate, to assure that individual assignments 
and performance equate reasonably to the individuals abilities. Observes, evaluates and 
corrects activities of each subordinate on a continuing basis, and in accordance with 
standard procedures, employing effective methods of time management to ensure reasonable 
allocation of time tb both operational and administrative assignments.' Through personal 
involvement, recognizes desirable and undesirable trends of activity and potential problem 
areas, and provides timely advice or assistance, thereby averting major difficulties. 

Utilizes full range of personnel actions, including on-the-job and r formal training to 
acknowledge and improve skills and performance of subordinates. Consistently ensures the 
submission of personnel actions prior to deadlines,' when feasible,“arid in accordance with 
both the basic requirements and the intent of pertinent policy. Overall effectiveness of 
supervisory methods may be reflected favorably within the office by a high degree of morale, 
esprit de corps and/or improved performance on the part of subordinates. Significantly 
impacts Affirmative Action plans and EEO goals and objectives. 
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U 
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6. Initial!/ 
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r of Employee 




Date 


THREE 


FBI/DOJ 
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SUPERVISORY SPECIAL AGENT GM 15 (ASAC) 


1. Payroll Name of Employee 


Social Security Number 


4*; ... - 1 .-. ..—----.—..- - 

t 3. Critical Element # 3 : ASSOCIATE EXECUTIVE RESPONSIBILITY: Assumes the duties, or acts on 

%; Behalf, of the SAC during his/her absence and/or as designated "with respect to-specific 
£ investigative and/or administrative matters of the field office. Participates in such 
* general administrative/executive functions as budget formulation, purchasing control, and 
- fleet/property management. 

srV 

_ _ _ _ _ ^^^^ 


i#r~ 



* . 

t 4. (a) Initial Assignment; (b) 

^ ' * 
r. 

Adjustment; (c) Addition; (d) 

_ Termination 

- 

* 5 

PERFORMANCE STANDARDS 




Fully Successful 

* 



- " - 

% Ensures continuity of operations is maintained in accordance with the SAC's established 

!' preferences by maintaining thorough familiarity with on-going and proposed operations and by * 
regularly attending and participating in general briefings. In addition to maintaining 
1*7 thorough familiarity rwifhr.’written policy material addressing areas of assigned responsibilities 
| f , establishes good rapport with pertinent controlling entities at EBIHQ to resolve complex 
policy and/or procedural issues that may arise. Completes assigned administrative 
^ responsibilities accurately .and effectively, in accordance with established policy, and 
^ consistently on a timely basis. 


7 Internal and external liaison contacts are effectively established and maintained, resulting 
,-sv in a meaningful and efficient exchange of work-related information. Professional demeanor 
enhances the FBI’s image and increases the likelihood of the adoption of Bureau preferences 
by outside agencies. Aggressively works to foster and enhance useful contacts that may 
serve to further office/program objectives. 


__ Superior _ 

•f Regularly and effectively participates in operational and administrative briefings, and makes 
meaningful contributions to policy-making process within the office. Reliably and 
t authoritatively assures condinuity and progression of office operations in the absence of, 
g or as delegated 3 by, the SAC. Thorough familiarity with full range of assigned administrative 
* topics and quality of pertinent liaison contacts at FBIHQ enables the SAC to delegate broad 
| areas of substantive responsibility without necessity for more than cursory review. 

i*? 

t Consistently demonstrates ability to effectively handle full range of liaison responsibilities 
in a professional manner, even when confronting those who are antagonistic to the FBI. 
s Fosters and enhances high quality liaison contacts that result in significant strides toward^ 

^ the achievement of office/program objectives. 

& 
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6. Initiala/of Employee 
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THREE 

FBI/D OJ 
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[SEE INSTRUCTIONS ON REVERSE] 


1. Payroll Name of Employee 

* ... 


SUPERVISORY SPECIAL AGENT GM 15 (ASAC) 

I 2. Social Security Number 


‘W 3. Critical Element # 4 : XIAISON: “Carries out a liaison function with the “business community, 

,, civic groups, professional societies, law enforcement agencies, and municipal governments. 
^Furthermore, he/she represents,the FBI to the media and general public. Makes speeches, . , 
^appears on TV and radio shows, and generally represents the FBI to various audiences. 


tr 4. (a) 


Initial Assignment; (b) 


Adjustment; (c) 


Addition; (d) ._’Termination 




PERFORMANCE STANDARDS 
Fully Successful 


Regularly persuades personnel of external agencies to accept FBI concepts for use in joint 
* programs and consistently represents. the FBI on operational issues within bounds of 
^ management intentions. Responds aggressively to defend or promote Bureau 1 s interests. 


___ Superior _ 

' * Y 

During periods of liaison with external agencies, consistently persuades those parties to 
adopt FBI methods for use in joint operations. Represents the FBI and presents its 
operational issues in an appealing manner to outside parties. Control methods utilized in 
liaison result in benefits to the FBI’s investigative and administrative operations. 


ryfft 


6. Initial^ of Employee 



Date 


THREE 


FBI/D OJ 
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Federal Bureau of Investigation 
Performance Management and Recognition System 
Performance Appraisal Report - Cover Page 


[SEE INSTRUCTIONS ON REVERSE] 


1. Payroll Name o^Erpployee 

‘ JOHN P. O'NEILL 


3. Social Security Number 

147-42-1004 


5. Position Title and Grade 

SUPERVISORY SPECIAL AGENT (ASAC) GM-15 


2. Office of Assignment 

CHICAGO 


4. PMRS Indicator 


Ml M3 M4 M5 


Summary Rating 

EXCEPTIONAL 


Rating of Critical Element(s) 


s 




E 


# 4 



9. I have reviewed and approved this appraisal. ( ) See my comments attached. 


iA 



</ 



Signature of Reviewing Official • 


10. I am aware that a rating of less than Fully Successful on any critical element may preclude me from consideration for promotion, 
administrative advancement, and/or office of preference transfer, and may be the basis for my reassignment, reduction in grade 
or removal. In addition, I am aware that my summary rating, if below the Fully Successful level, may be the basis for a zero merit 
increase and one-half or no general increase. My signature only indicates that I have reviewed this appraisal, not that I am 
necessarily in agreement with the information herein-trr that I am relinquishing my right to request reconsideration of it. 



fgnature of Employee 


Type Appraisal 

A □ Annual - Type 
C 


Special - Type 




Date 


PRAU USE ONLY 


□ Regular 

□ Conversion 

□ Delayed 

□ Position Change 

[~X| Change in Rating Official 

□ Current Appraisal 

□ Requested by FBIHQ 

□ Conclusion of Detail 


Date 

Date 

Date 

Date 

Date 

Date 


5/29/92 


Logged 

Reviewed 

Entered 

Verified 

Printout 


ff K ) 

U □ / 
V-yC/ / 


4" ! 3-^ I pa0p& } 


^ itw 

pda..s$o | 
• pane#: 


FBI/D OJ 














Instructions for Preparing the 
Performance Appraisal Report 
Cover Page 




NOTE: Rating official is to complete the necessary Evaluation Page(s) prior to comple^gpthis ^0 
form. With the exception of signatures and dates, the information on this form is to be" </ 
typewritten. To improve legibility, the names and titles of rating and reviewinp/officiajgmiay /Q : s 

be typewritten below their signatures. 

Preprinted form FD-699 will be furnished by the Performance, Recognition and dfcwattisCj'/ 

Unit (PRAU) for use in the preparation of the employee’s annual appraisal. The biographical 'Qhj 
data on this form should be verified, with any discrepancies being corrected in ink, and the 
form returned to the PRAU as the first page of the Report. Refer to items 1-5 listed below 
for instructions in completing the biographical data on a special appraisal. 


Items 1-3 Self-explanatory. 

Item 4 Circle one PMRS indicator. The indicator Ml, M3, M4 or M5 is assigned when an 

employee is in a supervisory or managerial position at the GM 13, 14 or 15 level. 
Assignment of the appropriate indicator is the responsibility of the office and 
coordinated by the Staffing and Pay Administration Unit. 


Item 5 Self-explanatory. 

Item 6 Complete item 7 prior to determining the summary rating. The summary rating 

is determined by reference to the Combinations Table in policy material. (Note: 
When any critical element is rated below the Fully Successful level, the summary 
rating may be no higher than the lowest element rating assigned.) For annual 
conversions, simply copy the summary rating from the prior special. 


Item 7 Record the rating level assigned to each CE on the Evaluation Page(s). List the 

CEs consecutively by number and record the rating level assigned to each on the 
line above. For annual conversions, simply copy the element levels from the 
prior special. 


Item 8 


Rating official is to sign and date the appraisal before submitting to higher 
level official for review. 


Item 9 Reviewing official is to sign and date the appraisal before it is presented to 

the employee. He/she must assure the validity and fairness of the appraisal. 
Any modifications made must be justified with comments on plain white bond 
paper. The reviewing official may not modify a conversion appraisal. 

Item 10 Self-explanatory. If the employee refuses to sign the appraisal, the rating 

official must document the refusal and the date of same in the space allowed 
for this item. 

Item 11 Record the reason the appraisal is being issued and enter the date of the action 
causing the issuance. (Example: An appraisal required due to the departure of 
a rating official would be marked as "change in rating official" and the last 
working day of the supervisor would be used for the date.) 

The date of the action causing the appraisal does not need to match the 
signature dates. No date is necessary for appraisals issued at the end of the 
annual period unless the period is extended past September 30th for reasons set 
forth in policy material. In this case, "Delayed" is to be marked and the date 
of same. 


Refer to policy material for additional guidance on the preparation of Reports for employees 
rated below Fully Successful. 


Employees are to be afforded access to their Performance Appraisal Reports (PARs). Upon 
request, employees are to^C,provided copies of their PARs, unless thflk 
” inf formation therein prohSf^glease. 


assification of the 
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Federal Bureau of Investigation 
Pel^fffiance Management and Recognition Sys 
Performance Appraisal Report - Evaluation 



age 


[SEE INSTRUCTIONS ON REVERSE] 



1. Payroll Name of Employee 

JOHN P. O'NEILL 


2. Social Security Number 

147-42-1004 


3. Specify general nature of assignment during most of the appraisal period. 


Assistant Special Agent in Charge - White Collar Crime, Violent 
Crime and Major Offenders, and Interstate Theft Program 


4. Critical Element # -L as listed on the Plan. 4a. Descriptor: 


OPERATIONS MANAGEMENT 


i. Rating Level: _ EXCEPTIONAL ___ 

ASAC O'NEILL reported on board in September, 1991, and during 
this rating period has been responsible for the White Collar 
Crime Program, Violent Crimes and Major Offenders Program, the 
Interstate Theft Program, and the Rockford Resident Agency. He 
has also been assigned responsibility for coordination of 
Undercover activities and the Alias/False Identification Program. 

Since his arrival. White Collar Crime has increased its proactive 
status and not only has he helped to establish a Health Fraud 
Squad, which has been approved by FBIHQ, but has coordinated with 
the U. S. Attorney's Office a recently approved Fast Track system 
for Financial Crimes. 

He has also assisted the SAC in obtaining FBIHQ approval for a 
Gang Crimes Squad, which is now operational and has a task force 
which expected to be staffed by five Chicago Police Department 
detectives. 

I 

It should also be noted in the fugitive area that preliminary 
inquiries are now being utilized as approved by FBIHQ to assist 
local law enforcement in alleviating violent crime and providing 

support to the "Safe Streets" concept. ■ 

i 

Several other accomplishments include support for the "Weed and 
Seed" concept which is significantly important in the Chicago 
area and supported by the U. S. Attorney i 

His performance in this critical element is considered to be 
Exceptional. 



Date 
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[SEE INSTRUCTIONS ON REVERSE] 


1. Payroll Name of Employee 

JOHN P. O'NEILL 


2. Social Security Number 


147-42-1004 


3. Specify general nature of assignment during most of the appraisal period. 


Assistant Special Agent in Charge - White Collar Crime, Violent 
Crime and Major Offenders, and Interstate Theft Program • 


4. Critical Element # 2 as listed on the Plan. 4a. Descriptor: 

SUPERVISION OF SUBORDINATES 


5. Rating Level: EXCEPTIONAL 


ASAC O'NEILL is in constant contact with his supervisory staff 
and holds them accountable for all matters within their program 
responsibilities, but allows them independent management and 
development of their subordinates when competent leadership is 
evident. He actively supervises and oversees all the programs 
under his responsibility but allows his supervisors to exercise 
authority consistent with the goals set through coordinated 
discussion and planning. He has identified training needs and 
delegated the responsibility for coordinating seminars and 
conferences to his supervisory staff. Numerous conferences have 
been scheduled for the coming year under his direction. 

His performance in this critical element is considered to be 
Exceptional. 



FBI/D OJ 
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[SEE INSTRUCTIONS ON REVERSE] 


Payroll Name of Employee 

JOHN P. O'NEILL 


2. Social Security Number 

147-42-1004 


3. Specify general nature of assignment during most of the appraisal period. 


Assistant Special Agent in Charge - White Collar Crime, Violent 
Crime and Major Offenders, and Interstate Theft Program 


4. Critical Element # 3 as listed on the Plan. 4a. Descriptor: 

ASSOCIATE EXECUTIVE RESPONSIBILITY 


i. Rating Level: _SUPERIOR 


During this rating period he has on a few occasions represented 
the SAC in his absence at official functions. He has'presented 
several speeches concerning matters under his supervision. He 
keeps the SAC informed daily on matters within his program 
responsibilities, and, representing the SAC has established 
contacts with numerous Inspectors General in matters such as 
health care fraud, environmental crimes, gang crimes and violent 
street crime 

His performance in this critical element is considered superior. 


1 

4 


i 



6. Initials/of Employee 


Date 
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[SEE INSTRUCTIONS ON REVERSE] - j 

_ i 

2. Social Security Number 

147-42-1004 

3. Specify general nature of assignment during most of the appraisal period. 


1. Payroll Name of Employee 

JOHN P. O'NEILL 


Assistant Special Agent in Charge - White Collar Crime, Violent 
Crime, and Major Offenders, and Interstate Theft Program 


4. Critical Element # 4 as listed on the Plan. 4a. Descriptor: 


LIAISON 

5. Rating Level: EXCEPTIONAL 


ASAC O'NEILL has established and maintains outstanding ! 
relationships with Federal Inspectors General, as indicated 
previously, and with the Chicago Police Department and the Cook 
County Sheriff's Office. He has personally coordinated the 
creation of the Gang Crimes Squad with the Chicago Police 
Department's gang crimes commander and the Deputy Superintendent 
responsible for this program. He has also maintained close 
contact with the Chief of Detectives regarding "Safe streets" and 
the Violent Crime Program. He has established an outstanding 
relationship with banking officials within the Chicago Division 
and is enhancing those relationships with a seminar scheduled for 
June, 1992, regarding the Fast Track concept. 

His performance in this critical element during this rating 
period is considered to be Exceptional. 



. FBI/DOJ- 
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SEP 91992 


Honorabl e Henry E. Hudson 
Director 

United States Marshals Service 
600 Army Navy Drive 
Arlington, Virginia 22202-4210 
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Dear Mr. Hudson: 

Thank you so 
ciate deeply your takin< 
recognize the efforts o: 


tuch for your August 14th letter. I appre' 
the time from your busy schedule to 
my associates in Chicago in connection 


with the shooting of D eputy United States Marshal 
Court Security Officer 


and 


Your letter will be brought to^/the attention of Special 
Agent in Charge William Branon, AssistantJspecial Agents in 
Charge William C. Clancy, Jr., and Jo hn O 'Neill . ^ and Special 
Agents | | T~know how much your kind 


comments will mean to them, and Mr. Clancy will be especially 
gratified by your acknowledgment of the assistance he rendered 
you. He and the others are sure to share my appreciation for 
your thoughtfulness and to add their thanks to mine. 

Sincerely yours, 




William S. Sessions 
Director 

1 - SAC, Chicago (PERSONAL ATTENTION) - Enclosure 

Also, bring to the atten tion of ASACs Wil liam C. Clancy, Jr., 

and SAl 


and John P. O 'Neill, SSA 


cj/67-606062 (William D. Branon) - Enclosure 


U.* 
i i.’ 


Asst. Dir.: 
Adm.Servs. 


NOjEE: Following approval of this letter, the yellow should 

beUrouted to the File Services Unit, Information Management 
Division, for the preparation of additional copies for the 
personnel files of named employees. The names of the two 
Marshals Service employees shot in this case were obtained 
from a letter that Director Sessions sent to Mr. HUDSON on 
7-29-92 to extend the sympathy of the FBI. 
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U.S. Departm® of Justice 


United States 


lals Service 


Director 


600 Army Navy Drive 
Arlington, VA 22202-4210 

August 14, 1992 




be 

b7C 

The Honorable William S. Sessions 
Director 

Federal Bureau of Investigation 
J. Edgar Hoover Building, Room 7176 
9th and Pennsylvania Avenue, N.W. 

Washington, DC 20535 


Dear Bill: 

I want to reiterate to you how much the men and women of the 
United States Marshals Service appreciate the assistance and 
support provided by your Chicago Field Office during the recent 
tragic shooting of two of our employees. Deputy Director John 
Twomey, who headed up an internal shooting review team on site, 
advises me that your agents have undertaken an impressively 
thorough and aggressive investigation of the cir cumstances 
attending the attempted escape of the assailant, ! 

_ I have every confidence that this matter will be 

brought to a successful conclusion. 


The employees of the United States Marshals Service join me 
in saluting the agents of your Chicago Field Office for a 
superbly conducted investigation. I especially wish to commend 
Special Agent in Charge William D. Branon, Assistant Special 
Agents in Charge William J. Clancy, Jr. , an d John P. O'Neill 
Supervis ory Special Agent_ 


and Special Agent 


Aside from the investigative aspects of the Chicago 
incident, your agents in that office have provided an 
unforgettable level of support and sensitivity for our employees. 


Although our offices in Chicago 
excellent working relationship, 
unprecedented bond. 



have traditionally enjoyed an 
this event forged an 
















August 11, 1992 



On behalf of the Federal Bureau of Investigation (FBI) 
Criminal Investigative Division, I want to thank you for your 
letter of appreciation conce rning the ongoing cooperative 
investigative effort between I l and the FBI. 

As you indicated in your letter and as we discussed 
dur ing our me eting in April, it is extremely important that the 
FBI | further develop our working relationship. The 

cooperation and mutual assistance that are derived from such a 
relationship will become increasingly more important to our 
common efforts to combat International Organized Crime. 

Sincerely yours, 


1 - SAC, Chicago (Enclosure) 
1 - SAC, Miami (Enclosure) 

1 - Mr. Potts 


Larry A. Potts 

Assistant Director 

Criminal Investigative Division 


1 - 
1 - 
l - 



ersonnel File Of 
1 - Personnel File Of 

1 - Personnel File Of 

1 - Personnel File Of 

1 - Personnel File Of 

(p ~ Personnel File Of ASAC John P. 10" Neill 

1 - Personnel File Of ASAC MarTU§l~GO'n'z'a 1 e s 
1 - Personnel File Of I 
RLT:brs (17) 
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NOVEMBER 20, 1991 


MR. JOHN P ©NEILL 

FEDERAL BUREAU OF INVESTIGATION 

CHICAGO, IL 60604 

DEAR MR- ONEILL: 

It is a pleasure to take this opportunity to commend 
you for your EXCEPTIONAL performance of duties during the past 
appraisal year. To further recognize your laudable efforts, 

I wish to present to you the enclosed check valued at $1,207.82 
which symbolizes the award you have merited under the Performance 
Management and Recognition System. 

I thank you for your exemplary performance during this 
time and encourage you to continue these fine efforts in support 
of the FBI's critical mission. 


Sincerely yours. 


William S. Sessions 
Director 


Enclosure 
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DEPARTMENT OF JUSTICE M 
DERAL BUREAU OF INVESTIGATION 
COMMUNICATION MESSAGE FORM 


» 



TRANSMIT VIA: PRECEDENCE: CLASSIFICATION: 

SI Teletype □ Immediate □ TOP SECRET 

□ Priority □ SECRET 

DATE: 4/£3/^2 £] Routine □ CONFIDENTIAL 

□ UNCLAS EFTO 

A P AGE 1 OF E H UNCLAS 


FM DIRECTOR FBI 

TO FBI CHICAGO/ROUTINE/ 

BT 

UNCLAS 

CITE! //0LE3// 

PASS: ASAC JOHN P. O'NEILL. 


SUBJECT: HEALTH CARE FRAUD SEMINAR-. FORT LAUDERDALE-, FLORIDA-, 

s/H-a/^a. 

RE BUREAU TELCALL TO CHICAGO DATED 4/SE/TE. _ 

/O 

THIS WILL CONFIRM ATTENDANCE OF ASAC JOHN P. O'NEILL-, 
CHICAGO DIVISION-, AS A SPEAKER FOR CAPTIONED SEMINAR. 

ASAC O'NEILL IS SCHEDULED TO ADDRESS THE CONFERENCE ON S/S/TS ON 
THE TOPIC OF COORDINATING NATIONAL HEALTH CARE FRAUD 
INVESTIGATIONS. 


******* FOR COMM CENTER USE ONLY ******* 


NOTE: Copy Designations Are On The Last Page Of This Teletype!!! 

A nnr avpH ftv 


Approved By 
MRI/JUL 


oi fV 


RX419Si 



Transmitted 
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DEPARTMENT OF JUSTICE 
DERAL BUREAU OF INVESTIGATION 
COMMUNICATION MESSAGE FORM 


PACE 3 


Drafted Bv: JLF: MAY -C3> Room/TL #: 36L5 


COPY DESIGNATIONS: 


1 

1 


{CONFERENCE FOLDER! 


Phone No 
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March 12, 1992 
PERSONAL 


Mr. Delbert N. Dilbeck 
Federal Bureau Of Investigation 
Chicago, Illinois 

Dear Del: 

This is to commend Assistant Special in C harge (ASAC 
John P. O'Neill and Supervisory Special Agent (SSA)| 
for their efforts in connection with the Environmental crimes 
Training Conference recently held in Oakbrook, Illinois. 

As you are aware, an ECs task force comprised of Federal, 
state, and local agencies was recently formed in your Division. 

ASAC O'Neill recognized this as an opportunity for the FBI to take a 
lead role in the task force and to develop an aggres sive EC s program in 

the Division. With the support of ASAC O'Neill, SSA_ arranged for 

the White-Collar Crimes Section, FBIHQ, to provide a two-day basic 
training conference. 

I have been advised that SSA did an exceptional job 

organizing the conference and ensured that representatives from all of 
the Federal, state, and local environmental law enforcement agencies 
were invited to attend. Over 100 individuals representing over 25 
agencies were in attendance. Moreover, the conference was well 
received, and the criminal intelligence base and liaison relations of 
the Division were well served. 


1 - Personnel File of Delbert N. Dilbeck 
Qp- Personnel File of John P. x)'Neill 
1 - Personnel File of 
1 - Pp-rsnnnp.l File of 
1 - (Attenti 

RJC:rj c (8) 


William J. Clancy Jr 


on: 









II 


V 1 


l 

Mr. Delbert N. Dilbeck 
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I would also like to take this opportunity to express my 
appreciation to ASAC William J. Clancy Jr. for making the opening 
remarks at the conference. 


Plea se expr ess 
Clancy and SSAl I for 


my personal appreciation to ASACs O'Neill and 
a job well-done. 


I wish you and the Division's ECs efforts continued success. 


Sincerely, 


William J. Esposito 

Chief, White Collar-Crimes Section 

Criminal Investigative Division 
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I certify that I have , ! ~1 


.ON 6 KEY 


SACS BAD' 


RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

Date 9/6/9 1 _ 

■■ recei,,ed returned the following Government property for official use 


Reason lor Returning: Q Absence for Maternity Reasons Military Leave -Resignation r~ RetirinR CTrans , er 


READ 

The Government property which you hereby acknowledge is 
charged to you and you are responsible for taking care of it 
and returning it wnen its use has been completed. 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN ANY 

WAY. 


(Signature). 


^Ve^tru^^y^Mf^ y/\^ 

/ y. 


(Typ^i name) Johtl P. 0 NgiLH 


/ 
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H^LTH B EN EG 1STR AT 101 1 RM 

EMPLOYEES HEALTH BENEFITS PROi^p 

I 

V-JDo not separate the copies. Your employing office will 

Form Approved: 

OMB No. 3206-0160 

• Complete Part A and Parts B, C, D, and E 

• Type or Print Firmly. 

as applicable. 


certify the completed form and return your copy to you. 

• Sign and date in Part F. 




1 . Name (Last, fast, middle initial) 


4. Your home mailing addtes¥(Number and street) 

m &eU ££■. & 


3. ArgTyou now married? 





i A Yes i No 


5. Sociaf Security Number 6 Sex 

JV 7 - 43 --mV Fl Female p^Male 


8 . Home Phone Number (include area code) 9. Office Phone No. (include area code) 

3/2 * jr?3- 0$2( 3/Z ¥3/~/33*3 


1 .1 elect to enroll in a health benefits plan as shown below. (Copy the information requested below from front cover of brochure of the plan you selec, 


Name of Plan „ . / 


- jjb//fl£> //?& 



2 a. Names of Family Members 


2b. Date of birth (mo, day, yr) 


2a. Names of Family Members 


2 b. Date of birth (mo, day, yr) 



3. Do you, your spouse or any other eligible family m erasers have any group health insurance 3a. Name of insurance company (CHAMPUS, Medicare, non-FederaI plan, etc.) 

coverage other than the FEHB plan in which you /are now enrolling or enrolled? 

Yes—Complete 3a-3g pV] No 


3b. Name of policyholder 3c. Effective date of coverage 3d. Policyholder's Social Security Number 


3f. Group or employer name 


3g. Certificate or policy number 





Present Plan Enrollment Code Number of event that permits change 4 . Date Q f event that permits change 

(See Table of Permissble Changes) 


Month 

12 





Place | elect not to enroll in the Federal Employees Health Benefits Program. My signature in Part F certifies that I have read and understand the information regarding this election. 
a here 







|l elect to cancel my enrollment in the Federal Employees Health Benefits Program. I am currently enrolled under the code 

shown at the right. --j 

My signature in Part F certifies that I have read and understand the information regarding cancellation of enrollment. 


Present Enrollment Code 




WARNING: Any intentionally false statement in this application 1 • ^ our s i9 na * ure (Do not print) 
or willful misrepresentation relative thereto is a violation of the 

law punishable by a fine of not more than $ 10,000 or ^ 7 /x / 

imprisonment of not more than 5 years, or both. (18 U.S.C. f 

1001 .) 



nir.cG dates Decrement cf Justice 



2. Date received in employing office 

/A-1> f - <?’/ 

3. Effective date of election 

$ /— '/cl* ~ 

4. Effective date of termination of 
enrollment shown in Part C 

5. SF 2811 repon number 

%?-/- /7/ b6 

'7 b?C 

9X~7 

8 . Payroll Office number 

9. Agency location code (if different from 
item 8) 



I 


July 1984, September 1935, August 1986 & 
June 1938 editions are usable. 


2809-118 

NSN 7540-01-231-6227 


Ccoy 1 ■ OFFICIAL PERSONS c OLCCr 


Ofics of Personnel Management Standard Form 2809 
FPM Supplement 890-1 Rev. June 1990 
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F*D-6 4 Q9 (Rev. 1-19-88) 


gPRs 



Federal Bureau of Investigation ^ 
PerftSfBance Management and Recognition Systr 
Performance Appraisal Report - Cover Page 




[SEE INSTRUCTIONS ON REVERSE] 


l.\Payroll Name of Employee 

uTOHN P. O'NEILL 

2. 

Office of Assignment 

D6-GOVERNMENTAL FRAUD 0623 

3. Social Security Number 

4. 

PMRS Indicator 

147-42-1004 


Ml (Q M4 MS 

5. Position Title and Grade 

6. 

Summary Rating 

SUPERVISORY SPECIAL AGENT GM-15 


EXCEPTIONAL 


7. Rating of Critical Element(s) 


E E E E _ _ _ _ 

# 1 # 2 # 3 # 4 #_ #_ # 


8 . 




Date 


9. I have reviewed and approved this appraisal. ( ) See my comments attached. 





Signature of Reviewing Official 


% /\ / 9/ 

Date 


10. I am aware that a rating of less than Fully Successful on any critical element may preclude me from consideration for promotion, 
administrative advancement, and/or office of preference transfer. In addition, I am aware that my summary rating, if below the 
Fully Successful level, may be the basis for a zero merit increase and that a summary rating of Unacceptable may be the basis for 
my reassignment, reduction in grade, or removal. My signature only indicates that I have reviewed this appraisal, not that I am 
necessarily in agreement with the information herein or that I am relinquishing my right to request reconsideration of it. 




1/aM/ 


Mature of Employee 


Date 


11. Type of Appraisal 





* 

vV 



PRAU USE 

ONLY 

A raf Annual - Type 

C / 

| | Regular 

| [ Conversion 

| | Unacceptable-Warning 

| | Warning Resolution 

□ Delayed 

[X] Position Change 

P] Change in Rating Official 
[ | Current Appraisal 


Logged 


w 


Reviewed 


F 


Entered 

KJOJX, . 

L 

Date 

Verified 

T Special -Type 

0 

N 

Date ?/"/?/ 

Printout 

Date 

Date 



Q 

D 

B 

K 


Requested by FBIHQ 

□ Conclusion of Detail 

□ Unacceptable - Warning 
[ "] Warning Resolution 


Date 

Date 

Date 

Date 


o-*i / 9 f* 
* */3ojZ 

f 0/9/1* 


‘o . CX-Ck. 1 


I/zs/f/ PSSCJ/^S. / 

- - - - ■ ■ ■ ■ ■ - ——•————■——— 
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FD-699 (Rev. 


✓ 





1-19-88) Revision to item 10 per 5/8/90 Airtel captioned. 


"PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM (PMRS), POLICY REVISIONS 


’critiJafoi!! 16 *. 11131 3 ratin 9 of less than Fully Successful on any 
adiiii?irSi?f ent ^ may P reclude me from consideration for promotion^ 
mf^ i S • ad ^ anCement and/or office of Preference t?ansfe“ ind 

In y addition ba ? 1S f ° r my r ® ass fgnment, reduction in grade or removal. 
Su ccefsfi? l.L?" 1 aWar S tbat y summary rating, if below the Fully 

half or f ni if«S 1# i^ y bS the basis for a 2ero merit increase and one- 
revieSL 1 2nc f ease - M Y signature only indicates that I have 

the infonna£fn aP £ raiaa1 ' n0t that 1 am necessarily in agreement with 
reconsideration of It! “ th “ 1 “ «li„ qu i sh i„g ray rifht to request 



Initials of employee 










FD-*S99a (ilev. 1-19-88) 



P erf ft 


: Federal Bureau of Investigation 
ance Management and Recognition Sy 


Performance Appraisal Report - Evaluation Page 


[SEE INSTRUCTIONS ON REVERSE] 



3. Specify general nature of assignment during most of the appraisal period. 

UNIT CHIEF, GOVERNMENTAL FRAUD UNIT, WHITE-COLLAR CRIMES 
SECTION 


4. Critical Element # 1 as listed on the Plan. 4a. Descriptor: PROGRAM/RESOURCE MANA GEMEN T 


S. Rating Level: _ EXCEPTIONAL _ 

Unit Chief (UC) O'Neill has served as Chief of the Governmental 
Fraud Unit (GFU) of the White-Collar Crimes Section (WCCS) since January, 
1991. For an approximate period of one month subsequent to assuming his 
current position, he also served as Acting Chief of the newly formed 
Economic Crimes Unit of the WCCS. 

UC O'Neill has managed the GFU and the Governmental Fraud 
Subprogram (GFSP) of the White-Collar Crime Program in an exceptional 
manner during the period from January, 1991 to the present. The GFSP 
currently utilizes 17% of WCCP investigative resources fieldwide and 
includes a myriad of complex investigations directed at fraud in 
Federally funded programs and agencies, environmental crimes, violations 
of antitrust laws, civil matters involving the U.S. Government. Priority 
investigative emphasis has been and continues to be placed on the high 
priority GFSP areas of defense procurement fraud, housing program fraud, 
health care fraud and environmental crimes. 

The GFU, under UC O'Neill's direction, is involved on a daily 
basis in the management of highly sensitive undercover operations. Title 
Ills and utilization of cooperating witnesses in GFSP investigations. 

The GFU has managed the FBI' s ongoing national initiatives in the areas 
of defense procurement fraud (product substitution and subcontractor 
bribery), housing program fraud (equity skimming and loan origination), 
health care fraud (pharmacy fraud) and environmental crimes. The GFU is 
a strong advocate of innovative investigative techniques in GFSP 
investigations and is recognized and praised by SACs and ASACs' for its 
demonstrated expertise and support of these investigations. 







JOHN* P. O'NEILL- l^fc-42-1004 

Uni»t Chief, GovernmeHRil Fraud Unit, White-CollcSFCrimes Section 
Critical Element #1 continued 

♦ 


m 

n 


UC O'Neill additionally coordinated a computer crimes working 
group of field Agents temporarily assigned to the WCCS for the purpose of 
reviewing the FBI's efforts and policy and making appropriate 
recommendations for changes to increase performance and formulate an 
appropriate fieldwide response to this crime problem. The implementation 
of recommendations made by this working group will significantly improve 
the FBI's performance in this areas of the WCCP. 


4//.fa 

Date 


Initials^of Employee 
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Performance Appraisal Report - Evaluation Page 
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[SEE INSTRUCTIONS ON REVERSE] 


1. Payroll Name of Employee 
JOHN P. O'NEILL 


2. Social Security Number 

147-42-1004 


3. Specify general nature of assignment during most of the appraisal period. 

UNIT CHIEF, GOVERNMENTAL FRAUD UNIT, WHITE-COLLAR CRIMES 

SECTION 


4. Critical Element # 2 as listed on the Plan. 4a. Descriptor: SUPERVISION OF SUBORDINATES 


5. Rating Level: _ EXCEPTIONAL _ 

UC O'Neill directly supervises five Supervisory Special Agents 
(SSAs) and five support employees assigned to the GFU. These employees, 
under O'Neill's direction, have exhibited high quality supervision and 
oversight of GFSP matters. UC O'Neill has personally reviewed the 
analytical workload of the GFU and realigned the responsibilities of GFU 
analysts to provide for more efficient utilization and increased cross 
training and skill development for these personnel. Employees assigned 
to the GFU have displayed a team approach to short deadline projects and 
taskings and their work products are routinely of the highest quality. 

UC O'Neill did a commendable job in supervising the computer crimes 
working group of field Agents assigned temporarily to the wees for 60 
days. UC O'Neill's performance in this critical element has been 
outstanding and deserving of an exceptional rating. 


— 9 ^— 

6. Initial^of Employee 


L 


Date 
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Federal Bureau of Investigation ^ 
PernpEiance Management and Recognition Sysi 
Performance Appraisal Report - Evaluation Page 



[SEE INSTRUCTIONS ON REVERSE] 


1. Payroll Name of Employee 

2. Social Security Number 

JOHN P. O'NEILL 

147-42-1004 


3. Specify general nature of assignment during most of the appraisal period. 

UNIT CHIEF, GOVERNMENTAL FRAUD UNIT, WHITE-COLLAR CRIMES 

SECTION 


4. Critical Element # 3 as listed on the Plan. 4a. Descriptor: COMMUNICATION SKILLS 


5. Rating Level: _ EXCEPTIONAL _ 

UC O'Neill has demonstrated exceptional oral and written 
communication skills. The GFU's written communications, including 
frequent informative notes to the Director and Executive Management on 
sensitive investigations and issues, are well written, thorough and 
timely. Oral briefings are very effectively presented and demonstrate 
expertise in WCCP matters. UC O'Neill's advice on sensitive issues 
impacting upon the GFSP is regularly sought by senior FBI and DOJ 
officials. The written report of the computer crimes working group is an 
outstanding work product as are frequent briefing books prepared by the 
GFU. UC O'Neill has made several presentations on GFSP investigations, 
policy and related issues at national conferences and in-service training 
seminars. 


6 . 


Qtf> 

Initials of Employee 


Date 
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Federal Bureau of Investigation 
ance Management and Recognition Sys 




Performance Appraisal Report - Evaluation Page 


[SEE INSTRUCTIONS ON REVERSE] 


1. P ayroll Name of Employee 

> 

2. Social Security Number 

JOHN P. O'NEILL 


147-42-1004 


3. Specify general nature of assignment during most of the appraisal period. 

UNIT CHIEF, GOVERNMENTAL FRAUD UNIT, WHITE-COLLAR CRIMES 

SECTION 


4. Critical Element § 4 as listed on the Plan. 4a. Descriptor: LIAISON 


S. Rating Level: _ EXCEPTIONAL _ 

The GFU has liaison responsibilities with the Offices of 
Inspectors General throughout the Federal government, the Antitrust, 

Civil and Environment and Natural Resources Divisions of DOJ, and the 
Fraud Section of the Criminal Division, DOJ. The direct liaison efforts 
of UC O'Neill and SSAs assigned to the GFU have been outstanding and have 
contributed substantially to the GFSP and the WCCP. These liaison 
efforts have directly supported ongoing national initiatives within the 
GFSP and have, contributed to the recognition of the FBI's demonstrated 
expertise in these matters. The GFU additionally supports the membership 
of the Associate Deputy Director - Investigations on the President^ 

Council on Integrity and Efficiency. UC O'Neill has pursued an 
aggressive liaison role, both individually and in directing the unit's 
liaison efforts, and his performance in this critical element has been 
exceptional. 


Date 


m 

6. Initial of Employee 





Standard Form 52-B 
Rev. 8/88 

U.S. Office of Personnel Management 
FPM Chapter 296 


F 


BEQUEST FOR PERSONNEL ACTIOS 


4 r 

PART A—RequestingoOffice (Also comple^^JrtoB, Items 1, 7-22, 32, 33, 36 and 39.) 


KJ 


1. Actions Requested 

RELOCATION 


3. For Additional Information Call (Name and Telephone Number) 


ion nequesiea tjy (lypea Name, Title, Signature, and Request Date) 

ASAC WILLIAM J, CLANCY 


FIS 380-2500 _ 


6. Action Authorized By (Typed Name, Title, Signature, and Concurrence Date) 

SAC DELSERT N. DILBECK 


•b6 

b7C 


2. Request Number 


4. Proposed Effective Date 

09-11-91 


09-12-91 


09-12-91 



J PART'B—For Preparation Of SF 50 C (Use only codes in FPM Supplement 292-1. Show-all dates in month-day-year order.) < * \ © •* ^ - 

El. Name (Last, First, Middle) 

ONEILL JOHN P 

2. Social Security Number 

1 -A 7-42-1 004 

3. Date of Birth 

32-06-52 

4. Effective Date 

09-11-91 


First Action 


5-A. Code 

901 


Second Action 



5*E. Code 


5-B. Nature of Action 

6-A. Code 

8-B. Nature of Action 

RELOCATION 



5-D. Legal Authority 

6-C. Code 

6-D. Legal Authority 

28'U.S.C, 536 



5-F. Legal Authority 

6-E. Code 

6-F. Legal Authority 



7. FROM: Position Title and Number 

SUPERVISORY SPECIAL AGENT 
JA-1 5-210 


210 


15. TO: Position Title and Number 

SUPERVISORY SPECIAL AGENT 
SA-15-060 


8. Pay Plan 

9. Occ. Code 

10. Grade or Level 

GM 

1 S11 

15 



12. Salary 13. Pay Basis 16. Pay Plan 

567/559.00 3 A 3M 



18. Grade or level 119. Step or Rate 20. Salary/Award 


21. Pay Basis 

FA 


14. Name and Location of Position’s Organization 


22. Name and Location of Position’s Organization 


: EDERAL.BUREAU OF INVESTIGATION 
:RIMINAL INVESTIGATIVE DIVISION 0623 
/ASHINGTON, D. C. 


FEDERAL BUREAU OF INVESTIGATION 
CHICAGO 3150 


Employee Data 


23. Veterans Preference 

- - 1—None 3—10 Point/Disability 

I 2—5 Point 4—10 Point/Compensable 


27. FEGLI 


5— 10 Point/Other 

6— 10 Point/Compensable/30% 


24. Tenure 

z - 0—None 2—Conditional 

1 1—Permanent 3—Indefinite 


28. Annuitant Indicator 


25. Agency Use 


Waived 


30. Retirement Plan 


CSRS-SPEC 


Position Data 


34. Position Occupied 

~- 1-Competitive Service 3—SES General 

£ ‘ 2—Excepted Service 4—SES Career Reserved 


38. Duty Station Code 


40. Agency Data 


45. Educational Level 


31. Service Comp. Date (Leave) 32. Work Schedule 

- F—Full-time 

1 22~70 F P—Part-time 


I —Intermittent J —INT Seasonal 
G—FT Seasonal H—FT On Call 

0—PT Seasonal R—PT On Cal) 


35. FLSA Category 36. Appropriation Code 

;- E—Exempt 

N—Nonexempt 


39. Duty Station (City—County—State or Overseas Location) 


29. Pay Rate Determinant 


33. Part-Time Hours 

Per Biweekly Pay Period 


37. Bargaining Unit Status 



46. Year Degree Attained 47. Academic Discipline 48. Functional Class 49. Citizenship 50. Vietnam Era Vet 51. Supervisory Status 

\ 11—USA 8—Other}|S |V—Yes N-No Br * 


PART C—Reviews and Approval ~ (Not to be used by requesting office.) 



2. Approval: I certify that the information entered on this form is accurate and that 
the proposed action is in compliance with statutory and regulatory requirements. 


CONTINUED ON REVERSE SIDE 


Approval Date 

0^-18- 91 


4/87 Are Unusable After 9/30/88 
NSN 7540-01-249-1912 




























































SF 52-B (Reverse) 


V9 -v.-SET 

PA RT D—Rem a rks^byjjteq uesti n g^Office 






(Note to Supervisors: Do you know of additional or conflicting reasons for the employee’s resignation/retirement? 

if “YES”, please state these facts on a separate sheet and attach to SF52-B.) 


_) YES 


NO 




PART E—Emp loyee^Resignation/Re tirement* 



Privacy Act Statement 


You are requested to furnish a specific reason for your resignation or retirement 
and a forwarding address. Your reason may be considered in any future decision 
regarding your re-employment in the Federal service and may also be used to 
determine your eligibility for unemployment compensation benefits. Your forward¬ 
ing address will be used primarily to mail you copies of any documents you should 
have or any pay or compensation to which you are entitled. 

This information is requested under authority of sections 301, 3301, and 8506 of 
title 5, U.S. Code. Sections 301 and 3301 authorize OPM and agencies to issue 


regulations with regard to employment of individuals in the Federal service and their 
records, while section 8506 requires agencies to furnish the specific reason for ter¬ 
mination of Federal service to the Secretary or Labor or a State agency in connec¬ 
tion with administration of unemployment compensation programs. 

The furnishing of this information is voluntary; however, failure to provide it may 
result in your not receiving: (1) your copies of those documents you should have; 
(2) pay or other compensation due you; and (3) any unemployment compensation 
benefits to which you may be entitled. 


i. Reason for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid generaliza¬ 
tions. Your resignation/retirement is effective at the end of the day—midnight—unless you specify otherwise.) 


•r 


2. Effective Date 


3. Your Signature 


4. Date Signed 


5. Forwarding Address (Number, Street, City, State, ZIP Code) 























4 


Federal National Mortgage Association 


RmJEST FOR VERIFICATIO 


ye 

M 


F EMPLOYMENT 


INSTRUCTIONS: LENDER- Complete items 1 thru 7. Have applicant complete item 8. Forward directly to employer named in item 1. 

EMPLOYER-Please complete either Part II or Part III as applicable. Sign and return directly to lender named in item 2, 


SSill ! ; partvj 




1 • TO (Name and address of employer) 

2. FROM (Name and address of lender) 


FBI 



10th and Pennsylvania Ave. N.W. 

Washington, DC 20535 

“^ 0n3 ' Mort 2 a 8 e Corporation 

P.O.Box 226586 

b6 

b7C 

ATT: Verfication Dept. Room 4274 

Dallas, TX 75222-6586 




4. TITLE 


Loan Processer 


5. DATE 

11/29/91 


LENDER'S NUMBER 
(optional) 


/ have applied forXa "mortgage loan and stated that I am now or was formerly pmntnucxi f^u vpu m%/ sianature below authorizes verification of this 

— ---1|-.————_I 1/We have made application to Associates National Mortgage Corporation for a home 

7. NAME AND ADDRESS OF APPLICANT (Include employee or badge nun mortgage loan. My/Our signature(s) below is my/our authorization to you to release 

John P. O'Neill SS#147 42 1004 i any , and all information requested concerning my/our employment, bank accounts, 

3530 Westmoreland Dr. ! fidemiaiu/elfclmpinng ^/^^^^o P o7 orat ''° n f ° r its 

_■BmDmnal a s* ^ ~ ✓ / 


___EMPLOYMENT DATA 




ffrAPeU CANT'S DATE O F. EMPLOYMENTS^ 

6/22/70 




£11* PROBABILITY! OB.CONTINUED EMPLOYMENTS 


His position in this Bureau*’ 


^ 13.1 F. OVERTIME OR BONUS IS APPLICABLE. IS ITS 
CONTINUANCE-LIKELY?^* 5 **** 1 *^^ 


-J - — Co-Bon 

12A.CURREN1 _ 

Check Period) H ANNUAL □ HOURLY 
□ MONTHLY □ OTHER 
$ 69,644 □ WEEKLY (Specify! 

_ 1 1 m i th i i T i i T H Tr-inr - f- j, " -iTn 


199I'fm12Bf EARKlINGS'r 1990 


YEAR TO DATE | PAST YEAR 



$4,888.80 


15,998.40 8,395.20 



WoVERTW® 


i.:. j ♦ 


1,682.39 


' I^B ONUSp:^ 


13 YES □ NO 

□ yes 0 no gfejpsS^ $1,707.82 



Pj ea se*ndicate average hoursjworkedjeachweek during current and past year) 


PAY GRADE 

TYPE 

MONTHLY AMOUNT 

BASE PAY 

$ 

RATIONS 

$ 

FLIGHT OR 
HAZARD 

$ 

CLOTHING 

$ 

QUARTERS 

$ 

PRO PAY 

$ 

OVER SEAS 
OR COMBAT 

$ 


| Is employee being transferred at company, request?'_ 

£ Effective date of transfer? jo what location? 


|^^^KfSl^'5wRART?ll:I^EmFIC>iIilQINt:G:F^REA/IQUS|EM^COyiMEISrr53Sv/s^ 


'"j 


15. DATES OF EMPLOYMENT 


17. REASON FOR LEAVING 








16. SALARY/WAGE AT TERMINATION PER (Year) (MonthMWeek) 
BASE_OVERTIME_COMMISSIONS 


18. POSITION HELD 


BONUS 


t. 




1LS 




19. SIGNATURE OF EMPLOYER 



20. TITLE AND PHONE NUMBER 

21. DATE (_1 ^ -V 

Service Records Supervisor 

. (202) 324-4164 

/_2, /a -9\ 


Th e confidentiality of the information you have furnished will be preserved except where disclosure of this information is required by 
applicable law,: The form is to be transmitted directly to the lender and is not to be transmitted through the applicant or any other party . 


608022 Rev. 9-91 (ANMC) 


PREVIOUS EDITION WILL BE USED UNTIL STOCK IS EXHAUSTED 


FNMA Form 1005 
Rev. June 78 























































AIRTEL 


9/23/91 


Director, FBI 

Legat, London 
SACs, Atlanta 
Chicago 
Houston 
Jacksonville 


Los Angeles 
Knoxville 
New York 

Washington Metropolitan 


EXECUTIVE DEVELOPMENT INSTITUTE (EDI) I 
SECOND SESSION / > 
10/28-11/8/91 A L f) K 






Jy if f w i y < 1/ /w&bA- 

Special Agents/in Charge are requested to notify their 
field office personnel wno have been selected to attend the next 
EDI session. 


This two-week EDI is presented in a new format. Its 
primary focus is personal development. People selected for EDI I 
are field or headquarters supervisors, and any ASACs appointed 
without previously attending. 

A second program, called EDI II, will concentrate on 
operational skills development, such as administering crisis 
situations, major cases, and leadership. People selected for this 
program will be ASAC-eligible or newly appointed ASACs, or unit 
chiefs. 


3ep. Dfr._ 

ADD Adm._ 

ADD Inv_ 

Asst. Dir.: 

Adm.Servs._ 

Crfm.lnv. _ 

Went_ 

tnfo. Mint _ 

Insp. - 

Jnte&JL_ 

Lab._ 

Legal Coy n- 

Tech.$eA^5pd 
TraWngKp^M| 
Cong. Afffoff. it 

Off. of EEO_ 

Off. Liaison & 

InLAffs_ 

Off; of Public Affs.. 

Telephone Rm._ 

Director's Office— 


Participants are expected to arrive in time for break¬ 
fast which begins at 7:30 a.m., Monday, 10/28/91. The graduation 
ceremonies will end at 12 noon, Friday, 11/8/91. Participants are 
requested to confirm attendance via FD-31'3, Attention: Adminis¬ 
trative Services Unit, Quantico. A general information sheet 
regarding Academy Training is attached. 

An overview, class roster, and further details regard¬ 
ing the program will be sent directly to the participants at a 
later date. 

. If you have any questions regarding the program, feel 
free to contact the Management Science Unit, Qua ntico. Virginia. 
FTS 878-1222, for S upervisory Special Agen t (SSAi 

or 878-1153 for SSAl I 1 - 


Enclosure 




lA 


b6 

b7C 





r i 


0 






14 


Airtel to Legat, London, et al. 

RE: Executive Development Institute (EDI) I 
Second Session 
10/28-11/8/91 

The Career Board has approved the following individuals 
for attendance at the Executive Development Institute (EDI) I, 
Session Two, for the period 10/28-11/8/91: 

DIVISION 


Criminal Investigative 
Criminal Investigative 

Inspection 
ADD - Investigations 
Criminal Investigative 

Atlanta 
Knoxville 
Legat, London 
Criminal Investigative 

Chicago 
Intelligence 
Administrative Services 
Criminal Investigative be 

Inspection hl 
Intelligence 
Houston 

Criminal Investigative 

New York 
Criminal Investigative 
Criminal Investigative 
Equal Employment Opportunity 

Chicago 

Criminal Investigative 

Los Angeles 
Criminal Investigative 

Jacksonville 
Washington Metropolitan 

Inspection 
Criminal Investigative 

Chicago 
Training 
Criminal Investigative 


NAME 



Megary, william IT 
O'Neill, John P. 


2 









FD^9C(R3V.1-1 7 J«S) 


a* 




Tederal Bureau of Investigation 
Performance Management and Recognition System -rV- 
Performance Plan - Notice Page *, 


[SEE INSTRUCTIONS ON REVERSE! 


_5_i— 

1. Payroll Name of Employe! ] I 2. Social Security Number 

JOHN P. O'NEILL __ 147-42-1004 _ 

3. PositionTitle and Grade 4. Office of Assignment 

Supervisory Special Agent (ASAC), GM-15 Chicago 

This Performance Plan is consistent with the position description of the employee and is in furtherance of the mission and goals of the FBI. 


2. Social Security Number 

147-42-1004 


Signature of Rating Official 


Signature of Reviewing Official 


Date 


Date 


I have been advised of my critical element(s) and performance standards for the forthcoming appraisal period and am aware that performance below the Fully 
Successful level on any element may preclude me from consideration for promotion, administrative advancement, and/or office of preference transfer and that 
performance resulting in a summary rating below the Fully Successful level may be the basis for a zero merit increase. In addition, I am aware that Unacceptable 
performance on any element may be the basis for my reassignment, reduction in grade, or removal. 


SEE ATTACHED - PAGE 


Signature of Employee 


Date 


Signature of Reviewing Official 


Date 


I have been advised of this modification to my Plan and am aware that the consequences of my performance as specified above continue to apply. 


P. O'jTLeJ 


foht 


Sigriature of Employee 


PRAU USE ONLY 


Date 


Logged: 


io/ir\ 


Type 

_Jz_ 

u 

X 


Code 


Pflopeft: £L 
P6SUPE A 
fDASSo /I 

/9CL./P2L 


Reviewed 


Accepted/ 

Rejected 

OAL 

o/t 


Review not completed due to: 


Plan superseded 
Grade change _ 
Reassignment _ 
Ceased duty_ 



FBl/DOJ 


ifM f «if ^ M tr * i* 










I have been advised of my critical elements and performance 
standards for the forthcoming appraisal period and am aware that 
performance below the Fully Successful level on any element may 
preclude me from consideration for promotion, administrative 
advancement, and/or office of preference transfer and may be the 
basis for my reassignment, reduction in grade, or removal. In 
addition, I am aware that performance resulting in a summary 
rating below the Fully Successful level may the basis for a zero 
merit increase and one-half or no general increase. 



<*? 


ignature of Employee 


9/12/91 

Date 





1 


FD-698a<1 -26-06) 


% 




FEDERAL BUREAU OF INVESTIGATION •£> 

PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE PLAN - CRITICAL ELEMENT AND PERFORMANCE STANDARDS PAGE 


(SEE INSTRUCTIONS ON REVERSE] 


SUPERVISORY SPECIAL AGENT GM 15 (ASAC) 


1 . 


Payroll Name of Employee 


2 . 


Social Security Number 


I* 


3, Critical Flpment 3 1 . operatiohs HAHAGEMEHT: Manages investigative and administrative operations/programs as assigned 

through direction and oversight of personnel and material resources. Develops and/or maintains systems of internal 
accounting and control to monitor efficiency of operations and to prevent or minimize potential losses from fraGd, 
waste or abuse. 


4. (a)_ 

_Initial Assignment; (b)_ 

_Adjustment; (c) _ 

Addition; (d) Termination 

5 . 


■ 

PERFORMANCE STANDARDS 

Minimally Acceptable 




NOT APPLICABLE EFFECTIVE :;/8/90 

* 


___ Fully Successful _ > 

Works with the SAC to establish/modify office priorities to correspond to changing local cdfiditions; develops and 
manages workload accordingly. Approaches established to achieve objectives are flexible, to encompass unforeseen 
changes of direction, and include specific, realistic milestones. Assignment of responsibilities to subordinate person¬ 
nel reflects their varying levels of experience and personal qualifications, thereby ensuring the effective use of 
personnel resources. Skillfully uses communications techniques, including periodic reviews of progranf accomplishments, 
to convey office/squad goals and priorities and program requirements to subordinates. 

Establishes, maintains and regularly monitors'effective systems of internal accounting and control that assure 
full compliance with applicable regulations, etc., and introduces viable modifications to established methods to improve 

efficiency of allocation and utilization of resources. Impact of control systems is sufficient to enhance cost effi- 

, * 

ciency of operations and frequently results in reduction of specific investigative/program costs. 


_ Superior _ 

Works aggressively with the SAC to develop priorities and management methods that correspond to office and FBI HQ 
guidelines, taking into consideration changes in local and national circumstances. Consistently anticipates potential 
variations/problems when developing management plans and incorporates means to readily adjust to such changes. Whenev¬ 
er possible, maximizes effectiveness of personnel by taking personal assignment preferences into consideration. 

Full, personal involvement in, and effective communications regarding, program management assure efforts of 
pertinent personnel are focused on priority assignments. Effectively assigns responsibility for various specific, 
functions to subordinates, resulting in more efficient achievement of objectives. 

Continuing direct management of internal control systems enhances the value of these systems and the cost 
effectiveness of assigned operations. Control mechanisms are continually reviewed and adjusted as necessary to encour¬ 
age compliance with requirements, resulting in recognizable improvements in resource utilization and significant 
reductions of waste and inefficiency. 

~~ ^ 3 # 9 jis^l 

' 6. Initials of Employee Date 

THREE 


FBI/OOJ 





L A 


FU-oi'8i(1-28-86) 






‘FEDERAL BUREAU OF INVESTIGATION * 

PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE PLAN * CRITICAL ELEMENT AND PERFORMANCE STANDARDS PAGE 


[SEE INSTRUCTIONS ON REVERSE] 


SUPERVISORY SPECIAL ,AGENT GM 15 (ASAC) 


1. Payroll Name of Employee 


2. Social Security Number 


3. Critical Element # - ± -: SUPERVISION OF SUBORDINATES: Assigns arid reviews work of subordinates, evaluating and striving to 

develop demonstrated ability of each to perform designated duties. Conducts file reviews and completes full range of 
personnel actions, including performance appraisals, recommendations for within-grade and quality step increases, 
promotions, reassignments, and the like. Maintains oversight of time and attendance and other related administrative 
records. 


_ 2 ___£ 

4 . (a)-Initial Assignment; (b)_Adjustment; (c)_Addition; (d)_Termination _ 

5^_ : _ PERFORMANCE STANDARDS _ 

__ _ Minimally Acceptable _ 

At*-- " ** r*" 


HOT APPLICABLE EFFECTIVE 5/8/90 


___ Fully Successful _ 

Observes, evaluates and corrects activities of each subordinate on a regular basis, recognizing and appropri¬ 
ately 'responding to circumstances requiring adjustments to normal schedule of review. When practical, makes work 
assignments that are reflective of subordinates' interests and potential, in addition to demonstrated ability. Reviews 
performance on a personal basis tailored to meet individual strengths and weaknesses. Makes a conscientious effort to 
provide on-the-job training and recommend formal training opportunities for eligible employees when same may enhance 
individual effectiveness or promote morale. 

Effectively integrates various personnel actions affecting subordinates, thereby demonstrating awareness of 
continuing significance of basic principles of personnel management. Assures the propriety, accuracy and timeliness of 
personnel action submissions and administrative recordkeeping completed personally or by subordinates. When feasible, 
provides meaningful guidance in career development by engaging in individualized dialogue with subordinates to 
determine their strengths and weaknesses. 


_^_ Superior _ 

Actively works with each subordinate, as appropriate, to assure that individual assignments and performance 
equate reasonably to the individual's abilities. Observes, evaluates and corrects activities of each subordinate on a 
continuing basis, and in accordance with standard procedures, employing effective methods of time management to ensure 
reasonable allocation of time to both operational and administrative assignments. Through personal involvement, 
recognizes desirable and undesirable trends of activity and potential problem areas, and provides timely advice or 
assistance, thereby averting major difficulties. 

Utilizes full range of personnel actions, including on-the-job and formal training, to acknowledge and improve 
the skills and performance of subordinates. Consistently ensures the submission of personnel actions prior to dead¬ 
lines, when feasible, and in accordance with both the basic requirements and the intent of pertinent policy, including 
equal employment opportunity and affirmative action. Overall effectiveness of supervisory methods may be reflected 
favorably within the office by a high degree of morale, esprit de corps and/or improved performance on the part of 
subordinates. 



6. Initials of Employee 


?/)£/*?/ 

Date 

THREE 


# 


FBl/DOJ 





FD-698a ($-28-66)' 
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FEDERAL BUREAU OF INVESTIGATION 
PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE PLAN - CRITICAL ELEMENT AND PERFORMANCE STANDARDS PAGE 




a 




{SEE INSTRUCTIONS ON REVERSE] 


1. Payroll Name of Employee 


SUPERVISORY SPECIAL AGENT GM 15 (ASAC) 

2. Social Security Number 


3. Critical Element #-ASSOCIATE EXECUTIVE RESPONSIBILITY: Assumes the duties, or acts on the behalf, of the SAC during 

his/her absence and/or as designated with respect to specific investigative and/or administrative matters of the. field 
office. Participates in such general administrative/executive functions as budget formulation, purchasing control, and 
'fleet/property management. 


4*. (a)-Initial Assignment; (b)_Adjustment; (c)_Addition; (d) Termination 

5^_ PERFORMANCE STANDARDS 

_ Minimally Acceptable 


NOT APPLICABLE EFFECTIVE 5/8/90 


__ Fully Successful _ 

Ensures continuity of operations is maintained in accordance with the SAC's established preferences by maintain* 
ing thorough familiarity with on*going and proposed operations and by regularly attending and participating in general 
briefings. In addition to maintaining thorough familiarity with written policy material addressing areas of assigned 
responsibilities, establishes good rapport with pertinent controlling entities at FBIHQ to resolve complex policy 
and/or procedural issues that may arise. Completes assigned administrative responsibilities accurately and effective* 
ly, in accordance with established policy, and consistently on a timely basis. 

Internal and external liaison contacts are effectively established and maintained, resulting in a meaningful and 
efficient exchange of work’*related information. Professional demeanor enhances the FBI*s image and increases the 
likelihood of the adoption of Bureau preferences by outside agencies. Aggressively works to foster and enhance useful 
contacts that may serve to further office/program objectives. 


_ Superior __ 

Regularly and effectively participates in operational and administrative briefings, and makes meaningful contri* 
butions to policy-making process within the office. Reliably and authoritatively assures continuity and progression of 
office operations in the absence of, or as delegated by, the SAC. Thorough familiarity with full range of assigned 
administrative topics and quality of pertinent liaison contacts at FBIHQ enables the SAC to delegate broad areas of 
substantive responsibility without necessity for more than cursory review. 

Consistently demonstrates ability to effectively handle full range of liaison responsibilities in a professional 
manner, even when confronting those who are antagonistic to the FBI. Fosters and enhances high quality liaison contacts 
that result in significant strides toward the achievement of office/program objectives. 


6. Initials of Employee 



THREE 








PD-698a (1-26-86.) 


J >C1 


% 


) 


K deral bureau of investigation 

BE MANAGEMENT AND RECOGNITION SYSTEM 
PERFORMANCE PLAN * CRITICAL ELEMENT AND PERFORMANCE STANDARDS PAGE 


* 


w 4 


(SEE INSTRUCTIONS ON REVERSE] 


1. Payroll Name of Employee 


2. Social Security Number 


3. Critical Element # 


LIAISON? Carries out a liaison function with the business community* 


civic groups, professional societies, law enforcement agencies, and municipal governments. 
Furthermore, he/she represents the FBI to the media and general public. Makes speeches, 
appears on TV and radio shows, and generally represents the FBI to various audiences. 


. - ' - - T~" . — — '■■■- ' ■ ■ ., - -i . 

4. (a) Initial Assignment; (b) Adjustment; (c) Addition; (d) Termination 

• 

/ 


5. PERFORMANCE STANDARDS 

Minimally Acceptable 





NOT APPLICABLE EFFECTIVE 5/8/90 


Fully Successful* 

——' - ■■■- * . ... ■ ...... . I . . .. 

Regularly persuades personnel of external agencies to accept FBI concepts for use in joint 
programs and consistently represents the FBI on operational issues within bounds of 
management intentions. Responds aggressively to defend or promote Bureau f s interests. 


Superior 


During periods of liaison with external agencies, consistently persuades those parties 
to adopt FBI methods for use in joint operations. Represents the FBI and presents its 
operational issues in an appealing manner to outside parties. Control methods utilized in 
liaison result in benefits to the FBI’s investigative and administrative operations. 


6. Initials of Employee 


?-/3 

Date 

THREE 




FBI/ DOJ 


* o 




Standard Form 50-8 
Rev. 8/88 , 

U.S. Office of Personnel Management 
FPM Chapter 296 


m 


% 


NOTIFICATION of personnel action 


V. 'f. 


1. Name (Last, First. Middle) 

ONEILL JOHN P 


FIRST ACTION 



- 

2. Social Security Number 

3. Date of Birth 




147-42-1004 

02-06-52 

4. Effective Date^ ; 1 


mill HlUlHfi 


MMmBSaBSBi I 



5-A. Code 

901 

5-B. Nature of Action 

RELOCATION' - ^ • 

‘ 4 

6-A. Code 

6-B. Nature of Action 

5-C. Code 

FBI. 

5-D. Legal Authority v : 

28- U-S-C. 536 , 

t V y - * , 

6-C. Coda u 

6-D. Legal Authority * ^ * ■* , ' ' , . 

i »-. - - ' 

‘ . , J 

5-E. Code 

5-F.“Legal Authority^ " . ~ s — . - 

SE. Code - 

6 ; F. Legal Authority ~ \ \ . 

I * * „ ^ , - 

- c ‘ _ _ _-J._' ' - 


SUPERVISORY SPECIAL AGENT 
78-F0-714 .. • 


210 


SUPERVISORY SPECIAL AGENT. 
78-F0-714 


060 


8. Pay Pfan 

. GN 


9. Occ. Code 

10. Grade or Level 

11. Step or Rate 

12. Salary 

13. Pay Basis 

16. Pay Plan 

17. Occ. Code 

18. Grade or Level 

19. Step or Rate 

20. Salary/Award 

1811 

15 

> 

00 

67,589.00 

PA 

GW 

1811 .. 

15, , 

00 

67,5,39.00 

4 


21. Pay Basis 

*PA' 


14. Name and Location of Position’s Organization 

FEDERAL.- BUREAU OF* INVESTIGATION 
CRIMINAL INVESTIGATIVE DIVISION 0623 
WASHINGTON, D. C.. ' . " , 


EMPLOYEE DATA 


22. Name and Location 'of Position’s Organization 

FEDERAL BUREAU OF INVESTIGATION \. .. 
CHICAGO r 3150 


23. Veterans Preference r. 

-4-;- 1 1—None • 3—10 Point/Disability - 

® * 2—5 Point 'A —10 Point/Compensable 



5— 10 Point/Other . - 

6— 10 Ppint/Compensable/30% 1 


24. Tenure 

^ _ A 

2— Conditional 

3— Indefinite ’ ' 

25. Agency Use „ 

1 

u—rione 

1—Permanent 

s 


28. Annuitant Indicator. 

V < 

* 


-9— 

- 



. ■ 

32. Work Schedule 

1 —Intermittent 

J—INT Seasonal 

— F —" — 

F—Full-time 

- G—FT Seasonal 

H-FT On Call 

t - r 

' P—Part-time 

G-PT Seasonal 

R-PT On Call ' 


26. Veterans Preference for RIF 


YES ■ P^~] NO 


27. FEGU 


D 


WA.IVE& 


29. Pay Rate Determinant 


u 


30. Retirement Plan 

-6 —l CSRS-SPEC 


31. Service Comp. Date (Leave) * 

06-22t7Q, . 


POSITION DATA 


34. Position Occupied 


1- Competitive Service 3—SES General 

2- Excepted Service . 4-SES Career Reserved 


35. FLSA Category 


' V \ •* 


36. Appropriation Code 


E—Exempt ^ 
N—Nonexempt 


33. Part-Time Hours . 

t 

Per Biweekly Pay Peri od 

37. Bargaining Unit Status 


38 v Duty Station^Code 


39. Duty Station (City—County—State or Overseas Location) 


40. Agency Data 


41. 


42. 


43. 


44. 


45. Remarks 


PLEASE RETAIN FOR YOUR RECORDS 



46. Employing Department or Agency , * - * 

.FEDERAL. BUREAU OF INVESTIGATION 


47. Agency Code 

48. Personnel Office ID 

49. Approval Date * * . 

- 


* 09-18-91 ‘ 


50. Signature/Authentication apd Title of Approving Official 

WILLIAM- S,- SESSIONS 
DIRECTOR 


3-Part 50*308 


2—OPF Copy—Long-Term Record—DO NOT DESTROY 


Editions Prior To 4/87 Are Unusable After 9/30/88 
* NSN 7540-01*250-0482 
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- if 
'• J 3 


September 4, 1991 
PERSONAL 

. /Q 

Mr. John PX^O'Neill 

Federal Bureau of Investigation 

Washington, D.c. 

Dear Mr. O’Neill: 


It is a pleasure to take this opportunity to 
commend you for your valuable service in developing new 
procedures for solving computer crimes. I am pleased to 

present to you a portion of a group award, which the enclosed 
check represents. 

* 

One of your assignments was to devise new guidelines to 
improve current Bureau policies for computer crime- cases, which 
-you completed superbly. In addition, you laudably recommended 
, the personnel who would become involved with the new program. 
f a result of your efforts, the Bureau can look forward to 
becoming,, the leading agency in investigating illegal computer 
/ activities. It is a pleasure to thank you for your excellent 
contributions to this endeavor. 


Sincerely yours. 




Dep. Dir._ 

ADD Adm._ 

ADD !nv._ 

Asst. Dir.: 

Adm.Servs._ 

Crlm.lnv._ 

Went_ 

info.Mgnt._ 

lnsp._ 

Intell_ 

Lab_ 

Legal Coun._ 

Tech. Servs._ 

\ Training _ 

Cong. Affs. Off_ 

Off. of HEO_ 

| Off. Liaison & 

Inf. Affs_ 

; Off. of Public Affs_ 

Telephone Rm._ 

\ Director’s Office_ 

t 


William S. Sessions 
Director 

Enclosure --.A-'r 5 - 

1 - Mr. Baker (Personal Attention) Enclosures (2) 
($500 award) 

You should personally present th5 s wrd and should this not he 
possible or should presentati--"'' delayed by your 

absence official acting for . . _sent it. Inform 

employee net amount of check represents this award less withholding 
tax.’ 


co 

co 


00 

a. 

lu 


m 

t£» 


Based on FD-255 from Mr. Baker to Director dated 8/2/91 
with addendum of ASD 8/28/91 re[~~ " ~ 


recommendation for incentive awards. 


and others, 


iit( 


DAMV>(4) #3779-9lG 





i 

* 



\ 


bo 

b7C 


MAIL ROOM 





Memorandum 


4 » 



0 * 


Date 9/5/91 


fir IB8J 15)1 

ADD Adm. 

ADD Inv. 

Asst Dir.: 

Adm. servs. 

Crim. 

be 

Went 

Insp. 

Intel! 

hie 

Lab. 

Legal Coun. 

Rec. Mgnt 

Tech.Servs. 

Training 


Cong. Affs. Off. 

Off. of EEO_ 

Off. Liaison & 
IntAffs- 


Off. of Public Affs— 


Subject: JOHN P. O'NEILL 

SUPERVISORY SPECIAL AGENT 
CRIMINAL INVESTIGATIVE DIVISION 


Telephone Rm.- 

Director's Sec'y_ 


Ordered on 7/2/91 to Chicago, Illinois, as Assistant 
Special Agent in Charge..__„ 


PERSONNEL SUMMARY 


Entered on Duty 
Appointed Special Agent 
Reported to Field 
Present Grade and Salary 
Last Salary Change 
Age 

Marital Status 
Education 


Special Qualifications 


Office of Preference 

1990 Annual Performance Appraisal 

Immediate Relatives in Bureau 


Offices of Assignment: 


6/22/70 

11/23/75 

7/6/76 

10/1/76 

4/8/87 

10/23/89 

12/2/90 


assigned 

assigned 

Appointed Special Agent 

reported 

assigned 

Inspector's Aide 
assigned 


6/22/70 

7/6/76 

10/7/76 

GM-15; $67,589 

1/13/91 - Basic Salary Increase 
39, Born - 2/6/52 
Divorced - 1 Child 

Masters Degree in Forensic Science 
Bachelor of Arts Degree in Law 
Enforcement 

Management Assessment Program - 
MAP I 

Management Training 
Crisis Management 
WCC - Toxic Waste 
Organized Crime - In - Service 
WCC - Public Corruption 
WCC - Labor Matters 
Mid-level Management Assessment 
Program - MAP II 
Baltimore 
EXCEPTIONAL 
None 

Identification Division 
Records Management Division 

Baltimore 

Criminal Investigative Division 

Inspection Division 

Criminal Investigative Division 


KAS (2) 




FBI/ DOJ 







- ¥ 


July 2, 1991 








-^1 


PERSONAL 


Mr. John P.LO'Neill \ \ 

Federal Bureau of Investigation' 
Washington, D - . C,. 

' . * l 

i 

~ * I 

Dear Mr.. O'Neill: 


Your headquarters is, changed for official reasons from c 
Washington,. D.. C., to Chicago, Illinois, as Assistant Special Agent 
in Charge, .effective upon your arrival there on or after this date. 


Travel and transportation expenses and applicable 
allowances and benefits for you and your dependents incidental to , 
this, transfer as provided by the Administrative Expenses Act oft 
1946, as amended; General Services\Administration Federal Travel 
Regulatioris dated May, 1989, , and iritolementing regulations { 
prescribed by this Bureau, shall beypaid to you or on your behalf. 
However, before these expenses, can be paid by the Government you • 
must agree in writing (Bureau Form 3y34b), to. remain in the ^service 
of the Government for one.year following thefirst day. ybu^report 
for duty at the new station. \ 1 • - , : _ - fa 

' -■ You are reminded that pursuant to. Internal Pev'enue* . - 
Service regulations, certain moving expenses paid incidental'-to 
this transfer are subject to an Income-tax. j 7 • ' 

. - * •' ’ •• Sincerely yours,-; - / “ 


.©I- ^ - __ Steven. L. Pomerantz/ - - 

O ‘" *ju ’ -Depuiy Assistant. Director - 

^ - ■ ■ Personnel Officer • 

% - Administrative' Services Division 

* •• - - t • /y / '• .. - 

*• 1 - SAC, Chicago (Personal Attention) 167-HQ-679605.J Advise arrival 

~1 - Mr. Bak^r " l Personal Attentio n^ (Enclosures 4 f See, note, page -2. 


1 -\ 

La -.RTSU (Sent Direct) 
ft! - Payroll Distribution 


1 A (Room 6012) 

1 - SPAN (Sent Direct) 

1 - Voucher Unit A - - 


Dep. Dir._1_ 

ADD Adm._ i _ 

ADD Inv.- 

Asst Dir.: 

Adm.Servs- 

Crim. Inv._ 

Went_ 

Ti • -- 0 

k rtsp.- 

IrtteU.-- 

, Lab._1 

Legal Coun. —.— 

Red. Mgnt_ 

Tech. Servs.- 

./ Training-- 

Cong. Affs. Off._ 

Off. of EEO-- 

Off. Liaison & . 

. IntAffs._1- 

Off. of Public Affs.'_ 

Telephone Rm. -- 

Director's SecV—— 


1 - Facilities Management & 1 - .Property Management. Unit 

Security Section- L- ; 

SAH:cmm, (14)(2,m/h ’ p- 1 1 -H. . J 

Based on memorandum from to Mr..’ Kennedy, dated 

6/25/91', AED:Ifr. • L "---(- . -■ 


Jo 6 
b7C 




mail room 










Mr. John P. O'Neill 


Note to Mr. Baker: Fnr.l nseii for s a O'Neill are his Transfer 
Authorization Number 1 , Forms 3-34b, and Relocation 

Information forms. Have him execute Forms 3-34b and return the 
original and copy, as well as the Relocation Information form, to 
the Voucher and Payroll Section. SA O'Neill should make 
appropriate arrangements with the Training Division to insure that 
he is afforded one day of firearms training. He should contact 
Property Management Uni t, Room 1B122, regarding Bureau property. 
Instruct him to contact | \ x3514, to arrange for 4 1/2 

days of orientation prior to departure on transfer. SA O'Neill 
should advise SAC's secretary, Chicago Division, of contemplated 
arrival date. 


b6 

b7C 

b2 
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To 


From 


Subj ect 


Mr. Kennedy Date 6/25/91 

b6 

-1 . b7C 

_| Chairman 

FBIHQ Mid-Level Career Board 

PERSONNEL CHANGE 
CAREER BOARD MATTER 


Dep. Dir. 

ADD Adn. 

ADD Inv. 

Asst. Dir.: 

Adn.Servs._ 

Crim. Inv._ 

Ident._ 

Insp._ 

I ntell. " 

Lab. _ 

Legal Coen. ~ 

Rec. Mgnt._ 

Tech. Servs._ 

T rainin g - 
Cong. Affs. Off” 

Off. of EE O 
Off. Liason"S 

Int. Affs._ 

Off. of Pibllc Affs. 

Telephone Rm._ 

Directors Sec‘ y 


The Director has approved the selection of SSA John P. 
O'Neill, currently assigned to the Criminal Investigative 
Division, to be transferred and designated Assistant Special 
Agent in Charge (ASAC) , Chicago Division, at no change in grade 
or salary. SSA O'Neill was rated Fully Successful or above in 
all elements of his last Performance Appraisal Report. There are 
no current administrative inquiries or recent administrative 
action of this Special Agent that would prohibit his transfer. 


RECOMMENDATION: 


Administrative Services Division prepare the necesary 
communications to effect the above action. 


APPROVED: 
Director_ 


Adm. Servs. 
Crim. Inv. _ 
.Ident._ 


Dir. _Inspection 

CD-Adm._Intel!._ 

*OD*lnv_Laboratory 


.Legal Coun. 
.Rec. Mgnt. 
.Tech. Sery 
.Training 
.Cong. Affs 
.Off. of EEO 




.Off. of Liaison 
. & Int. Affs. 
.Off. of 

. Public Affs. 


AED:lfr 


Transfer letter prepared, 
dated Jj&/ 9/ b v/?mVfr.. 









10-638 mm ^m mm & / 

» ^TuPER^CSORY VACANCY REQUESTFOkI^ A, 

T° : ^Director, FBI Attn: Chairman, Career Board, Room 7150' 

From: ^ Assistant Director. Criminal Investigative Division _ 


vv ir 

rvm • 


# 6 

^upeh^l 


W 


Subject: CAREER DEVELOPMENT VACANCY 

Special Agent in-Charge, Baltimore Field Office _ 

(Title of Field/HQ Division Advertising Vacancy) 

Assistant Special Agent in Charge. Baltimore Field Office 
(Squad ojrAtJnit where vacancy exists) 


8“ 


John P. O' Neill _ 

(Name of Agent Applying) 

Reference Notice of Vacancy; Career Development Program; 
Baltimore Division, dated 5/30/91. 


1. EOD: 

2. Education (Year/Field of Study): 

3. EOD Current Division: 


6/22/70 (Clerk); 7/6/76 (SA) 

1974 Bachelor of Science (Criminal 
Justice); 1978 Master of Science 
(Forensic Science) 

12/4/90 


4. EOD FBIHQ (Division, Section, Unit): 4/8/87 - CID (WCCS); 10/23/89 - 

Office of Inspections; 12/4/90 - CID 


5. Relief Supervisor (Date Approved) : 
MAP (Date of Attendance): 

6. Previous Assignments: 


Division _ Beqin/End Date _ Work Specialty _ 

Baltimore 10/76 - 4/78 SA/FCI 

Baltimore 24/78 - 2/83 SA/Organized Crime 

Baltimore 2/83 - 4/87 SSA/WCC; OC Squad 

Baltimore. 5/86 - 4/87 SSA/WCC Program Manager 

FBIHQ - Div. 6 4/87 - 10/89 SSA/Public Corruption Unit, WCC 

Section 

FBIHQ - Div. 6 8/89 - 10/89 SSA/Acting Unit Chief, Public 

Corruption Unit, WCCS 

FBIHQ - Div. 10 10/89 - 11/90 Inspector's Aide, Office of 

Inspections 

FBIHQ - Div. 6 12/90 - 2/91 Acting Unit Chief, Economic Crime 

Unit, WCC Section 

FBIHQ - Div. 6 _ 1/91 - Present Unit Chief, Governmental Fraud Un 

Saa- wn/w^ -fe Jb & y ) 

7. Bureau Specikicies. general ‘Police Instructor, Fingerprint Instructor, 
Organized Crime IS, Labor Racketeering IS, Public Corruption Seminar, FBI 
Supervisor Management Seminar - Comprehensive, Bureau Management Training 
Level II, Crisis Management School, Executive Stress Management, 
Environmental Crimes Training; numerous training conferences and seminars 
concerning White-Collar Crime matters. Numerous schools and lectures 
regarding Forensic Science and crime scene search techniques. Attended 
several conferences on Hostage Negotiations and Crisis Management. 


(WCCS) 

8/78 

8/16-27/81 MAP I (No contingencies) ; 
8/19-24/90 MAP II (No contingencies) 

Work Specialty _ 

SA/FCI 

SA/Organized Crime 
SSA/WCC; OC Squad 
SSA/WCC Program Manager 
SSA/Public Corruption Unit, WCC 
Section 

SSA/Acting Unit Chief, Public 
Corruption Unit, WCCS 
Inspector's Aide, Office of 
Inspections 

Acting Unit Chief, Economic Crimes 
Unit, WCC Section 

Unit Chief, Governmental Fraud Unit, 
WCC Section 


1 / WCC Section 

iO/mutfML *i||<?|<tl • 

L Police Instructor. Finqerpri 


b6 

b7C 


1 - Chairman, Ca reer Board, Room 7150 (sent direct) 
1 ~ 1 (sent direct) 

1 - Mr. Rivera (sent direct) 










*3. Pre-FBI Experiences ^p.ngerprint Technician,^p^B^ification Division, 
FBIHQ, 6/70 through 7^75. Research Analyst, FOIPA, ^Records Management” 
Division, FBIHQ, 7/76 through 6/76. 


9. Concise narrative of investigative experience: Upon completion of 
new Agent training, I was assigned to FCI responsibilities and developed 
and managed an UCO successfully targeting a specific area of FCI interest. 

In 1977, I designed and implemented a forensic response team which remains 
in operation to this date. Through my participation in this team I was 
involved in the processing of numerous homicides; Bureau shooting 
incidents; a major airplane crash; kidnapping, extortion, drug, and 
robbery sites. Beginning in 1978, I developed and managed a long-term 
complex RICO investigation. Numerous investigative techniques were used 
to include a Group I UCO, over 400 consensually monitored conversations, 
and multiple Title III coverage, resulting in 11 convictions. On 2/1/83, 

I was designated Acting Supervisor of a newly formed Public 
Corruption/Labor Racketeering (PC/LR) Squad. On 7/6/83, I was designated 
a stationary supervisor of this squad with 16 Agents and three detectives 
assigned. Cases managed on the squad included the full menu of PC and LR 
matters, both in the WCC and OC Programs. The squad successfully 
developed several Group I and Group II UCOs and employed three Title Ills. 
The squad conducted a significant drug investigation involving Columbians 
and LCN members, all of who were convicted. In March; 1986, I was 
designated the Baltimore Division WCC program manager. On 4/8/87, I was 
assigned to the Public Corruption Unit, WCCS, FBIHQ, as an SSA. During 
this assignment, I was responsible for program management of PC violations 
and cases within numerous FBI field divisions. My assignments included ,, 
coordination of the Bureau 1 s assistanc e in the congressional impeachment b7c 
trial of USDC Judge| | Miami, Florida. This assignment 

required close liaison with the U.S. House of Representatives and Senate. 
From 8/89 to 10/89, I shared Acting Unit Chief responsibilities with 
another SSA in the Public Corruption Unit. From 10/89 to 11/90, I was 
assigned as an Inspector’s Aide and conducted several WCC Program and 
Drug Program audits along with all other major program audits. During 
this time, I participated in the inspection of the largest and smallest 
field offices, RAs, and Legats and fully participated in the Shooting 
Incident Review conducted in July, 1990, in Las Vegas, Nevada. From 
12/4/90 - 2/19/91, I was assigned as the Acting Unit Chief of the newly 
formed Economic Crimes Unit, WCCS. During this period, I undertook 
efforts to staff the unit and arrange for appropriate office space and 
furniture. I organized and carried out a major review of all aspects of 
the FBI's response to a growing computer crime problem. I also initiated 
a detailed review of the issue of insolvency in the Nation's insurance 
industry. Through this assignment I expanded my knowledge of 
telemarketing fraud, bankruptcy fraud, securities and commodities frauds, 
insurance and computer crimes. On 1/4/91, while still Acting Unit Chief 
of the Economic Crimes Unit, I assumed the duties of Unit Chief of the 
Governmental Fraud Unit. I have initiated several administrative changes 
in the Unit and have sought to enhance the FBI's liaison efforts with the 
63 Inspectors General, EPA, and the various components of DOJ. Several 
national initiatives in health care fraud and transportation fraud have 
been initiated. The Unit currently is handling 42 Group I or II UCOs and 
4 Title Ills and is attempting to be fully responsive to the field's 
needs. 


10. Division Head Comments: 


(SEE ATTACHED CID ADDENDUM) 






• • •• 

Supervisory Vacancy Request Form from Assistant Director 
William M. Baker, CID, to Director, FBI 
Attn: Chairman, Career Board, Room 7150 

RE: CAREER DEVELOPMENT VACANCY 


ADDENDUM: 


CRIMINAL INVESTIGATIVE DIVISION fCID) 



Mr. O'Neill is a very competent, experienced Special 
Agent. He has been the Unit Chief of the Governmental Fraud Unit 
since 1/91 and has performed in an exceptional manner. He has 
personally been involved in fast-moving, sensitive investigations 
and in those situations exhibited sound judgement. His written 
and oral communication skills are excellent. He is very much 
qualified for the position of ASAC and is deserving of CID's 
highest recommendation. , 





FP,*63& 


To: 


From 


fi\)i 


# 


SUPERVISORY VACANCY REQUEST FORM 








^pkNoirector, FBI Attn: Chairman, Career Board, Room 7150 


Subject 


Assistant Director. Criminal Investigative Division _ 

CAREER DEVELOPMENT VACANCY 

Special Agent in Charge, Chicago Field Office _ 

(Title of Field/HQ Division Advertising Vacancy) 

Assistant^Soecial Agent in Charge, Chicago Field Office 
(Squad ,or Unit where vacancy exists) 


John P.t 0 «Neill __ 

(Name of Agent Applying) 

Reference Notice of Vacancy; Career Development Program; Chicago 
Division. dated 5/15/91. 


EOD: 

Education (Year/Field of Study): 


3. EOD Current Division: 


6/22/70 (Clerk); 7/6/76 (SA) 

1974 Bachelor of Science (Criminal 
Justice); 1978 Master of Science 
(Forensic Science) 

12/4/90 


4. EOD FBIHQ (Division, Section, Unit): 4/8/87 - CID (WCCS) ; 10/23/89 - 

Office of Inspections; 12/4/90 - CID 


(WCCS) 

5. Relief Supervisor (Date Approved) : 8/78 

MAP (Date of Attendance): 8/16-27/81 MAP I (No contingencies) ; 

8/19-24/90 MAP II (No contingencies) 

6 . Previous Assignments: 

Division _ Begin/End Date _ Work Specialty _ 

Baltimore 10/76 - 4/78 SA/FCI 

Baltimore 4/78 - 2/83 SA/Organized Crime 

Baltimore 2/83 - 4/87 SSA/WCC; OC Squad 

Baltimore. 5/86 - 4/87 SSA/WCC Program Manager 

FBIHQ - Div. 6 4/87 - 10/89 SSA/Public Corruption Unit, WCC 

Section v 

FBIHQ - Div. 6 8/89 - 10/89 SSA/Acting Unit Chief, Public 

Corruption Unit, WCCS 

FBIHQ - Div. 10 10/89 - 11/90 Inspector's Aide, Office of 

Inspections 

FBIHQ - Div. 6 12/90 - 2/91 Acting Unit Chief, Economic Crimes 

Unit, WCC Section 

FBIHQ - Div. 6_ 1/91 - Present Unit Chief, Governmental Fraud Unit, 

Sjul 1-k Watted». - 

7. Bureau Specialties: General Police Instructor, Fingerprint Instructor, b ' 
Organized Crime IS, Labor Racketeering IS, Public Corruption Seminar, FBI 
Supervisor Management Seminar - Comprehensive, Bureau Management Training Leve 
II/ Crisis Management School, Executive Stress Management, Environmental Crime 
Training; numerous training conferences and seminars concerning White-Collar 
Crime matters. Numerous schools and lectures regarding Forensic Science and 
crime scene search techniques. Attended several conferences on Hostage 
Negotiations and Crisis Management. 


Division _ 

Baltimore 
Baltimore 
Baltimore 
Baltimore 
FBIHQ - Div. 6 

FBIHQ - Div. 6 

FBIHQ - Div. 10 

FBIHQ - Div. 6 


Beqin/End Date 
10/76 - 4/78 

4/78 - 2/83 

2/83 - 4/87 

5/86 - 4/87 

4/87 - 10/89 

8/89 - 10/89 

10/89 - 11/90 

12/90 - 2/91 

1/91 - Present 


h6 

b7C 


3 1 


1 - Chairman, Career Board, Room 7150 (sent direct) 
1 - Mr. Dilbeck (sent direct) 

1 - Mr. Clancy (sent direct) 






- 8 • Pre-FBI Experien^fc Fingerprint Technic 
FBIHQ, 6/70 through ^^5. Research Analyst, 

Division, FBIHQ, 7/76 through 6/76. 

9. Concise narrative of investigative experience: Upon completion of 
new Agent training, I was assigned to FCI responsibilities and developed 
and managed an UCO successfully targeting a specific area of FCI interest. 
In 1977, I designed and implemented a forensic response team which remains 
in operation to this date. Several other field offices have copied the 
Baltimore model. Through my participation in this team I was involved in 
the processing of numerous homicides; Bureau shooting incidents? a major 
airplane crash; kidnapping, extortion, and robbery sites. Beginning in 
1978, I developed and managed a long-term complex RICO investigation. 
Numerous investigative techniques were used to include a Group I UCO, over 
400 consensually monitored conversations, and multiple Title III coverage, 
resulting in 11 convictions. On 2/1/83, I was designated Acting 
Supervisor of a newly formed Public Corruption/Labor Racketeering (PC/LR) 
Squad. On 7/6/83, I was designated a stationary supervisor of this squad 
with 16 Agents and three detectives assigned. Cases managed on the squad 
included the full menu of PC and LR matters, both in the WCC and OC 
Programs. The squad successfully developed several Group I and Group II 
UCOs and employed three Title Ills. In March, 1986, I was designated the 
Baltimore Division WCC program manager. On 4/8/87, I was assigned to the 
Public Corruption Unit, WCCS, FBIHQ, as an SSA. During this assignment, I 
was responsible for program management of PC violations and cases within 
numerous FBI field divisions. My assignments included coordination of the 
Bureau's assistanc e in the congressional impeachment trial of USDC Judge 

Miami, Florida. This assignment required close liaison 
wirn me u.s. House of Representatives and Senate. From 8/89 to 10/89, I 
shared Acting Unit Chief responsibilities with another SSA in the Public 
Corruption Unit. From 10/89 to 11/90, I was assigned as an Inspector's 
Aide and conducted several WCC Program audits along with all other major 
program audits. During this time, I participated in the inspection of the 
largest and smallest field offices, RAs, and Legats and fully participated 
in the Shooting Incident Review conducted in July, 1990, in Las Vegas, 
Nevada. From 12/4/90 - 2/19/91, I was assigned as the Acting Unit Chief 
of the newly formed Economic Crimes Unit, WCCS. During this period, I 
undertook efforts to staff the unit and arrange for appropriate office 
space and furniture. I organized and carried out a major review of all 
aspects of the FBI's response to a growing computer crime problem. I also 
initiated a detailed review of the issue of insolvency in the Nation's 
insurance industry. Through this assignment I expanded my knowledge of 
telemarketing fraud, bankruptcy fraud, securities and commodities frauds, 
insurance and computer crimes. On 1/4/91, while still Acting Unit Chief 
of the Economic Crimes Unit, I assumed the duties of Unit Chief of the 
Governmental Fraud Unit. I have initiated several administrative changes 
in the Unit and have sought to enhance the FBI's liaison efforts with the 
63 Inspectors General, EPA, and the various components of DOJ. Several 
national initiatives in health care fraud and transportation fraud have 
been initiated. The Unit currently is handling 41 Group I or II UCOs and 
4 Title Ills and is attempting to be fully responsive to the field's 
needs. 


FOI 


tf^ientification Division, 
IPA, Records Management 


10 . Division Head Comments: 
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Supervisory Vacancy Request Form from Assistant Director 
William M. Baker, CID, to Director, FBI 
Attn: Chairman, Career Board, Room 7150 

RE: CAREER DEVELOPMENT VACANCY 


ADDENDUM: CRIMINAL INVESTIGATIVE DIVISION (CID). 5/29/91 



:VC 


Mr. O'Neill is an experienced Agent who possesses a 
strong work ethic. He is very dedicated and well respected by 
his peers. He is a self-starter, aggressive and utilizes 
excellent judgement in administrative and operational issues. He 
has an excellent background in White-Collar Crimes as well as 
other priority programs. He presently is the subprogram manager 
for the White-Collar Crimes Section's Governmental Fraud 
Subprogram which he is overseeing in an exceptional manner. 

Mr. O'Neill is well qualified for the position of ASAC and is 
highly recommended by CID. 
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PASS: PERSONAL Ap^ENTION 
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SUBJECT: CAREER BOARD SELECTIONS 




THE FBIHfl MID-LEVEL CAREER BOARD MET ON IS/M/^Q AND MADE 


a 


( K> 4 

^ ' *o*» 4 

> U T 

A * 
* *” ^ 

| Q \ 

i '■' 


THE FOLLOWING SELECTIONS: 


CURRENTLY ASSIGNED TO THE BOSTON 


DIVISION-. HAS BEEN DESIGNATED SUPERVISOR! VIOLENT CRIMES 
PROGRAMi BOSTON DIVISION* 



__|, CURRENTLY ASSIGNED TO THE CRIMINAL 

INVESTIGATIVE DIVISION! HAS BEEN DESIGNATED SUPERVISORY 




AED:evm 


IB/H/'IO 7150 


1 - EACH EXECUTIVE ASSISTANT DIRECTOR 
1 - EACH ASSISTANT DIRECTOR 

1 - EACH SPEC* ASST. TO THE DIRECTOR (b> _ _ 

1 - MANAGEMENT SCIENCE UN IT! FBI ACADEMY 67- 
(ATTN: SAl I 


B35 


—rifer 


Nimibefed: 


1 - 


ROOM . 1A32 


14 MAY 22 1 
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L CURRENTLY ASSIGNED TO THE CRIMINAL 

!' 1 ' 

INVESTIGATIVE DIVISION-. HAS BEEN DESIGNATED SUPERVISORY SENIOR 

* 

‘RESIDENT AGENT-. SCRANTON RESIDENT AGENCY-.^PHILADELPHIA &) 

\ 

DIVISION. 

JOHN P.^0*NEILLi CURRENTLY ASSIGNED TO THE INSPECTION 
DIVISION-. HAS BEEN DESIGNATED UNIT CHIEF-. GOVERNMENTAL FRAUD 

unit-.Criminal investigative division. 
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Operator’s Road Test and Driving Certification 
FD-28tf(Rev. 5/15/87) 

TO: Director, FBI 






FROM: 


n 


CERTIFICATION 


Name of (Curator (Print - Last, First, Middle Initial) 

<0 * 


Date 


S~-/-9/ 


Local Address 


? i douitf )/MD P-/231 _ 

ite of Birth S^yal Security No. Height j Weight | Color of Hair/Eyes Sex 

/sz. M^-My (s \amJz 


Date of Birth 


Height 


Weight 


Color of Hair/Eyes 


Division and Section Assigned 


6,-coCCS _ | 

This is to certify that I presently hold a valid motor vehicle operator’s permit or driver's license as follows: 

Permit lssuecU3y: aiv _ c^-syo-* 

_/_ (State, Territory Possession, District) _Permit I s 

This is an ^^unrestricted □ restricted permit. (If restricted, explain below) 


Agent □ Support Personnel 


Permit lssuedJ3y: 


Permit Number 


Permit Expires 


□ Corrective lenses are required for drivipg □ Yes (B^No __ 

This further reftifies that during past fonr years I have driven a motor vehicle (government or persop^lly owned) approximately &2TD 

miles. During this time (a) I □ have ©wiave not received a traffic violation ticket; (b) I □ have (jMt ave not been held at fault* as the driver of a 
motor vehicle involved in a traffic accident. (If affirmative answer, explain below, giving number and dates of offenses.) I further understand that 
when operating a Government vehicle I must assume responsibility for payment of any damage to same should I be found by the Bureau to have 
been grossly negligent or to have been utilizing the Government vehicle on other than official business. I also understand the Government does 
not provide insurance coverage for damage to its vehicles. 


* “At fault" means any case in which responsibility is conceded by // > a A. j 

employee or his/her insurance company or liability is fixed by duly _ ^ % - 

constituted authority or administratively by the Bureau. _ 7 _ Signature of Operator _ 

The personnel file of this employee has been reviewed and indicates t/ie following information concerning the operation of a motor vehicle during 
the past four years: 

□ Continuous safe driving record 

□ Involved in traffic accident and found at fault* * 

I certify that this employee is: 

□ Qualified on the basis of his/her safe driving record to operate motor vehicles on official business 

□ Not qualified and must demonstrate his/her qualifications by satisfactorily passing a road test examination before operating a motor 
vehicle on official business 

Remarks: 

□ Issue □ Renew Operator's Identification Card - OF-346 


* * “At fault" means any case in which the Bureau has taken 
disciplinary administrative action against the employee. 

(Over for Operator's Road Test Score^heet) 


fciaf^ignature of Reviewing Official 


\A Q a t e 



□ RESTRICTED PEI 
tf APPROVED., -a l 


FOR OFFICIAL USE ONLY 


* f. * 


)YEE ADVISED 


Yp^ 




6 


Card No. 


Date Issued 


Date Expires 


□ NOT APPROVED * 
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Honorable Shirley D. Peterson 
Assistant Attorney General 
Tax Division 
Department of Justice 
Washington, D.C. 

/ - * * # 

Dear Ms .-r* Peterson-: 

r 

Thank you for your letters of May 2nd and 3rd about the 
assistance you ha ve received from Supervisory Special Agent 

I and other representatives of our Criminal 
Investigative Division in connection with your crusade against 
motor fuel excise tax evasion. 

I will share your comments with Bill Baker so that he 
can pass them along to the others you so thoughtfully mentioned. 

I know they were glad to support the Tax Division in this project 
and will all be as appreciative as I am of your kind comments. 

Sincerely yours. 


William S. Sessions 
Director 


1 - Mr. Baker - Enclosures (2) 

Personal Attention: Also bring to the attention of 
DAD Larrv A. Potts. and SSAs William J. Esposito, 

_ and John P. O'Neill. 

1 - Mrs. Munford 

1 - 67-617299 (William M. Baker) - Enclosure 
1 - 67-722735 (Larry A. Potts) - Enclosure 
1 - 67-604982 rwi 11 i am J. Esposito^ - Enclosure 
1 - I | - Enclosure 

(T )- 67-679605 (J ohn P. '(^Neill) - Enclosure 


ESH:am f9) 
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U.S. Departim^feof Justice 

Tax Division- - 


Office of the Assistant Attorney General 


5ft ' 


, . Washington, D.C. 20530 


y ^ - 


May 3,-1991 


it 


Honorable William S. Sessions ./ - y \ =: 

Director - *. : , \y 

Federal Bureau of Investigation t ^1- ,, ’ * ,, 

Room 7176 - 

J. Edgar Hoover Building 
Washington, D.C. 20535 

Dear Director Sessions: 

In re-reading my recent letter to you about the Bureau’s assistance 
in our campaign against motor fuel excise tax evasion, I noticed that I 
inadvertently foiled to mention what a fine help John O’Neill has been. He 
has taken an active interest in the proposal and has been a tremendous help. 

Thank you again for your and the Bureau’s support. 

Sincerely, 


Shirley D. Emerson 
Assistant Attorney General 
Tax Division 


Dep< Dir. _*«. 
- ADDAdm. 
i ADD toy. ■ 

| Asst. DIr.t 
J: Adm, SttVS. _ 
j Crim. Ir>v, . - 

i Idgflt. — 

! Info: 

Insp. . 

IntelL 

L2i>- _ 

Lec^ Cc^% _ 

Tecfr- Cctt. _ 

-Trut ■'‘■y . ~ - 

Ccx^A^:. 

Oft cf. ZB? _, 

Oft Efofssafl&J 

fntAffs LA 
TeTephcm^iScjj 

Directed sr 0] f fee?] 


CS fl ' Crvx 
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Standard Form 50-B 
Rev. 8/88 

U.S. Office of Personnel Management 
FPM Chapter 296 . 


1. Name (Last, First, Middle) , 

ONEILL JOHN P 



5-B. Nature of Action 

RELOCATION 


5-D. Legal Authority 

28- U.S.C. 536 


5-F. Legal Authority 


7. FROM: Position Title and Number 


NOTIFICATION OF PERSONNEL ACT 


2. Social Security Number' 

147 - 42-1004 



' 3. Date of Birth . 

02-06-52 


6-A.Code 6-B. Nature of Action 


6-C. Code 6-D. Legal Authority 


6-E. Code r 6-F. Legal Authority 


\ 115. TO: Position Title and Number 


•.V.VAV.V.V.V.'.V/.V.Y. 


SUPERVISORY 1 SPECIAL AGENT • SUPERVISORY SPECIAL AGENT - 

78-F 0-714' 210' ■ 78-F 0-714 . . . - 210 . 

9. Occ. Code lO.Gradalevel 11. Step/Rate 12. Salary fe , 13. Pay,Basis 16. Pay Plan 17.pcaCode 18.Gradert_evel 19. Step/Rata 20. Salary/Award V 21. Pay Basis 

H 1 1-814 15 1 00 ,164^927.00 1 PA . GM 11811 1. 15 1 00 64jtP 27.00 r PA ■ 

14. Name and Location of Position’s Organization ” '* - v - , 22. Name and Location of Position’s Organization ‘ \ - 


FEDERAL BUREAU OF- INVESTIGATION . 
CRIMINAL INVESTIGATIVE. DIVISION 0622 
WASHINGTON/- D. C. v ' . 


FEDERAL BUREAU OF INVESTIGATION ■> . 

CRIMINAL .INVESTIGATIVE^ DIVISION 0623 ; 
WASHINGTON/- D. C. 




23. Veteran Preference - ‘ 

T |, 1-None - 3-10-Polnt/DisabBity 5-10-Polnt/Other , 

i l‘ 2-5-Point • ;4-l6-PoinVCompens3lil8 6 -10-Polnl/Cornpensabl9/30% 

27. FEGLI 



28. Annuitant Indicator 



- B - WAIVED ’ 


30; Retirement Plan - 

c$r$-$pec 


34. Position Occupied , # ° > 

—p "1 1 - Competitive Service > 3 * SES General 

2 - Excepted Service 4 - SES Career Reserved 


38. Duty Station Code 


31.SerwoeConnp. Date (Leave) 32. Work Schedule 

. ,06-22-70 ~THp’.™ 


29. Pay Rate Determinant 


o 


I - Intermittent ' J - INT Seasonal 33. Part-Time Hours Per ' 

c I F - Full-time' G - FT Seasonal, ‘ v " H - FT On-Call -:—* 

r L P-Part-Time Q-PTSeasonal - R-PTOn-Cail BKveekJy Pay Period , 


35. FLSA Category 

c / _E - Exempt ’ ‘ • 

^ N - Nonexemot. 


39. Duty Station (City - CountyState or Overseas Location) 


37. Bargaining Unit Status 


40. Agency Data 


45. Remarks 




*€ - 


PLEASE RETAIN FOR Y’OUR RECORDS 



46. Employing Department or Agency 

FEDERAL BUREAU OF INVESTIGATION 


47. Agency Code 48. Personnel Office ID 49. Approval Date 

1 ... 01-10-91 


50. Signature/Authentication and Title of Approving Official 


* f % «: * 6 . 


WILLIAM.$. SESSIONS 
DIRECTOR ‘ 


D 


3 • PART 50-309 


2 - OPF Copy - Long-Term Record - DO NOT DESTROY 


Editions Prior To 4/87 Are Unusable After 9/30/88 
- NSN 7540-01-250-0482 
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FO-699 (Rev. 6-26-91) 


l/ltjzl V 



t 


t 


Federal Bureau of Investigation 
Performance Management and Recognition System 
Performance Appraisal Report - Cover Page 



(SEE INSTRUCTIONS ON REVERSE) 

iTN_ 


l! | Payroll Name of Employee 

2. Office of Assignment 

1/DNEILL (JOHN P 

CHICAGO 


3150 

3. Social Security Number 

4. PMRS Indicator 

147-42-1004 

M3 

5. Position Title and Grade 

6. Summary Rating 

SUPERVISORY SPECIAL AGENT 


GM 15 

EXCEPTIONAL 


7. Rating of Critical Element(s) 


E E E 


#. 


1 







#. 


#. 






gnature of Reviewing Official 



Date 


I am aware that a rating of less than Fully Successful on any critical element may preclude me from consideration for promotion, 
administrative advancement, and/or office of preference transfer, and may be the basis for my reassignment, reduction in grade 
or removal. In addition, I am aware that my summary rating, if below the Fully Successful level, may be the basis for a zero merit 
increase and one-half or no general increase. My signature only indicates that I have reviewed this appraisal, not that I am 
necessarily in agreement with the information herein or that I am relinquishing my right to request reconsideration of it 



VOA 

VCf/i 

r A 


7- - -■ 

/Signature of Employee 





Date 


11./Type of Appraisal 


A 

C 

L 

T 

0 

N 

Q 

D * 


S Annual-Type 


□ Special-Type 


m 


□ 

□ 

□ 

□ 


□ 

v ' □ 


Regular 
Conversion 
Delayed 

Position Change 
Change in Rating Official 
^Current 'Appraisal 
Requested b^ FBIHQ 
□ Conclusion of Detail 


Date 

Date 

Date 

Date 

Date 

Date 


PRAU USE ONLY 
Logged 


)NLY ^ 

mix) xdviI 


Reviewed 

Entered 

Verified 

Printout 


Ifcv?# ( 2 ., 



FBI/DOJ 


A 










Instructions for Preparing the 
12 All T® formance Appraisal Report 

Cover Page 

NOTE: Rating official is to complete the necessary Evaluation Page(s) prior to completing this form. With the 
exception of signatures and dates, the information on this form is to be typewritten. To improve legibility, the 
names and titles of rating and reviewing officials may be typewritten below their signatures. 

Preprinted form FD-699 will be furnished by the Performance, Recognition and Awards Unit (PRAU) for 
use in the preparation of the employee's annual appraisal. The biographical data on this form should be verified, 
with any discrepancies being corrected in ink, and the form returned to the PRAU as the first page of the Report. 
Refer to items 1-5 listed below for instruction in completing the biographical data on a special appraisal. 

Items 1-3 Self-explanatory. 

Item 4 Circle one PMRS indicator. The indicator Ml, M3, M4 or M5 is assigned when an employee is in 
a supervisory or managerial position at the GM 13, 14 or 15 level. Assignment of the appropriate 
indicator is the responsibility of the office and coordinated by the Pay and Position Management Unit. 

Item 5 Self-explanatory. 

Item 6 Complete item 7 prior to determining the summary rating. The summary rating is determined by 

reference to the Combinations Table in policy material. (NOTE: When any critical element is rated 
below the Fully Successful level, the summary rating may be no higher than the lowest element rating 
assigned.) For annual conversions, simply copy the summary rating from the prior special. 

Item 7 Record the rating level assigned to each CE on the Evaluation Page(s). List the CEs consecutively by 
number and record the rating level assigned to each on the line above. For annual conversions, simply 
copy the element levels from the prior special. 

Item 8 Rating official is to sign and date the appraisal before submitting to higher level official for review. 

Item 9 Reviewing official is to sign and date the appraisal before it is presented to the employee. He/she 

must assure the validity and fairness of the appraisal. Any modifications made must be justified with 
comments on plain white bond paper. The reviewing official may not modify a conversion appraisal. 

Item 10 Self-explanatory. If the employee refuses to sign the appraisal, the rating official must document the 
refusal and the date of same in the space allowed for this item. 

Item 11 Record the reason the appraisal is being issued and enter the date of the action causing the issuance. 

(Example: An appraisal required due to the departure of a rating official would be marked as "change 
in rating official" and the last working day of the supervisor would be used for the date.) 

The date of the action causing the appraisal does not need to match the signature dates. No date is 
necessary for appraisals issued at the end of the annual period unless the period is extended past 
September 30th for reasons set forth in policy material. In this case, "Delayed" is to be marked and 
the date of same. 

Refer to policy material for additional guidance on the preparation of Reports for employees rated below Fully Suc¬ 
cessful. 

Employees are to be afforded access to their Performance Appraisal Reports (PARs). Upon request, employees are 
to be provided copies of their PARs, unless the classification of the information therein prohibits release. 











FD-699a (Rev. 1-19-88) 


[SEE INSTRUCTIONS ON REVERSE] 

1. Payroll Name of Employee 

JOHN P. O'NEILL 

3. Specify general nature of assignment during most of the appraisal period. 

Assistant Special Agent in Charge - White Collar Crime, Violent 
Crime and Major Offenders, and Interstate Theft Program 

4. Critical Element #_las listed on the Plan. 4a. Descriptor: 

OPERATIONS MANAGEMENT 


2. Social Security Number 

147-42-1004 










Federal Bureau of Investigation 
Performance Management and Recognition System 
Performance Appraisal Report - Evaluation Page 


5. Rating Level: _ EXCEPTIONAL _ 

During the entire rating period ASAC O'NEILL has been responsible for the 
oversight of Chicago's White Collar Crime Program, the Violent Crime and 
Major Offenders Program, and the Interstate Theft Program. He has also 
been responsible for the coordination of the Chicago Division Undercover 
activities and the Alias/False Identification Program. 

ASAC O'NEILL'S impact on the programs for whichThe is responsible has 
been nothing short of remarkable. Because of his proactive approach to 
investigative matters, he is principally responsible for the development 
of highly significant impact cases and the establishment of a highly 
comprehensive intelligence base which feeds all of Chicago's 
investigative programs. 

As the ASAC responsible for the oversight of Chicago's number one 
investigative priority, the White Collar Crime Program, ASAC O'NEILL has 
been responsible for a number of initiatives to include the following: 
Chicago has established an informal task force consisting of the FBI, 

IRS, U.S. Postal Inspector's Office, and the U.S. Trustee's Office, to 
address significant bankruptcy frauds which have been identified in the 
Chicago area. Through his contacts with the Federal Trade Commission, 
ASAC O'NEILL has established a case referral system relating to boiler 
room and telemarketing frauds. Through his direction, continuing 
contacts have been developed with major universities in the Chicago area, 
as well as major businesses, for the purpose of developing computer fraud 
cases. Chicago is continuing contacts with a variety of agencies to 
include the Securities Exchange Commission, the-.National Association of 
Securities Dealers, the Chicago Board Options Exchange, the Chicago Board 
of Trade, and the Chicago Mercantile Exchange, to insure that Chicago has 
maintains its lead position in the investigation of securities and 
commodities‘frauds. 








•' Instructions for Preparing the 

• Performance Appraisal Report 
Evaluation Page 

NOTE: No Evaluation Pages are required in the conversion of a special appraisal to an 
annual. 

With the exception of the employee’s initials and date, information on this form is to be 
typewritten. Use one Evaluation Page for each critical element (CE) assigned. 

Items 1-2 Self-explanatory. 

Item 3 Record the employee’s organizational title, e.g., Squad Supervisor, Unit Chief, or 

the.like, and the type of duties performed during the appraisal period. If more 
than one Evaluation Page is utilized, this item need only be completed on the 
first such page. 

Item 4 Record the CE by its identifying number from the Performance Plan and 

provide, in item 4a., its title and/or a brief summary of the element. 

Item 5 Review and compare the documentation collected during the appraisal period for 

the CE with its performance standards to determine the rating level achieved. 
Enter the appropriate rating level in the space provided and summarize in 
narrative fashion the employee’s demonstrated performance concerning the CE, 
including specific examples of accomplishments/deficiencies noted during the 
appraisal period. 

Narrative summaries are required for each CE rated above or below the Fully 
Successful level. If the employee’s performance meets the Fully Successful level, 
a narrative summary is not required. 

Narratives for CEs rated below Fully Successful must include a reference to the 
Performance Improvement Plan (PIP) or PIP Resolution, particularly the date of 
issuance to the employee. 

Item 6 Self-explanatory. 

Employees are to be afforded access to their Performance Appraisal Reports (PARs). Upon 
request, employees are to be provided copies of their PARs, unless the classification of the 
information therein prohibits release. 





i 
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FD-699a (Rev. 1-19-88) 


• W Federal Bureau of Investigation W 
Performance Management and Recognition System 
Performance Appraisal Report - Evaluation Page 


[SEE INSTRUCTIONS ON REVERSE] 


1 . 


3. 


Payroll Name of Employee 


2 . 


Social Security Number 


JOHN P. 


O'NEILL 


147-42-1004 


Specify general nature of assignment during most of the appraisal period. 


Assistant Special Agent in Charge - White Collar Crime, Violent 
Crime and Major Offenders, and Interstate Theft Program 


4. Critical Element #_las listed on the Plan. 4a. Descriptor: 

OPERATIONS MANAGEMENT 


5. Rating Level: EXCEPTIONAL 


The Chicago Division is also responsible for handling over 400 Financial 
Institution Fraud cases of which over 200 involve losses exceeding 
$100,000.00. Three of Chicago's cases involve national bank failures, 
and 18 of those cases involve savings and loan failures. Furthermore, it 
was through ASAC O'NEILL'S efforts that the Fast Track Program was 
reinstituted in Chicago to deal with the less complex FIF investigative 
matters. ASAC O'NEILL is also responsible for the reinvigoration of 
Chicago's Public Corruption Program. At present, the Chicago Division is 
involved in a large number of corruption cases involving a wide variety 
of local officials. The establishment of Chicago's Health Care Fraud 
Squad was largely due to the efforts of ASAC O'NEILL, and that squad has 
developed significant cases in a wide variety of Health Care areas. 

Again, it was largely due to ASAC O'NEILL'S initiative that Chicago 
formed a Gang Crimes Squad and a Fugitive Squad. In all, the Chicago 
Division operates three Safe Streets Task Forces consisting of personnel 
from the FBI, Chicago Police Department, and the U.S. Marshall's Service. 
It should be noted that the creation of these task forces staffed by 
local police has helped minimize jurisdictional problems. The Chicago 
Division is confronting the problem of street gangs with a strategy 
developed by ASAC O'NEILL which complements the Chicago Police Department 
Gang Crimes Unit. The goal of the task force to eliminate the leadership 
of Chicago's street gangs. It should be noted here that ASAC O'NEILL 
prepared a comprehensive study of the street gang problem within the City 
of Chicago which identified a total gang membership which exceeds 77,000 
members. 


*** OBSOLETE EVALUATION PAGE 
OKAY TO ACCEPT PER 
CONVERSATI ON BETWEEN 
|ON 8/12/92. 


.. 

6. Initials y>i Employee 







FD-699a (Rev. 1-19-88) 


# " 

Federal Bureau of Investigation 
Performance Management and Recognition System 
Performance Appraisal Report - Evaluation Page 




[SEE INSTRUCTIONS ON REVERSE] 


1 . 


Payroll Name of Employee 


2 . 


JOHN P. O'NEILL 


Social Security Number 

147-42-1004 


3. Specify general nature of assignment during most of the appraisal period. 

Assistant Special Agent in Charge - White Collar Crime, Violent 
Crime and Major Offenders, and Interstate Theft Program 


4. Critical Element #_las listed on the Plan. 4a. Descriptor: 

OPERATIONS MANAGEMENT 


5. Rating Level: EXCEPTIONAL 


All of the investigative programs and sub-programs overseen by ASAC 
O'NEILL during the rating period have recorded significant impact 
accomplishments and are currently involved in significant, impact 
investigations. 

In summary, ASAC O'NEILL'S performance in this critical element has been 
Exceptional. 


b6 

•b7C 


**7ToBSOLETE EVALUATION PAGE 
OKAY TO ACCEPT PER 
CONVERSATION BETWEEN 
ON 8/12/92. 


(fy* 

sale frtf 


6. Initials'of Employee 


Date 










FD-699a (Rev. 1-19-88) 
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Federal Bureau of Investigation 
Performance Management and Recognition System 
Performance Appraisal Report - Evaluation Page 



[SEE INSTRUCTIONS ON REVERSE] 


1 . 


3. 


Payroll Name, of Employee 



JOHN P. O'NEILL 


Social Security Number 

147-42-1004 


Specify general nature of assignment during most of the appraisal period. 


Assistant Special Agent in Charge - White Collar Crime, Violent 
Crime and Major Offenders, and Interstate Theft Program 


4. Critical Element #_2as listed on the Plan. 4a. Descriptor: 

SUPERVISION OF SUBORDINATES 


5. Rating Level: EXCEPTIONAL 


ASAC O'NEILL is in constant contact with his supervisory staff and holds 
them accountable for all matters within their program responsibilities, 
but he allows them independent management and development of their 
subordinates. He invites input from the supervisors whom he manages and 
encourages a free exchange of information. That input from his 
supervisors and other subordinates provides comprehensive justification 
for investigative program decisions. Through his leadership, the 
performance of the supervisors assigned to him has shown a dramatic 
improvement. He has developed extremely close working relationships with 
his supervisory staff, and the marked improvement in the morale of that 
staff is clearly evident to this rating official. His performance in 
this critical element is considered to be Exceptional. 


be 

Jo7C 









FD-699a (Rev. 1-19-88) 
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Federal Bureau of Investigation 
Performance Management and Recognition System 
Performance Appraisal Report - Evaluation Page 


[SEE INSTRUCTIONS ON REVERSE] 


1 . 


Payroll Name of Employee 


2 . 


Social Security Number 


JOHN P. O'NEILL 


147-42-1004 


3. Specify general nature of assignment during most of the appraisal period. 


Assistant Special Agent in Charge - White Collar Crime, Violent 
Crime and Major Offenders, and Interstate Theft Program 


4. Critical Element # _3as listed on the Plan. 4a. Descriptor: 

ASSOCIATE EXECUTIVE RESPONSIBILITY 


5. Rating Level:_ EXCEPTIONAL 


ASAC O'NEILL coordinated and served in place of the SAC in a wide variety 
of executive level contacts with federal and local agencies. He also 
. chaired the Chicago Division Undercover Committee which reviews and 
passes on all proposed undercover operations in the division. He has 
attended numerous meetings, in and out of the division, representing the 
SAC and the Chicago Office. 

ASAC O'NEILL represented the division in numerous media contacts, and it 
was through his initiative that a local cable news channel now regularly 
features a "fugitive of the week" segment which features a fugitive for 
which a UFAP warrant has been issued. 

ASAC O'NEILL also delivered numerous presentations/speeches before a wide 
variety of official and community groups, consistently representing the 
FBI in the most professional manner. 

His successful efforts in this critical element merits an Exceptional 
rating. 





— be 

b7C 


*** OBSOLETE EVALUATION PAGE 
OKAY TO ACCEPT PER 
CONVERSATION BETWEEN 
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FD-727 (Rev. 10-13-87) 


Federal Bureau of Investigation 
Performance Management System - Special Agent 
Performance Plan - Notice Page 


Page 1 of_^ 


[SEE INSTRUCTIONS ON REVERSE] 
I. Payroll Name of Employee 

JOHN ‘P. O’NEILL 

3. Position Title, Grade and Number 


2. Social Security Number 

147-42-1004 

4. Office of Assignment 


ASSISTANT SPECIAL AGENT IN CHARGE (ASAC) 18I1-15-78F0-714 Chicago 

This Performance Plan is consiste nt with the position description of the employee and is in furtherance of the mission and goals of the FBI. 

5. 

Signature of Rating pfficTal * Date 


Signature*^ of Reviewing Official ' Date 

I have been advised of my critical elements) and performance standards for the forthcoming appraisal period and am aware that 
performance below the Fully Successful level on any element may preclude me from consideration for promotion and/or office of 
preference transfer and that performance resulting in a summary rating below the Fully Successful level may preclude me from 
consideration for a within-grade increase (WIGI). In addition, I am aware that Unacceptable performance on any element may be the 
basis for my reassignment, reduction in grade, or removal. 

7 - _/O 7 / ?_/ ^ 


^jgpature of Employee 


Plan Modification 

The attached modification to this Plan is consistent with the position description of the employee and is in furtherance of the mission 
and goals of the FBI. 


Signature of Rating Official 


Signature of Reviewing Official * Date 

I have been advised of this modification to my Plan and am aware that the consequences of my performance as specified above continue 
to apply. 


Signature of Employee 


FRAU USE ONLY 


Logged: 


3 C£j 


Type 


Code 


Reviewed 


Accepted/ 

Rejected 


Review not completed due to: 

Plan superseded _ 

Grade change _ 

Reassignment _ 

Ceased duty 







Instructions for Preparing the Notice Page 


A Performance Plan is comprised of a Notice Page and Critical Element and Performance 
Standards Page(s), FD-727a. This Notice Page is used to document the communication of one or 
more critical elements (CEs) and their performance standards (PSs) to an employee. A Plan 
is to be issued within 30 days after an employee (1) assumes new responsibilities requiring the 
communication of new CE(s) and/or PS(s), or (2) is promoted or demoted. Failure to provide 
or renew notice of the Plan in accordance with this schedule invalidates the appraisal 
process. 

With the exception of signatures and dates, the information on this form must be 
typewritten. While items 1-7 are self-explanatory, it. is noted that the rating and reviewing 
officials must sign and date before presenting this form to the employee for signing and dating. 

If the employee refuses to sign, the rating official must document the refusal and the date of 
same in the space for item 7. A copy of the Plan must be retained by the rating official. 

The original Plan, in its entirety, must be submitted to FBIHQ, Attention: Performance, Recognition 
and Awards Unit (PRAU). 

When the same Plan is continued from one appraisal period to the next, the rating and 
reviewing officials and the employee are to review the Plan (including each CE and PSs Page) 
within 30 days after the beginning of the new period. The annual renewal of notice of the Plan 
must be documented by the rating and reviewing officials and the employee by initialing and dating 
this form near items 5, 6, and 7, respectively. The employee is also to initial and date each 
CE and PSs Page. No submission to the PRAU is necessary. 


Items &-10 of the retained office copy are to be completed when the Plan as originally issued 
is modified through the addition, deletion, or adjustment of CE(s)/PS(s). Once completed, a new 
copy is to be made for retention by the rating official and the original copy, with current 
signatures and dates thereon, is to be submitted with appropriate CE and PSs Page(s) to the 
PRAU. Plans may not be modified more than one. time. If additional modifications become 
necessary, the Plan must be reissued in its entirety. 

Employees are to be afforded access to their Performance Plans. Upon request, employees are 
to be provided copies of their Plans, unless the classification of the information therein prohibits 
release. A rating official’s copy of a Plan is to be included in a field employee s personnel file 
when the Plan is terminated or when the employee is transferred to another office. 


< 


l. 

I 

t 









Federal Bureau of Investigation 
Performance Management System - Special Agent 
Performance Plan - Critical Element and Performance Standards Page 


Page 2 of _4 


{SEE INSTRUCTIONS ON REVERSE] 


1. Payroll Name of Employee 

JOHN P. O'NEILL 


2. Social Security Number 

147-42-1004 


3. Critical Element# 


OPERATIONS MANAGEMENT: Manages assigned investigative and administrative operations/programs through 
direction and oversight of personnel and material resources. Operations/programs may include, but are not limited to, White- 
Collar Crimes, Organized Crime, Foreign Counterintelligence, Applicant, Informant, or the like. Develops and/or maintains 
systems of internal accounting and control to monitor efficiency of operations and to prevent or minimize potential losses from 
fraud, waste or abuse. 


4. (a) X Initial Assignment; (b)_Adjustment; (c) _Addition; (d) _ Termination 

& Performance Standards 

___ Minimally Acceptable _ * 

' Develops and manages workload in accordance with guidelines and priorities established by FBIHQ and the Special . 
Agent in Charge (SAC). Establishes feasible approaches for achieving program/case objectives within set timeframes and at 
acceptable cost levels. Objectives are determined through analysis of obvious factors and relevant precedent. Control is 
occasionally hampered by use of nonspecific or inflexible milestones. Allocates resources according to current availability and 
in compliance with established priorities; accommodates fluctuations in availability of resources to minimize disruption of 
operations. Delegates authority to subordinates when necessary. 

Clearly communicates priorities and assignments to appropriate personnel and reports progress according to set 
requirements. Establishes and/or maintains control and accounting systems that are sufficient to assure compliance with 
pertinent regulations, policies and FBI and DOJ guidelines. Required reports are clear, accurate and in compliance with 
applicable requirements. Periodic review of progress toward program objectives is conducted in sufficient depth to minimize 
time/resources lost due to inefficient/lack of progress. _ 

____ Fully Successful _ 

Works with the SAC to establish/modify office priorities to correspond to changing local conditions; develops and 
manages workload accordingly. Approaches established to achieve objectives are flexible, to encompass unforeseen changes\ of 
direction, and include specific, realistic milestones. Assignment of responsibilities to subordinate personnel reflects their 
varying levels of experience and personal qualifications, thereby ensuring the effective use of personnel resources. Skillfully 
uses communications techniques, including periodic reviews of program accomplishments, to convey office/squad goals and 
priorities and program requirements to subordinates. 

Establishes, maintains and regularly monitors effective systems of internal accounting and control that assure full 
compliance with applicable regulations, etc., and introduces viable modifications to established methods to improve efficiency 
of allocation and utilization of resources. Impact of control systems is sufficient to enhance cost efficiency of operations and 
frequently results in reduction of specific investigative/program costs. 


____ Superior _ : _ 

Works aggressively with the SAC to develop priorities and management methods that correspond to office and FBIHQ 
guidelines, taking into consideration changes in local and national circumstances. Consistently anticipates potential 
variations/problems when developing management plans and incorporates means to readily adjust to such changes. Whenever 
possible, maximizes effectiveness of personnel by taking personal assignment preferences into consideration. 

Full, personal involvement inland effective communications regarding program management assure efforts of 
pertinent personnel are focused on priority assignments. Effectively assigns responsibility for various specific functions to 
subordinates, resulting in more efficient achievements of objectives. 

Continuing direct management of internal control Systems enhances the value of these systems and the cost 
effectiveness of assigied operations. Control mechanisms are continually reviewed and adjusted as necessary to encourage 
compliance with requirements, resulting in recognizable improvements in resource utilization and significant reductions of 
waste and inefficiency. 
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[SEE INSTRUCTIONS ON REVERSE] 


1. Payroll Name of Employee 

JOHN P. O'NEILL 


2. Social Security Number 

147-42-1004 


3. Critical Element# 


SUPERVISION OF SUBORDINATES: Assigns and reviews work of subordinates, evaluating and striving to develop 
ability of each to perform designated duties. Completes full range of personnel actions, including performance appraisals, 
recommendations for within-grade and quality step increases, promotions,' reassignments, and the like. Maintains oversight of 
time and attendance and other related administrative records. Implements and is actively supportive of DOJ/FBI Affirmative 
Action plans and EEO Program goals and policies. 


4. (a) _ 

X Initial Assignment; (b) 

Adjustment; (c) , Addition; (d) 

Termination 

5. 


Performance Standards 


Minimally Acceptable 


Observes, evaluates and corrects activities of each subordinate on a regular basis, dependent upon workload and status of 
pending cases. Formally reviews performance at specified times, providing positive and negative feedback as necessary. 
Considers grade levels and workload in making assigiments and provides clear, adequate instructions regarding objectives, 
making sure each subordinate is properly employed . Maintains awareness of training needs/opportunities and provides on-the- 
job training and recommends fomial training on request and/or as required to meet specific needs. 

Meets obligations of equal opportunity and affirmative action as established by guidelines. Personally completes various 
required personnel actions in acceptable format, in accordance with governing policy and regulations, and within established 
time constraints, and reviews such actions completed by subordinates to assure equal acceptability. Keeps employees apprised 
of administrative and general interest matters. Oversight of records is adequate to ensure timely and accurate maintenance of 
same. 

___ ‘ _ Fully Successful _ ■ 

Observes, evaluates and corrects activities of each subordinate on a regular basis, recognizing and appropriately 
responding to circumstances requiring adjustments to normal schedule of review. When practical, makes work assignments 
that are reflective of subordinates 9 interests and potential, in addition to demonstrated ability. Reviews performance on a 
personal basis tailored to meet individual strengths and weaknesses. Makes conscientious effort to provide on-the-job training 
and recommend formal training opportunities for eligible employees when same may enhance individual effectiveness or 
promotional opportunities. 

Effectively integrates various personnel actions affecting subordinates, thereby demonstrating awareness of continuing 
significance of basic principles of personnel management. Assures the propriety, accuracy and timeliness of personnel action 
submissions and administrative recordkeeping is completed personally or by subordinates. When feasible, provides meaningful 
guidance in career development by engaging in individualized dialogue with subordinates to determine their strengths and 
weaknesses. Measurably impacts Affirmative Action plans and EEO goals and objectives. 


_;___ Superior _>_ 

Actively works with each subordinate, as appropriate, to assure that individual assigiments and performance equate 
reasonably to the individual’s abilities. Observes, evaluates and corrects activities of each subordinate on a continuing basis, 
and in accordance with standard procedures, employing effective methods of time management to ensure reasonable allocation 
of time to both operational and administrative assigiments. Through personal involvement, recogiizes desirable and 
undesirable trends of activity and potential problem areas, and provides timely advice or assistance, thereby averting major 
difficulties. 

Utilizes full range of personnel actions, including on-the-job and formal training to acknowledge and improve skills and 
performance of subordinates. Consistently ensures the submission of personnel actions prior to deadlines, when feasible, and 
in accordance with both the basic requirements and the intent of pertinent policy. Overall effectiveness of supervisory methods 
may be reflected favorably within the office by a high degree of morale, esprit de corps and/or improved performance on the 
part of subordinates. Significantly impacts Affirmative Action plans and EEO goals and objectives. 
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1. Payroll Name of Employee 

2. Social Security Number 


JOHN P. O'NEILL 

147-42-1004 



3. Critical Element# 3 


ASSOCIATE EXECUTIVE RESPONSIBILITY: -Assumes the duties, or acts on the behalf, of the SAC during 
his/her absence and/or as designated with respect to specific investigative .and/or administrative matters of the field office. 
Participates in such general administrative/executive Junctions as budget formulation, purchasing control, and fleet/property 
management 


4. (a) _ 

X Initial Assignment; (b) 

Adjustment; (c) Addition; (d) 

Termination 

5. 


Performance Standards 


Minimally Acceptable 


Manages on-going office operations and makes commitments regarding new operations strictly in accordance with the 
SACs established policies and objectives. Enhances ability to assure continuity of operations by maintaining awareness of on¬ 
going and developing operations by participating as required in general office briefings. Ensures that records are kept and 
actions are taken in compliance with requirements through personal familiarity with existing policy issuances, including 
amendments thereto. 

When representing Bureau management, both in-house and with external contacts, maintains professional demeanor 
and accurately reflects official stance on current issues . Diligently uses communications skills to emphasize advantages to FBI 
concepts and approaches, and persuade contacts to adopt FBI viewpoints. 




_;_ Fully Successful _ 

Ensures continuity of operations is maintained in accordance with the SAC’s established preferences by maintaining 
thorough familiarity with on-going and proposed operations and by regularly attending and participating in general briefings. 

In addition to maintaining thorough familiarity with written policy material addressing areas os assigned responsibilities, 
establishes good rapport with pertinent controlling entities at FBIHQ to resolve complex policy and/or procedural issues that 
may arise. Completes assigned administrative responsibilities accurately and effectively, in accordance with established policy, 
and consistently on a timely basis. 

Internal and external liaison contacts are effectively established and maintained, resulting in a meaningful and 
efficient exchange of work-related information. Professional demeanor enhances the FBFs image and increases the likelihood 
of the adoption of Bureau preferences by outside agencies. Aggressively works to foster and enhance useful contacts that may 
serve to further office/program objectives. 


- - ___ Superior __ 

Regularly and effectively participates in operational and administrative briefings, and makes meaningful contributions 
to policy-making within the office. Reliably and authoritatively assures continuity and progression of office operations in the 
absence of, or as delegated by, the SAC. Thorough familiarity with full range of assigned administrative topics and quality of 
pertinent liaison contacts at FBIHQ enables the SAC to delegate broad areas of substantive responsibility without necessity for 
more than cursory review. 

Consistently demonstrates ability to effectively handle full range of liaison responsibilities in a professional manner, 
even when confronting those who are antagonistic to the FBJ. Fosters and enhances high quality liaison contacts that results 
in significant strides toward the achievement of office/program objectives. 
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May 25, 1993 


Mr. William D. Branon 

Federal Bureau of Investigation 

Chicago, Illinois 

Dear Mr. Branon: 

Thank you for providing an outstanding vis it to the 

Chicago Division on May 17 through May 19, 1993, for_ 

of th e Department of J ustice Budget Staff and Supervisory Special 
Agent I ~ 


The briefings regarding Violent Crime Task Forces and 
White-Col lar Crime were exceptional. It was especially worth¬ 
while fori ]to learn about the value of task force 


operations, and the payment of overtime to local law enforcement 
officers, from not only the FBI, but also from local police 
officials. This informative visit will assist in making 
appropriate recommendations regarding funding to address these 
matters. 


Dep. Dir.. 
ADD Adm, 
ADDtnv.. 


Please e3§J;end my gratitude to Assistant Special Agent 
in Char ge John p/yQ''Neill, ™. Su pervisory Special Agent (SSA)| 
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| SSA 


Undersheriff 

! Deputy Superintendent! 

“1 

Chief 

visit possible. 

John Stibich, and 

their staffs for making this 



Sincerely, 








Chief Budget Officer 
Administrative Services 
Division 
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Depart 


of Justice 


Federal Bureau of Investigation 




Washington, D. C. 20535 


January 19, 1993 



John P. O'Neill 

Assistant Special Agent in Charge 
219 South Dearborn Street, Room 906 
Chicago, Illinois 60604 


Dear John: 


As you know, this month marks the one year anniversary 
of the Bureau's new Violent Crimes initiative "Safe Streets." In 
light of this, I want to express my appreciation to those in the 
field who have contributed significantly to the success of this 
initiative. 

The Chicago Division's aggressive and proactive 
approach to addressing violent crimes has contributed in large 
part to this year's significant accomplishments in the Bureau's 
Violent Crimes Major Offenders Program (VCMOP). Furthermore, 
your personal involvement and direction in the VCMOP and in 
particular our new gang initiative is greatly appreciated. 

Please convey to my 

appreciation for a job well done. 


Since: 


ours 


Uh-rt Chief 
Violent Crimes Unit 
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